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VOLUME I: NON - FINANCIAL REPORTING 


LIST OF ABBREVIATIONS 


ABP 

Area Based Approach 

ACLA 

Advisory Commission Land Allocation 

AIDS 

Acquired Immune Deficiency Syndrome 

ASGISA 

Accelerated Shared Growth Initiative of South Africa 

BEE 

Black Economic Empowerment 

BFHI 

Baby Friendly Hospital Initiative 

GASP 

Comprehensive Agricultural Support Programme 

CFO 

Chief Financial Officer 

CHC 

Community Health Centre 

CHS 

Community Health Service 

CHW 

Community Health Worker 

COGTA 

(Department of) Cooperative Governance and Traditional Affairs 

COHASA(COHSASA) 

Council for Health Service Accreditation of South Africa 

CSOs 

Civil Society Organizations 

DACE 

Department of Agriculture Conservation and Environment 

DBSA 

Development Bank of Southern Africa 

DLGTA 

Department of Local Government and Traditional Affairs 

DEAT 

Department of Environmental Affairs and Tourism 

DHP 

District Health Plan 

DLA 

Department of Land Affairs 

DMP 

Disaster Management Programme 

DOA 

Department of Agriculture/Dead on Arrival 

DOTS 

Directly Observed Treats 

DPLG 

Department of Provincial Local Government 

DPW 

Department of Public Works 

DTI 

Department of Trade and Industry 

DWAF 

Department of Water Affairs and Forestry 

EAP 

Employee Assistance Programme 

ECD 

Early Childhood Development 

EDL 

Essential Drug List 

EDSC 

Environmental Data Standard System 

EPWP 

Extended Public Works Program 

GAMAP 

Generally Accepted Municipal Accounting Practice 

GDP 

Gross Domestic Product 

GGP 

Gross Geographic Product 

GIS 

Geographic Information System 

GITO 

Government Information and Technology Office 

GNP 

Gross National Product 

GRAP 

General Recognized Accounting Practice 

GVA 

Gross Value Added 

GVA-R 

Gross Value Added by Region 

HIV 

Human Immune Virus 

HOD 

Head Of Department 

IDP 

Integrated Development Plan 

IDT 

Independent Development Trust 

IGR 

Inter-Governmental Relations 

IMCI 

Integrated Management Of Childhood Illnesses 

INP 

Integrated Nutrition Programme 

ISRDP 

Integrated Sustainable Rural Development Programme 

IT 

Information Technology 

JDF 

Joint Development Forum 

JIPSA 

Joint Initiative on Priority Skills Acquisition 

KEDEP 

KOSH Early Development Programme 

KOSH 

Klerksdorp-Orkney-Stilfontein-Hartebeesfontein 

KPA 

Key Performance Area 

KPI 

Key Performance Indicator 

LA 

Local Authority 

LDO 

Land Development Objectives 

LED 

Local Economic Development 


LG 

Local Government 

LTS 

Land Tenure System 

LUMS 

Land Use Management System 

MFMA 

Municipal Finance Management Act 

MHS 

Municipal Health Services 

MIG 

Municipal Infrastructure Grant 

MMC 

Member of Mayoral Committee 

MSDF 

Municipal Spatial Development Framework 

MSIG 

Municipal Systems Improvement Grant 

MTEF 

Medium Term Expenditure Framework 

MTREF 

Medium Term Revenue and Expenditure Framework 

MTSF 

Medium Term Strategic Framework 

NDA 

National Development Agency 

NGO 

Non-Governmental Organization 

NQF 

National Qualification Framework 

NSA 

National Skills Authority 

NSDP 

National Spatial Development Perspective 

OHSA 

Occupational Health and Safety Act 

PGDS 

Provincial Growth and Development Strategy 

PHC 

Primary Health Care 

PIMSS 

Planning Implementation Management Support System 

PMS 

Performance Management System 

PMTCT 

Prevention from Mother to Child Transmission 

PSC 

Public Service Commission 

PSDF 

Provincial Spatial Development Framework 

RLCC 

Regional Land Claims Commission 

RPL 

Recognition of Prior Learning 

SAPS 

South African Police Services 

SAQA 

South African Qualification Authority 

SASSA 

South African Social Services Agency 

SDF 

Spatial Development Framework 

SDL 

Skills Development Levy 

SDM 

Southern District Municipality 

SEA 

Strategic Environment Assessment 

SMME 

Small Medium and Micro Enterprise 

SOE 

State of the Environment 

SOP 

Standard Cperating Procedure 

STI 

Sexually Transmitted Infection 

TADSA 

Technical Aid To The Disabled in South Africa 

TB 

Tuberculosis 

UNESCO 

United Nations Education, Science and Cultural Crganization 

URP 

Urban Renewal Programme 

VIP 

Ventilated Improved Pit-latrine 

WSA 

Water Services Authority 

WSDP 

Water Services Development Programme 


CHAPTER 1: EXECUTIVE MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: EXECUTIVE MAYOR’S FOREWORD 


EXECUTIVE MAYOR’S FOREWORD 

a. Vision 

A succinct narrative on the direction of travel, key strategic objectives and the major changes 
that are being addressed. This is the most important single statement in the Annual report. 

b. Key policy Developments 

This is based on Strategic alignment to the Provincial Growth and Development Strategy, and 
the IDP strategies included in the IDP especially with focus on impact and outcome achieved- 
bearing in mind that foreword provides details that should be included in the chapters to follow. 

c. Key Service Delivery Improvements 

Comment on the major successes of the year included and provide an indication of challenges 
overcome. 

d. Public Participation 

Methods and/or processes used to increase public awareness on service availability engage 
public in decision making and improve accountability to communities. 

e. Future Actions 

Initiatives committed whereby service delivery will be improved over the next few years. 

f. Agreements/ Partnerships: announcements on special partnership initiated. 

g. Conclusion: Final thoughts of the year. 

Signed by 


Councillor Boitumelo Moloi 
Executive Mayor 
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1. COMPONENT B : EXECUTIVE SUMMARY 
iX MUNICIPAL MANAGER’S OVERVIEW 


It is with great honour to present the Annual Report of the Dr Kenneth Kaunda District Municipality. The 
annual report is developed according to the guidelines of Circular No. 63 of September 2012 as defined 
by the Municipal Finance Management Act (MFMA), No. 56 of 2003. Section 121 of the MFMA 
prescribes that Municipalities and their Entities (Dr Kenneth Kaunda District Economic Agency in this 
case) prepare Annual Reports and put forth the required contents thereof. It further states that; 

(2) The purpose of the Annual Report is: 

(a) to provide a record of the activities of the municipality or entity during the financial year to 
which the report relates; 

(b) to provide a report on performance in service delivery and budget implementation for the 
financial year; 

(c) to promote accountability to the local community for the decisions made throughout the year 
by the municipality or municipal entity; and to reduce the additional reporting reguirements 
that will other 

With the purpose in mind, the report is a consolidation of important sections of the functional areas in 
the municipality and those of the Economic Agency. The Dr Kenneth Kaunda DM is a Category C 
municipality, with Executive Authority, and has four Category B municipalities (Maquassi Hills, 
Matlosana, TIokwe and Ventersdorp). The district coordinates service delivery in general, but all the 
local municipalities have Water Service Authority status. It stands to reason that the Municipality also 
provides basic services (water, sanitation, electricity, waste removal and to a certain extent provision of 
housing) in collaboration with the four family of local municipalities. According to Statistics South Africa 
{Census 2011), the population (based on 2010 boundaries) of the district is 695 933, increased from 
599 670 in 2001 at a growth rate of 1.49%. 

The Dr Kenneth Kaunda District Economic Agency shares economic development functions with the 
DM, and has a Board of Directors and functional organizational personnel. The Agency is funded and 
reports directly to the DM within agreed upon structures and enjoys shared services like Internal Audit 
and Audit Committee. Provincial and National Sector Departments in the province have strong formal 
structural relations with the DM and have always been available to provide expert advice, assistance 
and material support wherever and whenever required in the year under review. The I DP Sector 
Departments Engagements, the IDP Representative Forum, Disaster Advisory Forum, and War on 
Poverty activities are just an example of some of the formal functional structures in the district. 
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Basic Service Delivery Projects were mostly completed and handed over to municipalities. Municipal Manager to 
provide brief comments on improvements made to service delivery and ‘mechanisms’ or initiatives’ initiated during 
the year to improve overall efficiency and effectiveness of municipal activities. Provide specific references with 
regard to: (i) the alignment of services to IDP indicators and Council priorities; (ii) service delivery performance; (iii) 
financial sustainability as represented by the financial health ratios; (iv) the efforts the municipality is making to 
conserve power and water in its offices and other facilities to compliment the conservation measures its residents 
are being requested to adopt in their own housekeeping; and (v) provide details of administrative policies made 
during the year reflecting the pressures from the world recession that impact on everyone (e.g. restrictions on 
conferences and other events outside your municipality and the use of meeting accommodation other than your 
municipality’s own venues). 

Please describe any shared service arrangements (e.g. sharing ICT; payroll, billing, revenue collection; or internal 
audit) your municipality has entered into with other municipalities (or other organisations). Give the reasons and 
the effects. The Municipal Manager to briefly describe changes resulting from demarcation process and 
assignment of functions to the municipality, if any. 

Thank You 


Ml MATTHEWS (Municipal Manager) 
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1 . 2 . MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 
• INTRODUCTION TO BACKGROUND DATA 

The Dr Kenneth Kaunda DM consists of four local municipalities i.e. Matlosana, TIokwe, Maquassi Hills, 
and Ventersdorp. The area covered by the District Municipality appears on the map below (Figure 
1.3.1) and this is followed by the demographics. The statistical information is the combination of the 
Census 2011, the 2007 Community Survey by StatsSA, the Quantec Research of 2008, the Dr Kenneth 
Kaunda DM Spatial Development Framework of 2011 and other analyses described hereunder. The 
analyses are based upon demarcation boundaries as at 2010 provided by Statistics South Africa. 


Figure 1.3.1 Map of Dr Kenneth Kaunda District Municipality 
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• Total Population 

According to Statistics South Africa {Census 2011), the population of the Dr. Kenneth Kaunda District 
(based on 2010 boundaries) is 695 933, increased from 599 670 in 2001 (Consider Table 1.3.2). The 
population is unevenly distributed among the four Local Municipalities and the average annual growth 
rate of the district is 1.49%. 


Table 1.3.2: Population Figures 


Municipality 

Total Population 

Population (%) 

Annual Growth (%) 

No. of Households 


2001 

2011 

2001 

2011 

2001-2011 

2001 

2011 

Kenneth Kaunda DM (DC40) 

599 670 

695 933 

100 

100 

1.49 

153560 

208047 

Ventersdorp (NW401) 

43 078 

56 702 

7.18 

8.15 

2.75 

11109 

14562 

TIokwe City Council (NW402) 

128 353 

162 762 

21.40 

23.39 

2.38 

32038 

52537 

City of Matlosana (NW403) 

359 202 

398 676 

59.90 

57.29 

1.04 

93339 

120442 

Maquassi Hills (NW404) 

69 037 

77 794 

11.51 

11.18 

1.19 

17075 

20505 


The majority of the Dr. Kenneth Kaunda District population reside within the City of Matlosana LM 
(57.29%), followed by City of TIokwe LM (23.39%). Two Local Municipalities with the smaller 
percentages of the Dr. Kenneth Kaunda District population are Maquassi Hills (11.18%) and 
Ventersdorp (8.15%). The number of wards per local municipality is Matlosana (35), TIokwe (26), 
Maquassi Hills (11) and Ventersdorp (6) for a total of 78 in the DM, as on 02 September 2010. The 
number of households within the Dr Kenneth Kaunda District was estimated at about 208,047 during 
2011 (StatsSA, Census 2011). 


Figure 1.3.2 Population Distribution of Dr Kenneth Kaunda DM 



Source: Statistics SA, Census 2011 
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• Population by Gender 

The gender structure of the North West Province, Dr Kenneth Kaunda DM and its constituent local 
municipalities is depicted in Figure 1.3.3. This information indicates a fairly equal distribution between 
male and female population in all constituent municipalities. The proportion of the female population is 
for Ventersdorp, 48.42, TIokwe, 50.87, Matlosana, 49.99, Maquassi Hills, 50.28, and Dr Kenneth 
Kaunda DM averages at 50.10, while the NW Province at 49.29%. There are no apparent significant 
changes that have occurred between 2001 and 2011, except for Ventersdorp whose female population 
dropped by 2.39%. It would normally be expected that the gender structure of the population in an area 
dominated by the mining sector (such as Matlosana) is dominated by males due to the presence of 
migrant workers. The continuous closure of mines has seen the male: female population percentage 
ratio in Matlosana at almost 50: 50. This is consistent with the previous Census of 2001 and the 
Community Survey of 2007 estimates. 



Source: 1. Statistics SA, Census 2001 
2. Statistics SA, Census 2011 


• Population by Age 

The population pyramid (Figure 1.3.4) indicates that there were more people in younger ages, 
particularly in age groups 0-4 and 5-9, and less people in older ages, particularly from the ages 65 
and older. A new cycle of the pyramid is being developed from the lower ages, barring some significant 
changes in the mortality rates. 
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Figure 1.3.4: Population Pyramid 



• Population Growth Rate 

The population growth figures for the district between 2001 and 2011 are summarized in Table 1.3.2. 
According to the official Statistics SA data the total population have increased from just under 600 000 
to 695 933 in 2011. This represents an average annual growth rate of approximately 1.49%. The 
population characteristics and trends have taken cognizance of migration trends to and from the district 
and its surrounding areas 

• Population Education Levels 

The the status and changes in the education profile of the district population between 2001 and 2011 is 
depicted on Figures 1.3.6 (a) to (d). Although there has been a significant improvement in overall skills 
levels (most notably the decrease of adult illiteracy), the increase in the propotion of population with 
tertiary degrees have been very limited. The most notable feature is the substantial decrease in adult 
literacy ranging between 4% in the case of TIokwe to just under 8% in the Maquassi Hills LM. However, 
the proportion of the population with tertiary education decreased as a percentage of population size, 
but the highest population in this category is the TIokwe LM with a 9.9%, and they have suffered only 
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about 1.1% decline from 11% in 2001 in tertiary education. All municipalities experienced a decline in 
this area, with Ventersdorp and Matlosana experiencing higher decreases in the extent of the population 
with tertiary education with 2.2 and 1.6% respectively. The increase in size of the population with matric 
in the district is below that of the country and the province in general, and this is reason for concern. 
Only TIokwe has a better matric outlook than the NW Province average. 

Figure 1.3.6 (a): Education Profile of Population Older than 20 Years (2001) 



Source: Statistics SA, Census 2011 
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Figure 1.3.6 (b): Education Profile of Population older than 20 Years (2011) 
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Source: Statistics SA, Census 2011 


Figure 1.3.6 (c): Change in Education Profile: 2001 to 2011 
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Source: Statistics SA, Census 2011 
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Figure 1.3.6 (d): Overall Change in Education Profile: 2001 to 2011 
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Source: Statistics SA, Census 2011 


• Access to Basic Services 

The following table indicate the access to basic services for households within the DM, according to the 
2011 Census; 



Refuse Removal 
(at least once 
per week) 

Sanitation 
(Connected to 
Sewage System) 

Piped 

Water 

Formal 

Dwelling 

Electricity 

for 

Cooking 

Electricity 

for 

Heating 

Electricity 

for 

Lighting 

Dr Kenneth Kaunda 

75.76% 

84.92% 

98.65% 

78.46% 

83.92% 

81.36% 

89.77% 

Ventersdorp 

36.52% 

40.70% 

97.80% 

71.25% 

68.87% 

58.40% 

77.94% 

TIokwe City Council 

63.44% 

81.44% 

98.29% 

77.36% 

82.64% 

79.84% 

91.28% 

City of Matlosana 

89.64% 

93.29% 

98.96% 

80.11% 

86.75% 

85.76% 

91.28% 

Maquassi Hills 

53.31% 

75.77% 

98.19% 

75.25% 

78.42% 

70.83% 

83.19% 


The majority of households in the DM (98.65%) have access to piped water either inside the dwelling, 
inside the yard or from an access point outside the yard. More than 75% have access toi refuse removal 
for at least once a week, while almost 85% have sanitation that is connected to a formal sewage 
system. Almost 80% of the population stay in formal dwellings and more than 80% have access to one 
or another form of electricity access, with lighting in dwellings at about 90%. 


• Major Causes of Death in DM 

The major causes of death in the Dr Kenneth Kaunda district are led by tuberculosis at 14.1%, followed 
by non-natural causes at 8.5%. The HIV infection rate was measured as 13.8% in 2007, up from 9.5% in 
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2000 and 2.4% in 1995. . The number of AIDS related deaths, as a percentage of the DM population is 
standing at 3.9% (Fig 1.3.8). 


Figure 1.3.8 Major Causes of Death 



Tuberculosis 


Non-Natural 

Causes 


Influenza and 
Pneumonia 


S ' 


Source: Statistics SA, Census 2011 


The South African Survey (2007) by the South African Institute of Race Relations (SAIRR) indicates the 
following trends in terms of important health indicators: 

(a) The infant mortality rate (the number of infant deaths per 1,000 live births per annum) for the 
North West province has decreased by 15% between 1998 and 2006. Since the NW province 
and the DM share a similar population growth trend, this decrease is expected to apply to the 
DM as well. 

(b) The under-five mortality rate (the number of children under the age of 5 who die in a year, per 
1,000 live births) also decreased between 1998 and 2006, by 5%. This decrease is lower than 
the decrease in the national average (9%). 

(c) The rate of children under 5 years of age with severe malnutrition also decreased in the NW 
province, from 17.8% in the 2001 to 13.3% in 2004. 
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(d) The number of tuberculosis cases in the NW province increased by 51% between 2000 and 
2002, which is an extremely worrying trend. 

(e) 64.3% of tuberculosis cases reported in the NW province were also HIV co-infected. 

(f) In terms of provincial expenditure on health, the NW province spent 22.6% of total expenditure 
on health, which is slightly lower than the national average (29.2%). 

(g) The number of public sector doctors in the NW province increased from 361 in 2000 to 506 in 
2006. The 2006 people-to-doctor ratio was 6,668:1. 

(h) The number of public sector nurses in the NW province experienced only a slight increase from 
2,855 in 2000 to 3,029 in 2006. The 2006 people-to-nurses ratio was 1,114:1. 

(i) The number of beds in public hospitals in the NW province equalled 7,026 in 2004, while the 
number of beds in private hospitals equalled 1,538. 

• Spatial Analysis 
Background 

The Spatial Development Framework (SDF) of Dr. Kenneth Kaunda DM was reviewed in 2011 in order 
to align it with new policy directives, strategic plans, new development projects and spatial initiatives. 
Amongst others were: 

o Inclusion and exclusion of Merafong City Local Municipality into the DM 
o Review of local municipalities SDFs 
o Updated overview of socio-economic status 
o Current service delivery backlog studies 

o Emerging significance of Vredefort Dome as a World Heritage Site 

The review processes started in October 2009 with the appointment of a Service Provider, and the SDF 
Review Document was adopted on 31 March 2011. Following is the map of the proposed development 
corridors (Consider Fig 1.3.9); 

The SDF proposes development according to the following hierarchy of nodes as outlined in the NW 
PSDF; 

• Klerksdorp and Potchefstroom are identified as Priority 1 investment nodes (can be regarded as 
primary nodes) 

• Wolmaransstad is identified as a Priority 2 investment area (regarded as secondary node) 

• Ventersdorp is identified as a Priority 3 investment area (regarded as tertiary node) 
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North West PGDS - General guidelines for growth & investment 

(a) Focus on diversification of economic base 

(b) Focus on areas/industries with comparative advantage and/or development potential 

(c) Identification of skills gaps, leading to skills development initiatives. 

(d) Creating an enabling environment for small businesses 

(e) Public sector interventions should be focused on physical infrastructure and technical support of 

SMME’s 

(f) Economic growth viewed as prerequisite for achievement of all other policy objectives. 

(g) Growth target for NW: 6.6% per annum 

(h) Investment target for NW: R6.3 billion per annum 

(i) Targets are not fixed, but are normative guidelines 
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(j) Growth target for Dr Kenneth Kaunda District Municipality: 6.4% per annum. 

(k) Investment going to DM: 22.17% of NW investment budget 

(l) Municipalities are encouraged to prepare implementation & business plans in order to access 
these funds. These plans & project lists must meet certain basic requirements to qualify for 
approval 

Implications for Dr Kenneth Kaunda District LED Strategy 

(i) GDS must focus on bringing marginalized communities into economic mainstream 

(ii) Deliberate diversification of the economic base is of prime importance 

(iii) Industries targeted by PGDS incl. Food processing, agro-processing, mining & mineral 
beneficiation, manufacturing, tourism & cultural industries, transport & communications 

(iv) Transversal objectives: SMME development, skills development and tourism 

(v) Strengthening and concentration of developments along N12 

(vi) Identification of available land and infrastructure to accommodate development along the 
corridor. 

(vii) Identification of infrastructural backlog that should be addressed 


• Sectorial Comparative Advantage 

The comparative advantage of an area indicates a relatively more competitive production function for a 
product or service in that specific economy, than in the aggregate economy. The economy therefore 
produces the product or renders the service more efficiently. The location quotient is an indication of 
the comparative advantage of an economy. A location quotient of larger than one indicates a relative 
comparative advantage in that sector. 


Table 1.3.10: Location quotients for Dr Kenneth Kaunda District, 2007 


Sector 

Sectoral % contribution to GGP; 

Dr Kenneth Kaunda District 

Sectoral % contribution to 
GGP: North West Province 

Location Quotient: Dr. 
Kenneth Kaunda District 

Agriculture 

2.3 

2.5 

0.9 

Mining 

19.6 

26.0 

0.8 

Manufacturing 

8.8 

7.6 

1.2 

Electricity & water 

1.4 

1.1 

1.3 

Construction 

3.5 

2.9 

1.2 

Trade 

17.3 

13.6 

1.3 

Transport & Comms 

9.1 

10.6 

0.9 

Finance 

16.2 

14.5 

1.1 

Services 

8.0 

8.6 

0.9 

Government 

13.8 

12.7 

1.1 


Source: Quantec Research and Urban-Econ calculations, 2008 


The Dr Kenneth Kaunda District economy therefore has a comparative advantage in several sectors, 
relative to the aggregate provincial economy, namely in: Manufacturing, Electricity & water provision. 
Construction, Trade, Finance & business services and Government services. 
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Household Income 


The income profiles (in Rands) of the municipalities within the district is depicted in Table 1.3.11 and 
illustrated in the accompanying graph (Figure 1.3.11), showing the distribution of annual household 
income among the different income groups in the Dr. Kenneth Kaunda District Municipality, as 
measured in the 2011 Census. 



No 

incom 

e 

1 - 
4800 

4801 - 
9600 

9601 - 
19 600 

19 601 

38 200 

38 201 
-76 400 

76 401 - 
153 800 

153 801 
-307 600 

307 601 
-614 400 

614 001 
- 1 

228 800 

1 228 801 
- 2 

457 600 

2 457 601 

or more 

Dr Kenneth 
Kaunda 

33 410 

9 165 

14 684 

35 880 

40 293 

30 494 

20 001 

13 895 

7 112 

1 955 

598 

555 

Ventersdorp 

2 013 

798 

1 374 

3 510 

3 647 

1 774 

756 

415 

198 

46 

18 

13 

TIokwe City 
Council 

9 260 

1 554 

2 637 

8 030 

9 932 

7 455 

5 675 

4 207 

2 466 

833 

220 

267 

City of 
Matlosana 

19 172 

5 575 

8 670 

19 370 

22 039 

19 178 

12 281 

8 440 

4 145 

1 005 

326 

239 

Maquassi 

Hills 

2 966 

1 238 

2 004 

4 970 

4 675 

2 087 

1 289 

834 

303 

71 

34 

36 


According to Figure 1.3.11 and the accompanying table, the majority of households in the DM earn 


between R 19 601 - R 38 200 per annum, followed by those between R 9 601 - R 19 600. The data also 
show that above 64% of households earned a monthly income of R 38 200 per annum (R3, 200 p.m.) or 
less. 


The figures also indicate a proportionally higher income profile in TIokwe compared to the other three 
local municipalities and particular low affordability levels being prevalent in both the Ventersdorp and 
Maquassi Hills municipalities. The proportion of households earning less than R1600 per month in the 
latter two areas is 53% and 55% respectively. Across the district, Ibout 88% of households earn about 
R6 400 or less per month, the major contributors being Ventersdorp (90%) and Maquassi Hills (87%). 
In TIokwe and Matlosana, above 26% and 21% of the households earn above R6 400. These trends 
have been consistent in the previous Census of 1996 and 2001. It is however, noteworthy that since the 
Community Survey of 2007, major improvements in the livelihoods of the district municipality citizens 
has been observed. 

It is worth mentioning at this stage that the low income levels of the two smaller municipalities in the 
district (Maquassi Hills and Ventersdorp) is coupled with significantly higher levels of unemployment as 
a percentage of their populations. 
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Figure 1.3.11 Annual Household Income in the DM 



• Employment and Labour Profiles 

The overall unemployment rate in the Kenneth Kaunda District Municipality decreased from 39.1% to 
29.7% between 2001 and 2011, representing a notable decrease of 9.5%. This decrease is mainly the 
result of the performance in the TIokwe LM where the unemployment rate has decreased by more than 
15% from 37.1% to 21.6% and the Matlosana Local Municipality from 40.0% to 32.7% (a decrease of 
7.3%). The unemployment rate of the Maquassi Hills LM is 33.4% and that of Ventersdorp LM, 29.7%. 

The new feature in the Census 2011 is that of youth unemployment, and it points to a higher than 
average unemployment rate across the country. This factor needs attention in order to put these 
economically active youth through different types of training in order to gain meaningful employment. 
The percentage of unemployed youth in the district is 39.2%. The main contributors to this high number 
are Matlosana at 43.1 and Maquassi Hills at 42.6%. TIokwe LM and Ventersdorp LM have unemployed 
youth below the district average of 29.5 and 34.0% respectively. The picture of youth unemployment 
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across the country is bleak at 48.9% and that of the province is just above the district percentage at 
40.6. The overall unemployment rate is, however, declining across the district and province. 


Figure 1.3.12 (a): Unemployment Rate for the Total Population 





Unemployment 
Rate: 2001 

■ Unemployment 
Rate: 2011 


Source: Statistics SA, Census 2011 


Figure 1.3.12 (b): Unemployment Rate: KKDM and Surrounding District Municipalities 
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Source: Statistics SA, Census 2011 
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Figure 1.3.12 (c): Unemployment Rate: Youth of KKDM 



Source: Statistics SA, Census 2011 


The unemployment rate of the district, on average is sitting at 29.7, down from 39.1% in 2001 


1.3. Service Delivery Overview-Highlights and Challenges 
1.3.1. KPA 1: Municipal Financial Viability and Management 
Budget and Treasury Office 

Supply Chain Management 

1. The implementation of Demand management plan. The following tenders were rewarded during 


the year under review : 


No. 

Description 

01/07/2015 - 30/09/2015 

Company 

Amount 

1 

KKDM 20/14 - APPOINTMENT OF 
CONSULTING ENGINEERS FOR 
PROFESSIONAL ENGINEERING 

SERVICE FOR VARIOUS PROJECTS 

FROM DATE OF AWARD UP TO JUNE 

2017 

KORONE ENGINEERS 

1 050 624.00 

2 

KKDM 24/14 - SUPPLY AND DELIVERY 

OF 70X60M3 SKIP BINS 

SAVEVEST (PTY) LTD 

993 510.00 

3 

KKDM 53/14 (RE-AD) CONSTRUCTION 

OF HAWKERS STALLS & RE- 
CONSTRUCTION OF TAXI OFFICE IN 

MAVERICK TRADING 
484CC 

2 801 501.95 
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No. 

Description 

01/07/2015 - 30/09/2015 

Company 

Amount 


VENTERSDORP TAXI RANK 
(VENTERSDORP LED PROJECTS) 



4 

KKDM 05/15 - SUPPLY, REGISTRATION 
AND DELIVERY OF A 4X2 DOUBLE CAB 
RESCUE VEHICLE 

MARGE PROJECTS 
(PTY) LTD 

1 820 730.98 

5 

KKDM 54/14 (RE-AD) - DR. KKDM: N12 
BEAUTIFICATION (PHASE 3) 
LANDSCAPING ONLY 

TROMPIE 

BELEGGINGS BK 

1 711 895.85 

6 

TENDER : KKDM 06/15 (Correction 12/15) 
SUPPLY AND INSTALL 1.8M HIGH 

ECONO MESCH FENCE FOR OLD 
IKAGENG CEMETRY ,TLOKWE 
(BEAUTIFICATION OF GRAVE YARDS) 

DIRANG MMOGO 

BUSINESS 

ENTERPRISES/ 

DISTANT STAR 
TRADINGJV 

1 555 364.00 


The Budget and Treasury office managed to comply with the MFMA and other relevant 
legislation during financial under review: 

Success 

• Timeous submission of MFMA Section 71 

• Success tabling of Adjustment budget in terms of MFMA Section 28 and MFMA Section 
72 report 

• Timeous submission Supply Chain Management Report 

• Supply Chain Management risk assessment done 

• Adoption of the Revenue Enhancement Strategy has been adopted by council to assist 
with the unsure financial position of council as identify in the risk assessment 

Challenges 


1.3.2. KPA 2: Basic Service Delivery and Infrastructure Development 
Municipal Health Services 
• Introduction 

Environmental Health comprises of those aspects of human health, including quality of life, that 
are determined by chemical, physical, biological, social and psychosocial factors in the 
environment. It also refers to the theory and practice of assessing, correcting, controlling and 
preventing those factors in the environment that can potentially affect adversely the health of 
present and future generation’s (World Health Organisation).” 


• Overview 

Municipal Health Services has for the period of review executed its Constitutional Mandate to 
promote a safe, clean and healthy environment through environmental awareness campaigns. 
As from the 1®* July 2015 to 30 June 2016, good progress has been made with regard to the 
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provision of Municipal Health Services to the residents of Dr Kenneth Kaunda District 
Municipality. 

• Description of the Activities 

During the period of review the following activities were executed in terms of the functions of 
Municipal Health Services: 

(a) Water Quality Monitoring 

o Monitoring of water quality/safety used for domestic purposes, 
o Monitoring of water quality/safety used for recreational purposes, 
o Monitoring of water quality/safety used from natural sources, 
o Monitoring of water quality/safety used from sewage treatment plans, 
o Complaints investigations (law enforcement and issuing of compliance notices). 

(b) Food Control 

Includes the: 

o Inspection of all food preparation premises, 
o Certification of all food premises in terms of R962. 
o Monitoring/control of food quality/safety, 
o Condemnation of foodstuffs not fit for human consumption, 
o Food safety during special events, 
o Training of food handlers. 

o Complaints investigation (law enforcement and issuing of compliance notices). 

(c) Waste Management 

Includes the: 

o Monitoring of refuse removal, solid waste disposal and waste disposal sites, 
o Monitoring of health care risk waste 

(d) Health Surveillance of Premises 

Includes the: 

o Monitoring and inspection on all premises. 

o Complaints investigation (law enforcement and issuing of compliance notices). 
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(e) Surveillance and Prevention of Communicable Diseases 

Includes the: 

o Detection of outbreaks, 
o Control of outbreak of diseases. 

(f) Vector Control 

Includes the: 

o Monitoring of infestation frequency, 
o Pest control on Council premises. 

(g) Environmental Pollution Control 

Includes the: 

o Monitoring of air/noise/water/land pollution. 

(h) Disposal of the Dead 

Includes the: 

o Hygienic handling of corpses, 
o Pauper/Indigent burials, 
o Exhumations. 

(i) Chemical Safety 

Includes the: 

o Monitoring of chemical hazards. 

• Environmental Management Functions 

Environmental management functions which include Air Quality, Climate Change, 
Environmental Planning, Biodiversity, Conservation, Enforcement and Compliance are 
mandated by the following legislation. 

o Constitution of the Republic of South Africa (Act 108 of 1996) 
o National Environmental Management Act (NEMA) (Act 107 of 1998) 
o NEMA: Biodiversity Act (Act 10 of 2004) 
o NEMA: Air Quality Act (Act 39 of 2004) 
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o NEMA: Protected Areas Act (Act 57 of 2003 
o NEMA: Waste Act (59 of 2008) 
o NEMA: EIA Regulations 
o Development Facilitation Act (Act 67 of 1995) 
o Environmental Conservation Act - ECA (Act 73 of 1989) 

• Minerals and Petroleum Resources Development Act (28 of 2002) 

• Environmental Awareness Campaigns 
Performance Highlights 

Awareness campaigns 

These are the initiatives and campaigns which were embarked upon in order to educate and 
capacitate communities on Environmental Health issues. These campaigns included food 
safety, health and hygiene, chemical safety, air quality, noise pollution, waste management, 
sanitation, world food day, world environment day, climate change and water awareness 
campaigns. 
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o Skierlik Community Outreach Project conducted on 24 November 2015 in Skierlik informal 
settlement near Alabama. 
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o Environmental Health Roadshow conducted on 28-29 September 2015 in Ventersdorp. 




o District Water Week Event that was held at Chris Hani Hall, Tswelelang location, on the 
17*^ March 2016. 
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AREA 

ACTIVITY 

DATE 

Ventersdorp 

Health and hygiene at Motsumi learning centre 

17 July 2015 

Food safety awareness for tuck shop owners 

08 September 2015 

Waste management workshop for EPWP participants 

28 September 2015 

World food day celebration 

12 November 2015 

Health and hygiene awareness at sixteen steps 
disability centre 

09 December 2015 

Greening project 

20- 21 January 2016 

Water week build-up activity 

16 March 2016 

Maquassi 

Hills 

Mandela Day event 

06 August 2015 

Arbor Day event 

16 September 2015 

Roadshow 

16 November 2015 

Awareness on waste Management for reclaimers 

12 November 2015 

Matlosana 

MHS Road show 

17 -31 July 2015 

Educational Tour to Midvaal 

11 September 2015 

NSNP Food Safety Awareness (Jouberton & Alabama) 

18 September 2015 

Food Safety awareness 

16 October 2015 


Hand Washing Day celebration 

15 October 2015 

World Food Day celebration 

3- 4 November 2015 

Health & Hygiene in creches 

16 -17 November 
2015 

Health & Hygiene in Dominionville 

18 November 2015 

Water Week Build-up event 

07 March 2016 

TIokwe 

Arbor Day Event 

02 September 2015 

Water Week Build-up event 

16 March 2016 
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Clean -up campaigns 


AREA 

DATE 

Ventersdorp 

09 & 23 July 2015 

13 & 27 August 2015 

17 & 22 September 2015 

14 October 2015 

18 November 2015 

03 December 2015 

13 January 2016 

03 February 2016 

09 March 2016 

12 April 2016 

16 May 2016 

Maquassi Hills 

28 August 2015 

09 October 2015 

26 November 2015 

30 March 2016 

15 April 2016 

Matlosana 

12 -14 August 2015 


20 -21 August 2015 

24 August 2015 

16 - 17 September 2015 

12 December 2015 

19 -20 January 2016 

18- 19 January 2016 

15 - 17 February 2016 


AREA 

DATE 


04 February 2016 

09 March 2016 

20 April 2016 

TIokwe 

14 October 2015 

24 November 2015 

22 February 2016 

18 March 2016 


PROJECTS 

EPWP 

All wards 

One hundred and fifty (150) EPWP beneficiaries were appointed for a period of twelve (12) 
months to assist with cleaning of illegal dumping and ensuring job creation. 


Support to Local Municipalities 

A compactor truck was handed over to Maquassi Hills Local Municipality in March 2016 and a 
Skip loader with seventy (70) skip bins was handed over to Ventersdorp Local Municipality in 
April 2016. 


CHALLENGES 


During the period July 2015- June 2016, the following challenges were experienced: 

General 


CHALLENGE 

RECOMMENDATION 

Office space 

There is insufficient office space for 

MHS Matlosana office. 

Construction of more offices at Disaster 
Centre as an option. Or purchase of office 
building that will accommodate all staff 
members of the district. 

Staff shortage 

Shortage of staff caused by vacant 
positions that are not filled is affecting 
rendering of services. 

Filling of vacant funded positions must be 
prioritised in the 2016/17 financial year 


Challenges as per Key Performance Area 


KPA 


CHALLENGES 


RECOMMENDATIONS 
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Water Quality Monitoring 

Inadequate chlorination of water 
results in non- compliance thus 
posing a serious health risk. 

The matter is escalated to IGR 
structures for urgent 
intervention. 

Waste management 

Irregular collection of refuse is 
seriously contributing to the 
challenge of illegal dumping. 

Local municipalities to be 
engaged to ensure regular 
refuse removal 

Environmental Pollution 
Control 

Inadequate sewer treatment at 
three (3) sewage plants in 
Matlosana causes serious 
environmental pollution. 

The matter be attended to 
through IGR structures with 
relevant local municipality 


Disaster Risk Management 
Background 

The Constitution of the Republic of South Africa (Act 108 of 1996) places a legal obligation on 
all Spheres of Government to ensure the health (personal and environment) and safety of its 
citizens. In terms of section 41(1) (b) of the Constitution, all spheres of Government are 
required to “secure the well-being of the people of the Republic”. Section 152(l)(d) also 
requires that local government “ensure a safe and healthy environment”. In the light of the 
above, and the established understanding of disaster management, the primary responsibility 
for disaster risk management in the district enjoys a well-deserved focus and attention. 


The municipal Council and her citizens are kept abreast of all progress and or challenges on a 
quarterly basis, there is a council portfolio dedicated to overseeing Disaster Risk Management 
and Public Safety. The district disaster management Centre keeps abreast with developments 
and has in the 2015/16 financial year implemented programmes aimed at implementation of 
some of the Sendai Resolutions 2016-2020. When implementing projects and programmes 
alignment is made with the National and Provincial Disaster Management Framework and the 
National Development Plan. 


Priority Disaster Risks for the District 


Sporadic development of Sinkholes; Drought; Floods; Wind-storm; Dolomitic situation in some 
areas; Structural Fires ;Veld-Fires; Motor Vehicle Accidents; Earthquake ;Sporadic community 
tensions ( Emergence of Gangs groups in some areas)and Acid Mine Drainage. 

• SUCCESS/HIGHLIGHTS 
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INSTITUTIONAL ARRANGEMENTS 

o District Disaster Advisory Forum 

The Dr Kenneth Kaunda Disaster Management District Disaster Advisory Forum in the Dr 
Kenneth Kaunda District is functional and active. The forum continues to advices and makes 
recommendations on disaster related issues and disaster risk management matters; to this end 
representative/s from the Agricultural sector continued to update the Disaster Management 
Centre with regard to the drought situation and its effect in the district. 

The Department of Water Affairs and the Midval Water Company also represented in the forum 
use the forum settings to update members on current water level thus allowing for better 
planning and preparedness. This assisted the Disaster Centre in drought risk management 
planning and co-ordination and making recommendations on response management systems. 

o Volunteer Programme 

The Dr Kenneth Kaunda District Municipality embarked on a Volunteer programme aimed at 
training young people to be volunteers in Disaster Risk Management and Fire Services. The 
programme has been beneficial as the beneficiaries had the opportunity to be engaged in real 
time work experience. The programme started in 2010 and ended on 30 June 2016. Once a 
Disaster Management Volunteer always a Volunteer. The Volunteers will be kept on the 
Disaster Management Volunteers register and may be called from time to time to assist in 
Disaster Management related functions. 

Achievements 

o The programme has achieved training to 150 young people on the following; Fire Fighter 
1; Fire Fighter 2; Flazmat Awareness; Flazmat Operations and Basic Disaster Risk 
Management. . 

o Since its inception in 2010, the DRM Volunteer programme has alleviated the social and 
economic living conditions of struggling families by creating 150 temporary experimental 
deployments with volunteers receiving R1200. 00 per month .These are unemployed 
South Africans. 

o The programme has created fulltime work to 40 young people, they are employed by 
different sectors in the country doing work related to the field in which they received 
training. 
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DISASTER RISK REDUCTION 


o Commemoration of the International Disaster Risk Reduction Day 


KNOWLEDGE 

FOR LIFE 

#IDDR 

2€»1S 

Originally celebrated world-wide on the second Wednesday 
of October, the UN General Assembly decided in 2009 to designate October 13th as the date 
to celebrate International Disaster Risk Reduction Day (I DDR). The district has since been 
commemorating the day. In 2015 the International Disaster Risk Reduction Day event took 
place in Ventersdorp Local Municipality. The theme for 2015 which was also a global theme 
was “The traditional, indigenous and local knowledge which complement modern 
science and add to an individual’s and societies’ resilience”. The event was shared by 
Intellectuals, young people and senior citizens. 

Senior citizens shared knowledge of early warning signals in nature, the kind of warnings that 
ensured that can be vital to ensuring early action is taken to mitigate the impact of both slow 
and fast onset disasters such as droughts, heatwaves, storms and floods. Representatives 
from the North West University brought in the deliberations that combined with scientific 
knowledge such as reports generated by meteorologists, local knowledge is vital for 
preparedness and can be passed on from generation to generation. 

The district continues to use the I DDR as a main event to , celebrates how people and 
communities around the district are reducing their exposure to disasters and raising awareness 
about the importance of taking proactive steps in reining in the risks that they face. 


o Sinkhole on the N12 Reserve Sinkhole in Stilfontein. 

On the 20 November 2015 a Sinkhole developed in Stilfontein on the N12 road Reserve. The 
Dr Kenneth Kaunda District Disaster Management immediately on the same took action 
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requesting Geotechnical expects to verify the incident. On 24 November 2015 the district 
municipality appointed Geotechnical Expects under emergency to conduct Preliminary 
Assessments on the affected area as there were fears that the situation may turn disastrous 
affecting both residents and N12 road users negatively. 



Photo: The Sinkhole on the N12 Road Resen/e near Stilfontein 


Although the sinkhole resulted in the closure of the N12 by SANRAL on 11 December 2015, 
good coordination insured that all affected stakeholders work with speed towards normalization 
especially the opening of the closed portion of the N12. Different mediums were used to 
communicate. A Media briefing was held lead by the Executive Mayor of the district in January 
2016 to give progress report and or inform the residents of the district and the general South 
African Public about the closure of the portion of the N12 all was done by affected stakeholders 
and the affected portion of the road opened with minor restrictions in June 2016. The actions 
taken ensured that road safety was compromised, water supply not uninterrupted on the 
pipeline supplying Doringkruin suburb and protection of water infrastructure. Rehabilitation for 
the Sinkhole continues to take place with SANRAL, City of Matlosana Local Municipality and 
Midval Water Company deploying resources and continually monitoring the situation. 


o Public Education, Information and Research 

Each community, sector and facility has unique settings and vulnerabilities to potential hazards 
and catastrophes. Disaster management begins with the understanding of your unique 
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vulnerabilities, potential threats, and the mitigative measures available to you for response. The 
district rolled out programmes aimed at ensuring that targeted groups as reflected hereunder 


PROGRAM 

STAKEHOLDERS 

INVOLVED/PARTNERSHIP 

TARGET GROUP AND IMPACT OF 

THE PROGRAMME 

NUMBER 

REACHED 

Earthquake and 

sinkhole 

awareness 

Provincial Disaster 

Management Centre 

Council for Geo-Science SA 

All Local Municipalities 

DRM Centres 

Members of the District 

Disaster Advisory Forum 

Community members and 

targeted schools. 

Members of the community have a 

better understanding in relation to 

how sinkholes develop(Causes and 

how that can be prevented ) 

The public gain knowledge on what 

to do in case the earthquake struck. 

5000 

Development of 

Emergency 

Evacuation 

Plans 

Department of Education 

School Safety Officers(Educators) 

Learners 

The programme is aimed at creating 

resilience and preparedness. 

Schools were also assisted with 

demarcating Emergency Assembly 

points and proper signage installed 

by the DRKKDM 
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3000 

Winter 

Awareness 

Campaigns 

Fire Departments in Local 

Municipalities of Matlosana 

Ventersdorpd Maquassihills 

and the Department of 

Health. 

Community members in different 

wards. 

Those reached are more informed 

on how to prevent house fires. 

Paraffin safety, electrical appliances 

safety and action to take in cases of 

emergency. 

6000 


benefit from the capacity building and awareness impacted. 
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o Establishment of a BE SAFE Centre and Mini DRM Resources Centre 


The main objective of the Be Safe Centre established in 2015/16 is to create safety and 
awareness space or area. Members of the public, learners, domestic workers. Early Learning 
Centre children and educators including all and any interested stakeholder will visit the centre 
and be taught about general safety .This will contribute to better preparedness to can avoid 
disasters small, medium and major emergency incidents. The emphasis will be more on making 
people aware of hazards in their homes and the surrounding environment. The training and 
education programmes that will take place at the “The Be Safe Centre” will focus more on 
aspects that cut across a numbers of fields particularly those related to general public safety. 

The focus areas to benefit from includes amongst others the following: 

4 - Disaster Awareness in General 
4- Fire Safety 

4 - Practical’s on Stop, Drop & Roll safety method 
4 - Basic Fire Fighting lessons 

4 - Water Rescue 

4 - Crawl Under the Smoke 

4- Flood Awareness ( Video will be procured)including information sharing on building 
methods, indigenous knowledge, importance of clearing storm water paths and not 
littering. 

4 - Windstorm Awareness (Video will be procured) including information sharing about 
for example the importance for planting trees, closing windows and indigenous 
knowledge systems. 

4 - EDITFI (Exit Drill in the Flome) Flousekeepers will also be targeted in this regard 
4 - Building Evacuation 

4 - Paraffin Safety 

4 - Training Activities 

4 - Road Safety ( Practical Scenarios in form of simulations will be conducted) 

4 - Assistance with Developing an Emergency Evacuation Plan 

4 - Mini Library/Resources section for adults and Children ( Books will net be taken out) 

• DISASTER ASSESSMENT 
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o Register for facilities storing bulk flammable liquid developed 


In terms of the regulations promulgated under chapter 5 of the National Environmental 
Management Act, 1998 (Act No. 107 of 1998) (Government Notice 385 of 21 April 2006), the 
construction of service stations may not commence without environmental authorization from 
the provincial authority responsible for environmental management. The environmental 
authorization requires that an environmental impact assessment be undertaken which identifies 
all the potential environmental implications of constructing and operating a service station. 

The main reason for most of the disasters is the lack of enforcement of prevention and safety 
regulations. A register for facilities storing bulk flammable liquid was developed. The district will 
in future be in a position to monitor enforcement of legislation by the Fire Station in all the local 
municipalities within the district. 

CHALLENGES 


1. The drought that has been declared as a disaster in the North West Province. This did 
put pressure on municipalities as they may have to set aside funds aside to deal with 
challenges associated with drought. 

2. Shortage of funds and or limited resources leads to the delay in making good progress 
towards the development of the District Dolomite strategy. 

3. Limited capacity to render full 24/7 fire services in Maquassihills the challenge is 
however receiving priority attention. 

4. The following local municipality still require capacity building for disaster risk 
management; City of Matlosana Local Municipality only one individual responsible for 
Disaster risk Management. Maquassihills Local Municipality and Ventersdorp Local 
Municipality do not have dedicated person to attend to DRM function. 


O 2016/17 WAYFORWARD 


The projects and programmers are to be facilitated in consultation and collaboration with local 
Municipalities within the district and are aligned to the District SDBIP. 


KPA 1: ESTABLISH INSTITUTIONAL 


Disaster Management will develop a register for 
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ARRAGEMENTS FOR DRM. 

members ensure participation to the District 

Disaster Advisory Forum, such members to be 

delegated officially by their 

departments/organisations, the Council to adopt 

list of membership. Quarterly forum meetings to 

be convened. 

1.1 Address none participation of sector 

department and other stakeholders in the 

District Disaster Advisory Forum. 

1.2 Mentor Maquassihills Local 

Municipality to can establish a disaster 

Risk Management unit 

The Disaster Management Amendment Act, Act 

15 of 2015 places new responsibility on local 

municipalities to develop capacity and put 

institutional arrangement in place to can 

establish 

KPA 2: RISK ASSESSMENT 

A local area might be exposed to a number of 

disaster risks. It will be necessary to understand 

the nature, and impact of these in order to better 

prepare for future; 

j 

> Local municipalities ,the district 

municipality and other stakeholders will 

work with communities to identify , 

assess and develop plans to can address 

the challenges faced and lessons learnt 

from the past experiences with regard to 

responding to disasters; 

2 .2 Assessment and develop Data 

Based developed for Public Social 

facilities. 

The Dr Kenneth Kaunda District had its 

share of Fire incidents .Special mention 

can be made of two schools of which one 

was a boarding school and the other a 

school for learners with special need. 

Incidents that involved 

The following Departments to be engaged in 

submitting Safety and Disability accessibility 

compliance for facilities. 

Dept, of Social Development :( Old Age 

Flomes, Creches and Social Grant Pay points) 

Department of Education: All Boarding 

Schools and Special Schools) 

Department of Correctional Services: 

(Correctional Centres) 
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Department of Health : ( Hospitals and Clinics) 

Department of Home Affairs: ( Offices) 

KPA 3 RISK REDUCTION 

Selected Departments and a number of 

schools boarding schools and other schools 

will be assisted to develop Disaster 

Contingency Plans 

Disaster response and contingency planning 

leads to organizational readiness in anticipation 

of an emergency. 

3.2 Capacity building in disaster risk 

management for communities and 

stakeholders. 

The resources and Be safe Centre at the 

District Disaster Centre to be open for 

public 

The information and education engagements 

with the following sectors are priorities. 

> Domestic workers 

> ECD Educators 

> Grade 0 and Grade 1 Learners 

> All interested stakeholders 

Sectors to visit the Centre to be capacitated on 

safety and disaster management related issues. 

3.3 Stakeholders and Portfolio 

Councilors Capacity Building in DRM 

The Local Government Elections taking 

place in the first quarter of 2016/17 will 

usher in new political leadership. 

> Workshop on Basic Disaster Risk 

Management to Councilors serving in the 

Disaster Risk Management Portfolio to be 

conducted in all municipalities. 

To build Clirs capacity to can provide requisite 

oversite. 

3.3 Risk reduction outreach 

programmers 

Seasonal outreach projects: 

> Winter Awareness Campaigns 

> Road Safety Awareness to be conducted 

in the district. 

> Convening the commemorative Disaster 

management event/s e.g International 

Disaster Risk Reduction Day. 

3.4 Research and Development of 

Strategy 

The Dr Kenneth Kaunda District is 

> Continue with the development of the 

District Dolomite Strategy Framework. A 

Multi Year Project. The district to continue 
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dolomitic, the whole area expect for 

Maquassihills area. 

coordination for research on Sinkholes as 

they develop from time to time 

KPA 4 RESPONSE AND RECOVERY 

Effective disaster planning leads to timely and 

effective disaster operations. 

> Winter Contingency Plan 

> Festive Season Contingency Plan 

> Election Plans and or By Elections 

Disaster Contingency Plan as and when 

required 

> Establishment of the Joint Operation 

Centre for Major Incidents as and when 

required 

> Continue monitoring the recovery 

programme facilitated by the Provincial 

Disaster Center for the 2014 Earthquake 

projects. 

> Coordination for stakeholders for 

response and recovery as and when 

required. 

> Facilitation of relief and relief efforts as 

and when required 

4.1 Development of relevant Disaster 

Contingency Plans 


• Fire Services 

The Dr Kenneth Kaunda District Municipality will in 2016/17 absorb Maquassi hills Fire Services 
Personnel and deliver Fire and Rescue Services in Maquassi hills. Draft Fire Services By-Laws 
will also be developed. 

ROADS AND INFRASTRUCTURE DEVELOPMENT 

The Infrastructure Services Department provides various infrastructure related functions through 
interventions within its 4 local Municipalities. These interventions are related to financial co-funding for 
projects, implementation of roads, sanitation, water and sanitation projects. 
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2015/16 FINANCIAL YEAR INFRASTRUCTURE PROJECTS 

The list below it’s an indicative of I DP related projects implemented during the 2015/16 financial year 
and has been completed. 

2015/16 COMPLETED INFRASTRUCTURE PROJECTS 


PROJ. 

NO 

DESCRIPTION 

BUDGET 

SPENT 

BENEFICIARY 

MUNICIPALITY 

VTSD (Village, Township 

& 

Small Dorpie) AREA & WARD 

NUMBER 

1 

Kgakala Bulk Sewer line 

R6,356m 

Maquassi Flills 

Kgakala Township (W6) 

2 

Kgakala Sewer Pumpstation 

Kgakala Township (W6) 

3 

Lebaleng bulk sewerline 

Lebaleng Township (Wll) 

4 

Fencing of Kgakala landfill site 

R0,238m 

Kgakala Township (W7) 

5 

Matiwang paved Access road to 
the cemetery 

RLlm 

TIokwe 

Matiwang Village (Wl) 

6 

Construction of 38 Dry 
Sanitation toilets at Mpho 

Trust 

RL925m 

Mpho Trust (Wl) 

7 

Construction of 32 Dry 

Sanitation toilets at 

Doornkop 

Ventersdorp 

Doornkop (W33) 

8 

Ventersdorp outfall bulk sewer 
line (designs only) 

R0,885m 

Tshing X 2 Township (W29) 

9 

Upgrading of Ventersdorp 

Solid waste Landfill site 

R6,544m 

All VTSD (W29) 

10 

District Fencing- Tshing 

Cemetery 

R0,765m 


Tshing Township (W29) 

11 

Construction of 

Welgevonden internal road 

R4,688m 

Welgevonden village (W33) 

12 

Re-construction of Kanana x23 

Ward Office 

RL128m 

Kanana Township (W23) 

13 

Emergency repairs to Orkney 

Treatment works 

R2,897m 

Kanana Township (W23) 
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PROJ. 

NO 

DESCRIPTION 

BUDGET 

SPENT 

BENEFICIARY 

MUNICIPALITY 

VTSD (Village, Township 

& 

Small Dorpie) AREA & WARD 

NUMBER 

14 

District high mast lights 

R0,179m 


Khuma Township (W31) 

15 

Rural Road Asset 

Management System 

(RRAMS) 

R2,152m 

All 

All Areas / Wards 

16 

Welgevonden Clinic Paving 

R0,205m 

Ventersdorp 

Welgevonden village (W33) 

17 

Fencing of Tswelelang 

Cemetery (Beautification of 
graveyards) 

R0,332m 

Maquassi Flills 

Tswelelang (W4) 

18 

Fencing of Old Ikageng 

Cemetery (Beautification of 
graveyards) 

RL364m 

TIokwe 

Ikageng (W9) 


INFRASTRUCTURE CHALLENGES 

• Inadequate funding for ops & maintenance of new and existing infrastructure. 

• Ageing infrastructure 

• Capacity of existing infrastructure to handle development growth. 

• Theft and Vandalism of infrastructure 
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PROJECTS HIGHLIGHTS 




Lebaleng sewer sump in Maquassi Hills: Project during construction stages 


AFTER CONSTRUCTION 


Welgevonden Access Road in Ventersdorp 
(Before) 


DURING CONSTRUCTION 
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1.3.3. KPA 3: Good Governance and Public Participation 
Municipal Manager’s Office: Internal Audit 
Introduction 

Dr Kenneth Kaunda District Municipality Internal Audit Shared Service (IASS) was set up under 
sections 165(1) of the Municipal Finance Management Act (MFMA) No. 56 of 2003 and 
mandated by Council Resolution under Item A. 111/07/2007, and A. 190/11/2009 as a shared 
function for the Dr Kenneth Kaunda District Municipality (DRKKDM), which include DRKKDM, 
Dr Kenneth Kaunda District Economic Agency, Ventersdorp and Maquassi Flills Local 
Municipalities. 

With reference to the Dr Kenneth Kaunda District Municipality Internal Audit Shared Service 
Charter, Internal Audit activity is to provide an independent, objective assurance and consulting 
services designed to add value and improve the organisation’s operations. To provide for the 
independence of the Internal Audit Activity, the CAE report functionally to the Audit Committee 
and administratively to the Accounting Officer. 

The role of the Internal Audit in the Municipality is to assist the management and Council to 
meet the set objectives and to discharge their responsibilities by providing independent 
evaluation of the adequacy and effectiveness of Dr Kenneth Kaunda District Municipality’s 
network of risk management, internal controls developed by management and governance 
processes. The evaluation should encompass the following: 

• The Review of the reliability and integrity of financial and operational information; 

• Review of the adequacy and effectiveness of systems established by management 
including IT general controls; 

• The review of Corporate Governance including ICT Governance; 

• Reviewing the means of safeguarding assets and, as appropriate, verifying the existence 
of assets; and 

• Review compliance with laws, regulations, council directives, and policies and procedure 
manuals. 

HIGHLIGHTS 

One of the main highlights is that Maquassi Hills Local Municipality is back on the Shared 
Service. 
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SUCCESSES: 

Strategic Objectives: 

1. To improve the quality of Municipal Management and Good Governance 

• 4 Compliance reports were submitted to the Accounting Officer and the Audit 
Committee. 

2. To promote municipal excellence 

• Internal Audit was able to facilitate risk assessment for Dr Kenneth Kaunda District 
Municipality and Dr Kenneth Kaunda District Agency in consultation with SALGA for the 
year 2015/2016. 

• Developed draft risk management framework, policy and plan for Dr Kenneth Kaunda 
District Municipality for 2016/2017 financial year. 

• Three year risk based rolling audit plans were developed for the Dr Kenneth Kaunda 
District Municipality and Dr Kenneth Kaunda District Economic Agency for the period 
2015/2016 - 2017/2018. 

• One year operational audit plan was developed for Ventersdorp Local Municipality for 
the financial year ending 2015/2016. 

• Internal Audit issued five Internal Audit Reports e.g. SCM Audit Report, Payroll Audit 
Report, Human Resource Management Audit Report, Budget Process Audit Report and 
1®* quarter PMS Audit Report for Dr Kenneth Kaunda District Municipality. 

• Two internal audit reports were issued for Ventersdorp Local Municipality e.g. SCM Audit 
Report, Asset Management Audit. There are still two audit reports to be issued by end of 
August 2016 e.g. 4*^ quarter PMS audit and Revenue Management Audit. 

• 1®* quarter PMS audit was issued for the District Economic Agency. 

• Internal Audit successfully facilitated Audit Committee Meetings for both Dr Kenneth 
Kaunda District Municipality and Dr Kenneth Kaunda District Economic Agency. 

• Developed and submitted draft audit manual to the Audit Committee. 

• The following outstanding reports for 2015/2016 financial year will be issued by the 15'^ 
August 2016: 

o Follow-up on AG’s findings for Dr Kenneth Kaunda District Municipality; 
o Follow-up on AG’s findings for Dr Kenneth Kaunda District Economic Agency; 
o Follow-up on AG’s findings for Ventersdorp Local Municipality; 
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o Revenue Management Audit Report for Ventersdorp Local Municipality; 


3. To promote institutional development 

Certifications: 

All members of the team were able to obtain Internal Audit Technician Certification (lAT), the 
Manager was able to obtain Professional Internal Audit Certification (PIA). 

CHALLENGES: 


• Non-completion of the Audit Plans due to the delay in filling critical vacant positions in 
Internal Audit e.g. CAE, Senior Internal Audit post and 2 Internal Audit posts. 

• Postponement of audit committee meetings by management of Ventersdorp Local 
Municipality. 

• Burn out - manager internal audit is performing the duties of the manager and the Chief 
Audit Executive. 

• Budget of Internal Audit was insufficient and resulted to the staff not attending all planned 
trainings. 

• Internal Audit could not develop three year risk based plan for Ventersdorp Local 
Municipality due to the possibility of merger between Ventersdorp Local Municipality and 
TIokwe Local Municipality. 

2016/2017 WAY FORWARD 

• Management must ensure the effectiveness of Internal Audit and Audit Committee by filling 
vacant positions especially if management wants to see a successful shared service. 

• Quarter PMS audit reports for Dr Kenneth Kaunda District Municipality, Dr Kenneth 
Kaunda District Agency and Ventersdorp will be issued by end of August 2016 because 
they fall on the 2016/2017 financial year audit plans and the fact that 4*^ quarter ended 30*^ 
June 2016, so the audit is done after the end of the fourth quarter. 

• Three year risk based audit plan will be developed for Maquassi Hills Local Municipality for 
the period 2016/2017 - 2018/2019 financial years. 
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Municipal Manager’s Office: Strategic Planning Unit 
Introduction 

The Planning Unit in the Office of the Municipal Manager performed the activities as identified in the 
2015/16 I DP Review Process Plan and the 2015/16 Performance Management Service Delivery Budget 
Implementation Plan which are in line with relevant legislations. The activities of the Strategic Planning 
Unit in the Office of the Municipal Manager are focused on the development of the Integrated 
Development Plan (IDP). 

The operations are broken down into activities such as coordination of plans between the DM and local 
municipalities, coordination of IGR between DM, local municipalities and sector departments, 
management of municipal Information and reporting through Back to Basics and Local Government 
Municipal Information Management (LGMIM). All these activities are based mainly on the IDP Process 
Plan, which is the process by which the 2015/16 IDP Review Document was developed. 


Integrated Development Planning 

Milestones of the Process Plan Implementation 

Below are the actual activities in support of the IDP Process Plan implementation: 


No 

Activity 

Date(s) 

1. 

IDP/PMS Coordinating Committee Meeting 

29 September 2015 

2. 

Technical IGR Forum 

16 October 2015 

3. 

Sector Department Meeting 

03-04 December 2015 

4. 

Technical IGR Forum 

08 December 2015 

5. 

Technical IGR Forum 

llMarcb 2016 

6. 

Tabling of Draft IDP Review Document 

31 March 2016 

7. 

Placing of Drafts Documents for 21 Days Stakeholder Comments 

01 April-03 May 2015 

8. 

Mayoral Roadshow 

April-May 2016 

9. 

IDP/Budget Steering Committee Meeting 

24 May 2016 

10. 

IDP Representative Forum 

06 May2016 

11. 

2015/2016 IDP Review Document Adopted by Council 

30 May 2016 

12. 

Back to Basics Weekly Reporting to OOP 

July 2015-June 2016 


In support of the Annual Mayoral Road Show, the Technical IGR Forum has been institutionalized after 
being introduced in the 2011/12 financial year. This forum complements the Extended IGR Forum which 
has been used in the past to finalize the DM funding of the local municipality proposed projects and to 
track progress during implementation. In the year under review, the Mayoral Road Show was 
reintroduced, but not implemented to conclusion. The Technical IGR Forum was utilized to finalize the 
2015/16 projects and programmes of the District Municipality. 


Provision was made for the Sector Departments (External Committee) Meeting, an important 
engagement which was expanded based on the need raised by all parties concerned. The annual 
planning engagement was held on 04 December 2015. As usual, it was coordinated in collaboration with 
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the Office of the Premier, the Department of Developmental Local Government and Traditional Affairs 
(DLGTA) and SALGA-NW. The I DP processes were achieved successfully; especially the legislated 
dates of placing, adoption and submission were all complied with. The IDP Representative Forum was 
held on 06 May 2016 to confirm all commitments for final adoption. Coordination between the Dr 
Kenneth Kaunda DM, its family of local municipalities and provincial sector departments continued to 
improve remarkably in the financial year under review. 

Municipal Manager’s Office: Performance Management System 
Introduction 

Performance management is aimed at ensuring that Municipalities monitor their IDPs and continuously 
improve their operations and in terms of Section 19 of the Local Government: Municipal Structures Act, 
(Act No. 32 of 2000that they annually review their overall performance in achieving their constitutional 
objectives. Chapters 6 of the Local Government: Municipal Systems Act,), reguires local government to: 

• Develop a performance management system. 

• Set targets, monitor and review performance based on indicators linked to the Integrated 
Development Plan (IDP). 

• Publish an annual report on performance management for the councillors, staff, the public and 
other spheres of government. 

• Incorporate and report on a set of general indicators prescribed nationally by the Minister 
responsible for local government. 

• Conduct an internal audit on performance before tabling the report. 

• Have the annual performance report audited by the Auditor-General. 

• Involve the community in setting indicators and targets and reviewing municipal performance. 

In compliance with Chapters 6 of MSA (Act No. 32 of 2000), the Dr Kenneth Kaunda DM is currently 
implementing a performance management system to ensure efficient and effective implementation of 
the performance management system within the Municipality. 

Highlights 

Filling of the position of Manager PMS during the financial year under review is one of the most 
highlights. This strategic decision assisted the municipality to address 2013/14 and 2014/15 
performance assessments backlog of senior managers. 


The activities in the function were successfully implemented with a few challenges. The following are the 
milestones; 
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No 

Activity 

Yes/No 

1. 

Approval of the SDBIP 

Yes 

2. 

Completion of the 2015/16 Draft Annual Report 

Yes 

3. 

Noting of the 2015/16 Draft Annual Report in Council 

Yes 

4. 

Submission of the 2015/16 Draft Annual Report to PT, AG, DLGHS 

Yes 

5. 

MFMA Section 71 Reports (Monthly Service Delivery Reports) 

Yes 

6. 

MFMA Section 52 Quarterly Reports (Consolidated by PMS) 

Yes 

7. 

MFMA Section 72 Mid-Year Term Report (2015/16) 

Yes 

8. 

Tabling of 2014/15 Draft Annual Reports in Council 

Yes 

9. 

Revision of the 2015/16 SDBIP 

Yes 

10. 

Adoption of the Oversight Report on the 2014/15 District Municipality Annual Report 

Yes 

11. 

Adoption of the Oversight Report on the 2014/15 Agency Annual Report 

Yes 


Municipal Manager’s Office: Minimum Information Security Standard (MISS) 

Minimum Information Security Standard (MISS) unit it’s in the office of the Municipal Manager of the Dr 
Kenneth Kaunda District Municipality. It managed the following security component 

1. Physical security 

2. Personnel security 

3. Document security 

4. Computer security 

Background 

Legislative mandate of the State Security Agency to developed a National Security Policy known as the 
Minimum Information Security Standard which was approved by Cabinet on the 4"^ December 1996 and 
adopted by all organs of state. 

The State Security Agency has assigned an advisor to the municipality for compliance of the National 
Strategic Intelligence Act No 39 of 1994 as amended 

Security Vetting 

Security Vetting is a legal mandate of the State Security Agency according to the National Strategic 
Intelligence Act No 39 of 1994 as amended Section 2A. 

All section 56/7 managers (Directors) complied with submission of their security vetting forms as it was 
an employment condition to be subjected to a security clearance by the State Security Agency 

Security Screening 

The objective was to screen companies that do business with the institution and its directorship 

HIGHLIGHTS 

Three officials of the municipality have completed their vetting processes and their security competency 
has been determined by the State Security Agency to a TOP SECRET LEVEL FOR A PERIOD OF 
FIVE YEARS. 

All section 56/7 managers (Directors) have completed their security vetting processes and their security 
competency will be determined by the State Security Agency 

• Surveillance Camera System 
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Service is been provided in the following areas in the District 

1. Matlosana Local Municipality 

2. TIokwe Local Municipality 

3. Maquass Hills Local Municipality 

4. Ventersdorp Local Municipality 

The surveillance cameras system (CCTV) is supported by the South African Police Service by 
providing a full time officer in the control room. Also the National Prosecuting Authority is utilizing the 
recorded surveillance footage as evidence in prosecutions 

CHALLENGES 

There is budget constraint that hinders schedule of routine maintenance for surveillance camera 
system 


Municipal Manager’s Office: Communications Unit 
Background 

The national communication strategy provides guidelines to ensure that Government messaging on 
service delivery is clear and consistent, and serves as a framework for the development of partner 
strategies, communication and media plans. 

The framework followed in developing a district communication strategy, is hence derived from the State 
of the Nation address and the State of the province. Because of the dynamic nature of communications 
messages are reviewed per government program. 


The unit is delegated in line with the mainly expressed in the Municipal systems act, 1999: CHAPTER 4, 
on community participation 

Section: 16 Development of culture of community participation 

Section: 17 Mechanisms, processes and procedures for community participation 

Section: 18 Communication of information concerning community participation 

Section: 19 Public notices of meetings of municipal councils 

Section: 20 Admission of public to meetings 


Objectives 

• The above therefore necessitate the execution of the following functions: Key priorities for Dr. 
Kenneth Kaunda District Municipality are aligned to Five Priorities based on outcome 9. 

• Support District’s Communication efforts to visually uplift delivery on five priorities - especially in 
poorer communities 
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• Unmediated and development communication (community media, PPP, etc.) are the primary 
communication methods that empower citizens with information they can use to improve their 
lives. 

• Campaigns promoting Public Participation, citizen engagement, access to information in lower 
LSMs are critical. Provide information in all Government access Points e.g. Thusong Service 
Centers, Service Points, District Hospitals, Mobiles, Post Offices etc. 

• Cascade the Communication campaigns of the District to communities and Media 

• Ensure a coordinated Government approach to communication on the five priorities to ensure 
impact 

• Profile visible service delivery, strategic integrated & developmental projects 

Placing of notices: (advertising and media relations) Section 46(1) of the MFMA 

• Complied with Section 21A of the MSA by at least 21 days prior to the meeting of the Council at 
which approval for the debt is considered made public an information statement setting out the 
particulars of the proposed debt including the amount of the proposed debt, the purpose for which 
the debt is incurred and particulars of 

• Invited the public, National Treasury and the relevant Provincial Treasury to submit written 
comments or representations to the Council in respect of the proposed debt and has submitted a 
copy of the information statement to the Council at least 21 days prior to the meeting of Council 
together with particulars of the essential 

Section 129(1) of the MFMA (Participation and Consultation)EM24 Executive Mayor) 

• Adopting an oversight report containing the Council's comments on the annual report. 

• Table the annual report of the Municipality or a municipal entity in the Council. 

Section 16(2) of the MFMA 
Annuai Budgets 

The Executive Mayor must table the annual budget at a Council meeting at least 90 days before the 
start of the budget year in order for Council to approve for each financial year an annual budget before 
the start of that financial year. 

Section 21(l)(a) of the MFMA 

• Budget Preparation Process 

• Must co-ordinate the processes for preparing the annual budget and for reviewing the 
Municipality’s Integrated Development Plan and budget- related policies to ensure that the tabled 
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budget and any revisions of the Integrated Development Plan and budget related policies are 
mutually consistent 

• The Accounting officer has in terms of Regulation 6 conducted a public participation process to 
facilitate the determinations, the Municipal Council must make in terms of Section 14 (2)(a) and 
(b) of the MFMA (regulation 5(l)(a)); and 


Section 21(l)(b) of the MFMA 

Must at least 10 months before the start of the budget year, table in the Municipal Council a time 
schedule outlining key deadlines for- 

(I) The preparation, tabling and approval of the annual budget; 

(ii) The annual review of- 

(a) The IDP in terms of section 34 of the Systems Act; and 

(b) The budget related policies; 

(III) The tabling and adoption of any amendments to the IDP and the Budget related 

Section 19(2)(b) of the MSTA 

Reviewing priorities to meet the needs of the community 

Section 29(1) of the MSTA (notices) S40 speaker 

• To determine the date and venue of ordinary Council meetings 

• To communicate with the public on the performance of Council. 

Public Relations/Special Mayoral activities/ Special events/ Educational Campaigns (EM12 
Executive Mayor) 

• 56(3)(g) of the MSTA: Involvement of communities and community organisations in the affairs of 
the Municipality. 

• Section 56(3)(h) of the MSTA: To ensure that regard is given to public views and report on the 
effect of consultation on the decisions of the Council. 

• Section 56(4) of the MSTA: To perform a ceremonial role as the Council may determine from 
time to time. 

Section 19 of the MSA 

• To prepare public notices and publish same informing the public of Council meetings, whether 
ordinary, special or urgent and to prepare and serve the notices of all Council, Mayoral and 
Portfolio Committee Meetings. 
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• To be exercised in consultation with Municipal Manager. 

Section 55(l)(a) of the MSA 

The formation and development of an economical, effective, efficient and accountable administration- 

Section 55(l)(j) of the MSA (internal communications) 

Managing communications between the Municipality's administration and its political structures and 
political office bearers 

Section 55(l)(n) of the MSA (MM 17 Municipal Manager) 

Facilitating participation by the local community in the affairs of the Municipality 

Section 55(l)(o) of the MSA (Customer Satisfaction Survey) 

Developing and maintaining a system whereby community satisfaction with Municipal services is 
assessed. 

Section 21(B)(3) of the MSA (Website maintenance) 

Maintain and update the Municipality’s official website and provide the necessary information reguired 
to be made public in terms of the MSA and the MFMA. 

Section 75A(3) of the MSA (Advertising/Publicity) MM31 

• Display a copy of a resolution passed by Council to levy and recover fees, charges or tariffs for 30 
days at the main administrative office of the Municipality and other Municipal offices or places 
where the public has access; 

• Publish in a local newspaper that the resolution has been passed by Council and is available for 
public inspection during office hours at places situated in the notice and the date the resolution 
came in to operations 

• Convey the above information to the community through a local radio broadcast; 

HIGHLIGHTS AND CHALLENGES 

In the 2015, the District appointed the Manager for Information, Communications and Technology. This 
was after the Auditor General in the past years has raised the issues as an area of concerned. Now the 
road ahead has seen a number of highlights been achieved by the District. 

3.1.1 Digital Communications and Marketing 

Since the advent of Information Technology three decades ago, the District has seen a speedy 
movement towards the digitalization of communication and marketing. In a sense, this we say is the 
“third technology wave” that is revolutionizing information communities. 
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Both these areas of Digital Communications and Marketing have created both exciting prospects for 
information societies and have accelerated the right to open governments and transparency. We have 
seen an increase in the adoption of the Social Media platforms such as Facebook and Twitter. 

These Social Media platforms have created space for social communities to engage in many areas of 
social interests. 

Like many organizations, the District has had to align itself with the changes by developing e-Digital 
Strategies and Marketing. This phenomenon has required that the District must change its focus and 
strategies towards e-Municipal Participation in order to align itself with these new developments. 

3.1.2 Information Security 

As a result of all of these developments, we also an increase in Cybercrime. Cybercrime has become 
one of the priority areas of Municipalities. There has been an increase in a number of cyber-attacks and 
security bridges in many organisations. For whatever reasons, these attacks and security bridges are 
committed by hackers and crackers who are intent on either creating a negative image on the brands of 
organizations, motivated by malice or acts of terrorism. 

In that regard the District has positioned its resources towards developing and approving a 
comprehensive Information Security Policy. 

The policy focuses on the following areas: 

• Physical security, 

• Network security, 

• Access authentication, 

• Virus protection, 

• Disaster Recovery. 

In general the policy addresses authentication, access control, secrecy of data, data integrity and allows 
for audits to be performed on access the informational assets of the Organizations by those who are 
authorized to do so. Information, Communications and Technology 

3.1.3 Information, Communications and Technology 

The final area is the requirement for Compliance with the National Cabinet decision of 2012, that of 
adoption of Municipal Corporate Governance of ICT Policy Framework. 

The Municipal Council has indeed approved the Policy Framework, now what remains is, its 
implementation over the next period of three years. 

Digital Communication, Information Security and Information Technology are converging at a faster rate 
than before. By integrating their core activities also provides the District with a leading edge in this 
space that will only benefit the Citizens that we serve. 

Information Technology 

IT services are broadly defined as follows: 

• Information management services 

• Information technology services 
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• Information system services 

• Network management services 

Information Technology Priorities: 

• To provide technical support services by ensuring new installations, configuration management 
and infrastructure troubleshooting 

o To support the information, knowledge and management of critical data of the Municipality, 
o Hardware/software refreshment programme. 

The programme deploys desktops, laptops, provides connectivity, information security, printers, 
computer consumables (repairs, replacement of RAM, network cards, monitors, radio links, CPU, 
cabling, installations of network points, wireless, etc.), 
o Removal of viruses 

o Operations of computer servers do back-ups, database management, 
o Firewall protection management support, 
o Systems support including (Server and end user support) 

• To refresh hardware/software throughout the municipality 

The types of IT services are. 

1. Network support, such as connectivity, radio links, bandwidth management 

2. Audit management Support 

3. Document Management System 

4. Financial systems support services 

5. Telephone Management System 

6. Daily back-up services 

7. Payroll 

8. Expenditure 

Major achievements by the IT unit: (HIGHLIGHTS) 

• Access to Dr KKDM free Wi-Fi within the District 

Office of the Speaker 
Introduction 

The purpose of the Office of the Speaker is to provide political leadership to ensure effective and 
efficient functioning of the municipal council in fulfilling its legislative and constitutional mandate. The 
role of the Office of the Speaker is also to strengthen community participation in Dr. Kenneth Kaunda 
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District Municipality, increase the effectiveness of ward committees by giving Ward Committee Support 
in terms of Resources and provide Council Support 

Functions of the Speaker 

• The Speaker is the chairperson of the council 

• The Speaker is the highest officer who promotes and protects democracy through facilitation of 
robust debates and arrival at sufficient consensus 

• It is the Speaker's role to ensure effective functioning of the council 

• Supervise council proceedings 

• Must ensure compliance in the council and committees with the code of conduct 

• Must ensure that the council meetings are conducted in accordance with the rules and orders of 
the council 

• Determine the date, time and venue of ordinary and special meetings 

Key Programmes 

• Council Sitting 

• Council Committee Sitting 

• Multi-Party Women Caucus 

• Speaker’s Forum 

• Knowledge Exchange Session 

• Anti-Corruption Forums 

• Ward Committee Forums 

1. District Anti-Corruption Forum 

2. Multiparty Women Caucus 

The roles and the responsibility of the caucus will be as follow: 

■ To oversight implementation of the Gender Policy Framework for Local Government.(lssues that 
affect Councillors) 

■ Ensure implementation of resolutions of the Women in Local Government Summit at municipal 
level, those that directly affect councillors e.g .(Women Empowerment Programmes) 

■ Advocate and Lobby for Support from other Councillors(Males) to support projects and 
programmes aimed at empowering women 

■ Prepare Reports in Collaboration with the MMC/ for Special Projects and submit those to the 
Women Commissioner of the Municipality for submission to the Provincial Saiga North West 
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■ To ensure Women Councillors participation in the constituencies in issues related to policy and 
the legislative process (IDP’s) 

■ Advocate for access to training and capacity building by women in Local Government leadership 
Positions. 

■ Lobby for proper financial resources of the Women Caucus that befits the work it performs 

■ Working with the MMC for Special Projects advocate for 365 Days for NO violence to Women 
and Children Institutionalised 

Office of the Executive Mayor 
Introduction 

The Office of the Executive Mayor; 

• Provides strategic and personal support to the Executive Mayor 

• Provide strategic support to the Executive Mayor in carrying out all his political and executive 
responsibilities 

• Oversee management of dairy, year planner, tabling of budget, SODA etc. 

• Ensure effective management of all mayoral sub-committees chaired by the EM 

• Overall office management (human and financial). 

Roles of the Executive Mayor’s Office 

(i) Respond to a crisis - service delivery related to provision of basic services, water, sanitation, 
electricity and housing, e.g. water shortage 

(ii) Respond to job creation - number of jobs created 

(iii) Respond to community safety - mitigating for disasters and crime 

(iv) Respond to community social needs - special social up-liftment projects 

(v) Respond to economic development needs - SMME development 

(vi) Respond to infrastructure development 

A. Mayoral Special Projects 

Projects and Programmes 

1. Relieve Assistance to Unemployed 

2. Family Day Campaign 

3. Adult Basic Education 
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4. Funeral Assistance to Indigent Families 


5. Mandela Day 

B. Youth Development 
Aims 

• Initiate, co-ordinate, monitor and evaluate all programmes aimed at integrating the youth into the 
economy. 

• Provide training for unemployed youths to enhance their life and professional skills which would 
enable them to be integrated into the economy. 

• Provide financial assistance to small, micro and medium enterprises owned by young people. 

• Provide bridging programmes for youths to facilitate the transition from school or training to the 
work environment. 

Objectives 

• To coordinate youth programs in the district. 

• Mainstreaming of youth approach in the governance progress 

• Improving the status of youth rights in the district 

• Capacity building of different youth structures in the district. 

• Monitoring and evaluation of youths rights 

Projects and Programmes 

1. Dr Kenneth Kaunda Matric Excellence Awards 

2. Community Bursaries 

C. Gender Development 
The aims are to: 

• Integrate gender into key priority areas for the Dr Kenneth Kaunda DM. 

• Propose gender mainstreaming measures for key programmes within DR.KKDM 

• Provide for women empowerment 

• Provide policy guidelines, support, monitoring and evaluate implementation. 

Objectives 

• Provide strategic interventions to facilitate gender policy implementation 
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• Promote the integration of gender equity and equality, and women empowerment in municipal 
programmes and service delivery 

• Entrench gender analysis as a fundamental requirement for municipal planning, programme 
development and implementation 

• Contribute to the development of municipal performance systems by introducing gender-sensitive 
indicators. 

Projects and Programmes 

1. Women Month 

2. Men’s Month Event 

3. International Women’s Day 

4. Take A Girl-Child To Work 
THEME: 

5. Young Women in Business Summit 

D. Disability Development 
Objectives: 

To facilitate an inclusive and integrated inter-sectoral service delivery system that enables people with 
disabilities to participate fully and enjoy equal opportunities in all spheres of government and sectors, 
through the promotion of their rights and self-representation. 

Key institutional mechanisms and processes 

• Facilitate, coordinate and plan implementation of programs for people with disabilities. 

• Establishing/strengthening of Equity Committees to mainstream disability in the work environment. 

• Facilitating and forming Disability Forums and ensuring their functionality. 

• Encouraging the participation of people with disabilities in municipal processes (e.g. Izimbizo, IDP 
reviews and LED forums). 

• Consulting with disabled people's organizations. 

• Raising awareness and promoting disability issues and rights among all municipal staff. 

• Ensuring that people with disabilities have access to all municipal information and services. 

Projects and Programmes 
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1 . 


Wheelchair Donation 


2. Fun Day With Children With Disabilities 

3. Sports and Indigenous Games for People With Disabilities 

4 . National Conference Of Albinism 

E. Older Persons 

1. Dentures Request 

F. Rural Development Programmes 
Aims 

• To assess the state of infrastructure development and evaluate access to free basic services like 
water, electricity and health services in the rural areas. 

• To deal effectively with rural poverty through optimal use and management of natural resources. 

• To improve food security of the rural poor and create business opportunities 

Objectives 

• Initiate capacity building programmes for farm dweller. 

• Initiate poverty alleviation projects to address the scourge of poverty in farms. 

• Free basic services projects 

• Create business opportunities 

• Improve the skill levels of rural youth 

Projects and Programmes 

1. Dr Kenneth Kaunda DM 2014 Farmers Summit 

2 . Educational Tour 

G. Sport, Arts, Culture and Heritage Programmes 
Aims 

• To establish and support transformed institution and physical structures to increase participation 
and excellence in sport. 

• To provide sustainable mass participation opportunities across the age spectrum to promote 
physical active life-style. 
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• To ensure active participation development and training of all learners and educators and the 
identification of talent to qualify and sustainable sport and recreation diagram. 

• Empower communities with sustainable Sport, Arts and Culture Programmes 

• To establish structures and provide institutional support. To facilitate and support excellence 
enhancing programmes. 

Objectives 

• Market and promote Sport, Arts, Culture & Heritage Programmes and products 

• Conduct various Sport, Arts and Culture & Heritage Workshops. 

• Involving women in various sporting codes by playing indigenous games 

• Ensuring that there is cultural diversity and advancement of artistic disciplines into viable 
industries 

• Develop and promote crafts through SMME’s 

• Intensify marketing campaign and promotion of Library, Achieves and Records Management 
awareness programmes 

• Allocate bursaries for Achieves and Records Management Studies 

Projects and Programmes 

1. Comrades Marathon 

2. Sponsorship - Scholar’s Athletic Gear 

3. Sports Indaba 

1.3.4. KPA 4: Municipal Transformation and Institutional Development 
Corporate Services Department 
Occupational Health and Safety 

In terms of Section 8 of the Occupational Health and Safety Act, 85 of 1993 (OHS Act) the employer has 
a responsibility to provide and maintain, as far as reasonably practicable, a working environment that is 
safe and without risk to the health of employees. Regular inspections, assessments, surveys and audits 
must also be conducted on buildings and equipment to ensure the environment stays healthy, safe and 
without risk for all employees within the Municipality as well as to ensure legal compliance with the 
Occupational Health and Safety Act. 
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Human Resources 

Grievance disputes of employees were attended to internally and HR Forums assisted in the smooth 
running of the department. The municipality was unable to fill critical posts that were vacant as the 
moratorium was placed over all local municipalities in the North West Province. The department 

Legal 

Through the appointment of Legal Manager in at last quarter of 2014/15 financial year, the municipality 
was able to: 

• Draft and peruse Service Level Agreements internal to reduce the cost of outsourcing the 
function to external Services. 

• Provided legal opinions on administration process 

• Litigation and labour relations management 

Lack of support staff in the legal unit remains a challenge, as the is only staff member 

OCCUPATIONAL HEALTH AND SAFETY INSPECTIONS (HIGHLIGHTS) 

Monthly Occupational Health and Safety inspections were conducted at all the offices within the 
District. Fire and first aid equipment was inspected, re-filled, serviced and replaced if 
necessary. Monthly inspection registers were completed to ensure legal compliance was 
maintained. OHS inspections along with OHS Representatives were also conducted and noted 
within their respected appointed areas. 

INJURIES ON DUTY 


Nine injuries on duty and four first aid injuries occurred from July 2015 until June 2016. WCA 
documentation and annexure one forms were completed with all the injuries. 

The seriously injured employees were taken to an Occupational Medical Practitioner for further 
medical treatment. All the necessary WCA documentation was completed and submitted. 

The reporting, investigation and capturing of incidents/injuries have improved a great deal 
along with the completion of all the necessary required documentation. 

SIGN SURVEY (HIGHLIGHTS) 
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All the buildings within the District have all the necessary safety symbolic signs in place as 
required by the OHS Act. A sign survey was conducted in June 2016 in order to evaluate the 
condition of all the signs and they deemed to in good order. 


FIRE AND FIRST AID EQUIPMENT (HIGHTLIGHTS) 

Fire and first aid equipment was inspected, re-filled, serviced and replaced where necessary by 
OHS Officer. Monthly inspection registers on this equipment were completed to ensure legal 
compliance was maintained. Fire equipment was serviced and certified again in June 2016 by 
an external service provider. 

PERSONAL PROTECTIVE EQUIPMENT (PPE) (HIGHLIGHT) 

Staff was issued with the equipment and equipment was inspected on a three monthly basis to 
ensure it remains in a serviceable condition. 

OHS MANAGEMENT (HIGHLIGHTS) 

OHS Committee sat down for three meetings within the year and the committee decided to hold 
bi monthly meetings. 

Monthly inspections were done on all buildings/offices, fire equipment and first aid equipment 
within the municipality to improve legal compliance and identity hazard and risks 
OHS policy and Incident and Accident reporting policy was drafted and submitted. The policies 
were also workshopped to Council members only awaiting approval. 

Personal protective equipment inspections was conducted and recorded. 

Ladders within the Municipality were inspected and the findings were recorded in the inspection 
registers. Defective ladders were removed from service. 

Assisted Technical Services department with the auditing of contractors files and submitted a 
report regarding the status. 
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Medical examinations- Three Pest control staff was sent in November 2015. Eighteen 
employees were sent for examination in June 2016. 

OHS Appointment letters were drafted and submitted. Letters were also signed off by both 
parties. 

OHS Induction training program was drafted for employees to be trained in-house. 

Conducted an inspection with Acting Fire Chief in Maquassi Hills fire station and drafted and 
submitted report to DRM Director and Manager. Gave short induction training to Maquassi Hills 
fire department employees. 

Emergency lights were installed within the basement area of the Municipal building. There were 
also two fire extinguishers installed in basement along with their appropriate signage. 

A fire drill exercise was organized and conducted in Orkney in June 2016. Upon completion of 
the drill a report was drafted and submitted to DRM Coordinator for approval. OHS also 
assisted in a fire drill exercise at Ventersdorp LM. 

Assisted Local Municipalities-Maquassi Hills and Ventersdorp with notices from Department of 
Labour and gave guidance on avoiding the issuing of these notices. 

Compiled MSDS files for both Matlosana and TIokwe pest control units in order for them to 
have all MSDS's readily available at all times. 

Purchased and placed correct safety symbolic signage on pest control vehicles. 

All five SDBIP items of OHS for 2015/2016 year were achieved see below: 

OHS Management system was procured for all the Local Municipalities to assist with the 
implementation and maintaining a high level of OHS legal compliance within their Municipality. 
Regular training, inspections and assistance were given to the OHS Officials to ensure they 
implement the system correctly. All the Municipalities are still in the beginning stages but are 
making good progress. 

An occupational hygiene survey was conducted within all the offices of the Municipality and 
reports were received end June beginning July and completed the item as it was part of the 
SDBIP. 
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Two OHS Officials were trained at a service provider due to the fact that they lack the 
necessary OHS knowledge and qualification. One official was from Ventersdorp Local 
Municipality and the other from Maquassi Hills Municipality. 

Municipal building in Orkney main stairway's steps were fitted with anti-slip nose tip protection. 
This was done due to the several slip and fall injuries that occurred on the stairway. 

Safety symbolic signage was purchased for Maquassi Hills and Ventersdorp LM in order to 
assist them to improve legal compliance. 

Occupational Health and Safety is being implemented and employees are starting to realize the 
importance of it in the workplace. 

Records Management 

Records Management is one of the most important activities in any institution, more so is the public 
sector, the activity is governed by legislation. The National Archives Act 43 of 1996 is an act that 
regulates and governs all activities embedded in management of records, created and received by an 
organ of state such as a municipality. An institution creates and receives correspondences which 
become the records of the institution. When records have been created to an extent that there is limited 
space to store them, the municipality has to activate the legal process of disposing off of these records. 
The process is done in collaboration with the provincial Archives Department who will direct, monitor 
and approve each stage of the disposal process. 

Disposal of Records: (Highlights) 

In terms of Section 13(2)a of the National Archives Act 43 of 1996 no public records shall be transferred 
to an archives, repository, destroyed, erased or otherwise disposed of without the written authorisation 
by provincial archivist. It is in that note that Dr KKDM has initiated disposal of records project, whereby 
records have been sorted, listed and batched according to their subjects. DRKKDM applied for the 
disposal authorities for the following: 

• Financial Records: Remittances, Creditors Billing, Bank reconciliation. Transaction input for levies. 
Tax and Levies. 

• HR: Unsuccessful job applications 

• SCM: Unsuccessful tender documents 

• Secretariat: Duplicates of Portfolio Committee minutes 
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The application for the disposal of records was approved by the Provincial Archivist during the financial 
year 2012/13. The processes of disposal unfolded from 2013/14 financial year and the records which 
occupied 89 linear meter of shelving were destroyed in terms of disposal number D3, D5, D7, PAOl. 


The following records were destroyed: 


NAME 

DESCRIPTION 

PERIOD 

02000 0004-171032714 

Remittances 

1995-1999 

NONE 

Bank reconciliation 

1989-2000 

NONE 

Billing and transaction data 

1995-1999 

01 00001-06 22014 

Creditors 

1999-2002 

NONE 

Unsuccessful job applications 

2007-2010 


Designing of the File Plan: (Highlights) 

In terms of Section 13(2) (b)(i) of the National Archives and Records Services of South Africa Act 43 of 
1996, the National or Provincial Archivist shall determine the records classification to be applied by the 
governmental bodies. North West Provincial Archivist professionally assisted DrKKDM with the 
designing of the file plan which has started since June 2013. The list of Main Series and terminology 
which was used before the designing of new the file plan was 17 in total and with the new Design file 
Plan is reduced to 14 Main Series. The file plan was approved by the provincial Archives on the 19 
December 2013. DRKKDM approved the file plan under ITEM A.65/06/2014 of the Council Meeting held 
on the 30 June 2014. 


KPA 5: District Economic Development and Tourism 

The Directorate is mandated with the following key strategic functions: 

• Economic development facilitations : Ensure BBBEE and SMME 
Development, (Facilitate support for Cooperatives, small scale farmers 
and SMMEs, businesses) Promote and develop agricultural Sector 

• Tourism development : Tourism infrastructure development. Promote 
and Develop Tourism and Leisure sector and Create tourism demand 
through targeted tourism marketing initiatives. Tourism Supply - Skills 
development and products in the tourism industry 

• Sports and recreation, Arts, Culture and Heritage development : 
Support Sports, Arts and Cultural Programs, Preserve the heritage and 
museums of our region, including promotion of national and provincial 
commemorative days. 

• Rural Development : Support all rural based initiatives across the district, 
e.g drilling and equipping of boreholes, skills development for rural youth 
and women. 
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Vision 

To be a catalyst for sustainable economic growth, diversification, job creation and quality of life for all 
citizens through the responsible utilisation of resources and creation of a conducive environment for 
investment 

To position the DED&T as driver for the attraction of investment, economic development and integration 
of sector economies, through support services, partnerships and empowerment initiatives, resulting in 
sustainable jobs, skilled communities and economic benefits for the District. 

Strategic Goals 

In line with this mission, the DED&T will seek to accomplish the following strategic goals; 

• Growth of the District economy and the attainment of economic growth rates in line with the 
National Growth Path; 

• Reduction of unemployment, creation of quality sustainable jobs and improvement of labour force 
skills levels in those scarce skills that are in demand; 

• Diversification of the economic base to reduce dependence on vulnerable sectors; 

• Alleviation of poverty and the reduction of inequality through comprehensive rural development 
programmes; 

• Improved competitiveness of the District’s local economy and business environment by creating 
an investment friendly atmosphere; 

• Improved trade links with neighbouring and international economies; 

• Improvement of the manufacturing sector through industrialisation programmes; and 

• Recognition of the District as a preferred tourism destination. 

Economic Development and Tourism 

Its main purpose is to eliminate the discrepancies between economies in terms of the provision of 
incentives and formulate a uniform approach to promotion of investment and economic growth in the 
above areas. The manufacturing sector remains a dominant sector of our regional economy, however, it 
is experiencing a decline due to macro factors and it is for this reason that we have begun to diversify 
and grow other sectors. The services sector, the financial sector, the tourism sector and the agricultural 
sectors are all on the rise. 

The division continues to encourage industrial development, innovation, logistics and exports hold real 
opportunity, particularly for low or unskilled unemployed people in areas like logistics, light 
manufacturing and other industries, but this would require "bold and radical action". 
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The following programs provides opportunities in activating the district economy: 

• N12 treasure route, matlosana N12 beautification 

• Tourism association, 

• Agri-parks responding to agricultural development 

• Caths-seta for Skills development and capacity building 

• Film industry prioritization 

• Matlosana mall, 

• The District Economic development agency catalytic projects, 

• Response to the recent draught thorough drought relief strategy. 
Participation in the international tourism and agricultural exhibitions. 

• Facilitation of the waste sorting and bailing project. The meat processing 
plant project. 

• Matlosana Arts and Culture Exchange Festival 

• Dr Kenneth Kaunda Dance camp. 

• Shot’left tourism destination marketing 

• DR Kenneth Kaunda Secondary Cooperative 

• Dr Kenneth Kaunda Cooperatives College 

The department promotes cooperative governance and stakeholder relations, and participate in the 

following forum: 

• MINTEC 

• LED Forums 

• District tourism forum, 

• North West parks and tourism board programs meetings 

• The film North West Film Commission. 

• N12 treasure route association meetings, 

• District and Local tourism Association Meetings 

• Rural development forum 

• SASFA and SAFA 

• Mining forum etc. SMME’S & COOPERATIVES 

• Local business forums: Wesvaal Chamber of Business and the Black Management Forum 

The development and support of SMME’S and cooperatives remains critical to sustained 
economic growth and job creation targets 
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Tourism sector development 

Special emphasis is on the development of township tourism. The Dr KK region, with its diverse tourism 
offerings, embedded in rich cultural and natural heritage products, has the potential to grow into a major 
tourism destination. The district has been classified as an area with above average tourism potential. 

We hosted and supported SMMES and Cooperatives participation in the National and Provincial 
Exhibition/Conferences to show case their products to private sector and business community. 

The Dr Kenneth Kaunda District Shot’left has seen the development of the events tourism sector. This 
was a major drive to promote and develop the Tourism Industry in the region as a direct result of the 
decline in economic activity in mining and related sectors of the region. Special emphasis is on the 
development of township tourism. The DR KKDM region, with its diverse tourism offerings, embedded in 
rich cultural and natural heritage products, has the potential to grow into a major tourism destination. 

The Department has achieved the following key areas of tourism sector development: 

In order to realize these objectives, the following programmes have been identified: 

• Tourism institutional arrangements 

• Establishment of a regional Tourism Organization. 

• Tourism product development 

• Quality assurance. Skills development. Routes development 

• Tourism Infrastructure development 

• Signage, Amenities, Precincts, Roads 

• Tourism marketing and promotion 

• Promotional material. Exhibitions, Compilation of tourism packages 
• Training and Capacity building 

Remedial plan 

The Tourism Department at SDM has conducted an audit on the graded and non-graded 
accommodation facilities in the region. This is an on-going process. 

Sport. Arts, Culture and Heritage Programmes 

Aims 

• To establish and support transformed institution and physical structures to increase participation 
and excellence in sport. 

• To provide sustainable mass participation opportunities across the age spectrum to promote 
physical active life-style. 
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• To ensure active participation development and training of all learners and educators and the 
identification of talent to qualify and sustainable sport and recreation diagram. 

• Empower communities with sustainable Sport, Arts and Culture Programmes 

• To establish structures and provide institutional support. To facilitate and support excellence 
enhancing programmes. 

Objectives 

• Market and promote Sport, Arts, Culture & Heritage Programmes and products 

• Conduct various Sport, Arts and Culture & Heritage Workshops. 

• Involving women in various sporting codes by playing indigenous games 

• Ensuring that there is cultural diversity and advancement of artistic disciplines into viable 

industries 

• Develop and promote crafts through SMME’s 

• Intensify marketing campaign and promotion of Library, Achieves and Records Management 
awareness programmes 

• Allocate bursaries for Achieves and Records Management Studies 
Projects and Programmes 


1. Comrades Marathon, 2. Sponsorship - Scholar’s Athletic Gear, Federations support. 
3. Sports Indaba 


KPA 

Successes 

Challenges 

Way Forward 

To support Small 

Scale Farmers with 
Conditional Grants in 

4 Local Municipalities 

Achieved 

• Too many qualifying 
applications 

• Use of tendering system 
as opposed to three 
quotation system 

• Address the issue of 
backlogs due to 
stockpiling of 
applications 

• Use of three 
quotations to fast track 
the process of supply 
and delivery 

Rural Development 
Initiatives 

Achieved 

• Lack of prioritisation of 
projects by local 
municipalities 

• Late submissions of 
projects 

• Local municipalities 
should be encouraged 
to prioritise rural 
development 
initiatives 

• Rejection of late 
submissions of 
projects 

To support 
SMME/Cooperatives 
with Conditional 

Achieved 

• Too many qualifying 
applications 

• Use of tendering system 

• Address the issue of 
backlogs due to 
stockpiling of 
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KPA 

Successes 

Challenges 

Way Forward 

Grants in 4 Local 
Municipalities 


as opposed to three 
quotation system 

applications 
• Use of three 

quotations to fast track 
the process of supply 
and delivery 

To support Tourism 
Enterprises with 
Conditional Grants in 

4 Local Municipalities 

Not 

Achieved 

• Only one Tourism 
establishment was 
assisted through 
Conditional Grants 

• Lack of Graded T ourism 
Establishment 

• Emerging Tourism 
Establishments are 
mostly not in existence 
for more than 6 months 

• Tourism Grant Policy 
to be reviewed 

100 

SMME’s/Cooperatives 

trained 

Achieved 

• Training venues not 
organised on time by 
local municipalities 

• Poor trainees’ 
coordination 

• Early venue bookings 
to ensure smooth 
starting and running of 
training intervention 

• Skills audit to be done 
a month earlier to 
ensure that relevant 
trainees are recruited, 
this will also help 
reduce the problem of 
dropping out as 
relevant will be in the 
training 

• Dropouts during training 

• No skills audit conducted 

To implement phase 3 
of Matlosana N12 
Beautification project 

Achieved 

• Variation order 
requested by service 
provider because of 
under costing from their 
side 

• Walkway left out 
because of limited 
budget 

• Ensure that 
constructors’ costing 
are realistic 

• Avail extra funds to 
construct the walk 
ways 

Construct of Khuma 
Car Wash 

Not 

achieved 

• No budget 

• Include it on the 
2017/2018 financial 
year budget 

Revamping of chicken 
layer and construction 
of a security house in 
Oblate Farm 

Achieved 

• Electrification of the layer 
house not included in the 
project scope 

• Feed not enough for the 
whole production cycle 
which ended up in hens 
involved in acts of 
cannibalism 

• To be done in the first 
quarter of 2016/2017 
financial year 

• Purchased feed in the 
last quarter of 
2015/2016 

To support TIokwe 

LED initiatives 

Not 

achieved 

Funds taken during the budget 
adjustment 

• Include it on the 
2017/2018 financial 
year budget 
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KPA 

Successes 

Challenges 

Way Forward 





Highveld Nature 
Reserve Walk 

Achieved 

No challenges 

To continue in the 2016/2017 
financial year 

To facilitate 
implementation of 
Witpoort Dam Resort 

Not 

achieved 

No Budget 

To be considered for the 
2017/2018 financial year 

To renovate ablution 
facilities and 

Rondavel 

Achieved 

• Delayed completion of 
the project 

• Termination of the 
appointment of the 
current contractor and 
the appointment of the 
new one to complete 
the project. 

Establishment of 

Youth Development 
Entrepreneurial and 
Small Business 
Development Centre 

Not 

achieved 

No Budget 

To be budgeted in the 
2017/2018 financial year 

Implementation of 

Local Development 
Projects in 

Ventersdorp 

Not 

achieved 

Funds redirected 

To be budgeted in the 
2017/2018 

Construction of 

Hawker stalls and taxi 
rank in Ventersdorp 

Achieved 

• Garage roller doors were 
not included on the 
scope 

• Projected to be 
handed over in first 
quarter 2016/2017 
financial year 

Implementation of the 
Short Left Project 

Achieved 

• Limited Budget 

• Shot Left to be 
budgeted for in the 
next financial year as 
it was launched as an 
annual event 
throughout the District 

T 0 transfer 
operational funds to 
Tourism Information 
Centre 

Achieved 

• Funds were transferred 
to the Info Centre 

• None 

To purchase and 
maintain the Tourism 
Information Kiosk and 
Signage 

Not 

Achieved 

• Funds were redirected 

• To be budgeted for in 
the next financial year 

T 0 transfer 
operational funds to 
Tourism Association 

Achieved 

• Funds were transferred 
to the Tourism 

Association 

• None 

To participate in all 
National and 
International Tourism 
Exhibitions 

Achieved 

• Tourism Indaba attended 

• Zambia T ravel Expo 

• Zimbabwe Tourism Expo 

• To continuously 

budget for the Tourism 
Expo’s 

To host Tourism 
Awards 

Achieved 

• Tourism Awards took 
place at the Madiba 
Banquet Hall in TIokwe 

• None 

Promotion and Place 

Achieved 

• Marketing Material was 

• Funds to be budgeted 
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KPA 

Successes 

Challenges 

Way Forward 

Marketing 

implementation 


procured in every 

Tourism Expo attended 
to promote the District 

for sufficiently in the 
next financial year 

To promote School 
Sports in 4 Local 
Municipality 

Achieved 

• 

Insufficient funds to meet 
the target 

• 

To continue in 
2016/2017 financial 
year 

To support 

Federations in 
DRKKDM 

Not 

achieved 

• 

Funds redirected 

• 

To be done in the 
2016/2017 financial 
year 

To ensure active 
sports participation 
and development in 
DRKKDM 

Achieved 

• 

Limited budget 

• 

To be budgeted in 
2017/2018 financial 
year 

To promote 
sustainable sports 
development across 
all ages through 
marathons 

Not 

achieved 

• 

Funds redirected 

• 

To be done in 
2016/2017 financial 
year 

To participate in the 
sports and recreation 
exhibitions 

Achieved 

• 

No challenges 

• 

To be budgeted for 
sufficiently in 

2016/2017 

To promote Arts and 
Culture in DRKKDM 

Achieved 

• 

Support of different arts 
and culture groups 
participating in different 
arts and culture festivals 
and competitions 

None 

To promote Heritage 
and Culture in 

DRKKDM 

Achieved 

• 

Dr KK 3 days cultural 
dance camp 

None 

To host Cultural 

Festival in DRKKDM 

Achieved 

• 

MACEF Culturalfestival 
was held at Ga mothaga 
lodge in Matlosana 

None 

T 0 transfer 
operational funds to 
DRKKDM Secondary 
Cooperative 

Achieved 

No challenges 

• 

To continue 
supporting the 

DRKKDM Secondary 
Cooperative 

Entrepreneurship 
promotion on Tourism 
and LED Projects 

Achieved 

Community not exposed to this 
assistance 

• 

T 0 form part of the 
awareness campaign 
district products 
offerings 
presentations 

To support 

SMME/Cooperative 

Business 

Development 

Initiatives 

Achieved 

• 

No challenges 

• 

To continue 
supporting DRKKDM 
Business 

Development 

Initiatives 

To attend and 
organize District 

Expo’s 

Not 

Achieved 

• 

Funds redirected 

• 

To be budgeted for in 
the next financial year 
2016/2017 

To hold 4 LED 

Forums 

Achieved 

• 

All 4 LED Forums 
meeting were held 

• 

None 
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KPA 

Successes 

Challenges 

Way Forward 

To alleviate poverty 
through job creation 





Tourism conditional grant funding 
Classic stay in Klerksdorp 



Enterprise development conditional grant 
garden services equipment 



Oblate farm layer project in Tigane Matlosana 


Ntokwe gardening services in Orkney 
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Tourism exhibitions: Durban Tourism Indaba 




Executive Mayor B.E. Moloi with MEC. Desbo Mayor Moloi with Zambia delegates 
Mohono 


International tourism Expos: Zimbabwe Sanganai World tourism Expo 



DRKKDM delegates with the Zimbabwe tourism authority where the district received an award as the best 
international stand 


International tourism Expo - Zambia 
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Official visit to the Founding president, Dr David Kenneth Kaunda’s house, local mayor and the tourism and 
agricultural departments (Dr Kenneth Kaunda delegates led by Executive Mayor B.E. Moloi) 


Shot’left tourism destination marketing campaign 



Ventersdorp - Trimpark family day held on Maquassi Hills LM - Witportdam family day 
24 September 2015 - 
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Sports. Arts, Culture and Heritage 


Dr Kenneth Kaunda Dance Camp: over 100 participants attended a 3 days dance camp provided by 
reputable choreographers and dancers. Held in Stilfontein People’s hall and the Strathvaal. 



81 




1.4. Financial Viability Overview 


2. Financial Overview: Year 2015/16 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

178 726 

10 000 

171 939 

Taxes, Levies and tariffs 

0 

0 

0 

Other 

6918 

50 

83 

Sub Total 

185 644 

10 050 

172 022 

Less: Expenditure 

319306 

(45 137) 

241725 

Net Total* 

(140 580) 

55 137 

(69 786) 


Operating Ratios 

Detail 

% 

Employee Cost 

103% 

Repairs & Maintenance 

59% 

Finance Charges & Impairment 

0 


Total Capital Expenditure; Year 2013/14 to Year 2015/16 

R'OOO 

Detail 

2013/14 

2014/15 

2015/16 

Original Budget 

88 248 

138 337 

66 258 

Adjustment Budget 

14 514 

(7 145) 

(22 545) 

Actual 

30 896 

60 323 

45 07 


160,000 

140.000 

120.000 

100,000 

80,000 

60,000 

40.000 

20.000 

,0 

- 20,000 

-40,000 


Total Capital Expenditure 



I Original Budget ■ Adjustment Budget ■ Actual 
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1.5. Organizational Development Overview 
Staff Development 

The Skills Development Act and Skills Development Levies Act were a direct result of the need to define 
certain areas in the Employment Equity Act more specifically. The objectives are, amongst others, to 
develop a culture of high quality life-long learning. 

Special grants are made available to encourage institutions to participate in and benefit from this 
process. The levy grant scheme, imposed by the Skills Development Act and the Skills Development 
Levy Act, aims to expand the knowledge and competencies of the labour force. 

On-the-job (workplace based) training as well as training from external providers are recognised as 
training courses for the purposes of the workplace skills plan. Many participating organizations regard 
the money that they do recoup for SDL as their annual training budget. 

In compliance with the Skills Development Levies Act No. 9 of 1999, employers who are registered 
PAYE contributors or whose remuneration for employees exceeds R500 000 per annum should 
contribute 1% of total payroll towards the Skills Development Levy. DRKKDM submitted the Workplace 
Skills Plan to LGSETA on the 30**^ April annually as per the Act Amendment. 

The key driving force of Skills Development in a workplace is to improve the effectiveness and efficiency 
of employees. It represents an explicit commitment to encourage the link of skills development to career 
paths, career development and promoting sustainable employment and in-work progression. 

Staff Development is looking into developing the employees’ and to improve the organisations 
performance which is done on an annual basis. 

1.6. Auditor General’s Report Summary 

The Dr Kenneth Kaunda District Municipality has received a consolidated audit opinion for the 2015/16. 


1.7. Annual Report Processes 


No 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for 
the legislative content, the process plan should confirm in-year reporting formats 
to ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period 

July 2016 

2 

Implementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

3 

Finalize the 4th quarter Report for 2015/16 (previous financial year) 
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4 

Submit draft 2015/16 Annual Report to Internal Audit and Auditor-General 


5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 

August 2016 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 2016 

12 

Municipalities receive and start to address the Auditor General’s comments 

November 

2016 

13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

2016 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalization for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 2017 
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2. CHAPTER 2: GOVERNANCE 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1. Introduction to Political and Administrative Governance 

The Constitution section 151 (3) states that the council of a municipality has the right to govern on its 
own initiative, the local government affairs of the local community. 

2.2. Political Governance 

MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and financial 
affairs of the municipality 

2.2.1. Political Leadership 


The following is the political leadership of the Dr Kenneth Kaunda DM: 


PORTFOLIO 

NAME 

Executive Mayor (BF) 

Cllr. BE Moloi 

Speaker (BM) 

Cllr. M. Zephe 

MMC Corporate Services (BM) 

Cllr. W.M. Matinyane 

MMC Roads, Public Transport, Community Safety and Disaster Risk Management (BF) 

Cllr. M.F. DIamini 

MMC District Economic Development and Tourism (BF) 

Cllr. N.M. Koloti 

MMC Municipal Health Services (BM) 

Cllr. K. Ndincede 

MMC Financial Services (BM) 

Cllr. O. Moqale 

MMC Infrastructure Development (BF) 

Cllr. R. Martins 

MMC Rural Development and Special Projects (BM) 

Cllr. T.K. Lehloo 

MMC Sports, Arts and Culture (BF) 

Cllr. M. Mataboge 


2.2.I.I. Office of the Executive Mayor 

The Roles of the Executive Mayor’s Office are; 

• Respond to a crisis - service delivery related to provision of basic services, water, sanitation, 
electricity and housing, e.g. water shortage 

• Respond to job creation - number of jobs created 

• Respond to community safety - mitigating for disasters and crime 

• Respond to community social needs - special social up-liftment projects 

• Respond to economic development needs - SMME development 

• Respond to infrastructure development - 


2.2. 1.2. Office of the Speaker 
Introduction 

The purpose of the Office of the Speaker is to provide political leadership to ensure effective and 
efficient functioning of the municipal council in fulfilling its legislative and constitutional mandate. The 
role of the Office of the Speaker is also to strengthen community participation in Dr Kenneth Kaunda 
District Municipality, increase the effectiveness of ward committees by giving Ward Committee Support 
in terms of Resources and provide Council Support 
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Functions of the Speaker 

• The Speaker is the chairperson of the council 

• The Speaker is the highest officer who promotes and protects democracy through facilitation of 
robust debates and arrival at sufficient consensus 

• It is the Speaker's role to ensure effective functioning of the council 

• Supervise council proceedings 

• Must ensure compliance in the council and committees with the code of conduct 

• Must ensure that the council meetings are conducted in accordance with the rules and orders of 
the council 

• Determine the date, time and venue of ordinary and special meetings 

KEY PROGRAMMES 

• Council Sitting 

• Council Committee Sitting 

• Multi-Party Women Caucus 

• Speaker’s Forum 

• Knowledge Exchange Session 

• Anti-Corruption Forums 

• Ward Committee Forums 
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2.2.2. Political Leadership Organizational Structure 



Members of the Mayoral Committee 
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2.3. Administrative Governance 


2.3.1. Introduction to Administrative Governance 

MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of the 
municipality for the purposes of this Act and must provide guidance on compliance with this Act to 
political structures; political office bearers, and officials of the municipality and any entity under the 
sole or shared control of the municipality. 


2.3.2. Administrative Leadership 

The following senior management (director) positions are on the basis of fixed-term performance 
based contracts and presently the status is as indicated: 


POSITION 

PERIOD 

NAME 

BEGINNING 

ENDING 

Municipal Manager (AF) 

01 May 2013 

30 June 2014 

M.l. Matthews 

Director: Corporate Services (AM) 

1 December 2013 

30 June 2014 

L Ralekgetho 

Chief Financial Officer (AM) 

1 January 2014 

30 June 2014 

J Mononela 

Director: Infrastructure Development (AM) 

1 January 2014 

30 June 2014 

T Chanda 

Director: District Economic Dev. and Tourism (AM) 

1 February 2014 

30 June 2014 

M Makhetha 

Director: Roads, Public Transport, Community Safety 

and Disaster Risk Man. (AF) 

1 March 2012 

30 June 2014 

S Lesupi 

Acting Director: Municipal Health Services (AF) 



N.P. Tenza 


The municipality has a strategic unit, with the four managers reporting directly to the municipal 
manager, and the positions of which are as follows; 


POSITION 

PERIOD 

NAME 

BEGINNING 

ENDING 

Chief of Staff: Office of the Executive Mayor 

1 June 2015 

Fixed Term 

Z. Mweli 

Manager: Office of the Executive Mayor (BM) 

1 July 2013 

Fixed Term 

S. Modise 

Manager: Office of the Speaker (BF) 

2013 

Fixed Term 

R. Thabanchu 

Acting Manager: Office of the Municipal 

Manager 


Fixed term 

T. Mokatsane 

Manager: Internal Audit 


Permanent 

R. Seremo 

Acting Manager: Communications (BM) 


Permanent 

S. Mphuti 

Manager: Performance Management Systems 

1 February 2016 

Permanent 

L. Mokgoje 

Manager: Planning (IDP) (BM) 


Permanent 

T. Mokatsane 

Manager: MISS 


Permanent 

L. Kalolo 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.4. INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 
RELATIONS 

MSA section 3 requires that municipalities exercise their executive and legislative authority within the 
constitutional system of co-operative governance envisage in the Constitution section 41. 

2.4.1. INTERGOVERNMENTAL RELATIONS 
Speaker’s Forums 
Background 

The Speaker of Dr Kenneth Kaunda District Municipality as the chairperson of the Stakeholders 
Forum has to ensure that all the departments are properly coordinated. 

Discussion 

The main aim of this forum is to learn best practices towards service delivery by various sector 
departments with the District Municipality through the office of the speaker as per our mandate to 
inform the public on activities on service delivery within the district. 

Stakeholders’ forum meetings were held as follows: 


DATE 

ACTIVITY 

TARGET GROUP 


Stake Holders meeting 

All District Departments 


Stake Holders meeting 

All District Departments 


Stake Holders meeting 

All District Departments 


Stake Holders meeting 

All District Departments 


IGR Forums in Executive Mayor’s Office 
Rural Development Unit Forums 

• Organized farmers summit, educational tours to Limpopo & KZN for cooperatives. 

• Farmers Forum formed 
Disability Unit Forums 

• Local Disability Forums revived 

• Interim District Disability Structure in place 
Sports, Arts and Culture Forums 

• Inter-departmental meetings held only when preparing for sports event. 

• Arts & Culture forums collapsed, need to be revived. 

• 

Mayoral IGR and Extended IGR Forums 

The Dr Kenneth Kaunda District Intergovernmental Relations (IGR) Forum (Chaired by the DM 
Executive Mayor, attended by all Mayors and Executive Mayors in the district) was effectively used as 
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a complementary structure to ratify some decisions before they were tabled in the I DP Representative 
Forum since the 2007 planning process. The extended version (Extended IGR) of the forum was 
utilized for the second time in the 2008/09 review process and has become institutionalized. 

The Extended IGR Forum is a planning structure in which Municipal Managers and IDP Managers are 
invited to finalize the project funding on the basis of set guidelines developed by the DM. It has been 
utilized in the past years, but was not used in the year under review 

Municipal Managers’ Forum 

The District Municipal Managers’ Forum was institutionalised during the year under review. While the 
Municipal Managers of the district form part of the Technical IGR, the Municipal Manager’s Forum is 
specific in that it drives the programmes of the Accounting Officers at strategic level. Some of the 
Objectives of the Forum in the first meeting are; 

• Strengthening and reactivate all the technical IGR forums, 

• Top operate as a preparatory structure to the Mayoral IGR Forum 

• To share good practices, experiences and challenges, 

• To act as a team building structure across the district, 

• To utilize the forum in order to avoid operating in silos, and competition 

• To engage in discussions on project implementation and add value to service delivery, 

• To find ways and mechanisms that will improve employment across the district, 

• To improve professionalism, 

• To change the negative perception of Local Government in general, 

• To clarify roles and responsibilities in terms of joint ventures, implementation, coordination and 
facilitation of activities, 

• To create cordial relations in order to avoid risks in matters of compliance, 

• To develop a database of all positions at operational and strategic level, 

• To fulfil the requirements of the IGR Framework Act, 

• To integrate Planning and Reporting, 

• To link key functions across the district and consider shared services where possible, 

• To facilitate the procurement of compatible systems and similar structures 


Planning Unit Forums 
IDP/PMS Coordinating Committee 

The IDP Coordinating Committee consists of the district IDP Manager (who chairs the meetings) 
and IDP Managers and Coordinators of the local municipalities. It was agreed in the previous IDP 
Steering Committee and IDP Coordinating Committee Meetings that from the 2010/11 planning 
process, the Office of the Premier, Department of Developmental Local Government (NW) and 
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SALGA-NW will be invited to these meetings. The district IDP/PMS Coordinating Committee meets on 
regular bases to fulfil the following objectives: 

o Discuss contributions for each phase outlined in the planning and reporting processes, 
o To report back on progress made during the past month in terms of implementation of 
IDP/PMS proposals, 

o To discuss problems encountered and possible solutions, 
o To discuss technical matters with relevant provincial/national departments, 
o To review the implementation programs and agree on changes, and 
o To facilitate alignment between municipalities and sector departments. 

The primary purpose of this committee is to coordinate and align matters of mutual concerns between 
the district municipality and local municipalities. 

IDP Steering Committee 

At the official and technical levels the District IDP Steering Committee consists of; 

• Municipal Manager (Chairperson), 

• Members of the Mayoral Committee 

• Heads of Departments, 

• Political Offices Managers 

• Strategic Unit Managers, From the 2012/13 

• IDP Manager (Secretariat) 

• From the 2012/13 the Speaker formed part of the Committee 

• Any other official the Steering Committee may decide to include 

From the 2010/11 planning process, the Office of the Premier, Department of Developmental Local 
Government (NW) and SALGA-NW will be invited to these meetings. The IDP Steering Committee 
performs the following functions; 

• Provide the terms of reference for the various planning activities, 

• Commissions research studies, 

• Considers and comments on; 

o Inputs from other committee, consultants and departments, 

o Inputs from Local Municipalities, Sector Departments Meetings and other support providers 

• Processes, summarizes, and documents outputs, 

• Makes recommendations to Council on submissions from all sectors, 

• Prepares, facilitates and documents meetings of the IDP Representative Forum, Mayoral Road 
Show, Council, Mayoral Committee, and any other activity commissioned by Council, 

• Considers and provides support to local municipalities 
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Technical IGR 

The Technical IGR Forum is a structure that evolved from the planning activities of the DM and local 
Municipalities over the past six years. It was necessitated by the Mayoral Road Show, a program of 
the Dr Kenneth Kaunda DM, in which the Executive Mayor leads a delegation of Members of the 
Mayoral Committee and the Administrative Leadership (led by the Municipal Manager) to the 
local municipalities within the district to discuss district municipality funded projects for the 
forthcoming financial year. 

It was established to bridge the gap between the political and administrative leadership in the district; 
it was used to prepare a shortlist of projects that will be funded by the DM in a particular financial year 
within specific budgetary limits. As years passed by, it became a forum of project discussions, 
implementation and monitoring. From the Technical IGR emerged the individual line function 
Technical IGR Forums that fed information into the Technical IGR. The Extended IGR Forum, chaired 
by the Executive Mayor of the DM, was used to complement this structure in the finalization of 
projects. Project selection was ultimately decided to be finalized on the following criteria; 

1. Projects that fall within the legislative mandate of district municipalities, 

2. Strategic direction of the district. 

a. If the DrKKDM focuses on addressing backlogs, these will be given priority 

b. If the DrKKDM focuses on economic development as part of its legal mandate (in spite of the 
prevailing circumstances), projects that addresses LED will be given priority). 

3. Emergency situations in the local municipalities that call for urgent response 

4. Alignment with national and provincial programmes (e.g. Projects in support of the High Impact 
Projects in the PGDS) 

5. Demographics at the stage of funding (e.g. Size of the municipality, rural v/s urban, etc.). 

6. Previous funding by the Dr KKDM; redressing or balancing previous funding needs 

Sector Departments 

The IDP Guide Pack guidelines provide the roles of sector departments, some of which are; 

• Ensuring horizontal alignment of the IDPs of the district municipalities within the province, 

• Ensuring vertical/sector alignment between provincial/national sector departments/ strategic 
plans and the IDP process at local/district level by; 

o Guiding the sector departments’ participation in and their required contribution to the 
municipal planning process; and 

o Guiding them in assessing draft IDPs and aligning their sectoral programmes and budgets 
with IDPs. 

• Efficient financial management of provincial grants, 

• Monitoring the progress of the IDP processes, 

• Facilitation of resolution of disputes related to IDP, 
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• Assist municipalities in the IDP drafting process where required, 

• Organizing IDP-related training where required, 

• Coordinating and managing the MEC’s assessment of IDPs. 

The DM, together with the Department of Local Government and Traditional Affairs, SALGA-NW and 
Office of the Premier, have successfully coordinated the sector engagements in the past financial 
years, specifically throughout the Second Generation IDP development and its Review processes. 


No 

Name of Forum 

Chairperson 

No. of Meetings 

1. 

PMS/IDP Coordinating 

Committee 

Manager Planning 

29 September 2015 

2. 

IDP Steering Committee 

DM Municipal 

Manager 

14 March 2016 

3. 

Technical IGR 

DM Municipal 

Manager 

16 Cctober 2015 

09 December 2015 

11 March 2016 

20 April 2016 

4. 

Sector Departments Meetings 

DM Municipal 

Manager 

04 December 2015 

5. 

IDP Representative Forum 

Executive Mayor 

06 May 2016 


Disaster Risk Management And Public Safety IGR Structures 

District Disaster Advisory Forum 

The District Disaster Advisory Forum is a forum in which the district municipality and relevant disaster 
management role-players mentioned below in the municipality consult one another and co-ordinate 
their actions on matters relating to disaster management in the district. 

The District Disaster Advisory Forum comprised of; 

(i) Representative from each local municipality within the district 

(ii) Representatives of the agricultural sector in the district 

(iii) Representative of Religious and welfare organisations in the district 

(iv) Medical, paramedical and hospital organisations ( Public and Private) 

(v) Institution of Higher Education 

(vi) Research Institutions to provide scientific and the Ecological and Geotechnical advice 

(vii) Other relevant non-governmental organisations and relief agencies 

(viii) Persons co-opted by the forum in question for a specific period or specific 
(ix) Government Sector Departments (All clusters). 
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The forum managed to hold quarterly as required and had at least 90% attendance in all the 
meetings for the 2015/16 financial year. Members of the Forum have resolved on the following 
issues to be actioned in 2016/17. 

> The District Disaster Centre should in 2016/17 call/advertise for new and also renewal of 
membership to the forum. 

> Those delegated by their organizations /Department to serve in the forum should receive 
membership certificated from Council. 

> That the following sectors that are not well represented will receive priority during the 
membership recruitment drive; Organised Labour, Insurance Industry , Religious Organization 
and Organised Business 

The participation of the SA Council for Geo-Science has been a milestone as it resulted in 
collaborative programmes rolled out, creating awareness about Sinkholes and earthquake. 

District Coordinating Committee 

The District Coordinating Committee in Disaster and Fire Services held quarterly meetings in 2015/16. 
This is a Committee that comprises of the district municipality disaster management practitioners, and 
Disaster Risk Management Managers and Chief Fire Officer from the local municipalities within the 
district. 

The Provincial Disaster Management and Fire Services also participated in the committee. The 
committee has in 2015/16 contributed in monitoring and implementation of different projects and 
programmes (Disaster assessments. Risk reduction projects, disaster and or incidents recovery and 
rehabilitation and also capacity building and awareness). The committee gave inputs with regard to 
the projects and programmes that are included in the I DP to be rolled out in 2016/17. 

Other Structures 

The district participated in the Safety Cluster that was led by the South African Police Service tasked 
with ensuring that all security and safety related issues are taken care of in preparation for the Local 
Government Elections .The District Disaster Centre was more involved in advising on security in 
relation to temporary structures (tents) ,water and electricity safety and availability. 

At provincial level the district is a member and participated in the following IGR Forums; the 

Provincial Disaster Advisory Forum and the Provincial Joint Drought Committee. 

Roads and Infrastructure development IGR Structures 

The Technical Forum was established in February 2014. The technical IGR structure of the District 
comprised of manager sin a respective municipality who deals with infrastructure service delivery. The 
aim of the forum is to engage on challenges and various experiences confronted with in the technical 
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field and members do share information and innovation technology for improvement of service 
delivery. 

These meetings were incorporated with steering committee meetings of development of Rural Road 
Asset Management which informs roads master plans of the District 

Municipal Health Services 


AREA 

ACTIVITY 

DATE 

MATLOSANA 

Water Quality Forum 

5 August 2015 

3 February 2016 


Joint Technical Forum 

14 August 2015 

26 February 2016 

13 May 2016 


KOSH Air Quality Forum 
(Industries) 

25 November 2015 

17 February 2016 

19 May 2016 


District Air Quality Forum 

19 May 2016 

TLOKWE 

Environmental Forum 

10 July 2015 

15 October 2015 

23 February 2016 

3 March 2016 

24 June 2016 


Mooi River Water Quality 
Forum 

17 September 2015 

3 December 2015 

9 June 2016 

VENTERSDORP 

Environmental Forum 

19 August 2015 

8 December 2015 

16 March 2016 

15 June 2016 

MAQUASSI HILLS 

Environmental Forum 

27 August 2015 

26 November 2015 
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AREA 

ACTIVITY 

DATE 



24 February 2016 

13 June 2016 


Technical Services (Infrastructure) Forum 

The technical IGR structure of the District comprised of manager sin a respective municipality who 
deals with infrastructure service delivery. The aim of the forum is to engage on challenges and various 
experiences confronted with in the technical field and members do share information and innovation 
technology for improvement of service delivery. 

These meetings were incorporated with steering committee meetings of development of Rural Road 
Asset Management which informs roads master plans of the District 

Communication Unit’s Forums 

The communications unit sit in the following IGR forums: 

o National /Provincial Communicators forum ( Government head of communications) 
o District Communicators forum ( chaired by District head of communications, district based 
sector department communication officers, SALGA, office of the premier, office of the 
speakers and communications in local municipalities, 
o ICT forum : ( chaired by the IT Manager of Matlosana, communications, information officers, IT 
and web masters in local government ) 

o District Communicators forum core team (District, GCIS, SALGA, Premier’s office. Education 
and CDW coordinator) 

From the 2012/13 planning cycle, a Technical IGR Forum, headed by the DM Municipal Manager was 
introduced to precede the Extended IGR Forums. It was institutionalized in the 2013/14 financial year 
to deal with other technical matters of common interest. 

District Information Technology (IT) Forum 

The Dr Kenneth Kaunda District Municipality started District IT Forum with its own Local municipalities 
(Namely: City of Matlosana, TIokwe City Council, Ventersdorp Local Municipality and Maquassi Hills 
Local Municipality). This Forum meets to discuss and share challenges, success and knowledge- 
sharing. The Forum met for the first time on 26 May 2014. 

Relationships with Municipal Entities 

Dr Kenneth District Municipality is a sole shareholder to the municipality’s entity - Dr Kenneth Kaunda 
District Economic Agency. 
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Component C: Public Accountability and Participation 

Overview of Public Accountability and Participation 

MSA section 17 (2): requires a municipality to establish and organise its administration to facilitate a 
culture of accountability amongst its staff. Section 16 (1): states that a municipality must develop a 
system of municipal governance that compliments formal representative governance with a system of 
participatory governance. Section 18 (a) - (d): requires a municipality to supply its community with 
information concerning municipal governance, management and development. 

Communication, Participation and Forums 
Office of the Speaker 
Community Based Planning 

The Local Government Municipal Systems Act, 2000 has participation as a central concept 
of Integrated Development Planning. Chapter 4 of the MSA outlines processes, mechanisms and 
procedures for community participation. For example, section 16(1) states that a municipality must 
develop a culture of municipal governance that complements formal representative government with a 
system of participatory governance’ including report-back to the local community. Therefore the 
District Municipality introduced the Community Based Planning System since 2007 to create a culture 
of participatory democracy. Community Based Planners were recruited in Local Municipalities within 
the District 

MPAC Public Engagements 
Background 

In terms of Municipal Finance Management Act of No. 56 of 2003, 127(5) (a) (ii), the local community 
must be invited to submit representation in connection with the annual report. The Municipal Accounts 
Committee of DR. Kenneth Kaunda District Municipality submitted the Programme to the Office of the 
Speaker for the Public hearings in order that local Communities can be invited for their submissions 
on Annual Report. 

The report intends to make submission on public participation programme done on public hearings of 
Municipal Public Accounts Committee. 

Public Participation was conducted at locals within the District on 2014/15 Annual Reports of both the 
Dr Kenneth Kaunda District Municipality and Dr Kenneth Kaunda District Economic Agency. The 
MPAC also conducted project visit 

The following are the Questions and clarities raised during Public Engagements: 


Questions raised by community are as follows: Ventersdorp 


Item 

Questions 

Answers 

Welgevonden 

clinic 

Mr Mongesi from Welgevonden confirmed 

that the clinic is there and functional but the 

The committee will visit the clinic 

after the public hearing. 
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Item 

Questions 

Answers 


only problem is that there is a poor drainage 

system during seasons and the clinic is too 

small to cater for two villages (Tsetse and 

Welgevonden) and for the community of 

Tsetse the distance is a concern. 


Ventersdorp 

registration of 

the landfill site 

Sello Dassie of Tsheing needed clarity on 

how will the community access the landfill 

site and why is it far from them. He further 

wanted to know why there should be 

registration for the landfill site. 

The director infrastructure explained 

that refuse will be collected from all 

areas and be dumped at the landfill 

site. Director further explained that 

according to environmental laws the 

landfill site should be registered as 

the Ventersdorp landfill site has 

need operating without a license. 

The waste should be categorized 

and medical & chemical waste need 

not be dumped on the dumping side 

Roll over 

budget 

Lerato Lekabo of Tshing need to know what 

will happen to the budget that is rolled over 

to 2015/16? 

The CFO indicated that the new 

financial year budget will be tabled in 

July, and the budget rolled over to 

the new financial year. If municipality 

can be redirect the budget to 

address emergency projects 

Budget 

adjustment 

Why should be always budget adjustment? 

The adjusted budget takes place 

when there is a delay and the project 

does not take place on time and 

prices fluctuate, shortage is where 

the budget adjustment takes place 

skip bins 

Skip bins has 6 months who should tell the 

municipality to place the bins where they 

supposed to be because they can be 

stolen? 

The department of environmental 

health in Ventersdorp municipality is 

who supposed to deliver those bins 

where they supposed to be. When 

the bins are not utilized that will be a 

wasteful and fruitless expenditure 

Economic 

growth 

What the municipality do to improve the 

economy of the community. 

There are district projects which are 

aimed at developing the economy of 

Ventersdorp and improving the lives 

of its residents. The following 
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Item 

Questions 

Answers 



projects are implemented in 

Ventersdorp LM: viz Agri Hub, Vine 

Yard, Olives trees and Bokamoso 

pigery 


How is the municipality assisting those who 

have an interest in doing business? They 

know they supposed to register with seta 

but how will the municipality assist when the 

community experiences challenges e.g 

business plan? 

The department of District Economic 

Development is the relevant 

department to assist and the District 

Development Agency. The 

community can also visit the 

department of Local Economic 

Developemt in the Ventersdorp LM 

for assistance 

Ruismier 

Ruismier is not appearing on service 

delivery plan, why is it left behind as there 

are no roads and school the highest grade 

is grade 9. 

The end of May is submission of the 

budget, and the IDP process is 

starting, members of community are 

encouraged to attend IDP process to 

list their needs according to their 

priorties 

Sower in the 

villages 

As communities are using pit toilets, who 

supposed to build the toilets, is there any 

removal truck to drain the toilets? 

Director infrastructure indicated that 

the trucks experience challenges 

when they need to drain the toilets 

as the toilets are dry and need to 

pour water first so that the waste can 

be in the form of liquid. 

It is the responsibility of the local 

municipality to solve this challenge. 

The district and Human Settlement 

department are busy trying to solve 

this challenge. 


Mogopa Village not appearing on the 

service delivery budget and not receiving 

any services 

The committee indicated that the 

IDP is around the corner whereby all 

councilors should hold public 

meetings to prioritize the projects; 

the community is encouraged to 

participate on those meetings. 

Director infrastructure indicated as 

the concentration is on villages. 
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Item 

Questions 

Answers 



townships and small dorpies, all 

budgets will be combined to ensure 

that there is serious developments 

that take place. 

Vine yard 

Vine yard is built in the white person land, 

why the municipality land is not utilized? It is 

indicated that the project indicated has 40 

beneficiaries, where are they? 

The district is aware that the 

vineyard is in the white person yard, 

the landlord was just offering help to 

those who are in need of piece of 

land 

Elderly 

persons 

Elderly persons suffering when they go to 

the hospital as there is no proper care for 

them, what can be done how the district can 

assist on the matter? 

The district is aware of the 

challenge, and it need to be resolved 

as soon as possible. Health 

department to assist to resolve this 

challenges 


Questions raised by community are as follows: Maquassi Hills 


Item 

Questions 

Answers 

Landfill site 

The community still dumping the rubbish on 

The project is still on phase one, as 


the site as a result it pollutes the 

phase two will continue in the new 


environment and affects the health of the 

community badly. The body of a dead baby 

was found on the site and there is no 

management and control over the area. 

Who supposed to control the area. 

The community proposed that the relevant 

people should present the report about 

landfill side. 

financial year. 

Tiisang 

How the projects going to benefit the 

On how the projects benefit the 

Piggery 

community? 

community, the chairperson indicated 

that the projects are listed according 

to their priorities during IDP process 

whereby the community listed their 

projects according to their priorities. 

The chairperson indicated that there 

are no projects that are imposed to 

the community 
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Item 

Questions 

Answers 

MPAC 

The community asked what MPAC. 

On the issue of what is MPAC, the 

Chairperson clarified the community 

by saying in 2011, the minister of 

Local Government established the 

MPAC and the term of its office being 

5 years. He explained that the role of 

MPAC is the committee that examines 

the work done by service providers 

and its work is to hold the 

administration accountable on behalf 

of the community. He indicated that 
by 31"* March 2016, the MPAC will 
present its oversight report to the 

council after that the report will go to 

the SCOPA and SCOPA will send the 

report to national treasury. 

Bursaries 

They indicated that the bursaries are 

benefiting only certain individuals that are 

close to some politicians and even though 

the learners passed with distinction are not 

considered 

On the issue of bursary benefiting 

those who are close to mayor, the 

committee indicated that they will 

inform the district executive mayor 

about the concern and the district 

mayor will seek clarity to the local 

mayor during IGR meeting/forum 


They also raised the question why bursaries 

not allocated in time? 

The bursary committee will be held 

responsible for the late payment and 

the selection of the learners during 

selecting process. He indicates that 

after selection process the authorized 

lists of learners are then submitted to 

the office of CFO for payment. 

Poor work 

man ship of 

halls 

The community hall project is of poor 

quality, ceilings are falling down and its not 

furnished. What is the use of building a hall 

without maintain it. 

The district has built a structure and 

donated to the local municipality for 

usage therefore it is the responsibility 

of the LM to furnish and maintain the 

hall. The DM will follow the mater up 

with the LM. 

Usage of halls 

They also raised the concern that the halls 

On the issue of R1800 for hiring of the 
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Item 

Questions 

Answers 


are used by only government and the Anc, 

and they are not benefiting the community 

as and when the community need to utilize 

the hall they will be requested R1800.00 

hall, the committee did not comment 

as the matter is directly concerning 

the local municipality. 

Life span of 

the halls 

The public raised the question on the 

lifespan of the hall (guarantee that provided 

before the damage if they can occur how 

many years). 

On the lifespan/ guarantee given to 

the project/ hall before get damage, 

the director technical indicated that 

the lifespan called the liability period 

after fishing the project, e.g the 

building of halls, he indicated that 

after 6 months the municipality will 

come and do inspection, and the final 

inspection, the contractor will be held 

responsible for any problem that the 

municipality encountered , if there is 

anything that need to be repaired the 

contractor will repair and afterwards 

the district will pay what is due to the 

contractor. If the contractor does not 

want to repair the outstanding money 

that is due to the contractor will be 

used to do the outstanding repairs 

No 

accountability 

Local MPAC 

The community raised the concern that 

there is no accountability by Local MPAC, 

they have never consulted on their oversight 

report. 

On the issue of local MPAC does not 

accountable to the community, the 

chairperson indicate that each 

municipality will account for itself 

Environmental 

pollution 

intervention 

Environmental pollution intervention plan, 

people are not visible in the legal dumping 

side meaning they are earning for nothing 

(free). 

The committee will do follow up 

Women 

groupings 

Mme Kabetswe Sebanyoni raised a concern 

by indicating that in 2011 the district 

executive mayor requested the women to 

group themselves to form projects and 

cooperatives that will assist them to fight 

poverty and help them grow economically, 

she indicated that since then the Executive 

Grouping of women by the executive 

mayor, the committee indicated that 

they will refer the matter to the gender 

coordinator in the office of the EM as 

she is the one who is dealing with the 

issues of gender including women 

and children 
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Item 

Questions 

Answers 


Mayor never came back and most of 

women are unemployed and suffering a lot. 

She raised the issue of disappointment from 

the district mayor as she raises their hopes 

for nothing. 



Questions raised by community are as follows: TIokwe 


Item 

Questions 

Answers 

Concern 

raised 

Most of the people who attended are not 

relevant to the meeting since most of them 

are wars committees. 

Committee not knows which method 

used to invite the community. 


The budget should be submitted to the 

community at least one week before the 

meeting so that they can have enough time 

to study the document. Suggestion is to 

postpone meeting 

The public received the sms that indicate 

that the meeting is scheduled for OShOO, 

that is why most of the public has left the 

already 

It is true that the public need sufficient 

time to study the documents, but the 

community have also time till next 

week to submit their comments/ 

questions to office of MPAC through 

via e-mail or personally. 

No sufficient time to postpone 

because the advert was in the 

newspapers two weeks back. 

TIokwe 

Community 

Hall R500 000 

R500 000 

R500 000 was for the designing, the 

district do oversight to ensure that the 

project is implemented 


Community did not take to process of the 

projects and the people who attend the 

meeting are not relevant as the people 

whom the projects has been done are not 

present 

The project done by the district and 

the district will do handover to the 

local municipality for maintenance 

CCTV 

cameras 


There is IGR where the district mayor 

will sit with the local mayors to 

discuss and is where the local mayors 

can request the district to fund some 

projects 

And local receive their budget from 

national treasury 

When the local request the project. 
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Item 

Questions 

Answers 



the district does not give money, they 

rather fund the project, the district 

does not give them money they rather 

fund the project from the beginning till 

the end and then handover the 

project to local municipality 

Skip bins 

Procurement was done by the district in 

2013/14, did monitoring done? 

TIokwe utilized its budget for the skip 

bins, not the district 

AG’S report 

On the AG’s report the pages are 

mentioned as XX where are the pages 

number 

The pages will be numbered 


Questions raised by community are as follows: Matlosana 


Questions 

Answers 

Vote for Openhaimer stadium does not have 

funds 

Matlosana is still using bucket system and 

what the beatification will assist us with? 

No budget allocated to the stadium even through is 

the potential of the district economy 

The budget was there for renovation, project done by 

district and Matlosana project done by district and 

Matlosana local, both municipalities must sit again 

implement what they have started 

Page 140- Training of aspiring entrepreneur 

People were disappointed. There are no 

beneficiaries who benefited from the 

entrepreneur 

Cooperatives are there and exisiting 


IDP Processes, Participation and Alignment 

Alignment of the IDP, Budget and SDBIP and other strategic and legislated documents and processes 
of the municipality (and relevant stakeholders’) is achieved is achieved mainly by at least five major 
processes as required by legislation; 

IDP Development Process 

During the development of the IDP, as required by the MSA and prescribed by the IDP Guide (of 
2002), the process and institutional arrangements are such that continuous interrelations provide for 
alignment in the planning process. Firstly, the MSA; 
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Section 28 of the Local Government: Municipal Systems Act states that "Each Municipal Council 
within a prescribed period after the start of its elected term, must adopt a process set out in writing to 
guide the planning, drafting, adoption and review of its integrated development plan. 

Section 29 process to be followed: 

The process followed by a municipality to draft its Integrated Development Plan, including its 
consideration and adoption of the draft plan, must- 

(a) be in accordance with a predetermined programme specifying time frames for the different 
steps 

(b) through appropriate mechanisms, processes and procedures established in terms of chapter 4 
, allow for- 

(i) the local community to be consulted on its development needs and priorities; 

(ii) organs of the state , including traditional authorities ,and other role players to be identified 
and consulted on the drafting of the integrated development plan 

(c) provide for the identification of all plans and planning reguirements binding on the municipality 
in terms of national and provincial legislation; and 

(d) be consistent with any other matters that may be prescribed by regulation 

A District Municipality must- 

(a) plan integrated development plan for the area of the district municipality as whole but in close 
consultation with the local municipalities in that area; 

(b) align its integrated development plan with the framework adopted in terms of section 27;and 

(c) draft its integrated development plan, taking into account the integrated development process 
of, and proposals submitted to it by the local municipalities in that area. 

o IDP Review Process 

The IDP is reviewed annually as informed by the continuously changing and dynamic conditions that 
exist in government in general, and the MSA provides for such; 

Section 34 of the Act states: 

A municipal council- 

(a) must review its integrated development plan- 

(i) annually in accordance with an assessment of its performance measurements in 
terms of section 41: and 

(ii) to the extent that changing circumstances so demand: and 

(b) may amend its integrated development plan in accordance with a prescribed process. 
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IDP Amendment Process 

Section 3 of the Local Government: Municipal Planning and Performance Management Regulations, 
prescribes a comprehensive process for amending the IDP. The Dr Kenneth Kaunda DM has been 
required to amend its integrated development plan over the last couple of years in order to; 

a. maintain and foster alignment to budget expenditure when spending requirements so desires, 

b. cover for changing circumstances so as to redirect resources to where there is urgent need (as 
in unexpected disasters) 

c. formalize information submitted late by other sectors into the municipality system 

d. respond to normal budget adjustments 

e. account for diverted funds or resources from where need has ceased to exist 

f. in the case of the district municipality, respond to changed priorities from a specific local 
municipality 

g. respond to a particular provincial or national legislative change or proclamation 

o SDBIP Development Process 

In the development of the Service Delivery and Budget Implementation Plan (SDBIP), the National 
Treasury Guidelines (MFMA Circular No. 13) prescribes the manner in which the development 
objectives (from which the Key Performance Areas and Key Performance Indicators are derived) 
should be based in the programmes and project as defined in the Budget and IDP. 

o SDBIP Revision Process 

The MFMA provides and prescribes the revision of the SDBIP. Section 54 (1) of the Local 
Government: Municipal Finance Management Act, states: 

On receipt of a statement or report submitted by the accounting officer of the municipality in terms of 
section 7 1 or 72, the mayor must- 

(a) consider the statement or report; 

(b) check whether the municipality's approved budget is implemented in accordance with the 
service delivery and budget implementation plan: 

(c) consider and, if necessary, make any revisions to the service delivery and budget 
implementation plan, provided that revisions to the service delivery targets and performance 
indicators in the plan may only be made with the approval of the council following approval of 
an adjustments budget: 

Section 3 then states that the mayor must ensure that any revisions of the service delivery and budget 
implementation plan are made public promptly. 
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District Economic Development and Tourism 
District Road Shows 

In preparation for the Job Creation, Skills Development and Investment Summit, Municipal roadshows 
were conducted. The purposes of the roadshows included but not limited to the following: 

• To generate awareness by informing the individuals from various local municipalities about 
various projects and opportunities available. 

• To make individuals from various local municipalities aware of opportunities regarding 
investments, initiatives and business opportunities. 

• To obtain inputs from respective local municipalities regarding economic challenges and 
opportunities. 

• To get individuals from respective local municipalities involved and contributing towards the Job 
Creation, Skills Development and Investment Summit activities. 

• To answer questions and seek clarity on products and service offerings in the Dr Kenneth 
Kaunda District. 

• To inspire delegates to go to various government departments and state owned entities for 
assistance where necessary. 


Public Meetings 


Public Meetings 



Number of 

Number of 

Number of 

Issue 

addressed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

Nature and purpose of meeting 

Date of 
events 

Participating 

Municipal 

Councillors 

Participating 

Municipal 

Administrators 

Community 

members 

attending 

Public Participation for both Dr 
Kenneth Kaunda District 

OlMarch 

2016 

9 

12 

135 



Municipality & Dr Kenneth Kaunda 
District Economic Development 
Agency on 2014/15 Financial year: 
Maquassi Hills 







Public Participation for both Dr 
Kenneth Kaunda District 


11 

8 

81 



Municipality & Dr Kenneth Kaunda 
District Economic Development 
Agency on 2014/15 Financial year: 
Ventersdorp 







Public Participation for both Dr 
Kenneth Kaunda District 

Municipality & Dr Kenneth Kaunda 
District Economic Development 
Agency on 2014/15 Financial year: 
TIokwe 


8 

8 

62 



Public Participation for both Dr 
Kenneth Kaunda District 

11 

March 

15 

11 

122 



Municipality & Dr Kenneth Kaunda 
District Economic Development 
Agency on 2014/15 Financial year: 
Matlosana 

2016 
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IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 of Municipal Systems Act 2000 
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Component D: Corporate Governance 

1.1. Risk Management 

Internal Audit Shared Service assisted with the facilitation of risk management process due to the low 
maturity of risk management in the Municipality, however, Internal Audit Shared Service cannot run 
the Risk Management as it is in contradiction with the MFMA, IIA Standards and the Internal Audit 
Charter. 

Even though Internal Audit Shared Service assisted with the facilitation of risk management process 
due to the low maturity of risk management in the Municipality, however. Internal Audit Shared 
Service cannot run the Risk Management as it is in contradiction with the MFMA, IIA Standards and 
the Internal Audit Charter. 

The management has the overall responsibility for ensuring that risks are managed effectively and it 
is their responsibility to create a risk management function separate from the Internal Audit Function 
including the appointment of Chief Risk Officer. 

1.2. Anti-Corruption and Fraud 
COMMEMORATION OF FRAUD WEEK 

BACKGROUND 

The Provincial Anti-Corruption Forum (PACF) was established and launched in 2007 with a core 
mandate to develop a holistic and integrated approach to the fight against fraud and corruption, to 
build a framework for the Provincial integrity and to ensure a continued awareness to prevent and 
combat fraud and corruption, in order to embed and deepen the fight against corruption. The above 
mandate cascades to District Anti-Corruption Forums and further to Local Anti-Corruption Forums. 

As it is the mission of PACF, DACF’s and the LACF’s to reduce the incidences of fraud and white 
collar crime, hundreds of organizations worldwide have partnered with the Association of Certified 
fraud examiners (ACFE) to participate in international fraud awareness week, in order to promote anti- 
fraud awareness and education. 

DISCUSSION 

It is against this background that Dr Kenneth Kaunda District Municipality together with District 
Ant-Corruption Forum and held the Commemoration of Fraud Week on 18-20 November 2015 
in TIokwe Council Chamber 
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LESSON LEARNT 


a) BID RIGGING : The following were highlighted : 

• Ensuring that incidents of bid rigging or suspected bid rigging are investigated 
and prosecuted swiftly. 

• Driving a clear message to staff, potential and current bidders that perpetrators will be 
punished (zero tolerance approach). 

• Providing specialized anti-fraud training to key personnel. 

• Rigorous Fraud Risk Management (highlight the importance of effective anti-fraud controls and 
procedures). 

• A clear and well communicated Company Code of Ethics (including promoting a fraud hotline). 

• Regular review of the integrity and security of IT systems (e.g. conducting IT 
Vulnerability audits). 

• Clear communication channels for all bidders (Avoid disclosing competitive sensitive 
information). 

• Appointing service providers on a rotation basis - the same three service providers submit 
three different sets of quotations printing of diaries, regulations and guidelines. However, each 
one of the three service providers were appointed for the printing of diaries, regulations and 
guidelines respectively. Indication of preferential treatment 

• Splitting of quotations 

• Approval of the procurement of goods or services, however the quotations of the winning 
service provider was dated/obtained after the approval 

• Instances where the certificate of completion was signed even before the event took place. 

• Inconsistency in evaluation process - disqualification of bidders 

b) USING ASSET RECOVERY TO DEAL WITH THE SCOURGE OF CORRUPTION: The 
following on corruption were emphasized 

• Corruption is a global problem, is reciprocal: Takes 2 to tango! i.e. it is organised crime 

• Affects all sectors in society and impacts most directly on the poor 

• Corrodes the national culture and ethos of democracy and good governance at all levels and 
sectors of society 

• Depletes scarce resources of both government and civil society needed to ensure economic 
prosperity, equality and a better life for all 

• Increased involvement in economically motivated crime and especially emerging crimes 

• White collar crime, corruption & tender fraud 

• Organised crime as a business 


110 



• Using civil litigation to fight crime 

• Criminal forfeiture (Conviction based) Can freeze property early - even before charge, through 
a restraint order to ensure that it is or assets are not dissipated 

• We ignore profit-driven crime at our peril - it has a huge impact on the economy, investment, 
and service delivery 

• To deal effectively with crime, we have to ensure that it becomes true that crime does not pay 

c) PUBLIC SERVICE INTEGRITY MANAGEMENT FRAMEWORK 

1 Existing measures in the Public Service 

• Gaps and implementation issues in existing measuresEmployees are involved in companies 
that are doing business with government. In all instances, these employees did not obtain 
approval to perform other remunerative work; 

There is evidence of weak institutional capacity to address and manage unethical conduct and 
corruption as required in terms of the Minimum Anti-corruption Capacity Requirements 
approved by Cabinet in 2003; and 

Inconsistent application of disciplinary measures is common across the Public Service; 

2 Designation of ethics champions, officers and committee 

• Departments shall designate an Ethics Champion at executive level with the delegated 
authority to drive ethics and anti-corruption initiatives. Ethics Champions are responsible for 
their departments’ ethics performance. 


• Departments shall establish an Ethics Committee (or make use of an existing committee) to 
assist the determination of the department’s ethics strategy, and to provide oversight of 
integrity management; and 

Departments shall appoint/designate Ethics Officer depending on the size and risk profile of 
the department 


3 Financial disclosure 

• An employee whose spouse, partner, business associate or close family member, stands to 
acquire any direct benefit from a contract concluded with their department, shall disclose in 
writing full particulars of the benefit to the Ethics Officer and withdraw from participating in any 
manner whatsoever in the process relating to that contract 
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4 Gifts, hospitality and other benefits 


• Employees shall be prohibited from directly or indirectly soliciting or accepting gifts, hospitality 
or private benefits of any value from any person (natural or juristic) that is contracted to the 
department for which the employee is working; 

• Any person or entity, when rendering service to departments in the public service, shall be 
prohibited from offering gifts, hospitality or private benefits to employees or their immediate 
families and relatives of that particular department, or any other department; 

• Employees shall be prohibited from accepting or soliciting any gifts, hospitality and private 
benefits from any person in return for performing or not performing his or her official duties. 

INTERVIEWING SKILLS A NECESSARY SKILL IN OUR FIGHT AGAINST CORRUPTION. I t 
was indicated that : 

• Incident happens and someone decides to report 

• Senior management decides how to go about in resolving the issue. 

• Decides to deal with it internally/ to outsource/ report to law enforcement 

• Employee has following common law duties, a duty of loyalty towards the employer, to act in 
its employer’s best interests, a duty of obedience towards the employer 

• Internal auditor is well-positioned, to interview suspected employee 

• Internal auditor may be at the forefront of the initial fraud investigation. 

• Purpose of interviewing is to obtain information. 

• Purpose of interrogation is to obtain confession 

THE ROLE OF TRADITIONAL LEADERS IN THE FIGHT AGAINST CORRUPTION : The 

challenges in communities are : 

• Mining in traditional communities 

• Common types of corruption 

THE USE OF MODERN TECHNOLOGY TO PERPETRATE, DETECT AND PREVENT FRAUD 
AND CORRUPTION - CYBER CRIME 

• perpetrate fraud and corruption and cybercrime and is strictly confidential 

• Computer fraud is : 

1. Unauthorised access and entry to systems and information 

2. Data destruction and sabotage 

3. Identity theft 

4. Data alteration 

5. Reading another’s email without permission 
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6. Disclosure of confidential information 

7. Software piracy 

8. Cellular telephone fraud 

9. Selling of proprietary data 

10. Computer hacking 

11. Use of technology to gain unauthorised access to sensitive information on a computer 
system 

12. Password cracking, Bypassed, Guessed, Lost, Written down 
or Given away 


g) THE NATURE AND CONTEXT OF CORRUPTION IN AFRICA: 

A DEVELOPMENTAL STATE PERSPECTIVE 

• Corruption in Africa are attempts by key political role players to convert their hard won political 
power into economic power 

• Petty corruption. Administrative corruption. Grand corruption 

• Our communities are marred with service delivery protest thou reality is these are not delivery 
protests they are protests against extreme economic inequality in our society 

1.3. Supply Chain Management 
Introduction 

Supply Chain Management as a tool for procurement remains a conduit for Service Delivery and as 
such a critical channel in how public resources are expended. It is in this light that Supply Chain 
Management across the public sector continues to be marred by controversy, poor service delivery; 
fraud and corruption have become synonymous with supply chain management. 

It is evident that Supply Chain Management in Government is far from stagnation and Regulatory 
framework is delving into deeper aspects of Supply Chain Management over and above the 
procurement process. Government through Department of Trade and Industry (DTI) continues to 
show its commitment towards local economic empowerment. 

All three spheres of Government must ensure that their policy is re-aligned to ensure that Government 
spending goes beyond acquisition of goods and service but is a mechanism to which Local Economy 
is given a life line to become active and competitive. By regulating procurement in certain designated 
sectors local business will be forced to use a minimum stipulated threshold for local production and 
content thus giving rise to a vibrant local economy and creating employment. 
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Entities that thrive on imports for their competitive edge will no longer derive the benefit of 
government spending to the full extent as in the past and that in itself is an opportunity for local 
business to enter into these sectors and be given leverage that ordinarily will not exist. This is 
therefore a wake-up call to all local entrepreneurs to investigate these sectors and take full advantage 
of the business opportunity that government has created for them. 

This will bring about new challenges of managing forever scarce and dwindling resources to 
accommodate these new requirements and still seek to be efficient, economical and effective in how 
we manage government resources. We will endeavour to uphold the principles of fairness, 
transparency, competitiveness, equitable distribution and cost effectiveness as per section 217(1) of 
the constitution of South Africa. Dr Kenneth Kaunda District Municipality pride themselves in the 
manner of integrity through which Supply Chain has been managed. 

It was observed that local business is enduring harsher market conditions and Government 
procurement has in most cases become the lifeline of local economy. More business are now giving 
due recognition to government spending and therefore policies will begin to reflect greater inclusion 
for local economic empowerment and specific attention to SMME’s and emerging business. 

We therefore urge that the communities begin to actively engage their local authorities and seek 
information sessions to empower them on processes and regulatory frame work. Dr Kenneth Kaunda 
District Municipality will engage with service providers and actively inform and facilitate information 
sessions to empower local business. 

SCM Policy 

Regulation 3 of the Municipal Finance Management Act, 2003, Municipal Supply Chain Management 
Regulations states: 

The Accounting Officer of a municipality or municipal entity must: 

1. Promptly prepare and submit a draft supply chain management policy complying with regulation 
2 to the council of the municipality or the board of the directors of the municipal entity for 
adoption. 

2. At least annually review the implementation of the policy; and 

3. When the accounting officer considers it necessary, submit proposals for the amendment of the 
policy to the council or board of directors. 

4. The accounting officer may for the purpose of sub-regulation (l)(a) make use of any Treasury 
guidelines determining standards for municipal supply chain management policies, submit to the 
council or board of directors that guideline standard, or any modified version thereof, as a draft 
policy. 
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5. If the accounting officer submits a draft policy to the council or the board of directors that differs 
from the guideline standard, the accounting officer must ensure that such draft policy complies 
with regulation 2. 

6. The accounting officer must report any deviations from the guidelines standard to the National 
Treasury and the relevant provincial treasury. 

7. When preparing or amending its supply chain management policy, a municipality or municipal 
entity must take account of the need for uniformity in the supply chain management practices, 
processes and forms between organs of state in all spheres, particularly to promote accessibility 
of supply chain management systems for small businesses. 

Background: Process Review 

The Municipal Manager and the extended management team reviewed the policies in May 2014 and 
made the necessary amendments as per legislative requirements. The Policy was work shopped with 
the Mayoral Committee, Council and the Unions before being adopted by Council. 

Compliance to Supply Chain Management prescripts: 

In striving to uphold clean governance and comply with the MFMA prescripts. Dr Kenneth Kaunda 
District Municipality maintains a clear separation of powers and duties between the political office 
bearers and administration. No councillors were involved in any part of the Supply Chain 
Management process or served in any of the Supply Chain Management committees in the 2013/14 
financial year. 

Compliance to Minimum Competency Regulation: 

With regards to compliance to the minimum competency regulations most finance personnel have 
been enrolled for Minimum Competency course with the WITS University. With intense schedules that 
are followed we are pleased with the progress being made and trust that all Finance personnel shall 
be competent within the prescribed period as amended. 

Report on Deviations: 01-01-2014 TO 31/03/2014 

The accounting officer has deviated on the normal supply chain processes as indicated in the 
schedule below. 

Supply Chain Regulation 36: 

Deviation from, and ratification of minor breaches of, procurement processes: 

A supply chain management policy may allow the accounting officer:- 
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a) To dispense with the official procuremnet processes established by the policy and to procure 
any required goods or services through any convenient process, which may include direct 
negotiations, but only - 

i. In an emergency; 

ii. If such goods or services are produced or available from single provider only; 

ill. For the acquisition of special works of art or historical objects where 

specifications are difficult to compile; 

iv. Acquisitions of animals for zoos; ore 

V. In any other exceptional case where it is impractical or impossible to follow the 
official procurement processes and 

b) To ratify any minor breaches of the procurement processes by an official or committee acting 
in terms of delegated powers or duties which are in terms of a technical nature. 


NO 

COMPANY 

DESCRIPTION 

QUOTATION 

AMOUNT 

1 

MORNING TIME 
TRADING 120CC 

EMERGENCY REPAIRS WORK AT DISASTER 

MANAGEMENT CENTRE (ROOFING AND FLORRING 
CLEANING DUE TO HEAVY RAINFALL ON 27/12/2015 

R 48 000.00 

2 

CQS BUSINESS 
INTEGRITY, 

INSIGHT AND 
BEYOND 

ANNUAL SUBSCRIPTION FEE OF SOFTWARE LICENCES 
AND THE UPGRADES SPECIALIST AND SUPPORT FOR 

CQS (CASE WARE) 

R 82 683.06 

3 

SOUTHERN 

AMBITION 

TRANSPORT FOR 60 PEOPLE (DANCERS) FROM KANANA 
AND JOUBERTON TO CAPE TOWN 2015/11/27 - 
29/11/2015, DANCE COMPETITION (FINANCIAL 
ASSISTANCE) 

R 75 000.00 

4 

BUSINESS 

CONNEXION 

SUPPORT ON VENUS ASSET REGISTER - YEAR END AND 
AUDITING 

R 68 847.45 

5 

WOLTER KLUWER 
AUDIT, RISK& 
COMPLIANCE 

LICENSING AND MAINTENANCE FEES FOR INTERNAL 
AUDITING AND THE UPDATED AND RUNNING OF THE 
SYSTEM. 

R 20 225.96 

6 

MASETHOLE 
DEVELOPERS CO 

EMERGENCY - CATERING FOR 120 LEARNERS 
(BREAKFAST AND LUNCH) AT LEEUDORINGSTAD, NW 
SCHOOL FOR THE DEAF. 

14 400.00 

7 

TINTOMBHI TA MJ 
TRADING AND 
PROJECTS 

EMERGENCY - CATERING FOR 120 LEARNERS 
(BREAKFAST AND LUNCH) AT LEEUDORINGSTAD, NW 
SCHOOL FOR THE DEAF. 

27 000.00 

8 

DUCHARME 

CONSULTING 

THE SERVICE PROVIDER IS THE SOLE SUPPLIER OF THE 
LICENSING OF VERIFICATION SYSTEM THAT IS USED 

FOR THE SCANNING OF THE ASSETS OF COUNCIL. THE 
MUNICIPALITY DOES NOT PAY RENTAL OR ADDITIONAL 
COST FOR THE USAGE OF THE SYSTEM, ONLY LICENCE 
FEES PER YEAR. 

R 28 500.00 
(VAT INCL) 



THIS AMOUNT FOR 1 JULY 2015 - 30 JUNE 2016 EQUALS 
TO R28 500.00 VAT INCLUDED. THE AMOUNT BE PAID 
FROM THE MUNICIPAL SYSTEMS IMPROVEMENT GRANT: 
VOTE - 1020/05/213/3601 


9 

SOUTHERN 

AMBITION 

TENTS, CHAIRS, TABLES, TABLE CLOTHES, VIP TOILETS 
AND; 

R 71 000.00 
(TENTS, ETC) 



TRANSPORTING OF FUNERAL GOERS FROM, 

JOUBERTON, KANANA, ORKNEY, ALABAMA, TIGANE AND 
KHUMA FOR THE LATE MEC/COUNCILLOR - BOITUMELO 
TSHWENE 

R 27 000.00 
(TRANSPORT) 
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NO 

COMPANY 

DESCRIPTION 

QUOTATION 

AMOUNT 




R 98 000.00 

10 

MVS - SITHOLE 
BUSINESS 
ADVISORY 
SERVICES 

PURPOSE 

(deviations to council, 
for services rendered 
during the earthquake 
in August 2014.) 

STORAGE OF GOODS 

P A SYSTEM - PREMIER’S VISIT 

P A SYSTEM - GIFT OF THE GIVERS EVENT 

R 22 200.00 

R 12 500.00 

R 12 500.00 

11 

SOUTHERN 
AMBITION 
(deviations to council, 
for services rendered 
during the earthquake 
in August 2014.) 

CATERING FOR JOC AND VICTIMS - EARTHQUAKE 

R1 11 527.00 

12 

GIFIOS AND 
POPLATRD 
ENTERPRISE 
(deviations to council, 
for services rendered 
during the earthquake 
in August 2014.) 

CATERING FOR JOC AND FIELD WORKERS 

R 14 250.00 

13 

ELEGANT LINE 
TRADING 785 CC 
(deviations to council, 
for services rendered 
during the earthquake 
in August 2014.) 

CATERING FOR JOC AND FIELD WORKERS 

R 8 500.00 

14 

Arnold & Wessels 

Printing of Annaul Reports - The local suppliers does not 
have the capacity and equipment for printing of these 
high quality documents. From past experiences with 
suppliers not delivering on printing of Annual Reports 
only one quotation was sourced from Arnold & Wessels 
without advertising for seven (7) days. 

162 712.26 

15 

Ronmar 

Procurement of laptops, desktops (tools of trade) and 
related preripherals for employees 

398 175.80 

16 

Game 

Procurement of 9 x gift voucher for Alderman 

45 000.00 

17 

Star FM 

Outside Broadcast for Council Meeting held in May 2016 
(Budget Vote Speech) 

29 800.00 

18 

Aganang FM 

Outside Broadcast for Council Meeting held in May 2016 
(Budget Vote Speech) 

29 900.00 

19 

Marce Fire 

Fighting 

Service and Repair of Breathing Apparatus, the 
apparatus was purchased from Marce Fire Fighting 

13 155.60 

20 

Aganang 
Community Radio 
Station 

Outside Broadcast for Africa Day Lecture: Banquette Hall 
Potchefstroom 

29 900.00 

21 

Rio Hotel Casino 
and Convention 
Resort 

Venue, catering and decor for the Alderman on June 

2016 for an additional 80 people as per invitation in 
public newspapers 

18 000.00 

22. 

Arch Actuarial 
Consulting 

Council is making use of Arch Actuarial Consulting an 
actuarial valuator to calculate the post employment 
retirement benefits and the long service awards liability 
for June 2016 financial statements. We have made use 
of another consultant previously, but some work had to 
be redone as for the assumptions they used in 

14 820.00 
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NO 

COMPANY 

DESCRIPTION 

QUOTATION 

AMOUNT 



calculation of values was not correct. 




TOTAL 

R1 385 

597.13 


1.4. By-Laws 

The District Municipality had no by-laws introduced during the financial year under review 


By-laws by Year 2015/16 

Newly Developed 

Revised 

Public 

Participation 
Conducted Prior 
to Adoption of 
By-Laws 
(Yes/No) 

Dates of Public 
Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 

Existing bylaws are Municipal Health By- law, 
Noise Control By- law and Air Quality 
Management By-law. No new by-laws were 
developed in 2015/16 financial year. 

None 

Yes (for existing 
by-laws) 

16-19 August 
2011 

Yes 

29-June-2012 


1.5. Websites 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / 
No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

01 March 
2016 

All current budget-related policies 

Yes 

22 

November 

2015 

The previous annual report (2014/15) 

Yes 

03 March 
2016 

The annual report (2015/16) published/to be published 

Yes 

31 August 
2016 

All current performance agreements required in terms of section 
57(l)(b) of the Municipal Systems Act (2015/16) and resulting 
scorecards 

Yes 

03 

December 

2015 

All service delivery agreements (2015/16) 

No 

None 

All long-term borrowing contracts (2015/16) 

Yes 

None 

All supply chain management contracts above a prescribed value 
(give value) for 2015/16 

Yes 

27 August 
2014 
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Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / 
No 

Publishing 

Date 

An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2) or (4) 
during 2016/17 

No 

None 

Contracts agreed in 2015/16 to which subsection (1) of section 33 
apply, subject to subsection (3) of that section 

No 

None 

Public-private partnership agreements referred to in section 120 made 
in 2015/16 

No 

None 

All quarterly reports tabled in the council in terms of section 52 (d) 
during 2015/16 

Yes 


Note: MFMA s75 sets out the information that a municipality must include in its website as 
detailed above. Municipalities are, of course encouraged to use their websites more 
extensively than this to keep their community and stakeholders abreast of service delivery 
arrangements and municipal developments. 
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 

S.l.lntegrated Development Plan (IDP) Service Delivery Objectives- Projects Funded by the District at Dr. Kenneth Kaunda 

Large Basic Service Delivery Projects comparison between the prior financial year (2014/15 and financial year under review (2015/16) performance 


Policy Objectives Taken From IDP 


Service Objectives 

Outline Service Targets 

2014/15 

2015/16 

2016/17 




Actual 

Target 

Actual 





*Previous Year 



*Current Year 

KPA 

(i) 

(ii) 

(iii) 

(V) 

(vii) 

(viii) 


Old Hoskins Cemetery 
(TIokwe LM) 

Beta Fencing for the 
cemetery 

1000 in length 

N/A 

N/A 

N/A 


Welgevonden Clinic 

Construction of a 

Clinicl20 Square metres 
in size 

Appointment of contractor 
finalised 

640 square meter of paving 
done by Dec 2015 

605 square meter of paving 
done 

N/A 


To fence identified 
Infrastructure & Community 
facilities in the District 

Km of fencing installed 
by June 2016. 

N/A 

1km 

Achieved: 1.3 km of fencing 
installed in Tshing Cemetery. 

N/A 


To install and replace high 
masts lights in various areas 
in the District 

No of High mast lights 
repaired by June 2016 

None 

30 Highmast lights repaired 

5 High Mast Lights repaired in 
Khuma as part of Setsokotsane 
intervention programme as a 
high crime priority area 

N/A 


To rehabilitate landfill sites 
within the District 

Preliminary Design 

Report for MHLM by 

June 2016 

Designed report for all 4 
locals 

IxDesign report for 2km 
outfall sewer 

Submitted the need to Budget 
steering committee 

N/A 


To upgrade solid waste 
landfill site in Ventersdorp 

Upgraded landfill site by 
Dec 2015 

Completion of SCM 
processes 

Design report for 2km 
outfall sewer 

Achieved: 1 Preliminary Design 
report for 2km outfall sewer in 
Tshing completed. 

N/A 






Achieved:! landfill site 
upgraded in Ventersdorp Tshing 
village 



To provide access road in 
rural areas 

Km road surfaced by 

Dec 2015 

Consultants appointed and 
roads assessed 

3km 

Achieved: 3km surfaced road 
constructed in Welgevonden 

N/A 
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Policy Objectives Taken From IDP 

KPA 

Service Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/17 

Actual 

Target 

Actual 

*Current Year 

(viii) 

___ — — 'Seivice Indicators 

(i) 

*Previous Year 

(iii) 

*Current Year 

(V) 

(vii) 






Village. 


To upgrade Community 

Halls in the District 

Km road surfaced by 

Dec 2015 

Rulaganyang Hall 
demolished. Upgrading of 
Trotsville Community Hall to 
start September 2015 

Completed 25 square meter of 
paving - Orkney ommunity 

Hall 

2xhalls 

1 hall upgraded in the Maquassi 
hills by June 2016 not Achieved 
(Insufficient funds allocated for 
project implementation) 

N/A 

To upgrade access road to 
Matiwang Cemetery 

Km road upgraded by 

June 2015 (Matiwang 
phase 3 

2km road completed 

2km of road 


N/A 




1 Ward Committee Office 
Completed 


N/A 



Disaster Risk 
Management 

TIokwe CCTV Cameras 

Cameras 

New Service provider 
appointed in May 2015 to also 
increase the coverage 

Function moved to Minimum Information Security Standard unit 

FPA Fire Equipment 

Equipment to assist 

Fire Protection 
Associations 
throughout the District 

Equipment (Fire Skid Units 
distributed to all(4)Fire 
Protection Associations in 

April and May 2015 

N/A 

N/A 

Fire Equipment 

Firefighting equipment 

Target achieved through other 
projects, Fire engine procured 
in the same financial year had 
most equipment's also the 4x4 
vehicle procured for Maquassi 
Hills has most equipment 
required 



Fire Station Ventersdorp 

Fire Station 

1 Shelter erected for Fire 

N/A 

N/A 
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Policy Objectives Taken From IDP 

KPA 

Service Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/17 

Actual 

Target 

Actual 

*Current Year 

(viii) 

___ — — 'Seivice Indicators 

(i) 

*Previous Year 

(iii) 

*Current Year 

(V) 

(vii) 




Engine in Ventersdorp Fire 
Station 



Vehicle Acquisition 

Utility vehicles for fire 
services 

2 Utility Vehicles delivered in 
May 2015 



Buffeldoorn Water Supply 

An Independent Water 
Supply established by 

June 2016 

N/A 

An Independent Water Supply 
established by June 2016 

Not Achieved. 

Budget re-directed to focus on 
development of the” Be Safe 
Centre”.(See below) 

N/A 

To develop Generic 

Municipal Line Departments 
Disaster Risk Reduction 
Operational Plans 

Number of Municipal 

Line function 
departments assisted 
to develop 

departmental disaster 
risk plan by June 2016 

N/A 

6 line function departments 
and 1 Unit plans developed 

Achieved. 

6 Municipal Line function 
departments assisted to develop 
departmental disaster risk plan 

N/A 

Improved Infrastructure to 
enhance safely at the 

Disaster Management Centre 

Capital Projects rolled 
out at the Disaster 
Management Centre by 
June 2016 

N/A 

Upgrade storm water 
Drainage system and 
paving 

Not Achieved. 

Tender advertised for 
prospective service providers to 
submit bids. 

N/A 

Develop a district register for 
high risk facilities 

Number of registers 
developed capturing 
high disaster risk 
facilities by June 2016 

N/A 

1 register with information 
on all Petrol Stations and 
other facilities storing bulk 
hazardous material. 

Achieved. 

All local areas covered and 
information consolidated in the 
high disaster risk facilities 
registers 

N/A 

To develop risk profile for 
areas identified as having 
high vulnerability to 
disasters 

Number of Community 
Based Disaster RISK 
assessments 
conducted by June 

2016 

Target Achived: Community 
Disaster Risk Asssessment 
conducted in Baitshoki Ward 1 
on 10-12 September 2014 

Ward 8 in Maquassi Hills on 

3-5 Decemeber 2014 

Ward 3 in Ventersdopr on 10- 
12 December 2014 

Matlosana 

4 Community Based 

Disaster Risk Assessment 
Conducted in one area per 
Local Municipality 

Achieved. 

4 Community Based Disaster 

Risk Assessments 

N/A 

Mainstreaming of Disaster 
Information and Education 

Number of Education 

awareness 

programmes rolled out 

N/A 

6 School to develop 
Evacuation Plans and 1 
simulation programme on 

Achieved. 

32 School Safety Officer 
workshopped. 

N/A 
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Policy Objectives Taken From IDP 

KPA 

Service Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/17 

Actual 

Target 

Actual 

*Current Year 

(viii) 

___ — — 'Service Indicators 

(i) 

*Previous Year 

(iii) 

*Current Year 

(V) 

(vii) 



in communities by 

June 2016 


Disaster and People with 
disabilities 

11-12 February and 16- 17 
February 2016 


Integrated Disaster Risk 
Management 

Number of training 
sessions to be 
conducted in four 

Local Municipalities 

N/A 

4 Training sessions for 
Interpartmental committees 
in all local 

Achieved. 

4 Municipalities attended training 
on Incident Management at the 
North West University (Potch 
Campus) 

N/A 


Municipal Health 
Services 

District Air Quality 
Management Plan 

A framework within 
which Air Quality 
monitoring and licensing 
shall be implemented 
within the District 

Final Draft air quality 
management plan (AQMP) 
completed 


Workshop on Air Quality 
Management Framework 
(AQMP) was conducted on 8**' 
March 2016. 

N/A 

Procurement of skip bins 

Procured waste skip bins 
by October 2015 

Not done. Tender re- 
advertised. Briefing session 
held on 13 March 2015. 

Tender to be evaluated. 

Delays and committees not 
sitting 

Air Quality Management 

70 procured waste skip bins 

N/A 

Development of a By-Law 
implementation strategy 

Strategy to implement 
Environmental Health 
By-laws 

By-Law Strategy Approved 

4 fine codes developed to 
issue spot fines by June 2016 

4 fine codes developed to issue 
spot fines by June 2016 

N/A 

Procurement of skip bins for 
Matlosana and TIokwe 

No of skip bins procured 

N/A 

N/A 

70 procured waste skip bins 
for Ventersorp 

N/A 

Procurement of passive 
sampling equipment 

No of passive sampling 
equipment procured 

N/A 

N/A 

N/A 


Environmental Awareness 
Campaigns 

Initiatives / campaigns to 
educate and capacitate 
communities on 
environmental issues 

80 environmental awareness 
campaigns conducted 

Environmental Awareness 

79 environmental awareness 
campaigns conducted 

N/A 

Integrated waste 
management Implementation 

No of illegal dumping 
sites eradicated 

N/A 

Cleaning project to 
minimise illegal dumping 

Project carried out by office 
of the Executive Mayor 

Project carried out 
by office of the 
Executive Mayor 

Procurement of Compactor 

Procure compactor truck 

Vehicle has been ordered 

1 Compactor truck 

Vehicle delivered 

N/A 
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Policy Objectives Taken From IDP 

KPA 

Service Objectives 

Outline Service Targets 

(ii) 

2014/15 

2015/16 

2016/17 

Actual 

Target 

Actual 

*Current Year 

(viii) 

^ — — 'Seivice Indicators 

(i) 

*Previous Year 

(iii) 

*Current Year 

(V) 

(vii) 


Truck 






Procurement of Roll - on 

Truck 

Procure roll-on truck 

Vehicle has been ordered 

1 Roll - on truck 

Vehicle delivered 

N/A 
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3.2. 


Service Delivery and Budget Implementation Plan Progress Report 


3.2.1. KPA 1: Municipal Financial Viability and Management 

3.2.1.1. Budget and Treasury 


NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To submit weekly 
reports on Back 
to Basics 

Annual Back 
to Basics 
report to 
Provincial 
Government 

Number of Back 
to Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to 

Basics weekly 
reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

There was no 

dedicated 

person 

Appoint a 
dedicated 
official 

None 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To develop and 
manage risks 
register 

New 

Number of risk 
reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

Output 

3 risk reduction 

progress 

reports 

submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

3 Risk reduction 
report compiled 

None 

Risk Register 
Quarterly Risk 
Report 

Risk 

reduction 

report 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To submit 
compliance 
reports to 
combined 

assurers 

New 

Number of 

quarterly 

Compliance 

Reports submitted 
to Accounting 
Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 quarterly 
compliance 
reports compiled 

None 

None 

Quarterly 

compliance 

report 

To Improve 
quality of 
municipality 
and 

management 

and 

To manage and 
resolve irregular 
expenditure 

2014/15 

Financial 

year 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

submitted to the 

OPEX 

OPEX 

Institution 

al 

Not Achieved. 

Had one on one 
with MPAC on 
irregular 
expenditure 
investigated 

Lack of 
capacity 

The process 
will be 

prioritized on 
the 4**' quarter 
for year-end 
report 

MPAC 

consultation 

reports on 

irregular 

expenditure 

investigated 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

governance 



to the Accounting 
Officer by June 

2016 


Accounting 

Officer by June 
2016 








To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To replicate 
Performance 
Management 
System two 
levels below the 
CFO 

New 

Number of 
implementation 
plans developed 
by CFO for 

Deputy Director 
and Assistant 
Director by end 

June 2016 

Output 

2 

implementation 

plans 

developed by 
CFO for 

Deputy Director 
and Assistant 
Director by end 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2 implementation 
plans developed 
by CFO for 

Deputy Director 
and Assistant 
Director 

None 

None 

Implementati 
on plans for 
2016/17 
developed 

To promote 
sound 
financial 
viability of the 
municipality 

to update 
financial 
management 
systems and 
perform monthly 
reconciliations 
and generate all 
section 71 
reports timeously 

section 71 
reports are 
submitted 
timeously to 
all the 

stakeholders 

Number of 

Monthly budget 
statements 
(section 71 
reports) submitted 
by the 10th 
working day by 

June 2016 

Output 

12 Monthly 
budget 
statements 
(section 71 
reports) 
submitted by 
the 10th 
working day by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

12 Section 71 
reports signed off 
by CFO submitted 

None 

None 

Section 71 
reports 

To promote 
sound 
financial 
viability of 
the 

municipality 

to submit 
quarterly reports 
to council 
timeously 

quarterly 
reports are 
submitted to 
council 
timeously 

number of 
quarterly 
performance 
reports submitted 
to council 30 days 
after the end of 
the quarter by 

June 2016 

Output 

4 quarterly 
performance 
reports 
submitted to 
council 30 days 
after the end of 
quarter by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 quarterly 
performance 
reports submitted 

None 

None 

Quarterly 

performance 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To promote 
sound 
financial 
viability of 
the 

municipality 

to compile 

2015/16 mid- 
year budget 
report 

2014/15 

midyear 

budget 

performance 

report 

submitted 

2015/16 midyear 
budget 
performance 
report submitted 
for adoption to 
council by 25 
January 2016 

Output 

2015/16 Mid- 
Year Budget 
and 

Performance 
Assessment 
report 
submitted 
adopted by 25 
January 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

None 

2015/16 Mid-Year 
Budget and 
Performance 
Assessment 
report submitted 

None 

None 

2015/16 Mid- 
Year Budget 
and 

Performance 

Assessment 

report 

To promote 
sound 
financial 
viability of 
the 

municipality 

to prepare and 
table the 
adjustment 
budget to by end 
of February 2016 

Adjustment 
budget for 
2014/15 
tabled by 
February 

2015 

2015/16 
adjustment 
budget developed 
approved by 
February 2016 

Output 

2015/16 

adjustment 

budget 

developed 

approved 

OPEX 

OPEX 

Institution 

al 

Achieved. 

Adjustment 

Budget compiled 

None 

None 

2015/16 

adjustment 

budget 

To promote 
sound 
financial 
viability of 
the 

municipality 

to review all the 
budget related 
policies. 

2014/15 

budget 

related 

policies 

developed 

and reviewed 

budget related 
policies reviewed 
adopted by May 
2016 

Output 

Budget related 
policies 
reviewed 
adopted by May 
2106 

OPEX 

OPEX 

Institution 

al 

Achieved. 

Budget related 
policies approved 

None 

None 

Budget 

related 

policies 

To promote 
sound 
financial 
viability of 
the 

municipality 

to ensure that 
2016/17 budget 
is approved by 

31 may 2016 

approved 

2014/15 

budget 

Approved 

2016/17 budget 
compiled 
approved by 

March 2016 

Output 

Compiled 

2016/17 budget 
approved by 
March 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2016/17 budget 
compiled 

None 

None 

2016/17 

budget 

To promote 
sound 
financial 
viability of 
the 

municipality 

compilation of the 
2014/15 annual 
financial 

statements in line 
with GRAP 

2013/14 

annual 

financial 

statements 

2014/15 Annual 
Financial 
Statements 
approved by 
council submitted 
to AGS A by 

August 2015 

Output 

Approved 

2014/15 Annual 
Financial 
Statements by 
council 
submitted to 
AGSA 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2014/15 Annual 
Financial 

Statements 

None 

None 

2014/15 

Annual 

Financial 

Statements 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

to respond to 
audit queries 
timeously by 
holding weekly 
audit steering 
committee 
meetings to clear 
issues on the 
audit queries, 
and to implement 
finance related 
recommendation 
s by finance 
portfolio and 

MPAC 

committees 

Audit report 
2014/15 and 
2014/15 
internal audit 
reports 

number of 
progress reports 
on 

implementation of 
recommendations 
made by 
Management, 
Portfolio 

Committee, 

Internal Audit, 

Audt Committee, 
MPAC Council 
and AGS A by 

June 2016 

Output 

2 progress 
reports on 
implementation 
of 

recommendatio 

ns made by 

Management, 

Portfolio 

Committee, 

Internal Audit, 

Audt 

Committee, 

MPAC Council 
and AGS A by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

Compiled 
progress reports 
on implementation 
of 

recommendations 
made by 
Management 
Portfolio 

Committee, 

Internal Audit, 

Audit Committee, 
MPAC Council 
and AGS A 

None 

None 

Progress 

reports 

To promote 
sound 
financial 
viability of 
the 

municipality 

to submit monthly 
report on salaries 
and wages 
expenditure to 
council -within 10 
working days of 
start of month 

12 monthly 
reports 

Number of reports 
salaries and 
wages 
expenditure 
submitted to 
council for 
approval by end 
June 2016 

Output 

12 reports 
salaries and 
wages 

expenditure to 
submitted to 
council for 
approval within 

10 working 
days of start of 
month by end 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

12 reports 
salaries and 
wages 

expenditure to 
submitted to 
council for 
approval within 10 
working days of 
start of month 

None 

None 

Refer to 
section 71 
report 

To promote 
sound 
financial 
viability of 
the 

municipality 

To ensure that 
creditors are paid 
within 30 days. 

creditors paid 
within 30 
days 

% of creditors 
paid with in 30 
days after service 
rendered to tbe 
municipality by 
end June 2016 

Output 

100% of 
creditors paid 
within 30 days 
after service 
rendered to the 
municipality by 
end June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

100% of creditors 
paid within 30 
days after service 
rendered to the 
municipality 

None 

None 

Creditors Age 
Analysis 
monthly 
report 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To promote 
sound 
financial 
viability of 
the 

municipality 

to conduct yearly 
condition 
assessment of 
all municipal 
assets, update 
additions on a 
quarterly basis 
and compile 

GRAP compliant 
asset register 

98% correct 
completion of 
the asset 
register and 
reconciling 
with the 
financial 
system. 

Number of 
updated asset 
register reports 
compliant with 
GRAP standard 
by June 2016 

Output 

2 updated asset 
register reports 
compliant with 
GRAP standard 
by June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2 updated asset 
register reports 
compliant with 
GRAP standard 

None 

None 

2 updated 
asset register 
reports 
compliant 
with GRAP 
standard 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

Half yearly 
verification of 
assets. 

Half yearly 
verification of 
assets. 

Number of assets 
verification 
reports by end 

June 2016 

Output 

2 assets 
verification 
reports by end 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2 assets 

verification reports 

None 

None 

Assets 

verification 

reports 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

Invitation to 
suppliers to 
register in the 
database and to 
update the 
database 

supplier 

database 

updated 

Number of 
updated supplier 
database reports 
by end June 2016 

Output 

2 updated 
supplier 
database 
reports 

OPEX 

OPEX 

Institution 

al 

Achieved. 

Suppliers invited 
to register in the 
database 

None 

None 

Updated 

suppliers 

database 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

to develop the 
procedure 
manual forSCM 
unit and 

workshop to the 
entire 

organisation. 

reviewed 

procedure 

manual 

Number of 
workshops 
conducted on 

SCM procedure 
manual by June 
2016 

Output 

1 workshop 
conducted on 
SCM procedure 
manual 

OPEX 

OPEX 

Institution 

al 

Not Achieved. 

Conducted a 
workshop on 
revised SCM 
policy 

SCM policy 
had to be 
reviewed and 
approved first 
before 
procedure 
manual can 
be developed 

SCM 

procedure 
manual to be 
done in 1®* 
quarter of 
2016/17 

SCM policy 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To promote 
sound 
financial 
viability of 
the 

municipality 

to submit supply 
chain 

management 

reports 

SCM 

quarterly 

reports 

submitted 

Number of SCM 
quarterly reports 
submitted to the 
Accounting Office 
by the 10th day 
after the end of 
quarter by end 

June 2016 

Output 

4 SCM 

quarterly 

reports 

submitted to the 
Accounting 

Office by the 

10th day after 
the end of 
quarter by end 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

SCM quarterly 
report compiled 

None 

None 

SCM 
quarterly 
reports p 

To promote 
sound 
financial 
viability of 
the 

municipality 

to submit supply 
chain 

management 

reports 

SCM 

quarterly 

reports 

submitted 

Number of SCM 
quarterly reports 
submitted to the 
Accounting Office 
by the 10th day 
after the end of 
quarter by end 

June 2016 

Output 

4 SCM 

quarterly 

reports 

submitted to the 
Accounting 

Office by the 

10th day after 
the end of 
quarter by end 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 SCM quarterly 
reports 

None 

None 

SCM 

quarterly 

To promote 
sound 
financial 
viability of 
the 

municipality 

to submit supply 
chain 

management 

reports 

12 SCM 
awards 
reports over 
RlOO 000 
submitted 

Number of SCM 
awards reports 
over RlOO 000 
submitted to 
Treasury after 
each award by 

June 2016 

Output 

12 SCM awards 
reports over 

RlOO 000 
submitted to 
Treasury after 
each award by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

12 SCM awards 
reports over 

RlOO 000 
submitted to 
Treasury 

None 

None 

SCM awards 
reports 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

to comply with 
turnaround time 
to award the bids 

Average 35 
days 

Number of days 
taken to award 
bid(s) by end 

June 2016 

Output 

30 days taken 
to award bid(s) 
by end June 

2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

Long lead 
times due to 
infrequent 
sittings 

Bid committee 
schedule to be 
adopted at 
management 

None 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To promote 
sound 
financial 
viability of 
the 

municipality 

to manage, 
monitor and 
control budget 
procedures and 
expenditures of 
the departmental 
operational, 
capital budget & 
revenue income 
generated 
effectively and 
according to the 
MFMA and SCM 

Base line is 
now at 18% 
per quarter 

100% percentage 
of a municipality’s 
capital budget 
actually spent on 
capital projects 
identified for a 
2015/16 financial 
year in terms of 
the municipality’s 
integrated 
development plan 
by end June 2016 

Output 

100% 

percentage of a 
municipality’s 
capital budget 
actually spent 
on capital 
projects 
identified for a 
2015/16 
financial year in 
terms of the 
municipality’s 
integrated 
development 
plan by end 

June 2016 

Opex 

Opex 

Institution 

al 

Achieved. 

100% percentage 
of a municipality’s 
capital budget 
actually spent on 
capital projects 
identified for a 
2015/16 financial 
year in terms of 
the municipality’s 
integrated 

None 

None 

Capital 

expenditure 

report 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

OPCA Support 
Programmes 

N/A 

Number of 
developed OPCA 
support 
programmes 
within the District 
by June 2016 

Output 

1 developed 
OPCA support 
programmes 
within the 

District by June 
2016 

R9, 000,000 

(1080108250 

058) 

R7,784,136 

All Local 
and 

District 

Achieved. 

developed OPCA 
support 
programmes 
within the District 

None 

None 

Powers and 

functions 

report 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

WIFI District 
network 

N/A 

Access to WIFI 
within the district 
provided by end 
June 2016 

Outco 

me 

Access to WIFI 
within the 
district provided 
by end June 

2016 

R8,630,000 

(1080108250 

064) 

R9,293,389 

All Local 
and 

District 

Achieved. 

95% Access to 

WIFI within the 
district provided 

None 

None 

WIFI access 
reports 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE. 

KPA 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

OUTCOME 9 

OUTPUT 1 

OUTPUT 6 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

District Call 

Centre 

Operations 

N/A 

Number of reports 
from operating 
call center to the 
Accounting 

Officer by June 

2016 

Output 

6 reports from 
operating call 
center to the 
Accounting 

Officer by June 
2016 

R8, 000, 000 

(1080108250 

066) 

R8, 242, 812 

All Local 
and 

District 

Achieved. 

6 reports from 
operating call 
center 

None 

None 

Reports 


Number of Targets Achieved 

Number of Targets Not Achieved 


ZdP • 1 


24 out of 27 

4 out of 27 
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3.2.I.2. Employees: Budget and Treasury Office 


Employees 


2014/15 

2015/16 

Description 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Budget and Treasury 

16 

23 

16 

7 

30.5% 

Totals 

16 

23 

16 

17 

30.5% 


3.2.I.3. Financial Performance: Budget and Treasury 


Financial Performance 2015/16: Budget and Treasury Office 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

171,396 

174,462 

50,000 

171,875 

1.483% 

Expenditure: 






Employees 

6,904 

9,216 

(508) 

9,157 

0.640% 

Repairs and Maintenance 

no 

126 

80 

129 

(2.381%) 

Other 

16,622 

37,876 

2,150 

33,935 

10.405% 

Total Operational Expenditure 

23,636 

47,218 

2,578 

43,221 

8.465% 

Net Operational Expenditure 

147,760 

127,244 

47,422 

128,654 

(1.108%) 
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3.3 


KPA 2: Basic Service Delivery and Infrastructure Development 


3.3.I. Municipal Health Services 


THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 

OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 
OF EVIDENCE 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To submit weekly 
reports on Back 
to Basics 

Zero Back to 

Basics 

reports 

Number of Back 
to Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to 

Basics weekly 
reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved. 

50 back to basics 
reports submitted 

There were 
weeks were 
the 

municipality 
closed and 
reports were 
not submitted 
during that 
period 

Properly plan in 
line with the 
municipal 
calendar 

Back to basics 
report 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To develop and 
manage 

departmental risk 
register 

Municipal 

Risk 

Registers 

2014/2015 

Number of risk 
reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

Output 

3 risk reduction 

progress 

reports 

submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

3 risk reduction 
progress report 

None 

None 

risk reduction 
progress report 

To improve the 
quality of 
municipal 
management 
and good 
governance 

Meeting 
deadlines on 
compliance 
submission to 
combined 

assurers 

New 

Number of 

quarterly 

Compliance 

Reports submitted 
to Accounting 
Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

4quarterly 
compliance report 
submitted 

None 

None 

Quarterly 

Compliance 

report 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To ensure proper 

financial 

management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

submitted to the 
Accounting 

OPEX 

OPEX 

Institutional 

Not Achieved. 

The were no 
irregular 
expenditure 
that occurred 
in the year 
under review 
to be reported 

To continue to 
have none 
irregular 
expenditures 

Report on 

irregular 

expenditure 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 

OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 
OF EVIDENCE 




Officer by June 

2016 


Officer by June 
2016 





on 



To improve the 
quality of 
municipal 
management 
and good 
governance 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Director for 
Managers in 
Municipal Health 
Services by June 
2016 

Output 

2 

implementation 

plans 

developed by 
Director for 
Managers in 
Municipal 

Health Services 
by June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

2 implementation 
plan developed by 
Director for 
Managers in 
Municipal Health 

None 

None 

Implementatio 
n plans 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To respond to 
customer 
complaints and 
enquiries within 
five (5) days 

95% of 
complaints 
received and 
attended 

% of customer 
complaints 
attended to within 
five (5) days by 

June 2016) 

Output 

% of customer 
complaints 
attended to 
within five (5) 
days by June 
2016 

OPEX 

OPEX 

TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 
Municipalities 

Not Achieved. 

96% (362out of 

377) of customer 
complaints 
attended to within 
five (5) days 

Vacant 
positions not 
filled due to 
the 

moratorium 
contributes to 
late 

attendants of 
complains 

Submit request 
for filling of 
vacancy in 
2016/17 
financial year 

Complaints 

register 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To develop a 
district calendar 
of environmental 

awareness 

campaigns 

80 

environmenta 

1 campaigns 

Number of 
environmental 

awareness 
campaigns 
conducted by 

June 2016 

Output 

47 

environmental 

awareness 
campaigns 
conducted by 
June 2016 

R2, 450, 000 

(10350511 

51228) 

R2, 421, 472 

TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 
Municipalities 

Achieved. 

79 environmental 

awareness 

campaigns 

conducted 

None 

None 

Campaign 

reports 

To improve the 
quality of 
municipal 
management 
and good 
governance 

To implement 
By-Law strategy 

Approved By- 
Law strategy 
with fine 
collection 
system 

Number of fine 
codes developed 
to issue spot fines 
by June 2016 

Output 

4 fine codes 
developed to 
issue spot fines 
by June 2016 

R110,000 

(10350511 

50350) 

R12,615 

TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 

Achieved. 

4 fine codes 
developed to 
issue spot fines 

None 

None 

Fines codes 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 
OF EVIDENCE 









Municipalities 






To prevent food - 
borne diseases 

4000 

Number of food 
premises 
inspections 
conducted by 

June 2016 

Output 

3276 food 
premises 
inspections 
conducted by 
June 2016 

OPEX 

OPEX 

TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 
Municipalities 
(All wards) 

Achieved. 

4529 food 
premises 
inspections 
conducted 

None 

None 

inspection 

forms 


To monitor 
quality of drinking 
water 

1280 tap 

water 

samples 

Number of 
drinking water 
samples taken 
tested from 

TIokwe, 

Matlosana, 
Ventersdorp and 
Maquassi Hills 

Local 

Municipalities by 
June 2016 

Output 

1068 drinking 
water samples 
taken tested 
from TIokwe, 
Matlosana, 
Ventersdorp 
and Maquassi 
Hills Local 
Municipalities 
by June 2016 

R460,000 

(10350511 

53616) 

R421,767 

TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 
Municipalities 

Achieved. 

1180 drinking 
water samples 
taken tested 
from TIokwe, 
Matlosana, 
Ventersdorp and 
Maquassi Hills 

Local 

Municipalities 

None 

None 

Drinking water 
samples taken 
tested 


To monitor 
quality of drinking 
water 

4 samples 
from 

reservoirs 

Number of water 
samples taken 
tested attbe 
reservoirs in 
TIokwe, 
Ventersdorp, 
Matlosana and 
Maquassi Hills 

Local Municipality 
by June 2016 

Output 

16 water 
samples taken 
tested attbe 
reservoirs in 
TIokwe, 
Ventersdorp, 
Matlosana and 
Maquassi Hills 
Local 

Municipality by 
June 2016 

R460,000 

(10350511 

53616) 


TIokwe, 

Matlosana, 

Ventersdorp 

and 

Maquassi 

Hills Local 
Municipalities 

Achieved. 

32 water samples 
taken, tested at 
the reservoir on 
TIokwe, 
Ventersdorp, 
Matlosana and 
Maquassi Hills 

Local Municipality 

None 

None 

Sample 

analysis 

results 


To coordinate 
Environmental 

24 

Number of forums 
meetings held by 

Output 

24 forums 
meetings held 

OPEX 

OPEX 

District Wide 

Achieved 

25 forums 

None 

None 

Minutes and 
attendance 


136 


THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 

OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 
OF EVIDENCE 


forums 


June 2016 


by June 2016 




meetings held 



register 


To ensure that all 
funeral 

undertakers are 
certified and 
complying to 
statutes 

300 

Number of site 
inspections 
conducted on 
funeral 

undertakers by 

June 2016 

Output 

150 site 
inspections 
conducted on 
funeral 

undertakers by 
June 2016 

OPEX 

OPEX 

District Wide 

Achieved. 

324 site 
inspections 
conducted on 
funeral 
undertakers 

None 

None 

Inspection 

reports 

To promote 
Environmental 
Health Services 

To identify and 
manage air 
quality 
challenges 
around the 
district 

Final Draft Air 
Quality 
Management 
Plan 

Air Quality 
Management Plan 
(AQMP) approved 
by Council by 

June 2016 

Output 

Approved Air 

Quality 

Management 

Plan by Council 
(AQMP) by 

June 2016 

R110,000 

(10350511 

50050) 

RO 

District Wide 

Not Achieved. 

Workshop on Air 
Quality 

Management 
Framework 
(AQMP) was 
conducted on 8**' 
March 2016. 

Policy Item 
referred back 
by council 

Policy will be 
resubmitted to 
council for 
approval in the 
2016/17 
financial year 
(July 2016) 

Approved 

AQMP, 

Council 

resolution, 

To promote 
Environmental 
Health Services 

To administer 

Atmospheric 

Emission 

Licenses (AEL) 
function 

New 

Number of 
Atmospheric 
Emission License 
application forms 
received by June 
2016 

Output 

1 Atmospheric 
Emission 

License 
application 
forms received 
by June 2016 

OPEX 

OPEX 

TIokwe, 

Ventersdorp, 

Matlosana 

and 

Maquassi 

Hills area 

Achieved. 

1 atmospheric 
Emission License 
application form 
received 

None 

None 

Atmospheric 

emission 

license 

application 

form 

To promote 

economic 

development 

To develop an 
Environmental 
Management 
Framework 
(Phase 2) 

Phase 1 of 
Management 
framework 
completed 

Environmental 
Management 
Framework 
approved by 

Council (EMF) by 
June 2016 


Approved 
Environmental 
Management 
Framework by 
Council (EMF) 
by June 2016 

R186,000 

(10350511 

51231) 

R20,357 

District wide 

Not Achieved. 

Workshop on 
Environmental 
Management 
Framework (EMF) 
was conducted on 
8<f' March 2016. 

Policy Item 
referred back 
by council 

Policy will be 
resubmitted to 
council for 
approval in the 
2016/17 
financial year 
(July 2016) 

Approved EMF 
and Council 
resolution 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 

OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 
OF EVIDENCE 

To promote 

economic 

development 

To reduce 
unemployment 
through job 
creation by 
minimising 
environmental 
pollution by 
implementing an 
Integrated Waste 
Management 

Plan (IWMP) 

200 

Number of jobs 
created by June 
2016 

Output 

150 jobs 
created by June 
2016 

R2, 675, 000 

(10350511 

52405) 

Rl, 448, 268 

Maquassi 

Hills, TIokwe, 

Matlosana 

and 

Ventersdorp 
(all wards) 

Achieved. 

173 jobs created 

None 

None 

Appointment 
letter and 
contracts 

To procure waste 
skip bins for 
Ventersdorp LM 

20 

Number of 
procured waste 
skip bins by June 
2016 

Output 

70 procured 
waste skip bins 
by June 2016 

R871,500 

(10870551 

50023) 

R871,500 

Ventersdorp 
(all wards) 

Achieved. 

70 procured 
waste skip bins 

None 

None 

Invoice 


Number of Targets Achieved 

Number of Targets Not Achieved 


ZdP • ■ 


14 out of 18 

4 out of 18 


138 


3.3.I.I. Employees: Municipal Health Services and Environment Management 


Employees; Municipal Health Services and Environment Management 


2014/15 

2015/16 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 


No. 


No. 


No. 

% 

0-3 

5 

5 

4 

1 

20 % 

4-6 

2 

4 

2 

2 

50 % 

7-9 

21 

24 

21 

3 

12 . 5 % 

10-12 

4 

4 

3 

1 

25 % 

Total 

32 

37 

30 

7 

19% 
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3.3.2. Disaster Risk Management 


THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 

Improve the 
quantity of 
municipal 
management 
and good 
governance 

To submit 
weekly reports 
on Back to 

Basics 

1 Annual 

Back to 

Basics 
report to the 
National 
Disaster 
Manageme 
nt Centre 

Number of Back to 
Basics weekly 
reports excluding 
Fridays holiday 
submitted by 

June 2016 

Output 

52 Back to 
Basics weekly 
reports 
excluding 
Fridays 
holiday 
submitted by 
June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved. 

35 Back to 

Basics weekly 
reports 

The reporting 
template is 
not specific / 
relevant the 
departmental 
operational 
focus areas 
making is 
difficult to 
report 

Planning section 
has been 
requested to 
engage the 

Province. DRM to 
submit proposal 
on the template to 
cover relevant 
departmental 
focus areas 

Back to 

Basics reports 

To Develop and 
manage the 
departmental 

Risk register. 

Municipal 

Risk 

Register 

2014/15 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 risk 

reduction 

progress 

reports 

submitted to 

the 

Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

3 risk reduction 
progress report 
submitted to the 
Accounting 

Officer 

None 

None 

Risk register 
Quarterly Risk 
report 

Meeting 
deadlines on 
submissions to 
submit 

Compliance to 

Combined 

Assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 

Office 

None 

None 

Quarterly 

reports 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


To ensure 
proper Financial 
Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial 
action reports 
submitted to 

the 

Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

submitted to the 
Accounting 

Office 

None 

None 

Quarterly 

Reports 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Director for 
Managers in 

Disaster Risk 
Management, Fire 
Management and 
Public Safety by 
June 2016 

Output 

3 

implementatio 
n plans 
developed by 
Director for 
Managers in 
Disaster Risk 
Management, 
Fire 

Management 
and Public 
Safety by 

June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

3 

implementation 
plans developed 
by Director for 
Managers in 
Disaster Risk 
Management, 

Fire 

Management 
and Public 

Safety 

None 

None 

Departmental 

units 

implementatio 
n plans 

Establish 
Institutional 
Arrangemen 
ts for 

Disaster 

Risk 

Management 

To develop 
Generic 

Municipal Line 
Departments 
Disaster Risk 
Reduction 
Operational 

Plans 

To develop 
and 

manage 
department 
al risk 
register 

Number of 
municipal Line 
function 
departments 
assisted to 
develop 
departmental 
disaster risk plan 
by June 2016 

Output 

6 Municipal 

Line function 
departments 
assisted to 
develop 
departmental 
disaster risk 
plan by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

6 Municipal Line 
function 
departments 
assisted to 
develop 
departmental 
disaster risk 
plan 

None 

None 

Risk register 
Quarterly risk 
register 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


Improved 
Infrastructure to 
enhance safety 
at the Disaster 
Management 
Centre and Fire 
Services 

Capacity 

Building 

Carports 
constructed 
at the 

Disaster 
Manageme 
nt Centre 

Storm Water 
Drainage System 
upgraded and 
by June 2016 


Upgraded 
storm water 
Drainage 
system 
by June 2016 

R500 000 
(1040051 
090301) 

R90,610 

Institutional 

Not Achieved. 

Tender 
advertised for 
prospective 
service 
providers to 
submit bids. 

Bids above 
the budget 
thus 

implementatio 
n could not 
take place 

Development of a 
business Plan to 
apply for MIG 
funding 

None 

New 

Established an 
Independent 

Water Supply by 
June 2016 

Output 

An 

Independent 
Water Supply 
established 
by June 2016 

Capex RO 
(1080058 
160073) 

RO 

District 
Disaster 
Manageme 
nt Centre 
(Matlosana) 

Not Achieved. 

Budget re- 
directed to focus 
on development 
of the” Be Safe 
Centre”.(See 
below) 

Project was 
changed/left 
without 
budget in 
February 
during the 
budget 
review. 

Development of a 
business Plan to 
apply for MIG 
funding 

None 


Disaster 

Reference Library 
with computer ,TV 
screen and “Be 
safe practical 
space “and 
constructed by 

June 2016 

Output 

Disaster 

Reference 
Library with 
computer ,TV 
screen and 

“Be safe 
practical 
space” 
procured and 
construction 
completed by 
June 2016 

CAPEX 

R725,000 

(1080058 

160073) 

R359,535 

District 

Disaster 
Manageme 
nt Centre 
(Matlosana) 

Achieved. 

The “Be safe 
practical space” 
has been 
constructed. 
Computer and 
other essentials 
teaching aids 
procured. 

None 

None 

Completion 

report 

Shelter for Fire 
Engines 

Shelter for 
Fire 

Engines 

Number of Rescue 

Vehicle and Fire 
equipment’s for 
Ventersdorp 

Output 

1 Rescue 

Vehicle and 

Fire 

equipment's 

CAPEX 

Rl, 790, 
000 

(1040055 

Rl, 790, 000 


Achieved 

Rescue Vehicle 
and equipment 
procured. 

None 

None 

Implementatio 
n, monitoring 
and 

Evaluation 

progress 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 




procured by March 
2016 


for 

Ventersdorp 
procured by 
March 2016 

016301) 



Report tabled at 
council to be 
handed over to 
Ventersdorp in 
May 2016. 

Vehicle 
delivered 
.registered ,and 
handed over to 
Ventersdorp LM 
in June 2016 



report 

To develop risk 
profile for areas 
identified as 
having high 
vulnerability to 
disasters 

4 completed 

Number of 
Community Based 
Disaster Risk 
Assessments 
conducted by 

June 2016 

Output 

4 Community 
Based 

Disaster Risk 
Assessments 
conducted by 
June 2016 

OPEX 

OPEX 

Tswelelang 

Wardl 

Maquassi 

Hills : 

Tswelelang 
ward 5 
Ventersdor 
p :Tshing 

Ext 5 Ward 
2Ventersdo 
rpTsbing 
Farms 

Achieved. 

4 Community 
Based Disaster 
Risk 

Assessments 

None 

None 

Quarterly 
reports on 
CBDRA 

Develop a 
district register 
for high risk 
facilities 

New 

Number of high 
disaster risk 
facilities registers 
developed by 

June 2016 

Output 

Ihigh 

disaster risk 
facilities 
registers 
developed by 
June 2016 

OPEX 

OPEX 

All Affected 
Wards 

Achieved. 

All local areas 
covered and 
information 
consolidated in 
the high disaster 
risk facilities 
registers 

None 

None 

Quarterly 
reports on 
captured high 
disaster risk 
facilities 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


Mainstreaming 
of Disaster 
Information and 
Education 

8 Schools 

Number of 

Education 

awareness 
programmes rolled 
out in schools by 
June 2016 

Output 

6 Education 

awareness 

programmes 
rolled out in 
schools by 

June 2016 



Leruntse 
Lesedi 
Combined 
School 
Lebaleng 
Ward 11 
and North 
West 

School of 
the Deaf 

Ward 6 
Phaladi 
Primary 
Ikageng 

Ward 16 
and BA 
Seobi 

School 
, Ikageng 

Ward 28 
Toegleg 
Primary - 
Ward 6 

Thuka 
Intermediat 
e Schools 

Achieved. 

6 Education 

awareness 

programmes 
rolled out in 
schools 

None 

None 

Quarterly 

reports 

Promote 
research, 
planning 
and delivery 

Emergency 

evacuation 

drills/exercise 

New 

Number of 
Evacuation 

Exercises 
conducted by 

June 2016 

Output 

2 Evacuation 
Exercises 
conducted by 
June 2016 

OPEX 

OPEX 

MaquassiHi 
lls and 
Ventersdor 
p municipal 
Offices 

Achieved. 

2 Emergency 
Evacuation in ( 
MaquassiHills 
and Ventersdorp 
municipal 

Offices 

None 

None 

Evacuation 
exercises 
drills report 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


To develop a 
district Dolomite 
Strategy 

Phase 1 of 
the project 
Developme 
nt of the 
Framework 
completed 

Phase A 2 
programme of the 
District Dolomite 
Strategy 
development 
continued by June 
2016 

Output 

Phase A 2 
programme of 
the District 
Dolomite 
Strategy 
development 
continued by 
June 2016 

CAPEX 

Rl, 330,0 

00 

(1087305 

640008) 

RO 

All Wards in 
Matlosana, 
Ventersdor 
p and 

Maquasi 

Hills 

Achieved. 

A continuous 
project of Phase 

A 2 programme 
of the District 
Dolomite 

Strategy 

development 

None 

None 

Implementatio 
n, monitoring 
and 

Evaluation 

progress 

report 

To establish 
reliable water 
supply and 
reduce risks 

Drilling and 
testing of 
Boreholes 

Equipped 

Boreholes for 
Buffelsdoring 
Communities by 
June 2016 

Output 

Boreholes for 
Buffelsdoring 
Communities 
equipped by 
June 2016 

CAPEX 

R921,249 

(1087305 

610007) 

R707,813 

Mpho Trust 
& Baitshoki 
(Ward 1) 
TIokwe 

Achieved. 

Baitshoki 
(Buffelsdoring) 
Boreholes 
equipped and 
project started 
23/02/2016 and 
Completed 
25/03/2016. 
Progress report 
was table in the 
April/May 

Portfolio 

Committee 

None 

None 

Completion 

report 

submitted to 

council 

To mitigate risks 
and reduce 
vulnerability 

Research 
on Veld 
fires 

Number of 
researches on 

Acid Mine 
drainage to cover 
Affected area in 
Matlosana on the 
Sinkhole 
conducted by 

June 2016 

Output 

1 research on 
Acid Mine 
drainage to 
cover 

Affected area 
in Matlosana 
on the 

Sinkhole 
conducted by 
June 2016 

OPEX 

RO 

(1080108 

250054) 

RO 

Stilfontein N 
12 reserves 
Mat|osana 

Achieved. 

Sinkhole 
progress report 
was tabled at 
Council. 

None 

None 

Research 
documents 
with findings 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 

Promote 

Capacity 

Building 

.Information 

and 

Developmen 
t in DRM 

To develop 
community 
based skills in 
disaster risk 
reduction and 

Fire and Rescue 
Services 

34 Trained 
in Fire 

Fighter 1 
and Hazmat 
Awareness 

Number of 

Disaster 
Management 
Volunteers trained 
on Fire Fighter 2 
by June 2016 

Output 

32 Disaster 
Management 
Volunteers 
trained on Fire 
Fighter 2 by 
June 2016 

OPEX 

R400,000 

(1080108 

250050) 

R465,077 

Various 
wards 
within the 
district 

Achieved. 

32 Disaster 
Management 
Volunteers 
enrolled to 
attend training 
from 16 May 

2016 to June 

2016. 

Monitoring took 
place. 

None 

None 

DRM 

Volunteers 

training 

outcome 

report 

To empower 
.motivate DRM 
volunteers to 
can provide 
volunteer 
services 

All DRM 
Volunteers 
received 
Stipend 

Number of DRM 

Volunteers 

receiving 

Volunteers 

Stipend by June 
2016 

Output 

90 DRM 
Volunteers 
receiving 
Volunteers 
Stipend by 

June 2016 

OPEX 

Rl, 500,0 

00 

(1080108 

250045) 

Rl,588,927 

Matlosana: 

TIokwe: 

Maquassi 

Hills: 

Ventersdor 

p: 

Achieved. 

94 DRM 
Volunteers 
receiving 
Volunteers 

Stipend 

None 

None 

Quarterly 
payment 
register for 
volunteers 

To ensure 
uninterrupted 
onsite 
operations 
during electricity 
power outages 
and other 
emergencies 

New 

Number of 

emergency 
equipment's 
procured for Stand 
by Support to 
Disaster 
Management 

Units in 

Maquassihills and 
by June 2016 

Output 

2 emergency 
equipment's/ 
tool procured 
for Stand by 
Support to 
Disaster 
Management 
Units in 
Maquassihills 
and by June 
2016 

CAPEX 

142,000 

(1087055 

140010) 

RO 

District 
Disaster 
Manageme 
nt Centre 

Achieved. 

Emergency 

Petrol Generator 

and Search 
lights procured 
and delivered in 

June 2016 

None 

None 

Report on 
emergency 
equipment 
procured 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


To promote and 
implement IDDR 
resolutions 

IDDR 

program on 
the Elderly 

Number of risk 
reduction 
programmes 
implemented by 
June 2016 

Output 

1 risk 
reduction 
programmes 
implemented 
by June 2016 

OPEX 
(Shared 
Vote Ref 
to 

(1080058 

160073) 

OPEX 

Hostl 

IDDR Event 
in 

Ventersdor 

P 

Achieved. 

risk reduction 
programmes 
implemented 

None 

None 

IDDR Build up 
report 

To conduct 
winter 

awareness 

campaign 

1 (one) 
programme 
rolled out in 

6 areas 

Number of Winter 

awareness 
campaigns 
conducted by 

June 2016 

Output 

1 Winter 

awareness 
campaigns 
conducted by 
June 2016 

R400 000 
(1080108 
250036) 

R399,651 


Achieved. 

1 Winter 

awareness 

campaigns 

conducted 

None 

None 

Winter 

awareness 

campaign 

report 

Enhance 
capacity to 
deliver on 

Fire, Rescue 
and Public 
Safety 

To improve 
capacity to 
render 

professions Fire 
Services 

New 

Number Fire 
stations assisted 
with Protective 
Clothing by June 
2016 

Output 

1 Fire stations 
assisted with 
Protective 
Clothing by 

June 2016 

CAPITAL 
: R50 000 
(1040101 
154504) 

RO 

IFire 

Station; 

Maquassi 

Hills 

Not Achieved. 

The 

moratorium 
placed on 
appointment 
of staff. Fire 

Personnel 

were thus not 
appointed for 
Maquassi hills 
thus 

Protective 

Uniform could 

not be 
procured. 

Procure Protective 
Uniform on newly 
appointed staff 

Moratorium 

To improve fire 
service delivery 

New 

Number of Fire 
and rescue 
equipment's 
procured in 

Maquassi Hills 
and Ventersdorp 
by June 2016 

Output 

2 Fire and 

rescue 

equipment's 
procured in 
Maquassi Hills 
and 

CAPITAL 

R649 

269 

(1040105 


MaquassiHi 

lls 

Not Achieved 

Tender was 
advertised for 
prospective 
service provider 

Bids received 
were above 
the budgeted 
amount 

Advertise for only 
1(BA 

Compressor) in 
the next financial 
year and Make 
application to the 
Province 

None 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 






Ventersdorp 
by June 2016 

011401) 





(Provincial 

Disaster Centre) to 
allow Virement 
from Grant 
funding. 




New 

% Uniform for Fire 
personnel and 
Volunteers 
procured by June 
2016 

Output 

50% Uniform 
for Fire 
personnel 
and 

Volunteers 
procured by 
June 2016 

CAPITAL 

: R50 000 
(1040101 
154504) 

RO 

MaquassiHi 

lls& 

Ventersdor 
p Fire 

Stations 

Not Achieved. 

Uniform 
procured for all 
personnel in 
Ventersdorp 

Procurement 
was halted 
due to the 
moratorium 

on 

appointment 
of personnel 
placed by the 
Province on 
the 

municipality 

None 





Number of training 
and development 
provided to DRM 
staff by June 2016 

Output 

3 training and 
development 
provided to 

DRM staff by 
June 2016 

OPEX 

R200 000 
(1080108 
250035) 

R82,957 

Institutional 

Achieved. 

1 Staff member 
attended CPMD 
from 14-16 

March 2016 

2 staff members 
attended 
training in the 4'^' 
quarter 

None 

None 

Departmental 
training report 


To improve the 
Offices out look 
at the Fire 
stations 

New 

Number of Fire 
stations assisted 
with Furniture by 
June 2016 

Output 

1 Fire stations 
assisted with 
furniture by 

June 2016 

CAPEX 

RO 

(1040105 

014202) 

RO 

MaquassiHi 

lls& 

Ventersdor 
p Fire 

Stations 

Achieved. 

Under Utilized 
furnisher at 
Disaster 
Management 
allocated to 
Maquassihills. 

None 

None 

Report 
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THEMATIC 

AREAS 

PROMOTION OF AN EFFECTIVE DEVELOPMENTAL STATE 

KPA 

BUILDING SAFER COMMUNITIES 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPROVING ACCESS TO BASIC SERVICES 


OUTPUT 4 

ACTIONS SUPPORTIVE OF THE HUMAN SETTLEMENT OUTCOME 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF EVIDENCE 


Capacity 
development for 
Fire and Rescue 
personnel in the 
district 

New 

Number of Local 
Municipalities 
assisted with 
Training Fire 
personnel by June 
2016 

Output 

4 Local 
Municipalities 
assisted with 
Training Fire 
personnel by 
June 2016 

OPEX 

R65,557 

(1040051 

155703) 

RO 

All 4 Local 
Municipaliti 
es in the 
district 

Achieved. 

4 Municipalities 
attended 
training on 

Incident 
Management at 
the North West 
University 
(Potch Campus) 

None 

None 

Reports 

Promoting 
resilience in 
communities on 
fire prevention 
and fire fighting 


Number of 

Schools safety 
officers 

capacitated on 
developing 
evacuation Plan 
by June 2016. 

Output 

28 Schools 
safety officers 
capacitated 
on developing 
evacuation 

Plan by June 
2016. 

Rl, 500,0 

00 

(Shared 
Vote Ref 
10801082 
50030) 

Rl, 081, 239 

District wide 

Achieved. 

32 School 

Safety Officer 
workshopped. 
11-12 February 
and 16- 17 
February 2016 

None 

None 

Reports 

District safety 
promotion 

2 

programme 
s in 2014 

Number of Road 
Safety awareness 
campaigns to be 
conducted by 

March 2016 

Output 

2 Road Safety 
awareness 
campaigns to 
be conducted 
by March 

2016 

OPEX 

OPEX 


Achieved. 

Road safety 
awareness 
campaigns 
conducted as 
per the District 
Festive Season 
Contingency 

Plan 

None 

None 

Reports 


Number of Targets Achieved 

Number of Targets Not Achieved 

© 

# 

24 out of 30 

6 out of 30 
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3.3.2.I. Employees: Disaster Risk Management 


Employees: Disaster Risk Management 


2014/15 

2015/16 

Job Desciption 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

Disaster Risk 
Management 

10 

26 

10 

16 


Total 

10 

26 

10 

16 



3.3.2.2. Financial Performance 2015/16: Disaster Risk Management 


Financial Performance 2015/16: Disaster Risk Management 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

4,728 

6,367 

(1285) 

4,717 

25.915% 

Repairs and Maintenance 

137 

773 

(250) 

104 

86.546% 

Other 

20,409 

11,697 

(3,244) 

6,248 

46.585% 

Total Operational Expenditure 

25,274 

18,837 

(4,779) 

11,069 

41.238% 

Net Operational Expenditure 

25,274 

18,837 

(4,779) 

11,069 

41.238% 
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3.3.3. Infrastructure Development 


THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 


OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To instill Sound 

Financial 

Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

The were no 
irregular 
expenditure that 
occurred in the 
year under review 
to be reported on 

To continue to 
have none 
irregular 
expenditures 

The were no 
irregular 
expenditure that 
occurred in the 
year under 
review to be 
reported on 

None 


To develop 
Departmental 

Risk Register 

Municipal 

Risk Register 
2013/14 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 
2016 

Output 

3 risk reduction 

progress 

reports 

submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

3 risk reduction 
progress reports 
submitted 

None 

None 

3 risk 
reduction 
progress 
reports 


To Report weekly 
on Back to 

Basics 

Programme 

40 weeks 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to 
Basics weekly 
reports 

submitted by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

40 Back to Basics 
weekly reports 

The reporting 
template is not 
specific / 
relevant the 
departmental 
operational focus 
areas making is 
difficult to report 

Planning 
section has 
been requested 
to engage the 
Province to 
submit proposal 
on the template 
to cover 
relevant 
departmental 
focus areas 

Back to 

Basics 

reports 


To meet 
deadlines on 
compliance 
submission to 
combined 

assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 

Compliance 

Reports 

submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

4 quarterly 
Compliance 

Reports 

None 

None 

Quarterly 

Compliance 

Reports 
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THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 

OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quiity of 

Municipal 
Management 
and Good 
Governance 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Director for 
Managers in 
Municipal 
Infrastructure 
Services by June 
2016 


1 

implementation 
plan developed 
by Director for 
Manager in 
Municipal 
Infrastructure 
Services by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

Implementation 
plan developed 

None 

None 

Implementatio 
n plan 
developed 

To improve the 
quantity and 
quality of 
municipal basic 
services to the 
people in the 
areas of access 
to water, 
sanitation, 
electricity, 
waste 

management, 
roads and 
disaster 
management. 

To fence 
identified 
Infrastructure & 
Community 
facilities in the 
District 

Fencing of 

MatIwang 

Cemetery 

km of fencing 
installed in Tshing 
Cemetery by June 
2016 

Output 

1.3 km of 
fencing installed 
in Tshing 
Cemetery by 

June 2016 

R930,000 

(1087055160 

017) 

R912,046 

Ventersd 

orp= 

Tshing 

Township 

Achieved 

1.3 km of fencing 
installed in Tshing 
Cemetery. The 
municipality 
managed to 
complete the 
project with an 
amount of R789, 

000 which resulted 
in a saving of R52, 
000 

None 

None 

Appointment 

letter. 

Progress 
reports & 
Practical 
completion 
certificate 

To repair high 
masts lights in 
various areas in 
the District 

28 highmast 
lights repaired 

Number of High 
mast lights 
repaired in 

Khuma by June 

2016 

Output 

5 High mast 
lights repaired 
in Khuma by 

June 2016 

R180,000 

(1087055160 

018) 

R179,550 

Maquassi 

LM=Lebal 

eng 

Matlosan 

a=kanana 

Achieved 

5 High Mast Lights 
repaired in Khuma 
as part of 
Setsokotsane 
intervention 
programme as a 
high crime priority 
area 

None 

None 

Progress & 
Completion 
reports 
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THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 

OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To appoint a list 
of Consultants at 
Risk for funding 
of various 
Infrastructure 
projects in the 
District 

New 

Number of 
approved Civil 
Engineering 
Consultants for 
raising of funds for 
Waste water 
treatment works in 

Dr KKDM by June 
2016 

Output 

1 approved 

Civil 

Engineering 
Consultants for 
raising of funds 
for Waste water 
treatment works 
in Dr KKDM by 
June 2016 

R18,015 

(1087055160 

020) 

R18,015 

all VTSD 

Not Achieved 

The amount of 
R18,015 was paid 
for town planning 
services 

The funds raised 

were not 
received by the 
municipality but 
by Matlosana LM 
as the water 
service Authority 
and Provider 

Have an MoU in 
place for future 
initiatives that 
the districts 
intends to do in 
assisting Locals 

Appointment 

letters. 

Funding 
initiatives & 

PDR 

To improve the 
quantity and 
quality of 
municipal basic 
services to the 
people in the 
areas of access 
to water, 
sanitation, 
electricity, 
waste 

management, 
roads and 
disaster 
management. 

To rehabilitate 
landfill sites 
within the District 

Environmental 

Impact 

Assessment 

Report 

Source funding for 
preliminary Design 
Report to be 
completed for 

MHLM by June 

2016 

Output 

Funding 

Sourced for 
preliminary 

Design Report 
to be completed 
for MHLM by 

June 2016 

OPEX 

OPEX 

Maquassi 

Hills 

Not Achieved 

Submitted the 
need to Budget 
steering 
committee 

Insufficient 

budget 

Handover the 
project to the 
Maquassi Hills 
municipality to 
implement 

None 

To Upgrade solid 
waste landfill site 
in Ventersdorp 
Tshing Village 

Commencem 

entof 

Construction 

phase 

Number of landfill 
sites upgraded in 
Ventersdorp 

Tshing village by 
Dec 2015 

Output 

1 landfill site 
upgraded in 
Ventersdorp 
Tshing village 
by Dec 2015 

R7,034,000 

(1087205450 

003) 

R6, 015,671 

Ventersd 

orp= 

Tshing 

village 

Achieved 

1 landfill site 
upgraded in 
Ventersdorp 

Tshing village 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To upgrade 

Outfall Sewer in 

Tshing- 

Ventersdorp 

SCM Process 

Number of 
Preliminary 

Design report for 
2km outfall sewer 
in Tshing 

Output 

1 Preliminary 
Design report 
for 2km outfall 
sewer in Tshing 
completed by 
March 2016 

1,522,000 

(1087205450 

006) 

Rl, 060,020 

Ventersd 

orp= 

Tshing 

village 

Achieved 

1 Preliminary 

Design report for 
2km outfall sewer 
in Tshing 
completed. The 
Service Provider 
was paid 

R885,000 for work 
done 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To provide 
access roads in 
rural District 

areas 

Designs & 

SCM Process 
for 

construction 

Length of 
surfaced road 
constructed in 
Welgevonden 

Output 

3km surfaced 
road 

constructed in 
Welgevonden 

R6,765,000 

(1087155350 

005) 

R6,731, 295 

Venterdor 

P= 

welgevod 
en village 

Achieved 

3km surfaced road 
constructed in 
Welgevonden 

None 

None 

Appointment 

letter. 

Progress 
report & 
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THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 


OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 




Village by June 

2016 


Village by June 
2016 




Village. The 

Project costed 

R4, 688,684 



Completion 

certificate 


To upgrade 
Community Halls 
in the District 

1 (Roof 
repairs at 

Chris Hani 
Comm Hall in 
TIokwe) 

No of halls 
upgraded in the 
Maquassi hills by 
June 2016 

Output 

1 hall upgraded 
in the Maquassi 
hills by June 

2016 

R688,00 

(1087055120 

015) 

RO 

Maquassi 

Trotsville 

township 

Not Achieved 

Insufficient funds 
allocated for 
project 

implementation 

Handover the 
project to the 
Maquassi Hills 
municipality to 
implement 

Request to 
Budget and 
Treasury 

Office 


To upgrade 
access road to 
Matiwang 

Cemetery 

Commencem 

entof 

Construction 

phase 

Length of paved 
link road to 

Matiwang 

Cemetery 
upgraded by June 
2016 

Output 

2km paved link 
road to 

Matiwang 
Cemetery 
upgraded by 

June 2016 

Rl,190,000 

(1087155330 

003) 

Rl, 096,187 

TIokwe = 
Matiwang 
village 

Achieved 

2km paved link 
road to Matiwang 
Cemetery 
upgraded 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To improve the 
quantity and 
quality of 
municipal basic 
services to the 
people in the 
areas of access 
to water, 
sanitation, 
electricity. 

To upgrade 
sewer 

infrastructure in 
kgakala & 

Lebaleng areas 
in Maquassi Hills 

Commencem 

entof 

Construction 

phase 

Outfall sewer & 
sump constructed 
in Rock & 

Roll, Lebaleng 
Township by June 
2016 

Output 

Installed outfall 
sewer & 
constructed 
sump in Rock & 
Roll, Lebaleng 
Township by 

June 2016 

R6,755,000 

(1087205420 

007) 

Shared Vote 

R6,716,336 

Maquassi 
hills = 
Lebaleng 
Township 

Achieved 

Installed outfall 
sewer & 

constructed sump 
in Rock & 

Roll, Lebaleng 
Township. The 
project costed R2, 
303,198 for this 
financial year. 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

waste 

management, 
roads and 
disaster 
management. 



Number of km of 
Outfall Sewer in 
Kgakala installed 
by March 2016 

Output 

1.5km of Outfall 
Sewer in 

Kgakala 
installed by 

March 2016 

R6,755,000 

(1087205420 

007) 

Shared Vote 


Maquassi 

Hills= 

Kgakala 

township 

Achieved 

1.5km of Outfall 
Sewer in Kgakala 
installed. The 
project costed 

R3, 031,705 for 
this financial year 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 




Number of 
installed Sump 
and sewer 
connections in 
kgakala including 

Output 

1 Installed 

Sump and 
sewer 

connections in 
kgakala 

R6,755,000 

(1087205420 

007) 

Shared Vote 


Maquassi 
Hills = 
Township 

Achieved 

1 Installed Sump 
and sewer 
connections in 
kgakala including 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
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THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 

OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 




sewer connections 
by Dec 2015 


including sewer 
connections by 
Dec 2015 




sewer 

connections. The 
project costed 

R2, 008,119 and 
the remaining 
balance was paid 
with vote number 
1087155350003 



certificate 

To implement 

Rural Road Asset 
Management 
System in the 
District 

Condition 
assessment 
of paved 
roads 

Number of local 
municipalities 
unpaved roads & 
bridges condition 
assessed by June 
2016 

Output 

4 local 

municipalities 
unpaved roads 
& bridges 
condition 
assessed by 
June 2016 

R3,608,000 

(1087155350 

003) 

R3,137,378 

Matlosan 

a, 

Ventersd 

orp, 

Maquassi 
Hills & 
TIokwe 
=AII 

VTSD& 

wards 

Achieved 

4 local 

municipalities 
unpaved roads & 
bridges condition 
assessed. The 2'^° 
year expenditure 
costed 

R2,102,509 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To build new 

Ward Committee 
Office in kanana 
Ward 23 

2 

(Rulaganyang 

& 

Ventersdorp), 
SCM Process 

Number of Ward 
Committee office 
in Matlosana 
(Kanana Ward 23) 
completed by 

June 2016 

Output 

IWard 

Committee 

office 

completed in 
Matlosana 
(Kanana Ward 

23) by June 

2016 

Rl,128,275 

(1087055160 

012) 

Rl, 119,612 

Matlosan 
a= kanana 
X23 

Achieved 

1 Ward Committee 
office completed in 
Matlosana 
(Kanana Ward 23) 
Rl, 119,612 was 
spent for building 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To improve the 
quantity and 
quality of 
municipal basic 
services to the 
people in the 
areas of access 
to water, 
sanitation, 
electricity, 
waste 

To provide 
Electrification in 
Boskuil 

Consultation 
& Decision by 
MHLM 

Source funding for 
households to be 
electrified by June 
2016 

Output 

Funding 
sourced for 
households to 
be electrified by 
June 2016 

OPEX 

OPEX 

Maquassi 

Hills= 

Boskuil 

township 

Achieved 

Funding sourced 
for households to 
be electrified. 
Application for 
funding submitted 
to Department of 
Energy. 

None 

None 

Application 
for funding 
submitted to 
Department 
of Energy 

Maquassi Hills 
Landfill site 
Upgrading 

Commencem 

entof 

Length of brick- 
palisade boundary 
fence for Landfill 

Output 

1600m of brick- 
palisade 
boundary fence 

R239,000 

(1087205420 

008) 

R238,050 

Maquassi 

Hills= 

Kgakala 

Achieved 

1600m of brick- 
palisade boundary 

None 

None 

Appointment 

letter. 

Progress 
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THEMATIC 

AREAS 

BASIC SERVICES DELIVERY 

KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 

OUTCOME 9 

OUTPUT 2 

ENSURE IMPROVED BASIC SERVICES 

OUTPUT 4 

CONTRIBUTE TO THE ACHIEVEMENTOF SUSTAINABLE HUMAN SETTLEMENTS & QUALITY NEIGHBOURHOODS 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

management, 
roads and 
disaster 
management. 


Construction 

phase 

site in Kgakala 
constructed by 
March 2016 


for Landfill site 
in Kgakala 
constructed by 
March 2016 



township 

fence for Landfill 
site in Kgakala 
constructed 



report & 

Completion 

certificate 

To install paving 
at \A/elgevonden 
clinic 

Purchasing of 
material for 
construction & 
appointment of 
contractor 

Number of square 
meter of paving 
done by Dec 2015 

Output 

640 square 
meter of paving 
done by Dec 

2015 

R207, 000 

(1087055150 

010) 

R205,122 

Ventersd 

orp= 

Welgevon 

den 

village 

Not Achieved 

605 square meter 
of paving done 

Target was cost 
estimated size to 
be done, but the 
actual varied by 

35 square 
meters 

Ensure 

alignment with 
actual and 
project 
forecasting 
when planning 
and costing 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

To construct Dry 
Sanitation toilets 
in rural areas 
through EPWP 

Welgevonden 

=35 

Dominionville 
= 25 

Boikhutsong= 

35 

Number of Dry 
Sanitation toilets 
Doornkop 
village(32) and 

Mpho Trust village 
(38) constructed 
by March 2016 

Output 

70 Dry 

Sanitation 

toilets 

Doornkop 
village(32) and 
Mpho Trust 
village (38) 
constructed by 
March 2016 

Rl, 925, 000 

(1025052143 

606) 

Rl,925,000 

Ventersd 

orp= 

Doornkop 

village 

(32).TIok 

we= 

Mpho 

Trust 

village(38 

) 

Achieved 

70 Dry Sanitation 
toilets Doornkop 
village(32) and 

Mpho Trust village 
(38) constructed. 

The project costed 
R470,325 

None 

None 

Appointment 

letter. 

Progress 
report & 
Completion 
certificate 

Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To instil Sound 

Financial 

Management 

New 

percentage of a 
municipality’s 
capital budget 
actually spent on 
capital projects 
identified for a 
particular financial 
year in terms of 
the municipality's 
integrated 
development plan 
by June 2016 

Output 

100% of a 
municipality's 
capital budget 
actually spent 
on capital 
projects 
identified for a 
particular 
financial year in 
terms of the 
municipality’s 
integrated 
development 
plan by June 

2016 

CAPEX 

CAPEX 

Institution 

al 

Achieved 

100% of a 
municipality's 
capital budget 
actually spent on 
capital projects 
identified for a 
particular financial 
year in terms of 
the municipality's 
integrated 
development plan 

None 

None 

Section 71 
Reports 
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Number of Targets Achieved 

Number of Targets Not Achieved 


# 

20 out of 24 

4 out of 24 


3.3.3.I. Employees: Roads and Infrastructure Development 


Employees: Roads and Infrastructure Development 


2014/15 

2015/16 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 


No. 

No. 

No. 

% 

0-3 

2 

3 

2 

1 


4-6 

4 


4 



7 

- 

- 

1 

- 


Total 

6 

3 

7 




3.3.3.2. Financial Performance 2015/16: Roads and Infrastructure Development 


Financial Performance 2015/16: Roads and Infrastructure Development 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2,800 

4,077 

- 

4,077 

- 

Expenditure: 






Employees 

4,111 

6,079 

(1,743) 

4,456 

26.698% 

Repairs and Maintenance 

12 

14 

-- 

14 

0% 

Other 

468 

425 

50 

(432) 

1.647% 

Total Operational Expenditure 

4,591 

6,518 

(1,693) 

4,902 

24.793% 

Net Operational Expenditure 

(1,791) 

(2,441) 

1,693 

(825) 

66.2024, 
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3.4.KPA 3: Good Governance and Public Participation 


3.4.1. Internal Audit 


NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To improve 
the quality of 
Municipal 
Management 
and Good 
Governance 

To submit 
weekly reports 
on Back to 
basics 

Zero Back 
to basics 
reports 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to 
Basics weekly 
reports 
submitted by 
June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved 

The reporting 
template is not 
specific / relevant 
the departmental 
operational focus 
areas making is 
difficult to report 

Planning section 
has been 
requested to 
engage the 
Province to 
submit proposal 
on the template 
to cover relevant 
departmental 
focus areas 

None 

To develop and 
manage 
departmental 
risk register 

Municipal 

Risk 

Register 

2013/2014 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 risk 

reduction 

progress 

reports 

submitted to 

the 

Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Municipality' 

s Internal 

Audit 

Shared 

Service 

Achieved 

3 Risk reduction 
progress report 
compiled 

None 

None 

Risk Report 

To submit 
Compliance 
Reports to 
Combined 
Assurers 

Zero 

compliance 

reports 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 
Kaunda 
District 
Municipality 

Achieved 

4 quarterly 
compliance report 
compiled 

None 

None 

Compliance 

Report 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To submit 
Compliance 
Reports to 
Combined 
Assurers 

Zero 

compliance 

reports 

Number of 
compliance 
reports submitted 
to AC by June 

2016 

Output 

4 compliance 
reports 
submitted to 

AC by June 
2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Achieved 

4 quarterly 
compliance report 
compiled 

None 

None 

Compliance 

Report 

To submit 
Compliance 
Reports to 
Combined 
Assurers 

Zero 

compliance 

reports 

Number of 
compliance 
reports submitted 
to AC by June 

2016 

Output 

4 compliance 
reports 
submitted to 

AC by June 
2016 

OPEX 

OPEX 

Ventersdorp 

Local 

Municipality 

Achieved 

4 compliance 
report submitted 
to AC by March 

2016 

None 

None 

Compliance 

report 

To promote 

Municipal 

Excellence 

To Manage and 
resolve irregular 
expenditure (if 
any) 

Zero 

unauthorize 

d& 

irregular 

expenditure 

s 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 

irregular 

expenditure 

remedial 

action reports 

submitted to 

the 

Accounting 
Officer by 

June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved 

There were not 
irregular 
expenditures 
investigated to 
be reported on 

Continue to 
have no 
irregular 
expenditure for 
the year under 
review 

None 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Manager 

Internal Audit for 
senior and Internal 
Audit by June 

2016 

Output 

3 

implementatio 
n plans 
developed by 
Manager 

Internal Audit 
for senior and 
Internal Audit 
by June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved 

Due to the 
workload and 
lack of capacity 
in the unit 
resulted in this 
exercise to be 
prioritised 
towards the end 
of 4'*' quarter for 
2016/17 
implementation 

Drafted 

Implementation 
plans to be 
aligned with 
2016/17 plans 
and signed off 
for 

implementation 

None 
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NATIONAL 

LG 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Facilitate risk 
management for 
the District 
Municipality, 
Agency and 
Ventersdorp 

Local 

municipality 

Risk 

Assessmen 

tfor 

2013//2014 

Number of risk 

assessment 
conducted for 
DRKKDM by June 
2016 

Output 

1 risk 

assessment 
conducted for 
DRKKDM by 
June 2016 

OPEX 

OPEX 


Achieved 

1 risk assessment 
report 

None 

None 

Risk 

assessment 
report/risk 
register & AC 
minutes 



1 risks 
assessment 
reports for 
2013/2014 

Number of risk 
assessment 
conducted for the 
District Agency by 
June 2016 


Irisk 

assessment 
conducted for 
the District 
Agency by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Achieved 

1 risk assessment 
report 

None 

None 

Risk 

assessment 
report/risk 
register & AC 
minutes 

To promote 

Municipal 

Excellence 

To assist the 
organization to 
develop Risk 
Management 
Strategy. 

1 risk 

assessment 

report 

2013/14 

(VLM) 

Number of risk 
assessment 
conducted for the 
VLM by June 

2016 

Output 

1 risk 

assessment 
conducted for 
the VLM by 

June 2016 

OPEX 

OPEX 

Ventersdorp 

Local 

Municipality 

Not achieved 

lA could not get 
cooperation from 
management. 

Risks will be 
identified per 
audit. 

None 



Zero risk 
strategy 

Number of draft 
risk strategies 
developed for 
DRKKDM by June 
2016 

Input 

1 risk draft 
strategies 
developed for 
DRKKDM by 
June 2016 

OPEX 

OPEX 

Dr Kenneth 
Kaunda 
District 
Municipality 

Achieved 

Draft risk 
management 
strategy, Draft 

Risk Management 
Report and Draft 
Risk Management 
Plan. 

None 

None 

Draft risk 
strategy 



Zero risk 
strategy 

Number of draft 
risk strategies 
developed for the 
District Agency by 
June 2016 

Input 

1 draft risk 
strategies 
developed for 
the District 
Agency 
byJune 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Achieved 

Draft risk 
management 
strategy, Draft 

Risk Management 
Report and Draft 
Risk Management 
Plan. 

None 

None 

Draft risk 

management 

strategy. 

Draft Risk 
Management 
Report and 

Draft Risk 

Management 

Plan 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 



Zero risk 
strategy 

Number of draft 
risk strategies 
developed for 

VLM by June 2016 

Input 

1 draft risk 
strategies 
developed for 
VLM by June 
2016 

OPEX 

OPEX 

Ventersdorp 

Local 

Municipality 

Not Achieved 

Auditors focusing 
on audits hence 
lA could not 
facilitate the 
drafting of risk 
strategy. 

Ventersorp will 
be merged with 
TIokwe after the 
elections. The 
Chief Risk 

Officer will be 
taking over NW 
405 Municipality. 

draft risk 
strategies 
developed for 
VLM 

To promote 
institutional 
development 

To develop 
three year 
rolling risk 
based plans for 
the District, 
Ventersdorp, & 
District Agency 

3 approved 
Audit Plans 
2014/15 
(District, 
District 
Agency & 
Ventersdor 
p Local 
Municipality 
) 

Number of 
approved risk 
based audit plans 
for the shared lA 
service by June 

2016 

Output 

3 approved 
risk based 
audit plans for 
the shared lA 
service by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Municipality, 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency and 

Ventersdorp 

Local 

Municipality 

Achieved 

3 approved risk 
based audit plans 

None 

None 

Approved 

Audit Plans, 

To issue internal 
audit reports per 
approved risk 
based audit plan 
for DRKKDM 

3 audits 
conducted 
in 2014/15 

Number of audit 
reports issued per 
approved audit 
plan by June 2016 

Output 

4 audit 

reports issued 
per approved 
audit plan by 
June 2016 

OPEX 

OPEX 

Dr Kenneth 
Kaunda 
District 
Municipality 

Achieved 

audit reports 
issued per 
approved audit 
plan 

None 

None 

Audit report 

To issue internal 
audit reports per 
approved risk 
based audit plan 
forVLM 

1 audit 

conducted 

in 

2014/2015 

Number of audit 
reports issued per 
approved audit 
plan by end of 
each quarter by 

June 2016 

Output 

4 audit 

reports issued 
per approved 
audit plan by 
end of each 
quarter by 

June 2016 

OPEX 

OPEX 

Ventersdorp 

Local 

Municipality 

Achieved 

4 audit reports 
issued per 
approved audit 
plan 

None 

None 

Audit report 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To issue internal 
audit report per 
approved on risk 
based audit plan 
for District 

Agency 

1 audit 

conducted 

in 

2014/2015 

Number of audit 
reports issued per 
approved audit 
plan by end of 
each quarter by 

June 2016 

Output 

Number of 
audit reports 
issued per 
approved 
audit plan by 
end of each 
quarter by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Not Achieved 

2 audits 

conducted (Follow 
up on Audit Action 
Plan and SCM 
which was 
incorporated with 

Dr KKDM’s audit 

There were not 
many activities at 
the Agency. 

Targeted audits 
will be planned in 
line with the active 
key performance 
area in the agency 

Audit report 

To promote 
institutional 
development 

To issue internal 
audit report on 
PMS and AG 
Follow up for the 
District. 

IPMS 

audit 

conducted 

in 

2014/2015 

Number of audit 
reports issued on 
PMS by June 

2016 

Output 

2 audit 

reports issued 
on PMS by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 
Kaunda 
District 
Municipality 

Not Achieved 

1 audit report 
issued on PMS 

4th quarter is 
only ending June 
2016, so PMS 
Audit is only 
done in July 

2016 to 
incorporate the 

4th quarter 
Performance 

Report 4'^ 

quarter PMS 
audit during the 
1=' quarter of 
2016/17 

Financial year 

PMS audit 
report 

To issue internal 
audit report on 
PMS and AG 
Follow up for the 
District Agency. 

lAG 

Follow up 
report 
conducted 
in 

2013/2014 

Number of audit 
reports issued on 
PMS by June 

2016 

Output 

2 audit 

reports issued 
on PMS by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Not Achieved 

1 audit report 
issued on PMS 

4th quarter is 
only ending June 
2016, so PMS 
Audit is only 
done in July 

2016 to 
incorporate the 

4th quarter 
Performance 

Report 4'^’ 

quarter PMS 
audit during the 
1=' quarter of 
2016/17 

Financial year 

PMS audit 
report 

To issue internal 
audit report on 
PMS and AG 
Follow up for 

VLM. 

IPMS 
audit report 
conducted 
in 

2013/2014. 

Number of audit 
reports issued on 
PMS by June 

2016 

Output 

2 audit 

reports issued 
on PMS by 

June 2016 

OPEX 

OPEX 

Ventersdorp 

Local 

Municipality 

Not Achieved 

1 audit report 
issued on PMS 

4th quarter is 
only ending June 
2016, so PMS 
Audit is only 
done in July 

2016 to 
incorporate the 

4th quarter 
Performance 

Report 4'^ 

quarter PMS 
audit during the 
!=• quarter of 
2016/17 

Financial year 

PMS audit 
report 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To continue 
professional 
development of 
Internal Audit 
Interns to 
enhance 
knowledge, 
skills and other 
competencies 
needed to 
perform their 
responsibilities 

4 Trainings 
in process 
for 2014/15 

Number of 
trainings attended 
by Internal 

Auditors by end 

June 2016. 

Output 

9 trainings 
attended by 
Internal 

Auditors by 
end June 

2016. 

R160,000 

(1010101 

155703) 

R157,635 

Dr Kenneth 

Kaunda 

District 

Municipality 

Internal 

Audit 

Shared 

Service 

Achieved. 

9 trainings 
attended by 

Internal Auditors 

None 

None 

Training 
report & 
certificates 
where 
applicable 

To promote 

municipal 

excellence 

CPMD 

Course 

Number of 
trainings attended 
by Internal Audit 
Interns by end 

June 2016 

Output 

Strainings 
attended by 
Internal Audit 
Interns by end 
June 2016 



Dr Kenneth 

Kaunda 

District 

Municipality 

Internal 

Audit 

Shared 

Service 

Achieved 

Strainings 
attended by 

Internal Audit 

Interns 

None 

None 

Training 
report & 
certificates 
where 
applicable 

Zero 

trainings 

attended 

Number of 
trainings attended 
by Audit 

Committee 

Members by end 
June 2016. 

Output 

2 trainings 
attended by 
Audit 

Committee 
Members by 
end June 

2016. 



Dr Kenneth 

Kaunda 

District 

Municipality 

Audit 

Committee 

Shared 

Service 

Not Achieved 

1 training 
attended by Audit 
Committee 

Members 

No requests on 
training received 
from Audit 

Committee 

members 

Plan for Audit 

Committee 
trainings before 
the start of the 

new financial 
year for proper 
planning 

Training 
report & 
certificates 
where 
applicable 

To promote 

municipal 

excellence 

To facilitate the 
effectiveness of 
the Audit 
Committee. 

Effective 

Audit 

Committee 

Number of AC 
meetings 
coordinated 
reports submitted 
to council 1 (Dr 

KKDA ) byJune 

2016 

Output 

4 AC 
meetings 
coordinated 
reports 
submitted to 
council 1 (Dr 
KKDA) 
byJune 2016 



Dr Kenneth 
Kaunda 
District 
Municipality 

Achieved 

4 AC meetings 
coordinated 

None 

None 

Audit 
committee 
minutes, AC 
half yearly 
report, AC 
final report 
and council 
resolution. 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To facilitate the 
effectiveness of 
the audit 
committee. 

Effective 

Audit 

Committee 

Number of AC 
meetings 
coordinated 
reports submitted 
to council 1 (Dr 
KKDM ) byJune 

2016 

Output 

4 AC 
meetings 
coordinated 
reports 
submitted to 
council 1 (Dr 
KKDM ) by 

June 2016 



Dr Kenneth 

Kaunda 

District 

Economic 

Agency 

Achieved 

4 AC meetings 
coordinated 

None 

None 

Audit 
committee 
minutes, AC 
half yearly 
report, AC 
final report 
and council 
resolution 

To facilitate the 
effectiveness of 
the audit 
committee. 

Effective 

Audit 

Committee 

Number of AC 
meetings 
coordinated 
reports submitted 
to council (VLM) 
by June 2016 

Output 

6 AC 
meetings 
coordinated 
reports 
submitted to 
council (VLM) 
by of June 

2016 



Ventersdorp 

Local 

Municipality 

Achieved. 

6 AC meetings 

coordinated 

reports 

None 

None 

Audit 

committee 

minutes 

To promote the 
role of Dr KKDM 
internal audit 
shared service 
function through 
awareness 
campaigns in 
the District and 
the Agency. 

New 

Number of Internal 
Audit awareness 
campaigns 
conducted by 

June 2016. 

Input 

1 Internal 

Audit 

awareness 
campaigns 
conducted by 
June 2016. 



Dr Kenneth 

Kaunda 

District 

Municipality 

and Dr 

Kenneth 

Kaunda 

District 

Economic 

Agency 

Not Achieved. 

The time set for 

awareness 

campaigns was 
not reasonable 
given the fact 
that Internal 

Audit was busy 
with audit plans 
and risk 

assessments of 

DRKKDM and 
the Agency. 

Internal Audit 

awareness will 

be done once 

additional staff is 
appointed. 

Attendance 
register and 
Report on 
presentation 
submitted to 
the 

Accounting 
Officer and 
the Audit 
Committee. 

To promote 

municipal 

excellence 

To promote the 
role of Dr KKDM 
internal audit 
shared service 
function through 

New 

Number of Internal 
Audit awareness 
campaigns 
conducted by 

June 2016 

Input 

2 Internal 

Audit 

awareness 
campaigns 
conducted by 



Ventersdorp 

Local 

Municipality 

Not Achieved 

Awareness 
campaign could 
not be done due 

to Ad-hoc 
assignment 

To be prioritised 
in the 2016/17 
financial year 

Attendance 
register and 
Report on 
presentation 
submitted to 
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NATIONAL 

LG 

PRIORITIES 

BUILD A DEVLOPMENTAL STATE, IMPROVE PUBLIC SERVICE AND STRENGTHEN DEMOCRATIC INSTITUTION 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE 

OUTCOME 9 

OUTPUT 5: TO STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


awareness 
campaigns at 

VLM. 




June 2016 





requested by the 
AC Chairperson 


the 

Accounting 
Officer and 
the Audit 
Committee 

To review 
internal audit 
procedure 
manual 

Draft 

Internal 

audit 

procedure 
manual in 
place. 

Number of 
reviewed Internal 
Audit Manual by 
June 2016 

Input 

1 reviewed 
Internal Audit 
Manual by 

June 2016 

OPEX 

OPEX 

Dr Kenneth 
Kaunda 
District 
Municipality 

Not Achieved 

Internal audit 

manual review 
complied and 
finalised at the 

end of financial 
year due to lack 
of capacity 

Present the 

reviewed 

Internal Audit 

Manual for AC 

to review then 

table to council 
for approval in 
the 2016/17 
financial year 

Draft Internal 

Audit Manual 


Number of Targets Achieved 

Number of Targets Not Achieved 


i • 1 


16 out of 29 

13 out of 29 
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3.4.I.I. Employees: Internal Audit 


Employees: Internal Audit 


2014/15 

2015/16 

Job Level 

Employees 


Posts 

Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 


No. 

No. 


No. 


% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0 

0 % 

7-9 

6 

8 

6 

2 

25 % 

Total 

10 

12 

10 

2 



3.4.I.2. Financial Performance: Internal Audit 


Financial Performance 2015/16: Internal Audit 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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3.4.2. Strategic Planning 


NATIONAL LG 
PRIORITIES 


BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENTHEN DEMOCRATIC INSTITUTIONS 
ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 


KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 



A RESPONSIVE, ACCOUNTABLE 

EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 




OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTPUT? 

ADDRESS COORDINATION PROBLEMS AND STRENGTHEN CROSS-DEPARTMENTAL INITIATIVES 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To submit 
weekly reports 
on Back to 
basics 

Zero Back 
to Basics 
reports 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to Basics 
weekly reports 
submitted by June 
2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved. 

There is 

downturn in 

submission of 
reports by 
departments 

Consultaion 
/workshop with 
departments 
regarding Back 
to Basics 
compliance 

Back to 

Basics reports 


To Manage and 
resolve irregular 
expenditure (if 
any) 

Zero 

irregular 

/unautboris 

ed 

expenditure 

s 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved. 

There were 
not irregular 
expenditures 
investigated to 
be reported 
on 

Continue to 
have no 
irregular 
expenditure for 
the year under 
review 

None 

To Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To develop and 
manage 

Municipal 

Risk 

Number of risk 

reduction 

Output 

3 risk reduction 
progress reports 
submitted to tbe 
Accounting Officer 
by June 2016 

OPEX 

OPEX 

Instituti 

onal 

Not achieved 

Lack of HR 
capacity 

Request 
assistance from 

the risk 
champion 

None 

To submit 
Compliance 
Reports to 
Combined 
Assurers 

Submission 
of 2015-16 
IDP Review 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Output 

4 of quarterly 
Compliance 

Reports submitted 
to Accounting 

Officer by June 

OPEX 

OPEX 

Instituti 

onal 

Achieved. 

4 of quarterly 
Compliance 

Reports 

None 

None 

quarterly 

Compliance 

Reports 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENTHEN DEMOCRATIC INSTITUTIONS 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTPUT 7 

ADDRESS COORDINATION PROBLEMS AND STRENGTHEN CROSS-DEPARTMENTAL INITIATIVES 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 




Officer by June 

2016 


2016 








To Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Manager 

Strategic Planning 
for Manager 
Strategic Planning 
in the Office of the 
Municipal 

Manager by June 
2016 

Output 

1 implementation 
plans developed 
by Manager 

Strategic Planning 
for Manager 
Strategic Planning 
in the Office of the 
Municipal 

Manager by June 
2016 

OPEX 

OPEX 

Instituti 

on 

Not Achieved. 

Due to lack of 
HR capacity in 
the unit, the 
plan 

The plan will be 
finalised for 
implementation 
of 2016/17 
Financial year 

None 

Ensure the 
development 
and adoption of 
reliable and 
credible 

Integrated 
Development 
Plans (IDPs). 

To Coordinate 

IDP 

Coordinating 

Committee 

Meetings 

3 meeting 

Number of IDP 

Coordinating 

Committee 

Meetings 

conducted by June 
2016 

Output 

3 IDP 

Coordinating 

Committee 

Meetings 

conducted by June 
2016 

OPEX 

OPEX 

DM 

and 

LM’s 

Not Achieved. 

2 IDP 

Coordinating 

Committee 

Meetings 

conducted 

The meeting 

was 

postponed 
due non 
availability of 
other 

stakeholders 


Minutes , 
attendance 
registers, 
invitations 

Ensure the 
development 
and adoption of 
reliable and 
credible 

Integrated 

To Coordinate 

IDP Steering 

Committee 

Meetings 

2 meeting 

Number of IDP 
Steering 

Committee 

Meetings 

conducted by June 
2016 

Output 

4 IDP Steering 
Committee 

Meetings 

conducted by June 
2016 

OPEX 

OPEX 

DM 

Not Achieved 

The phase 1 
of IDP is not 
yet completed 
by LM’s 

LM's should 
comply with 
shared 

predetermined 

IDP framework 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENTHEN DEMOCRATIC INSTITUTIONS 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTPUT 7 

ADDRESS COORDINATION PROBLEMS AND STRENGTHEN CROSS-DEPARTMENTAL INITIATIVES 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Development 
Plans (IDPs). 











schedule 


To Coordinate 
Technical IGR 
Forum Meetings 

2 meetings 

Number of 

Technical IGR 
Meetings 

conducted by June 
2016 

Output 

4 Technical IGR 
Meetings 

conducted by June 
2016 

OPEX 

OPEX 

DM 

Not Achieved 

Did not follow 

predetermined 

schedule 

The unit to stick 
on approved 
schedule 

Minutes , 
attendance 
registers, 
invitations 

Ensure the 
development 
and adoption of 
reliable and 
credible 

Integrated 
Development 
Plans (IDPs). 

To Coordinate 
Sector 
Departments 
Meeting 

(Planning/Repor 

ting) 

1 meeting 

Number of Sector 

Departments 

meetings 

conducted by Dec 
2015 

Output 

1 Sector 

Departments 

meetings 

conducted by Dec 
2015 

OPEX 

OPEX 

Maqua 
ssi Hills 
LM 

Achieved. 

1 Sector 
Departments 
meetings 
conducted 

None 

None 

Minutes , 
attendance 
registers, 
invitations 

To table 
reviewed Draft 

IDP before 

Council 

2015/16 

IDP Review 

Document 

tabled 

Number of draft 
2016/17 IDP 
tabled before 
council by March 
2016 

Output 

1 draft 2016/17 

IDP tabled before 
council by March 
2016 

OPEX 

OPEX 

DM 

Achieved. 

Draft 2016/17 IDP 
tabled by council 
on the 31=* March 

2016 

None 

None 

Advert for 
Council , 
resolution and 

draft IDP 

Document 


To Place the 

IDP Draft 
Document for 
public 
comments 

2015/16 

IDP Review 

Document 

Placed 

Number of Draft 
2016/17 IDP 
Document 
publicized in 

Public Institutions 
for comments by 
June 2016 

Output 

1 Draft 2016/17 

IDP Document 
publicized in 

Public Institutions 
for comments by 
June 2016 

OPEX 

OPEX 

DM 

Achieved. 

2016/17 draft IDP 
publicised from 01 
April 2016 

None 

None 

Report, 

Attendance 

Registers, 

Invitations 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENTHEN DEMOCRATIC INSTITUTIONS 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTPUT 7 

ADDRESS COORDINATION PROBLEMS AND STRENGTHEN CROSS-DEPARTMENTAL INITIATIVES 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Ensure the 
development 
and adoption of 
reliable and 
credible 

Integrated 
Development 
Plans (IDPs). 

To Coordinate 
the IDP 

Representative 
Forum Meeting 

1 meeting 

Number of IDP 

Rep 

Representative 
Forum Meetings 
conducted by June 
2016 

Output 

2 IDP Rep 
Representative 
Forum Meetings 
conducted by June 
2016 

OPEX 

OPEX 

VSDLM 

,DM 

Achieved. 

2 IDP Rep 
Representative 
Forum Meetings 

None 

None 

Advert, 

Report, 

Attendance 

Registers, 

Invitations 

To submit tbe 
final IDP 
Document to 
Council for 
Adoption 

Reviewed 

IDP 15/16 
Document 
Adopted 

Number of IDP 
Document for 
2016/17 adopted 
by Council by 

June 2016 

Output 

1 IDP Document 
for 2016/17 
adopted by 

Council by June 
2016 

OPEX 

OPEX 

DM 

Achieved. 

Adopted 2016/17 

IDP by Council on 
30 May 2016 

None 

None 

Advert in 

newspapers. 

Council 

Resolution 

and IDP 

Document 


Number of Targets Achieved 

Number of Targets Not Achieved 


ZjP • I 

# 

6 out of 13 

7 out of 13 
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3.4.2.I. Employees: Strategic Planning 


Employees: Strategic Planning 

Job Level 

2014/15 

2015/16 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

1 

1 

1 

0 

0 % 

7 

1 

1 

1 

0 

0 % 

Total 

3 

3 

3 

0 

0% 


3.4.2.2. Financial Performance: Strategic Planning 


Financial Performance 2015/16: Strategic Planning 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 
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3.4.3. Performance Management Systems 


NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUT 5 

STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improved the 
quality of 
Municipal 
Management 
and Good 
Governance 

To submit Back 
to basics montbly 
report to Council 

Back to 

Basics 
monthly 
report 29 

June 2015 

Number of Back 
to Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to Basics 
weekly reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

Lack of capacity 

scheduled 
meeting for 
August 2016 to 
prepare the 
institutional 
2016/17 Back 
to Basics 
template and 
indicators 

None 

To develop and 
manage 

departmental risk 
register 

Municipal 

Risk Register 
2013/2014 

Number of risk 
reduction 
progress reports 
submitted to tbe 
Accounting 

Officer by June 
2016 

Output 

3 risk reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

3 risk reduction 
progress reports 

None 

None 

Risk 

reduction 

progress 

To submit 
Compliance 

Reports to 
Combined 

Assurers 

Submission 
of 2015-16 

IDP Review 

Number of 

quarterly 

Compliance 

Reports submitted 
to Accounting 
Officer by June 

2016 

Output 

4 of quarterly 
Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 of quarterly 
Compliance 

Reports 

None 

None 

Quarterly 

compliance 

report 

To Manage and 
resolve irregular 
expenditure (if 
any) 

Zero irregular 
/unauthorised 
expenditures 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

There were not 
irregular 
expenditures 
investigated to 
be reported on 

Continue to 
have no 
irregular 
expenditure for 
the year under 
review 

None 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To develop 
and 

implement 

effective 

municipal 

performance 

management 

systems 

To Review PMS 
Policy Framework 

Un reviewed 
policy In 
place 

Number of PMS 
Policy Framework 
reviewed adopted 
by June 2016 

Output 

1 PMS Policy 
Framework 
reviewed adopted 
by June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

PMS Policy 
Framework 
reviewed adopted 

None 

None 

PMS Policy 
Framework 
reviewed 

To submit 

2015/16 

Scorecard (Top 
layer SDBIP) to 
Council for 
approval 

2014/15 
approved Top 
layer SDBIP 

Number of 

2015/16 Top layer 
SDBIP approved 
by Executive 

Mayor by 
September 2015 

Output 

1 2015/16 Top 
layer SDBIP 
approved by 
Executive Mayor 
by September 

2015 

OPEX 

OPEX 

Institution 

al 

Achieved. 

1 2015/16 Top 
layer SDBIP 
approved by 
Executive Mayor 

None 

None 

1 2015/16 

Top layer 

SDBIP 

approved 


To develop and 
coordinate the 
signing of 

2014/15 

Technical 

SDBIPs 

2013/14 
approved and 
signed 
Technical 
SDBIPs 

Number of 

2015/16 

Technical SDBIP 
signed by all 
senior managers 
by September 

2015 

Output 

7 2015/16 
Technical SDBIP 
signed by all 
senior managers 
by September 

2015 

OPEX 

OPEX 

Institution 

al 

Achieved. 

7 2015/16 
Technical SDBIP 
signed by all 
senior managers 

None 

None 

7 2015/16 

Technical 

SDBIP 

signed by all 

senior 

managers 


To develop 
effective and 
strengthening of 
Performance 
Reporting and 
Reviews 

Processes 

12 Individual 
departmental 
monthly 
performance 
reports 
(2013/14, 
Section 71(5) 
of the MFMA 

Number of 
monthly 
performance 
reports (2014/15) 
compiled by June 
2016 

Output 

12 monthly 
performance 
reports (2014/15) 
compiled by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

Monthly 
performance 
reports compiled 

None 

None 

monthly 

performance 

reports 


To develop 
effective and 
strengthening of 
Performance 
Reporting and 
Reviews 

0 (Reviews 
not clearly 
defined as 
monthly) 

Number of 
performance 
reviews meetings 
held by June 

2016 

Output 

8 performance 
reviews meetings 
held by June 

2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

Performance 

reviews 

conducted 

None 

None 

performance 

reviews 

engagement/ 

corresponde 

nee 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Processes 

4 (Individual 

departmental 

quarterly 

performance 

reports 

(2014/15) 

Number of 
quarterly 
performance 
reports (2015/16) 
compiled by June 
2016 

Output 

4 quarterly 
performance 
reports (2015/16) 
compiled by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

4 quarterly 
performance 
reports compiled 

None 

None 

quarterly 

performance 

reports 

To develop 
and 

implement 

effective 

municipal 

performance 

management 

systems 

To compile and 
approve the 
2014/15 Mid-Year 
Term Report (sec 
72)) 

Approved 
2013/14 Mid- 
Year Term 
Report 

Number of Mid- 
Year Term 
Performance 
Reports compiled 
approved by 

March 2016 

Output 

1 Mid-Year Term 
Performance 
Reports compiled 
approved by 

Mach 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

Mid -term report 
consolidated and 
submitted for 
approval 

None 

None 

Mid -term 

report 

consolidate 

Council 

Resolution 

To Submit the 
Municipality’s 
annual report and 
oversight report 
and the annual 
report and 
oversight report 
of the municipal 
entity under the 
Municipality's 
sole or shared 
control to the 
Legislature 

Submitted the 
Municipality's 
annual report 
and oversight 
report and 
the annual 
report and 
oversight 
report of a 
municipal 
entity under 
the 

Municipality's 
sole or 
shared 
control to the 
Legislature 

Number of Annual 
Report submitted 
to Provincial 
Legislature by 

March 2016 

Output 

40 Annual Report 
submitted to 
Provincial 
Legislature by 

March 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

40 Annual Report 
submitted to 
Provincial 
Legislature 

None 

None 

Proof of 
Submission 

To develop 
and 

implement 

effective 

municipal 

To conduct 
quarterly 
performance 
appraisals of 
section 54A 

Not done 

Number of 
quarterly 
performance 
assessment 
conducted by 

Output 

1 quarterly 
performance 
assessment 
conducted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

quarterly 

performance 

assessment 

conducted 

None 

None 

quarterly 

performance 

assessment 

report 
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NATIONAL 

LG 

PRIORITIES 

ENSURE SUSTAINABLE RESOURCE MANAGEMENT AND USE 

KPA2 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

OUTCOME 9 

A RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM 

OUTPUTS 

STRENGTHEN PARTICIPATORY GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

performance 

management 

systems 

manager. 


June 2016 










To conduct 
quarterly 
performance 
appraisals of 
section 56 
managers 

Not done 

Number of 
quarterly 
performance 
appraisals of 
senior managers 
conducted by 

June 2016 

Output 

4 Number of 
quarterly 
performance 
appraisals of 
senior managers 
conducted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

4 quarterly 
performance 
appraisals of 
senior managers 
conducted 

None 

None 

Quarterly 

performance 

assessment 

To install 
procured PMS 
Automated 

System 

PMS 

Automated 

System 

procured 

Number of reports 
on PMS 

Automated tool to 
be implemented 
by June 2016 

Output 

1 report on PMS 
Automated tool to 
be implemented 
by June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved, 

Research on the 
PMS Automated 
tool to be 
implemented 
conducted 

The tool had to 
be researched 
first before 
implementation 

Propose for 
improvements 
to be made on 
the tool before 
implementation 

None 


Number of Targets Achieved 

Number of Targets Not Achieved 


ZjP • ■ 


12 out of 15 

3 out of 15 
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3.4.3.I. Employees: Performance Management Systems 


Employees: Performance Management Systems 


2014/15 

2015/16 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

1 

0 

0% 

Total 

0 

1 

1 

0 

0% 


3.4.3.2. Financial Performance: Performance Management Systems 


Financial Performance 2015/16: Performance Management Systems 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget Adjustment 

Budget 

Actual Variance to 

Budget 

Total Operational Revenue 

This unit does not have own vote, it is categorised under the Office of the Municipal 

Manager. 

Expenditure: 

Employees 

Repairs and Maintenance 

Other 

Total Operational Expenditure 

Net Operational Expenditure 
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3.4.4. Communications 


NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To submit 
weekly reports 
on Back to 

Basics 

Annual Back 
to Basics 
report to 
Provincial 
Government 

Number of Back 
to Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to Basics 
weekly reports 
submitted by 

June 2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved 

Lack of 
capacity 

The unit 
requires 
training on 
back to basics 
reporting new 
template 

None 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To develop and 
manage risks 
register 

New 

Number of risk 
reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

Output 

3 risk reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

3 risk reduction 
progress reports 
compiled 

None 

None 

Risk reduction 

progress 

reports 

To Improve 
quality of 
municipality 
and 

management 

and 

governance 

To submit 
compliance 
reports to 
combined 

assurers 

New 

Number of 

quarterly 

Compliance 

Reports submitted 
to Accounting 
Officer by June 

2016 

Output 

4 of quarterly 
Compliance 

Reports 
submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

4 of quarterly 
Compliance 

Reports 

None 

None 

Qquarterly 

Compliance 

Reports 

To Improve 
quality of 
municipality and 
management 
and governance 

To manage and 
resolve irregular 
expenditure 

2014/15 

Financial 

year 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigations 
on irregular 
expenditure 
reported to the 
Accounting 

Officer by end 

June 2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved 

There were 
no irregular 
expenditures 
in the year 
under review 

Continue to 
have no 
irregular 
expenditures in 
future 

None 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To Improve 
quality of 
municipality and 
management 
and governance 

To replicate 
Performance 
Management 
System two 
levels below the 
CFO 

New 

Number of 
implementation 
plans developed 
by Manager 
Communication 
for Manager 
Communications 
the Office of the 
Municipal 

Manager by June 
2016 

Output 

1 implementation 
plans developed 
by Manager 
Communication 
for Manager 
Communications 
the Office of the 
Municipal 

Manager by June 
2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved 

Lack of 
capacity. The 
unit had no 
manager to 
lead the 
exercise 

The 

municipality 
currently 
appointed IT 
manager to 
champion 
Communicatio 
ns. The 
Implementatio 
ns plans will be 
drafted and 
implemented 
as from 

2016/17 
financial year 

None 

To ensure 
internal 
municipal 
excellence 

To review 

Communication 

Strategy 

2013/14 

Corns 

strategy, 

SONA and 

SOPA 

based 

strategy 

Number of 
reviewed 
Communication 
Strategy adopted 
by June 2016 

Output 

1 reviewed 
Communication 
Strategy adopted 
by June 2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

Workshop 
conducted on 

March 2016 and 
adopted by 
council 

None 

None 

Council 

Resolution and 
Communicatio 
n Strategy 

To develop an 
internal 

communication 

policy 

Draft internal 
communicati 
on policy in 
place 

Number of 
reviewed Internal 
Communication 
Policy adopted by 
June 2016 

Output 

1 reviewed 

Internal 

Communication 
Policy adopted by 
June 2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

Workshop 
conducted on 

March 2016 and 
adopted by 
council 

None 

None 

Council 

Resolution and 
Communicatio 
n Strategy 

To conduct 
annual customer 
satisfaction 
survey 

New 

Number of 
Customer survey 
conducted by 

June 2016 

Output 

1 Customer 
survey conducted 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

RO 

Instituti 

onal 

Not Achieved 

Lack of 
Capacity 

The follow- up 
on the 

questionnaire 
as directed by 
MANCO 

None 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 







Vote 







To improve on 
the functionality 
of the internal 
communication 
system 

Not 

functional 
Assessment 
of the 
current 
system by 
SITA 

Percentage of 
Functional 
intranet system 
implemented by 
June 2016 

Output 

100% Functional 
intranet system 
implemented by 
June 2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved 

Budget for 
upgrading the 
system was 
cut during 
budget 
adjustment 

To request 
funding for the 
adjustment 
budget in the 
2016/17 
financial year 

None 

To review the 

marketing 

strategy 

Draft 

marketing 
strategy 
developed in 
2013/14 

Number of 
reviewed 
marketing 
strategy adopted 
by June 2016 

Output 

1 reviewed 
marketing 
strategy adopted 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


Instituti 

onal 

Not Achieved 

Old SDM 
strategy 

Need to be 
reviewed 

Draft 

marketing 

strategy 

document 

Council 

resolution 

Report 

To Coordinate 
district 

communicators 

forum 

8 forum 
meetings 
held in 

2014/15 

Number of 

District and 
Provincial 
communicators 
forum meetings 
held by June 

2016 

Output 

8 District and 
Provincial 
communicators 
forum meetings 
held by June 

2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


instituti 

onal 

Achieved 

8 District and 
Provincial 
communications 
forum meetings 
held 

None 

None 

Minutes and 

attendance 

register 

To conduct 
internal 

corporate image 
workshop 

Not all staff 
work 
shopped 
only 

Department 

al 

administrate 
rs work 
shopped in 
2013/14 

Percentage of 
corporate material 
for use distributed 
within the 
municipality by 

June 2016 


100% corporate 
material for use 
distributed within 
the municipality 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


Instituti 

onal 

Achieved 

100% corporate 
material for usage 
distributed 

None 

None 

Attendance 
registers and 
distribution list 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To develop 
municipal 
corporate 
videos, you 
tube, podcasts, 
webinar, blogs, 
etc. 

2 Events 
raw footages 
and one 
corporate 
video for 
tourism 
product 

Number of edited 
corporate videos 
and raw footage 
produced by June 
2016 


4 edited 

corporate videos 
and 12 raw 
footage produced 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


Instituti 

onal 

Not Achieved 




To produce 

department 

specific 

branding 

material 

Non- 

department 

customised 

branding 

produced 

Percentage of 
branding 
produced per 
department by 

June 2016 


100% branding 
produced per 
department by 

June 2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

100% branding 
produced per 
department 

None 

None 

Purchasing 
order report 
invoice, 
purchasing 
order and 
delivery note 

To activate 
outdoor 
advertising 
platforms 

Absence of 

new 

signage's 

New (old 
Southern 
District 
signage 

Number of 
application for 
zoning submitted 
to construct 
billboards by 

June 2016 


2 application for 
zoning submitted 
to construct 
billboards by 

June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 



Achieved 

2 application 
zoning submitted 
for constructing 
billboards 

None 

None 

Approved 
zoning 
compliance 
certificate from 
locals 

To promote 
Public/stakehold 
er relations 

Two mayoral 
stakeholder 
meetings 
held 

Number of 
stakeholder 
engagements 
coordinated by 

June 2016 


6 stakeholder 
engagements 
coordinated by 

June 2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

6 stakeholders 

engagement 

coordinated 

None 

None 

Attendance 
registers and 
distribution list 

Management of 

municipal 

events 

New 

Number of 

Municipal Events 
management 
meetings held by 
June 2016 


24 Municipal 

Events 
management 
meetings held by 
June 2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

24 Municipal 
events 
management 
meetings held 

None 

None 

Complete and 

approved 

concept 

document, 

events, 

checklist. 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 













attendance 

register 

To ensure 
internal 
municipal 
excellence 

To develop an 
annual calendar 
of Events 

New 

programme 

Number of events 
calendar 
approved by the 
Accounting 

Officer by March 
2016 

Output 

1 events calendar 
approved by the 
Accounting 

Officer by March 
2016 

OPEX 

OPEX 

Instituti 

onal 

Not Achieved 

Lack of 
timeous 
planned 
events by 
departments 
submitted for 
the unit to 
consolidate 
the Events 
Calendar 

Ensure 
timeous 
submission by 
departments 

Events 

calendar 

To maintain the 
Municipal 
website (update 
and hosting) 

In place 

Number of 
reported hit rates 
in the Municipal 
website by June 
2016 

Output 

1 reported hit 
rate in the 

Municipal website 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


Instituti 

onal 

Achieved 

1 hit rate in the 
Municipal website 

None 

None 

MM24 Monthly 
reports 

To advertise all 
municipal 
activities on 
print and 
electronic media 
platforms 

60 Adverts 

Percentage of 
municipal events 
supported by 

June 2016 

Output 

100% municipal 
events supported 
by June 2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 

Instituti 

onal 

Achieved 

100% Municipal 
events supported 

None 

None 

Advert tear 
sheet 

To produce 
mass 

publications 

1 external 
newsletter 
publication 
published 

Number of mass 
publications 
issued by June 

2016 

Output 

1 mass 
publications 
issued by June 

2016 

R 

1,500,00 

0(108010 

8250008) 

Shared 

Vote 


Achieved 

None 

None 

Copies of 
publication 

To promote 
Municipal media 

12 Media 
relations 

Number of media 
relations 

Output 

5 media relations 
activations held 

R 

1,500,00 

Instituti 

onal 

Achieved 

None 

None 

Quarterly 

Financial 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


relations 

activations 

activations held 
by June 2016 


by June 2016 

0(108010 

8250008) 

Shared 

Vote 






Report 

To monitor 
media trends 
environments 

Linked to the 
district web 
home paqe 

Number of media 
reports produced 
by June 2016 


2 media reports 
produced by June 
2016 

OPEX 

OPEX 

Instituti 

onal 

Achieved 

None 

None 

2 media 
reports 


Number of Targets Achieved 

Number of Targets Not Achieved 


• \ 


15 out of 23 

8 out of 23 
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3.4.4.I. Employees: Communications 


Employees: Communications 



2014/15 

2015/16 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 


No. 


No. 


No. 


% 

0-3 

1 

1 

0 

1 

100 % 

4-6 

3 

4 

3 

1 

25 % 

7-9 

1 

0 

0 

0 

0 % 

Total 

5 

5 

3 

2 



3.4.4.2. Financial Performance 2015/16: Communication 


Financial Performance 2015/16: Communication 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget Adjustment 

Budget 

Actual Variance to 

Budget 

Total Operational Revenue 

This unit does not have own vote, it is categorised under the Office of the Municipal 

Manager. 

Expenditure: 

Employees 

Repairs and Maintenance 

Other 

Total Operational Expenditure 

Net Operational Expenditure 
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3.4.5. Municipal Information Security Standard 


NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To instill Sound 

Financial 

Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 

investigated 

irregular 

expenditure 

remedial 

action 

reports 

submitted 

to the 

Accounting 

Officer by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

There were no 
irregular 
expenditure 
investigated to 
address 

Not 

Applicable 

Not Applicable 

None 

To develop 
Departmental 

Risk Register 

Municipal 

Risk 

Register 

2013/14 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 risk 
reduction 
progress 
reports 
submitted 
to the 
Accounting 
Officer by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

Risk reduction 
progress 

None 

None 

Risk reduction 

progress 

reports 

To Report 
weekly on Back 
to Basics 
Programme 

40 weeks 

Number of Back to 
Basics weekly 
reports submitted 
by end June 2016 

Output 

54 Back to 

Basics 

weekly 

reports 

submitted 

by end 

June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

The reporting 
template is 
not specific / 
relevant the 
departmental 
operational 
focus areas 
making is 
difficult to 

Planning section 
has been 
requested to 
engage the 
Province to 
submit proposal 
on the template 
to cover relevant 
departmental 

None 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 











report 

focus areas 



To meet 
deadlines on 
compliance 
submission to 
combined 

assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 quarterly 
Compliance 
d Reports 
submitted 
to 

Accounting 
Officer by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

4 quarterly 
Compliance 

Reports 

None 

None 

Compliance 

Reports 


To replicate 
Performance 
Management 
System two 
levels below tbe 
Director 

New 

Number of 
implementation 
plans developed 
by Manager MISS 
for Manager Miss 
in the Office of the 
Municipal 

Manager by June 
2016 


1 

implementa 
tion plan 
developed 
by Manager 
MISS for 
Manager 

Miss in the 
Office of the 
Municipal 
Manager by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

Implementation 
plan developed 

None 

None 

Implementatio 
n plan 

To ensure 
physical safe 
and secure 
working 
environment 
within the 
DRKKDM 
offices 

To manage 

security 

systems, 

guarding and 

systems 

commissioned 

New 

Number of access 
control reports for 
DKKDM buildings 
in the district by 

June 2016 

Output 

12 access 
control 
reports for 
DKKDM 
buildings in 
the district 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe 

SDistrict 

Achieved 

12 access control 
reports for 

DKKDM buildings 
in the district 

None 

None 

Access control 
reports 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 









offices 





To manage 
security service 
contracts for the 
DM 

New 

number of security 
contract register 
updated by June 
2016 

Output 

1 security 
contract 
register 
updated by 
June 2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

District 

Offices 

Achieved 

Security contract 
register updated 

None 

None 

Security 

contract 

register 

updated 

To manage 
coordination of 
TSCM surveys 

New 

Number of 

Technical 

Survellians 

Counter Majaors 
(TSCM) surveys 
conducted by 

June 2016 

Output 

2 Technical 

Survellians 

Counter 

Majaors 

surveys 

conducted 

by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

District 

offices 

Achieved 

2 Technical 
Survellians 

Counter Majaors 
surveys conducted 

None 

None 

Technical 

Survellians 

Counter 

Majaors 

surveys 

To ensure 
physical safe 
and secure 
working 
environment 
within the 
DRKKDM 
offices 

To conduct 

awareness 

sessions on 
physical security 

New 

Number of 

awareness 

sessions on 
physical security 
policy held by 

March 2016 

Output 

1 

awareness 

session on 
physical 
security 
policy held 
by March 
2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

District 

Offices 

Achieved 

awareness 

session on 
physical security 
policy held 

None 

None 

Awareness 
reports and 
attendance 
register 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To conduct 
internal security 
inspections and 
compile 
compliance 
reports 

New 

Number of security 
inspection 
conducted by June 
2016 

Output 

1 security 
inspection 
conducted 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

1 security 
inspection 
conducted 

None 

None 

security 

inspection 

report 

To conduct 

external 

security 

inspections and 
compile 
compliance 
reports 

New 

Number of visits 
on site inspections 
conducted by 

June 2016 

Output 

security 
inspection 
conducted 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

3 security 
inspection 
conducted 

None 

None 

security 

inspection 

Manage the 
protection 
service of 
special event 
and threats 
within the 
DRKKDM 

To develop a 
security policy 
and operational 
policy manual 
for special 
events 

New 

Number of 

Security policy 
developed 
approved by June 
2016 

Output 

1 Security 
policy 
developed 
approved 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Not Achieved 

1 Security policy 
developed 

Policy 

deferred back 
in council 

Policy to be 
workshopped 
and tabled 
before new 
council 

Security policy 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To establish 
and conduct 
district security 
forum to liaise 
with other 
stakeholders 

New 

Number of District 
security 
stakeholders 
forum established 
by June 2016 

Output 

1 District 
security 
stakeholder 
s forum 
established 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

The District 
security forum was 
launch on the 24 
June 2016 

None 

None 

Minutes , 
attendance 
register and 
reports 

To conduct 
threat 

investigations to 
threatened 
employees and 
report 
accordingly 

New 

Number of threat 
/risk investigations 
report submitted 
by June 2016 

Output 

4 threat 
/risk 

investigatio 
ns report 
submitted 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

4 threat /risk 
investigations 
report submitted 
by June 2016 

None 

None 

4 threat /risk 

investigations 

report 

To implement 
the protection 
and security 
measures at any 
time 

New 

Number of 
protection and 
security measures 
implemented by 

June 2016 

Output 

4 protection 
and security 
measures 
implemente 
d by June 
2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

4 protection and 
security measures 
implemented 

None 

None 

4 protection 
and security 
measures 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Ensure 

Information 

Security 

Compliance 

To manage the 
submission of 
vetting 

applications for 
Sec 56 and 

Non- section 56 
Managers 

Female 
Directors x 

3 

Number of 
submitted vetting 
applications for 
sec 56 & non- 
section 56 
managers by June 
2016 

Output 

5 submitted 
vetting 
applications 
for sec 56 & 
non-section 

56 

managers 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Achieved 

5 submitted vetting 
applications for 
sec 56 & non- 
section 56 
managers 

None 

None 

Report on 

vetting 

applications 

To coordinate 
security 
screening of 
recruited 
candidates. 
Participation of 
B.T.O., SCM, 
managers 
Assistance and 
deputy manager 
& Corporate 
services 
administration 

Baseline 

Number of security 
screening for 
candidates 
recruited as per 
Human Resource 
applications 
received 

conducted by June 
2016 

Output 

3 security 
screening 
for 

candidates 
recruited as 
per Human 
Resource 
applications 
received 
conducted 
by June 

2016 

OPEX 

OPEX 

Matlosan 

a LM- 

Orkney, 

DRM 

Centre, 

Ventersd 

orp 

TIokwe & 

district 

offices 

Not Achieved 

The screening was 
only done in the 1®* 
quarter 

No 

appointments 
were made to 
conduct 
screening 

Ensure that the 
all appointments 
made are 
screened 

Reports & 
Register of 
submissions 

To facilitate the 
classification 
and handling of 
sensitive 
information 

To ensure the 
grading of 
security levels in 
relation to 
vetting priority 

New 

percentage of 
security grading 
level received 
compiled by June 
2016 

Output 

100% 

security 

grading 

level 

received 

compiled by 

June 2016 

OPEX 

OPEX 

The 

whole 

institution 

Not Achieved 

A follow-up letter 
was written to the 
SSA requesting 
the security 
competency 

Response 
from SSA 
delayed 

Follow-up on 

request 

submitted 

follow-up letter 
to the SSA 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORERCTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To conduct 

awareness 

sessions for 
DRKKDM 

New 

Number of 

awareness 
sessions relating 
to information 
security and 
document 
classification with 
the service 
providers 

conducted by June 
2016 

Output 

20 

awareness 

sessions 

relating to 

information 

security and 

document 

classificatio 

n with the 

service 

providers 

conducted 

by June 

2016 

OPEX 

OPEX 

Service 

Providers 

Achieved 

20 awareness 
sessions relating 
to information 
security and 
document 
classification with 
the service 
providers 
conducted 

None 

None 


Integrated 
Approach to 
District Public 
Safety 
interventions 

To ensure crime 
reduction/preve 
ntion project 
rolled out in the 
district. 

Number of 
previous 

Stats to 
reduce 
crime 60% 

Number of CCTV 
Cameras 
operating by June 
2016 

Output 

47 CCTV 
Cameras 
operating 
by June 

2016 

8400,000 

(1080058 

160072) 


Hot spots 

In ward 

where 

CCTV’s 

are 

allocated 

Not Achieved 

Report compiled 
on CCTV report 

No direct 
budget for the 
CCTV 
cameras to 
repair CCTV 
Cameras that 
are not 
operating 

Adviced given to 
use the general 
repairs and 
maintenance 
vote 

Report on 

CCTV report 


Number of Targets Achieved 

Number of Targets Not Achieved 


# 

14 out of 20 

6 out of 20 
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3.4.5.I. Employees: Minimum Information Security Standard 


Employees: Minimum Information Security Standard 


2014/15 

2015/16 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 


No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

- 

- 

- 

- 

- 

7 

- 

- 

- 

- 

- 

Total 

1 

1 

1 

0 



3.4.5.2. Financial Performance: Minimum Information Security Standard 


Financial Performance 2015/16: Minimum Information Security Standard 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget Adjustment Actual Variance to 

Budget Budget 

Total Operational Revenue 

This unit does not have own vote, it is categorised under the Office of the Municipal 

Manager. 

Expenditure: 

Employees 

Repairs and Maintenance 

Other 

Total Operational Expenditure 

Net Operational Expenditure 
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3.4.6. Office of the Executive Mayor 


NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quality of 
Municipal 
Management 
and Good 
Governance 

To instill Sound 

Financial 

Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 

investigated 
irregular 
expenditure 
remedial action 
reports compiled 

None 

None 

investigated 
irregular 
expenditure 
remedial 
action reports 

To develop 
Departmental 

Risk Register 

Municipal 

Risk 

Registers 

2014/2015 

Number of risk 
reduction 
progress reports 
submitted to the 
Accounting Officer 
by June 2016 

Output 

3 risk reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

3 risk reduction 
progress reports 
compiled 

None 

None 

Risk 

reduction 

progress 

reports 

To Report 
weekly on Back 
to 

BasicsProgram 

me 

Zero Back 
to Basics 
reports 

Number of Back 
to Basics weekly 
reports submitted 
by June 2016 

Output 

54 Back to 

Basics weekly 
reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

54 Back to Basics 
weekly reports 

None 

None 

Back to 

Basics 

reports 

To meet 
deadlines on 
compliance 
submission to 
combined 

assurers 

New 

Number of 

quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved. 

4 quarterly 
Compliance 

Reports compiled 

None 

None 

Quarterly 

Compliance 

Reports 

Improve the 
quality of 
Municipal 
Management 

To replicate 
Performance 
Management 
System two 

New 

Number of 
implementation 
plans developed 
by Chief of Staff 


2 

implementation 
plans developed 
by Chief of Staff 

OPEX 

OPEX 

Institution 

al 

Achieved. 

2 implementation 
plans developed 

None 

None 

Implementati 
on plans 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 

and Good 
Governance 

levels below the 
Director 


for Office of the 
Executive Mayor 
by June 2016 


for Office of the 
Executive 

Mayor by June 
2016 








Good 

governance 

/public 

participation 

To provide 
burial 

assistance to 

indigents 

families 

120 

beneficiarie 

s 

Number of 

Indigent families 
assisted with 
burial as per 
request reports 
submitted by June 
2016 

OUTP 

UT 

4 Indigent 
families 
assisted with 
burial as per 
request reports 
submitted by 

June 2016 

R1,000,00 

0 

(10800581 

60052) 

R997,229 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

4 reports 
submitted on 
indigents families 
assisted with 
burials as per 
requests 

None 

None 

Reports on 
indigents 
families 
assisted with 
burials 

Good 

governance 

/public 

participation 

To host the 
Mandela Day 
activity and 
event 

Two 

creches 

renovated 

and given 

educational 

toys 

Number of reports 
submitted on 
assistance 
rendered to 
emerging farmers 
and needy family 
households by 

July 2015 

OUTP 

UT 

1 report 
submitted on 
assistance 
rendered to 
emerging 
farmers and 
needy family 
households by 
July 2015 

R196,911 

(10800581 

60051) 

R196,911 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

On 21 July 2015 a 
garden was 
extended at 
Rysmierbuilt 
farms. Report 
submitted 

None 

None 

report 

submitted on 
assistance 
rendered to 
emerging 
farmers 

To award 
financial 
assistance for 
students 
registration 

515 

Students 

benefited 

Number of 
students awarded 
financial 
assistance by 

March 2016 

OUTP 

UT 

600 students 
awarded 
financial 
assistance by 
March 2016 


R4, 791, 322 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

600 students 
awarded financial 
assistance 

None 

None 

List of 

beneficiaries 

Good 

governance 

/public 

participation 

To develop 
skills and 
education base 
of 

students/schola 
rs on ad-hoc 
basis 

29 

Students 

benefited 

Number of 
students offered 
financial 
assistance 
support by June 
2016 

OUTP 

UT 

15 students 
offered financial 
assistance 
support by June 
2016 

R5,000,00 

0 

(10800581 

60004) 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved 

15 students 
offered financial 
assistance 
support 

None 

None 

List of 

beneficiaries 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 


To support 
Business/Entre 
preneurs 
development 

Four 

Business/E 
ntrepreneur 
s supported 

Number of funded 
Business/Entrepre 
neurs by June 

2016 

OUTP 

UT 

8 funded 
Business/Entrep 
reneurs by June 
2016 

R300,000 

(10800581 

60062) 

R266,091 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

8 

Business/Entrepr 
eneurs funded 

None 

None 

Detailed 

report 

Providing 
poverty relief to 
indigent 
community 
families 

Two 
hundred 
and fifty 
food parcel 
distributed 

Number of food 
parcels distributed 
to families 
benefited for 

Poverty Relief 
programme by 

June 2016 

OUTP 

UT 

500 food 
parcels 
distributed to 
families 
benefited for 
Poverty Relief 
programme by 
June 2016 

R1,000,00 

0 

(10800581 

60056) 

R939,300 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

850 food parcels 
distributed to 
families benefited 
for Poverty Relief 
programme 

None 

None 

List of 

beneficiaries 

Good 

governance 

/public 

participation 

To recruit 
community 
members in 
basic plumbing 
and electrical 

200 

beneficiarie 

s 

Number of houses 
attended to by 
recruited 
community 
members for 
basic plumbing, 
electrical and 
houses repairs by 
June 2016 

OUTP 

UT 

700 houses 
attended to by 
recruited 
community 
members for 
basic plumbing, 
electrical and 
houses repairs 
by June 2016 

RO 

RO 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Not Achieved 

The project had 
no budget and 
no activities wer 
performed 

Implement 
other initiatives 
that may assist 
the targeted 
group 

None 

To facilitate 

literacy 

competition 

3 

competition 
done 2011 

Number of 

Literary 
Competitions 
planned within 
the district by 

June 2016 

OUTP 

UT 

3 Literary 
Competitions 
planned within 
the district by 
June 2016 

R200,000 

(10801082 

50044) 

R187,403 

Matlosana 

TIokwe 

Maquassi 

hills 

Ventersdo 

rp 

Achieved 

3 Literary 
Competitions 
planned within 
the district 

None 

None 

Literary 

Competitions 
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NATIONAL LG 
PRIORITIES 

BUILD A DEVELOPMENTAL STATE, IMPROVE PUBLIC SERVICES AND STRENGTHEN DEMOCRATIC INSTITUTIONS. 

Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 


To host an 

Africa Day 
activity 

Two African 

Countries 

visited 

Number of 
memorial 

Lectures held 

June 2016 

CUTP 

UT 

1 memorial 
Lecture held 

June 2016 

R500,000 

(10800581 

60075) 

R215,100 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

1 memorial 

Lecture held 

None 

None 

Detailed 

report 

Good 

governance 

/public 

participation 

To host the 
Mayoral Golf 

Day 

(Fundraising) 

One held 

May 2013 

Number of 

Mayoral Golf Day 
hosted by June 

2016 

Cutput 

1 Mayoral Golf 
Day hosted by 
June 2016 

R318,000 

(10800581 

60002) 

RO 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

1 Mayoral Golf 

Day hosted 

None 

None 

Detailed 

report 

To coordinate 
and conduct 
Gender 
workshops 

Four 

workshops 

held 

Number of 

Gender 

workshops held 
by June 2016 

Cutput 

8 Gender 
workshops held 
by June 2016 

R600,000 

(10800581 

60057) 

R454,443 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

8 Gender 
workshops held 

None 

None 

Detailed 

report 

To host 

women’s month 
activities 

One event 
hosted in 
August 

2013 

Number of 
women’s month 
activity hosted by 
August 2015 

Cutput 

1 women’s 
month activity 
hosted by 

August 2015 

R146.501 

(10800581 

60055) 

R146,501 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

1 women’s month 
activity hosted 

None 

None 

Detailed 

report 

To launch and 
establish the 
Children 

Advisory 

Council 

District 

Children’s 

Advisory 

Council 

established 

Number of Local 
Children’s 

Advisory Councils 
established by 

June 2016 

Cutput 

4 Local 

Children’s 

Advisory 

Councils 
established by 
June 2016 

RlOO 

000.00 


Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

4 Local 

Children’s 

Advisory Councils 
established 

None 

None 

Local 

Children’s 

Advisory 

Councils 

established 

report 
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Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 

Good 

governance 

/public 

participation 

To provide 
school uniform 
for under 
privileged 
children 

180 

children 

benefited 

Number of 
underprivileged 
children awarded 
uniform by Jan 

2016 

Output 

250 

underprivileged 
children 
awarded 
uniform by Jan 
2016 

R150,000 

(10800581 

60059) 

Shared 

Vote 

R310, 703 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

250 

underprivileged 
children awarded 
uniform 

None 

None 

Beneficiary 
list and report 

Good 

governance 

/public 

participation 

To facilitate 

Take a Girl 

Child to Work 
campaign 

Took 100 

pupils 

2013/14 

Number of girls 
exposed to a 
working 

environment by 

May 2016 

Output 

150 girls 
exposed to a 
working 

environment by 
May 2016 

R 90,000 

(10800581 

60059) 

Shared 

Vote 


Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

150 girls exposed 
to a working 
environment 

None 

None 

Participated 
school girl 
and children 
report 


To supply 
Educational 
toys to pre- 
schools 

New 

programme 

Number of pre- 
schools awarded 
educational toys 
by January 2016 

Output 

4 pre-schools 
awarded 
educational toys 
by January 

2016 

330,000 

(10800581 

60059) 


Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

4 pre-schools 
awarded 
educational toys 

None 

None 

List of 

identified pre- 
school and 
library 


To support and 
strengthen 
HIV/Aids 
programs 

Three 

programs 

Number of 

HIV/Aids 
programs 
supported and 
strengthen by end 
June 2016 

Output 

4 HIV/Aids 
programs 
supported and 
strengthen by 
end June 2016 

R200,000 

(10800581 

60057) 

Shared 

Vote 


Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

4 HIV/Aids 
programs 
supported and 
strengthen 

None 

None 

Detailed 

report 


To support 
established 
local and revive 
district and the 
disability forum 

On-going 

program 

Number of 
established 
disability forum 
supported and 
strengthen by 

June 2016 

Output 

5 established 
disability forum 
supported and 
strengthen by 
June 2016 

R70,000 

(10800581 

60058) 

Shared 

Vote 

R439,150 

Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

5 established 
disability forum 
supported and 
strengthen 

None 

None 

Detailed 

report 
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Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 

Good 

governance 

/public 

participation 

To empower 
people with 
disability socio- 
economically 

One 

organisatio 

n 

supported 

2015/2016 

Number of people 
and cooperatives 
with disability 
socio- 
economically 
empowered by 

June 2016 

Output 

3 people and 2 
cooperatives 
with disability 
empowered 
socio- 
economically by 
June 2016 

250,000 

(10800581 

60058) 

Shared 

Vote 


Matlosan 
a TIokwe 
Maquassi 
hills 

Ventersd 

orp 

Achieved. 

3 people and 2 
cooperatives with 
disability 
empowered 
socio- 
economically 

None 

None 

Detailed 

report 


To provide 
assistive 
devices for 
people with 
Disability 

2 benefited 
by 2015/16 

Number of people 
with disability 
provided with 
disability devices 
by June 2016 

Output 

10 people with 
disability 
provided with 
disability 
devices by 

June 2016 

R150,000 

(10800581 

60058) 

Shared 

Vote 



Not Achieved. 

6 out of 10 people 
with disability 
provided with 
disability devices 

The request 
was not 
approved by 
the Accounting 
Officer and 
adviced the unit 
to send 

proposals/requ 
est toother 
sectors 

The Office of 
the Mayor 
requested 
assistance from 
Department of 
Hlah and Social 
Developemnt to 
assist identified 
diable people 
with disability 
devices 

Request for 
assistance 


To build the 
capacity of 
people with 
disability 

3 

Workshops/ 
Seminars 
held in 
2013/14 

Number of 
Workshops/Semin 
ars held by June 
2016 

Output 

3 Workshops/ 
Seminars field 
by June 2016 

R70,000 

(10800581 

60058) 

Shared 

Vote 



Achieved. 

3 Workshops/ 
Seminars held 

None 

None 

Detailed 

report 

Good 

governance 

/public 

participation 

To promote 
recreational 
programmes for 
Elderly persons 

District 

Older 
persons 
activity at 
the district 
and 

provincially 

supported 

Number of 
recreational 
Activities held for 
Elderly by June 

2016 

Output 

4 recreational 
Activities held 
for Elderly by 

June 2016 

R175,000 

(10800581 

60060) 

Shared 

Vote 



Achieved. 

4 recreational 
Activities held for 
Elderly 

None 

None 

Detailed 

report 

Good 

governance 

To support and 
revive the 

1 Elderly 
workshop 

Number of 
established a 

OUTP 

UT 

4 established a 
elderly 

RIOO.OOO 

(10800581 



Achieved. 

4 established 

None 

None 

Detailed 

report 
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Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 

/public 

participation 

established 

elderly 

forum/NGOs 

held 

elderly 
forum/NGOs 
supported and 
revived by June 
2016 


forum/NGOs 
supported and 
revived by June 
2016 

60060) 



elderly 
forum/NGOs 
supported and 
revived 




To host the 
Mayoral Cup 

1 District 
Mayoral 

Cup Held 

Number of local 
Mayoral cup 
hosted and 

District Mayoral 
cup held by June 
2016 

Output 

4 local Mayoral 
Cups and 1 
district Mayoral 
cup be held by 
end June 2015 

R400,000 

(10050511 

51218) 

R382,330 


Achieved 

4 local Mayoral 

Cups and 1 
district Mayoral 
cup held 

None 

None 

Report 

To support and 
develop young 
people 

100 Drivers 
licence 

Number of youth 
Identified trained 
on gold/diamond 
cutting June 2016 

Output 

10 youth 

Identified 
trained on 
gold/diamond 
cutting June 

2016 

562,878 

(10800581 

60050) 

R475,168 


Achieved. 

10 youth 

Identified trained 
on gold/diamond 
cutting 

None 

None 

Detailed 

report 

To establish 
and support of 
youth 

structures/forum 

New 

program 

Number of 
established youth 
forum/structure 
supported and 
revived by June 
2016 

Output 

5 established 
youth 

forum/structure 
supported and 
revived by June 
2016 

250,000 

(10800581 

60054) 



Achieved. 

5 established 
youth 

forum/structure 
supported and 
revived 

None 

None 

Detailed 

report 

To celebrate 
youth month 

3 programs 
held 

Number of 
celebrations 
events held by 

June 2016 

Output 

3 celebrations 
events held by 
June 2016 

RlOO 

000.00 



Achieved. 

3 celebrations 

events held 

None 

None 

Detailed 

report 
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Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 


Cleanest 

Campaigns 

New 

Programs 

Number of 
cleanest town 
campaigns in 
each local 
municipality held 
by June 2016 

Output 

4 cleanest town 
campaigns in 
each local 
municipality 
held by June 

2016 




Achieved. 

4 cleanest town 
campaigns in 
each local 
municipality 

None 

None 

Detailed 

report 


Beautification of 
Graveards 

New 

programs 

Number of 
graveyards in 
Ikageeng, 
lebeleng and 
Tswelelang 
location upgraded 
by end June 2016 


3 graveyards in 
Ikageeng, 
lebeleng and 
Tswelelang 
location 
upgraded by 
end June 2016 

R3,100,00 

0 

(10800581 

60076) 



Achieved. 

3 graveyards in 
Ikageeng, 
lebeleng and 
Tswelelang 
location upgraded 

None 

None 

Detailed 

report 


Honouring 

Individual 

Greatness 

New 

program 

Number of 
individuals 
honoured for their 
selfless 

contribution in the 
society by March 
2016 


250 individuals 
honoured for 
their selfless 
contribution in 
the society by 
March 2016 

Rl,750,00 

0(1080058 

160077) 



Achieved. 

250 individuals 

honoured for their 

selfless 

contribution in the 
society 

None 

None 

Detailed 

report 

Illegal Dumping 
to recreation 
facilities 

New 

programs 

Number of parks 
illegal dumping 
site upgraded to 
recreation 
facilities by June 
2016 


2 parks illegal 
dumping site 
upgraded to 
recreation 
facilities by 

June 2016 

R3,400,00 

0 

(10800581 

60078) 



Achieved. 

2 parks illegal 
dumping site 
upgraded to 
recreation 

facilities 

None 

None 

Detailed 

report 

Corporative 

College 

New 

programs 

Number of 
established 


15 established 
incubation and 

R5,000,00 

0 



Achieved. 

15 established 

None 

None 

Detailed 

report 
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Thematic 

areas 

GOOD GOVERNANCE /PUBLIC PARTICIPATION 

KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

TO PROMOTE GOOD GOVERNANCE 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURES 

PORTFOLIO 

OF 

EVIDENCE 




incubation and 
training center for 
corporatives 
within the district 
by June 2016 


training center 
for corporatives 
within the 
district by June 
2016 

(10800581 

60080) 



incubation and 
training center for 
corporatives 
within the district 





Number of Targets Achieved 

Number of Targets Not Achieved 


mrnt • 1 


35 out of 37 

2 out of 37 


3.4.6.I. Employees: Office of the Executive Mayor 


Employees: Office of the Executive Mayor 

Job Level 

2014/15 

2015/16 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

2 

2 

0 

0 % 

4-6 

6 

9 

8 

1 


7 

0 

1 

1 

0 

0 % 

Total 

7 

12 

11 

1 
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3.4.6.2. Financial Performance: Office of the Executive Mayor 


Financial Performance 2015/16: Office of the Executive Mayor 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

318 

- 

- 

- 

Expenditure: 






Employees 

4,870 

5,645 

(814) 

4,401 

22.037% 

Repairs and Maintenance 

2 

3 

(3) 

0 

100% 

Other 

17,453 

38,159 

(400) 

30,451 

20.199% 

Total Operational Expenditure 

22,325 

43,807 

(1,217) 

34,852 

20.442% 

Net Operational Expenditure 

22,325 

(43,489) 

(1,217) 

34,852 

19.922% 
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3.4.7. Office of the Speaker 


KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 5 

TO STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTCOME 3 

INITIATE WARD-BASED PROGRAMMES TO SUSTAIN LIVELIHOOD 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL TARGET 

BUDGET 

ACTUAL 

EXPENDITU 

RE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATON 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quality of 
municipal 
management 
and good 
governance 

To submit 
weekly reports 
on Back to 

Basics 

New 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

54 Back to Basics 
weekly reports 
submitted by June 
2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

The reporting 
template is not 
specific / 
relevant the 
departmental 
operational 
focus areas 
making is 
difficult to report 

Planning section 
has been 
requested to 
engage the 

Province to 
submit proposal 
on the template to 
cover relevant 
departmental 
focus areas 

None 

To Develop and 
manage the 
departmental 

Risk register. 

Municipal 

Risk 

Register 

2014/15 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 risk reduction 
progress reports 
submitted to the 
Accounting Officer 
by June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

No risks were 
identified by the 
programme 
manager 

Liaise with risk 
champion to 
identify the risks 
in the unit 

None 

Meeting 
deadlines on 
submissions to 
submit 

Compliance to 

Combined 

Assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 
Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

quarterly 

Compliance 

Reports submitted 

None 

None 

Quarterly 

Compliance 

Reports 

To ensure 
proper Financial 
Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports submitted to 
the Accounting 

Officer by June 

2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

No irregular 
expenditure 

None 

None 


202 


KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 5 

TO STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTCOME 3 

INITIATE WARD-BASED PROGRAMMES TO SUSTAIN LIVELIHOOD 

STRATEGIC 

MEASURABLE 

BASELINE 

KEY 

PERFORMANCE 

KPI 

ANNUAL TARGET 

BUDGET 

ACTUAL 

EXPENDITU 

VTSD 

ACTUAL 

REASON FOR 

CORRECTIVE 

PORTFOLIO 

OF 

EVIDENCE 

OBJECTIVE 

OBJECTIVE 

2014/15 

INDICATOR 

TYPE 

RE 

PERFORMANCE 

DEVIATON 

MEASURE 


To replicate 

New 

Number of 


1 implementation 

OPEX 

OPEX 

Institution 

Achieved 

None 

None 



Performance 


implementation 


plan developed by 



al 






Management 


plans developed 


Manager for Office 









System two 


by Manager for 


of the Speaker by 









levels below the 


Office of the 


June 2016 









Director 


Speaker by June 
2016 










Ensuring 

To Coordinate 

6 meeting 

Number of council 

Output 

6 council meetings 

OPEX 

OPEX 

Institution 

Not Achieved 




Oversight Role 

council 

to be 

meetings 


coordinate by June 



al 

4 Meetings held 




of Councillors 

meetings 

coordinated 

coordinate by 


2016 



DRKKD 





and Monitoring 
of Compliance 



June 2016 





M 





To coordinate 

7 Special 

Number of special 

Output 

7 special council 

OPEX 

OPEX 

Institution 

Not Achieved 





Special council 

council 

council meetings 


meetings 



al 

3 special Council 





meetings 

meetings to 

coordinate by 


coordinate by June 




meetings 






be 

coordinated 

June 2016 


2016 




coordinated 





To coordinate 


Number of 

Output 

88 Portfolio 

OPEX 

OPEX 

Institution 

Not Achieved 

Due to high 

Ensure that 

Portfolio 


section79 


portfolio meetings 


meetings 



al 

13 meetings held 

commitments 

portfolio 

committees 


(portfolio) 


coordinated by 


coordinated by 



DRKKD 

adopted to 

during the 

committees sit as 

agenda and 


committee 


June 2016 


June 2016 



M 

adopted schedule 

election period. 

regulated and are 

minutes 


meetings 









Most 

committees did 
not form a 
quorum 

prioritized 



To coordinate 

4 

Number of MPAC 

Output 

4 MPAC Oversight 

R 


Institution 

Achieved 

None 

None 

Agendas 


MPAC quarterly 


Oversight 


meetings on 

169.600 


al 

4 MPAC meetings 



Attendance 


statutory 


meetings on 


performance 



DRKKD 

held 



Registers 


oversight 


performance 


reporting and 



M 






meeting 


reporting and 


reviews held by 











reviews held by 

June 2016 


June 2016 









To coordinate 

New 

Number of MPAC 

Output 

12 MPAC oversight 

R 


Institution 

Achieved 

None 

None 

Agendas, 


MPAC monthly 

programme 

oversight meetings 


meetings to be held 

169.600 


al 

oversight 



Attendance 


statutory 


to be held on 


on section 71 report 



DRKKD 

meetings were 



Registers 


oversight 


section 71 report 


by June 2016 



M 

held 
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KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 5 

TO STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTCOME 3 

INITIATE WARD-BASED PROGRAMMES TO SUSTAIN LIVELIHOOD 

STRATEGIC 

MEASURABLE 

BASELINE 

KEY 

PERFORMANCE 

KPI 

ANNUAL TARGET 

BUDGET 

ACTUAL 

EXPENDITU 

VTSD 

ACTUAL 

REASON FOR 

CORRECTIVE 

PORTFOLIO 

OF 

EVIDENCE 

OBJECTIVE 

OBJECTIVE 

2014/15 

INDICATOR 

TYPE 

RE 

PERFORMANCE 

DEVIATON 

MEASURE 

Deepen 
democracy 
through Ward 

meeting 


by June 2016 










Committee 

To coordinate 

New 

Number of Multi 

Output 

6 Multi Caucus 

OPEX 

OPEX 

Institution 

Not Achieved 

No schedule 

Schedule of 

Agendas 

Model 

Multi Party 

programme 

Caucus meetings 


meetings held by 



al 


adopted 

meeting to be 

Attendance 


Woman Caucus 


held by June 2016 


June 2016 



DRKKD 



adopted in the 

Registers 


Quarterly 

Meetings 







M 



next quarter 



To coordinate 
Rules 

Committee 

Meetings 


Number of Rules 

Output 

4 Rules Committee 

OPEX 

OPEX 

Institution 

Not Achieved 

Structure not 

Structure to be 

Agendas 


New 

programme 

Committee 


meetings 



al 


active 

reviewed by the 

Attendance 


meetings 

conducted by June 
2016 


conducted by June 
2016 



DRKKD 

M 



new Council 

Registers 




Number of 

Output 

4 Speakers forum 

OPEX 

OPEX 

Institution 

Not Achieved 

Schedule is not 

Schedule to be 

Agendas 


To coordinate 

New 

Speakers forum 


meetings conducted 



al 


yet adopted 

developed in the 

Attendance 


District 

meetings 


by June 2016 



DRKKD 



new Council 

Registers 


Speakers Forum 

programme 

conducted by June 
2016 




M 







To facilitate the 

Handover 

Number of Ward 

Output 

2 Ward offices in 

1,128,27 


Institution 

Not Achieved 

No site 

New site will be 

Invitations 


handover of 2 

of ward 

offices in 


Matlosana handed 

5 


al 


allocated from 

identified by the 

and 


Ward committee 

committee 

Matlosana 


over by June 2016 

(1087055 


DRKKD 


the Local 

new Council 

Programme 


offices in 

offices in 

handed over 



160012) 


M 


Municipality 




Drkkdm 

Matlosana 

byJune 2016 











To support and 

New 

Number of best 

Output 

3 best performing 

OPEX 

OPEX 

District 

Not Achieved 

From the Local 


Reports on 


monitor 

programme 

performing Ward 


Ward Commitees 



wide/ All 


Municipalities 


Selection 


effectiveness of 


Commitees 


selected by June 



wards 




process and 


the ward 


selected by June 


2016 







attendance 


committees of 
locals 


2016 









registers 


Coordinate the 

New 

Number of District 

Output 

4 District ward 

OPEX 

OPEX 

Institution 

Not Achieved 

Focus on 

New schedule will 

Agendas, 


District Ward 

Programme 

ward committee 


committee forum 



al 


elections 

be adopted by 

Attendance 


Committee 


forum meetings 


meetings conducted 



DRKKD 



incoming forum 

registers 


forum 


conducted by June 
2016 


by June 2016 



M 
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KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 5 

TO STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTCOME 3 

INITIATE WARD-BASED PROGRAMMES TO SUSTAIN LIVELIHOOD 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL TARGET 

BUDGET 

ACTUAL 

EXPENDITU 

RE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATON 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To monitor 
performance of 
Community 

Base pianners 
in terms of 
wards profiies 
and pians. 

Monitor the 
impiementation - 
iDP 

New 

Programme 

Number of 
Community Based 
Plans reports 
submitted by June 
2016 

Output 

12 Community 

Based Plans 
reports submitted 
by June 2016 

OPEX 

OPEX 

Institution 

al 

DRKKD 

M 

Achieved 

12 Community 
Based Plans 
reports 

None 

None 

Attendance 
registers and 
reports 

Enhancing 

participatory 

Democracy 

To conduct 
pubiic 

participation 

Awareness 

Campaign 

To facilitate 
campaign in 
locals 

Number of Public 
participation 
Awareness 
campaigns 
conducted by 

June 2016 

Output 

8 Public 

participation 

Awareness 

campaigns 

conducted by June 

2016 

OPEX 

OPEX 

Maquassi 
hills and 
Matlosan 
a and 
Venters 
dorp and 
TIokwe 

Achieved 

Public 

participation 

Awareness 

campaigns 

None 

None 

Attendance 
registers and 
reports 

To support 
programmes 
and events of 
the District by 
mobiiising 
communities for 
their 

participation 

New 

programme 

Percentage of 
given to support 
programmes and 
events of tbe 

District by 
mobilising 
communities for 
their participation 
by June 2016 

Output 

100% given to 
support 

programmes and 
events of the 

District by 
mobilising 
communities for 
their participation by 
June 2016 

OPEX 

OPEX 

Institution 

al 

DRKKD 

M 

Achieved 

None 

None 

Attendance 
registers and 
Invitations , 
programmes 

To coordinate 
Home Affairs 
Stakehoiders 
Forums 

Meetings 

To facilitate 
Home 

Affairs 

Stake 

holders 

Forum 

meetings 

Number of Home 
Affairs Stake 
holders Forum 
meetings 

conducted by June 
2016 

Output 

4 Home Affairs 

Stake holders 

Forum meetings 
conducted by June 
2016 

OPEX 

OPEX 

Institution 

al 

DRKKD 

M 

Not Achieved 

Most members 
focused on 
Elections 

Proper planning 
and ensure 
forums are sitting 
as planned 

Attendance 
Registers 
Invitations 
and Agendas 

To coordinate 
Pubiic hearings 
by MPAC on 

New 

Number of MPAC 
Public hearing on 
Annual Report 

Output 

4 MPAC Public 
hearing on Annual 
Report conducted 

OPEX 

OPEX 

Maquassi 

hills 

Matlosan 

Achieved 

MPAC Public 
hearing on Annual 

None 

None 

Public 

meetings 

attendance 
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KPA 

TO PROMOTE GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

WEIGHT 


OUTCOME 5 

TO STRENGTHEN PARTICIPATORY GOVERNANCE 

OUTCOME 3 

INITIATE WARD-BASED PROGRAMMES TO SUSTAIN LIVELIHOOD 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL TARGET 

BUDGET 

ACTUAL 

EXPENDITU 

RE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATON 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Annual report 


conducted by 

March 2016 


by March 2016 



a 

venterdor 
p TIokwe 

Report conducted 



registers and 
News Paper 
Adverts 

Uproot fraud 
corruption, 
nepotism and 
all forms of 
maladministrati 
on affecting the 
municipality 

To Coordinate 
Anti-corruption 
meetings and 
campaigns 

To facilitate 
District Anti- 
corruption 

Number of Anti- 
corruption 
meetings 
conducted by 

June 2016 

Output 

6 Anti-corruption 
meetings 

conducted by June 
2016 

OPEX 

OPEX 

Institution 

al 

DRKKD 

M 

Not Achieved 

Awaiting for 
Review of 

Cogta Anti- 

Corruption 

Strategy 

Request 
provincial 
department to 
submit Anti- 
Corruption 

Strategy for 
didtrict to align its 
own document 

Attendance 

registers 

Invitations, 

Programmes 

Capacity 

Building of 
Councillors 

T coordinate 
internal 
workshop for 
councillors 

New 

Number of Internal 
workshops 
coordinated by 

June 2016 

Output 

4 Internal work 
shops coordinated 
by June 2016 

OPEX 

OPEX 

Institution 

al 

DRKKD 

M 

Achieved 

Workshops 
conducted on 
municipal policies 

None 

None 

Invitation, 

attendance 

registers 


Number of Targets Achieved 

Number of Targets Not Achieved 


JP • 1 


9 out of 23 

14 out of 23 
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3.4.7.I. Employees: Office of the Speaker 


Employees: Office of the Speaker 



2014/15 

2015/16 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 


No. 


No. 


No. 

% 

0-3 

1 

1 

1 

0 

0 

4-6 

4 

4 

4 

0 

0 

7-9 

1 

1 

1 

0 


Total 

6 

6 

6 

0 



3.4.7.2. Financial Performance: Office of the Speaker 


Financial Performance 2015/16: Office of the Speaker 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

3,141 

4,224 

(356) 

3,683 

12.808% 

Repairs and Maintenance 

13 

19 

(17) 

1 

94.737% 

Other 

4,896 

4,629 

(1) 

5,768 

(24.605%) 

Total Operational Expenditure 

8,050 

8,892 

(374) 

9,452 

(6.298%) 

Net Operational Expenditure 

8,050 

8,892 

(374) 

9,452 

(6.298%) 
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3.5.KPA 4: Municipal Transformation and Organisation Development 


3.5.I. Corporate Services 


NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quantity of 
municipal 
management 
and good 
governance 

To submit 
weekly reports 
on Back to 

Basics 

New 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

52 Back to 

Basics weekly 
reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

The reporting 
template is not 
specific / 
relevant the 
departmental 
operational 
focus areas 
making it difficult 
to report 

Planning section 
has been 
requested to 
engage the 
Province to 
submit proposal 
on the template 
to cover relevant 
departmental 
focus areas 

Back to 

Basics weekly 
report 

To Develop and 
manage the 
departmental 

Risk register. 

Municipal 

Risk Register 
2014/15 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 risk reduction 
progress 
reports 
submitted to 
the Accounting 
Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

risk reduction 
progress reports 
compiled 

None 

None 

Risk Register 
Quarterly Risk 
Report 

Meeting 
deadlines on 
submissions to 
submit 

Compliance to 

Combined 

Assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of quarterly 
Compliance 
Reports 
submitted to 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

quarterly 

Compliance 

Reports compiled 

None 

None 

Quarterly 

Compliance 

Reports 
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NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Improve the 
quantity of 
municipal 
management 
and good 
governance 

To ensure 
proper Financial 
Management 

New 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 investigated 
irregular 
expenditure 
remedial action 
reports 
submitted to 
the Accounting 
Officer by June 
2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

The were no 
irregular 
expenditure that 
occurred in the 
year under 
review to be 
reported on 

To continue to 
have none 
irregular 
expenditures 

investigated 
irregular 
expenditure 
remedial 
action report 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Director 

Corporate for 
Managers by June 
2016 

Output 

3 

implementation 

plans 

developed by 
Director 

Corporate for 
Managers by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

implementation 
plans developed 

None 

None 

Departmental 

Units 

Implementatio 
n Plans 
signed off 

To ensure 
effective 
records 
management 

Installation and 
Implementation 
of an approved 
and compliant 
selectronic 
records 
management 
system 

An existing 
electronic 
records 
management 
system that is 
not compliant 
and user 
friendly. 

Number of 

Electronic Records 
Management 

System replaced 
by June 2016 

Output 

1 Electronic 
Records 
Management 
System 
replaced by 

June 2016 

RIOOO 

000.00 

RO 

Institution 

al 

Not Achieved 

Process in 
progress. Files 
already moved to 
the newly created 
space and sorting 
is in process 

Delays by the 
Specs 

Committee to 
finalise the 
report. 

To advice that 
the function be 
taken over by 

ICT in the 

District 

Report 

Scanning of all 
SCM and 

Finance related 
documentation 
for easy retrieval 
during Audits. 

Previous 

years' 

documentatio 
n in paper 
form. 

Percentage of 

2015/16 

SCM/Finance 

documents 

scanned by June 

2016 

Output 

100% of 

2015/16 
SCM/Finance 
documents 
scanned by 

June 2016 

OPEX 

OPEX 

Institution 

al 

Achieved 

2015/2016 SCM 
documents have 
been scanned 
and filed properly. 
The scanning of 
2014/2015 SCM 
documents has 

None 

None 

Progress 

report 
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NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 










started and will be 
finalised end May 
2016. 




To ensure 
effective 
records 
management 

Relocation of 
Records section 
to the Basement 
and partitioning 
of the current 
space into 
offices. 

Existing 

Records 

Space 

Number of office 
space created by 
June 2016 

Output 

3 office space 
created by 

June 2016 

200,000 

(1015051 

090301) 


Institution 

al 

Achieved 

Office space 
created 

None 

None 

Reports 

Facilitation of 
Training for 
Records 
Practitioners 

4 Records 
Practitioners 
and 2 IT 

Officers were 
trained 

Number of 

Records 

Practitioners 

Trained within the 
District by June 

2016 

Output 

20 Records 
Practitioners 
Trained within 
the District by 
June 2016 

OPEX 

OPEX 

DR 

KKDM, 

MLM,VL 

M and 
MHLM 

Achieved 

30 Records and 

IT practitioners 
were trained in 
the second 
quarter already by 
UNISA. Advance 
training to start 
once statement of 
results bas been 
received. 

None 

None 

Progress 

report 

Copies of 

certificates 

and 

Attendance 

Registers 

Facilitate the 
review and 
compilation of 

LMs File Plans 

Approved file 
plans by the 
DAC 

Number of File 

Plans submitted 
for approval by 
council of 

Maquassi Hills LM 
and Venterdorp 

LM implemented 
by June 2016 

OUTP 

UT 

2 File Plans 
submitted for 
approval by 
council of 
Maquassi Hills 

LM and 

Venterdorp LM 
implemented 
by June 2016 

1,500,00 

0 

(1080108 

250062) 


VLM 

MHLM 

Achieved 

Workshop was 
held on the 08, 09 
and 23 March. 
Resources for the 
implementation of 
the file plans of 
the LMs were 
purchased and 
provided to the 

LMs. Old Steele 

None 

None 

Reports 
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NATIONAL 













LG 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

PRIORITIES 






ECONOMIC DEVELOPMENT 






KPA 

















MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 




WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 


OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

MEASURABLE 

BASELINE 

KEY 

KPI 

ANNUAL 

BUDGET 

ACTUAL 

VTSD 

ACTUAL 

REASON FOR 

CORRECTIVE 

PORTFOLIO 

OBJECTIVE 

OBJECTIVE 

2014/15 

PERFORMANCE 

TYPE 

TARGET 


EXPENDITURE 


PERFORMANCE 

DEVIATION 

MEASURE 

OF 




INDCATOR 









EVIDENCE 










filing cabinets 
were donated to 













Maquassihills LM 




To provide 

Coordination of 

81 meetings 

Number of 

Output 

104 Portfolio 

OPEX 

OPEX 

DR 

Not Achieved 

Portfolio 

Ensure that the 

Notice of 

efficient 

meetings as per 

held in the 

Portfolio 


Committee, 



KKDM 

102 Portfolio 

meetings were 

MMC’s for 

meetings and 

Committee 

approved 

prior financial 

Committee, 


MAYCO and 




Committee, 

not held due to 

portfolio 

attendance 

Management 

schedule and 

year. 

MAYCO and 


Council 




MAYCO and 

unavailability of 

committees are 

registers 

services 

distribution of 


Council meetings 


meetings held 




Council meetings 

some councilors 

available 



minutes 


held by June 2016 


by June 2016 




held 




Provide 

Facilitation of 

1 Compiled 

Number of District 

Output 

4 District SDF 

OPEX 

OPEX 

DR 

Achieved 

None 

None 

Reports 

excellent 

the compilation 

WSP 

SDF Forum 


Forum reports 



KKDM, 

4 District SDF 




Human 

of the WSP 

incorporating 

reports submitted 


submitted by 



MLM,VL 

Forum reports 




Resource 


LM's Training 

by June 2016 


June 2016 



MTLM 

complied and 




function 


needs. 






and 

submitted. 












MHLM 

WSP and ATR 
were submitted 
on the 29 April 

2016 





Implementation 

173 Officials 

Percentage of a 

Output 

100% 



DR 

Achieved 

None 

None 

Training 


and Facilitation 

and 

municipality’s 


municipality's 



KKDM, 

100% 



Reports 


of training for 

Councillors 

budget actually 


budget actually 



MLM,VL 

municipality’s 





Officials and 

Trained as 

spent on 


spent on 



MTLM 

budget actually 





councillors in 

per the 

implementing its 


implementing 



and 

spent on 





accordance with 

WSP/ATR 

workplace skills 


its workplace 



MHLM 

implementing its 





the WSP 


plan by June 2016 


skills plan by 




workplace skills 









June 2016 




plan 




Improve the 

Facilitate 

180 learners 

Percentage of 

Output 

100% LGSETA 

3,712,00 


DR 

Achieved 

None 

None 

Monthly 

quantity of 

LGSETA 

Trained 

LGSETA grant 


grant spending 

0 


KKDM, 

100% 



Training 

municipal 

approved 


spending by June 


by June 2016 

(1080108 


MLM,VL 

municipality’s 



report 

management 

learning 


2016 



250067) 


MTLM 

budget actually 



certification/st 

and good 

intervention 







and 

spent on 



atement of 

governance 

programmes 







MHLM 

implementing its 



results 
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NATIONAL 













LG 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

PRIORITIES 






ECONOMIC DEVELOPMENT 






KPA 

















MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 




WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 


OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

MEASURABLE 

BASELINE 

KEY 

KPI 

ANNUAL 

BUDGET 

ACTUAL 

VTSD 

ACTUAL 

REASON FOR 

CORRECTIVE 

PORTFOLIO 

OBJECTIVE 

OBJECTIVE 

2014/15 

PERFORMANCE 

TYPE 

TARGET 


EXPENDITURE 


PERFORMANCE 

DEVIATION 

MEASURE 

OF 




INDCATOR 









EVIDENCE 










workplace skills 
plan 





Attendance of 

Annual skills 

Number of Skills 

Output 

1 Skill Summit 

120,000 


DR 

Achieved 

None 

None 

Registration 


the Annual Skills 

summit 

Summit attended 


attended by 

(1080108 


KKDM 

Annual skills 



forms 


Summit by 

attended in 

by August 2015 


August 2015 

250068) 



summit attended 



List of 


Councillors and 

the previous 







on tbe 04-05 



attendees 


Officials 

financial year 







August 2015 



Report 


Coordination of 

2 

Number of training 

Output 

4 training 

OPEX 

OPEX 

DR 

Not Achieved 

The committee 

Members will be 

Minutes, 


the meetings of 


committee forums 


committee 



KKDM, 

Training 

did not form a 

urged to attend 

Agenda and 


the training 


held by June 2016 


forums held by 



MLM,VL 

committee held 

quorum 

the meetings 

Attendance 


committee 




June 2016 



M ,TLM 

on 11 February 



Register 


meetings 







and 

and 30 March 












MHLM 

2016 





Resolutions of 

number of 

Disputes bandied 

Output 

Disputes 


OPEX 

DR 

Achieved 

None 

None 

Progress 


grievances and 

grievances 

within the 90 days 


handled within 



KKDM 

Disputes handled 



report 


disputes that 

and disputes 

period by June 


the 90 days 




within the 90 days 





arises 

bandied in the 

2016 


period by June 




period 






previous 
financial year 



2016 








Improve the 

Implementation 

Quarterly 

Number of 

Output 

12 Attendance 

OPEX 

OPEX 

DR 

Achieved 

None 

None 

Attendance 

quantity of 

and 

attendance 

Attendance 


registers 



KKDM 

12 Attendance 



registers 

municipal 

enforcement of 

registers 

registers 


submitted by 




registers 




management 

signing 

submitted 

submitted by June 


June 2016 




submitted 




and good 

attendance 


2016 










governance 

registers 













Submission of a 

None 

Number of district 

Output 

1 district Job 

OPEX 

OPEX 

DR 

Achieved 

None 

None 

Invites and 


complete and 


Job Evaluation 


Evaluation 



KKDM, 

SALGA assisted 



attendance 


comprehensive 


report moderated 


report 



MLM,VL 

the municipality to 



registers 


Job Evaluation 


and evaluated by 


moderated and 



M,TLM 

compile Job 



preliminary 


report 


June 2016 


evaluated by 



and 

Evaluation Report 



report 






June 2016 



MHLM 






212 


NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To ensure 
compliance 
with the OHS 
statutory 
requirements 

Procurement of 
OHS 

Management 

System 

None 

Percentage of 

OHS Management 
System Installed 
by June 2016 

Output 

100% of OHS 
Management 
System 

Installed by 

June 2016 

OPEX 

OPEX 

DR 

KKDM 

Achieved 

100% of OHS 
Management 
System Installed 

None 

None 

Advert and 

appointment 

of the service 

provider 

Progress 

report 

To ensure 
compliance 
with the OHS 
statutory 
requirements 

Completion and 
submission of 
survey 
document 

0 

Number of 
hygiene survey 
conducted by June 
2016 

Output 

Two (2) 

Hygiene 

Surveys done 
end of June 

2016 

R60 000 



Not Achieved 

1 Hygiene Survey 
conducted 

There can only 
be one Hygiene 
Survey per 
financial year 

Do proper 
planning in the 
next financial 
year 

1 Hygiene 

Survey 

conducted 

Implementati 
on of 

Employee 

Assistance 

Programme 

Develop 

employee 

assistance 

programme 

procedure 

manual 

EAP policy 
reviewed to 
be approved 
by council 

Number of 

Employee 

Assistance 

Programme 

Manual developed 
approved by June 
2016 

Output 

1 Employee 

Assistance 

Programme 

Manual 

developed 

approved by 

June 2016 

OPEX 

OPEX 

DR 

KKDM 

Not Achieved 

Reviewed 

Manual Awaiting 
council approval 

Delay from the 
Speaker's Office 
to hold Policy 
Workshop 

The workshop 
be held as 
urgently as 
possible. 

Council 

resolution 

Employee 

Assistance 

Programme 

Manual 

To ensure 
compliance 
with the OHS 
statutory 
requirements 

Purchasing and 
delivery of OHS 
equipment and 
tools 

None 

Percentage of 

OHS equipment 
and tools 
specified by the 

OHS Act 
purchased by 

June 2016 

Output 

100% OHS 
equipment and 
tools specified 
by the OHS Act 
purchased by 
June 2016 

OPEX 

OPEX 

VLM and 
MHLM 

Achieved 

100% OHS 
equipment and 
tools specified by 
the OHS Act 
purchased 

None 

None 

Appointment 

letter 

Handover 

report 

OHS Fire 

Fighters training 
conducted with 
proof of 
attendance 

0 

Number of OHS 
staff trained within 
the District by 

June 2016 

Output 

24 OHS staff 
trained within 
the District by 
June 2016 

As per 
WSP 


VLM and 
MHLM 

Not Achieved 

2 OHS staff 
trained 

There are only 
two officials 
appointed for 

OHS 

Only appointed 
officials correct 
number to be 
trained should 
be planned for 

Progress 
report and 
attendance 
register 
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NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

District, 
Ventersdorp 
and MHLM 
Organization 
al 

Operational 

Reengineerin 

g 

Finalisation of 
the project 
followed by 
implementation 
of the findings 

6 Trained 

Number of 
Comprehensive 
report on 
Organisational 
Reengineering by 
June 2016 

Output 

1 

Comprehensive 
report on 
Organizational 
Reengineering 
by June 2016 

1,500,00 

0 

(1080108 

250060) 


DR 

KKDM, 

VLM and 
MHLM 

Achieved 

Comprehensive 
report on 
Organizational 
Reengineering 
compiled 

None 

None 

Comprehensi 
ve report on 
Organisationa 

1 

Reengineerin 

g 

To provide 
legal advice, 
litigations and 
contract 
management 

To manage the 
council's contact 
register in order 
to ensure proper 
control and 
record keeping 

0 

Number of 

Contract register 
updated by June 
2016 

Output 

1 Contract 
register 
updated by 

June 2016 

OPEX 

OPEX 

DR 

KKDM 

Achieved 

Contract register 
updated 

None 

None 

memo sent to 
departments 
Progress 
report to 
council 

To ensure 
overall Good 
Governance 

Dispute 
resolution of 
Labour related 
matters: 

9 Matters 
referred to the 
South African 
Bargaining 
Council 
(SALGBC), 
Council for 
Conciliation 
and Mediation 
(CCMA) 

Number of reports 
submitted on 
labour matters by 
June 2016 

Output 

4 reports 
submitted on 
labour matters 
by June 2016 

OPEX 

OPEX 

DR 

KKDM 

Achieved 

4 reports 
submitted on 
labour matters 
compiled 

None 

None 

Report 

The 

management of 
litigation actions 
instituted for and 
against the 
DRKKDM 

6 Matters 
referred to the 
High Court 

Number of reports 
submitted on 
litigation matters 
by June 2016 

Output 

4 reports 
submitted on 
litigation 
matters by 

June 2016 

OPEX 

OPEX 

DR 

KKDM 

Achieved 

4 reports 
submitted on 
litigation 

None 

None 

Reports 
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NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Facilitate and 
arrange the 

District Records 
Management 
Forum meetings 

4DRMF 

meetings 

held. 

Number of 
facilitated DRMF 
meetings held by 
June 2016 

Output 

4 facilitated 

DRMF 

meetings held 
by June 2016 

OPEX 

OPEX 

DR 

KKDM 

Achieved 

4 facilitated 

DRMF meetings 
held 

None 

None 

Invitations, 
attendance 
register and 
minutes 

To ensure 
overall Good 
Governance 

Facilitate and 
arrange the 

District Human 
Resource 

Forum meetings 

4DHRF 

meetings 

held. 

Number of 
facilitated DHRF 
meetings held by 
June 2016 

Output 

4 facilitated 

DHRF 

meetings held 
by June 2016 

OPEX 

OPEX 

District, 

MLM, 

TLM, 

VLM and 
MHLM 

Achieved 

4 facilitated DHRF 
meetings held 

None 

None 

Invitations, 
attendance 
register and 
minutes 

To ensure 
overall Good 
Governance 

Facilitate and 
arrange the 

District 

Employee 

Assistance 

Programme 

Forum meetings 


Number of 
facilitated DEAPF 
meetings held by 
June 2016 

Output 

4 facilitated 
DEAPF 
meetings held 
by June 2016 

OPEX 

OPEX 

District, 

MLM, 

TLM, 

VLM and 
MHLM 

Achieved 

4 facilitated 

DEAPF meetings 
held 

None 

None 

Invitations, 
attendance 
register and 
minutes 

Facilitate and 
arrange the 

Local Labour 
Forum meetings 

LLF meetings 
held. 

Number of 
facilitated LLF 
meetings held by 
June 2016 

Output 

4 facilitated LLF 
meetings held 
by June 2016 

OPEX 

OPEX 

DRKKD 

M 

Achieved 

4 facilitated LLF 
meetings held 

None 

None 

Invitations, 
attendance 
register and 
minutes 

Facilitate and 
arrange the 
Employment 
Equity 

Committee 

meetings 

lEE 

Committee 

meetings 

held. 

Number of 
facilitated EE 
meetings held by 
June 2016 

Output 

4 facilitated EE 
meetings held 
by June 2016 

OPEX 

OPEX 

DRKKD 

M 

Achieved 

4 facilitated EE 
meetings held 

None 

None 

Invitations, 
attendance 
register and 
minutes 

Ensure 
sound Labour 
Relations 
within the 
institution 
through 

Facilitate and 
organise Labour 
Relations 
training for 
personnel 

0 

Number of staff 
trained on Labour 
Relations matters 
by June 2016 


142 of staff 
trained on 

Labour 

Relations 
matters by 

June 2016 

OPEX 

OPEX 

District 

Not Achieved 

Due to the 
moratorium the 
Labour relations 
officer position 
was not filled 

Submit request 
to fill the post 

Attendance 
register and 
certificates 
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NATIONAL 

LG 

PRIORITIES 

LABOUR MATTERS .FINANCIAL AND ADMINISTRATIVE CAPACITY, SERVICE DELIVERY, FINANCIAL VIABILITY, GOOD GOVERNANCE, INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT, 

ECONOMIC DEVELOPMENT 

KPA 

MUNICIPAL TRANSFORMATIONS AND ORGANISATIONAL DEVELOPMENT 

WEIGHT 


OUTCOME 9 

OUTPUT 1 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

OUTPUTS 

ADMINISTRATIVE AND FINANCIAL CAPABILITY 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDCATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON FOR 
DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

capacitation 
















Number of people 
from employment 
equity target 
groups employed 

In the three 
highest levels of 
management In 
compliance with a 
municipality’s 
approved 

employment equity 
plan by June 2016 


6 people from 
employment 
equity target 
groups 
employed In 
the three 
highest levels 
of management 
in compliance 
with a 

municipality's 
approved 
employment 
equity plan by 
June 2016 

OPEX 

OPEX 

Institution 

al 

Not Achieved 

Due to the 
moratorium the 
Director 

Municipal Health 
Services 
position was not 
filled 

Submit request 
to fill the post 

Moratoruim 


Number of Targets Achieved 

Number of Targets Not Achieved 







25 out of 35 

10 out of 35 


216 


3.5.I.I. Employees: Corporate Services 


Employees: Corporate Services 

Job Level 

2014/15 

2015/16 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

3 

3 

3 

0 


4-6 

2 

5 

3 

2 


7-9 

9 

14 

9 

5 


10-12 

1 

1 

- 

- 


13-15 

11 

13 

11 

2 


Total 

26 

36 

23 

13 



3.5.I.2. Financial Performance: Corporate Services 


Financial Performance 2015/16; Corporate Services 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

9,040 

11,931 

(1338) 

10,984 

7.937% 

Repairs and Maintenance 

1,114 

1,157 

35 

951 

17.591% 

Other 

11,229 

17,466 

340 

12,603 

27.843% 

Total Operational Expenditure 

21,383 

30,554 

(963) 

24,538 

19.689% 

Net Operational Expenditure 

21,383 

30,554 

(963) 

24,538 

19.689% 
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3.6.KPA 5: District Economic Development 


3.6.I. District Economic Development 


THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

To improve 
the quality of 
Municipal 
Management 
and Good 
Governance 

To submit 
weekly reports 
on back to 
basics 

New 

Number of Back to 
Basics weekly 
reports submitted 
by June 2016 

Output 

54 Back to 

Basics 

weekly 

reports 

submitted 

by June 

2016 

OPEX 

OPEX 

Institutional 

Achieved. 

54 Back to Basics 
weekly reports 
compiled. 

None 

None 

Back to Basics 
weekly report 

To develop and 
Manage the 
departmental 

Risk Register 

Municipal 

Risk 

register 

2014/15 

Number of risk 
reduction progress 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

3 risk 
reduction 
progress 
reports 
submitted 
to the 
Accounting 
Officer by 
June 2016 


OPEX 

Institutional 

Achieved. 

3 risk reduction 
progress reports 
compiled 

None 

None 

Risk Register 
Quarterly Risk 
Report 

Meeting 
deadline on 
compliance 
Submission to 
combine 

assurers 

New 

Number of 
quarterly 

Compliance 

Reports submitted 
to Accounting 

Officer by June 

2016 

Output 

4 of 

quarterly 

Compliance 

Reports 

submitted 

to 

Accounting 
Officer by 
June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

4 of quarterly 
Compliance 

Reports 

None 

None 

Quarterly 

Compliance 

Reports 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Proper Financial 
Management 

1 irregular 

expenditure 

investigated 

Number of 
investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 

2016 

Output 

4 

investigated 

irregular 

expenditure 

remedial 

action 

reports 

submitted 

to the 

Accounting 

Officer by 

June 2016 

OPEX 

OPEX 

Institutional 

Achieved. 

4 investigated 
irregular 
expenditure 
remedial action 
reports 

None 

None 

investigated 
irregular 
expenditure 
remedial 
action reports 

To replicate 
Performance 
Management 
System two 
levels below the 
Director 

New 

Number of 
implementation 
plans developed 
by Director District 
Economic 
Development for 
Managers by June 
2016 


3 

implementa 

tion plans 

developed 

by Director 

District 

Economic 

Developme 

ntfor 

Managers 

by June 

2016 

OPEX 

OPEX 

Institutional 

Achieved. 

3 implementation 
plans developed 
by Director 

District Economic 
Development for 
Managers 

None 

None 

Departmental 

Units 

Implementatio 
n Plans signed 
off 

To Support 

SMME’s, 

Cooperatives 

and Rural 

Development 

Initiatives 

with 

Conditional 
Grants in the 

4 Local 
Municipalities 

To support 

Small Scale 
Farmers with 
Conditional 

Grants in the 4 
Local 

Municipalities 

13 Small 
Scale 

Farmers 

supported 

Percentage of 
budget spent to 
support Small 

Scale Farmers by 
June 2016 

Output 

100% of 
budget 
spent to 
support 

Small Scale 
Farmers by 
June 2016 

100,000 

(1080058 

160018) 

R29, 900.90 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Not Achieved. 

Items were 
delivered to the 
beneficiaries 

The 

municipality 
was not 
receiving 
requests from 
targeted 
group 

The 

Municipality 
intends to 
assist in terms 
of grants. For 
2016/17 
financial year it 
has been 
classified as 
agricultural 
development 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 












grants. 


Rural 

Development 

Initiatives 

New Project 

Number of Rural 
Development 
Initiatives 
conducted by 

June 2016 

Output 

4 Rural 
Developme 
nt Initiatives 
conducted 
by June 

2016 

3,000,000 

(1080108 

250065) 

2, 686,665 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

One borehole was 

tested and 
equipped at 

Boskop farm. 

One borehole was 

tested and 
equipped at 
Jouberton 

commonage 

Rural youth camp 
held at Boskof 

Dam 

Purchasing of 
farming 

Equipment at 
Lomanyano 
corporative at 
Kanana 

None 

None 

Report 

To support 
SMME/Cooperat 
ive with 
Conditional 

Grants in the 4 
Local 

Municipalities 

15 Small 

Enterprises 

supported 

Number of SMME/ 
Cooperatives 
supported through 
Conditional Grants 
by June 2016 

Output 

15 SMME/ 
Cooperative 
s supported 
through 
Conditional 
Grants by 
June 2016 

500,000 

(1080058 

160017) 

500,000 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

Items were 

delivered to the 

beneficiaries 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To support 
Tourism 
Enterprises with 
Conditional 

Grants in all 4 
Local 

Municipalities 

10 Tourism 
Enterprises 
supported 

Number of 

Tourism 

Enterprises 
supported through 
Conditional Grants 
by June 2016 

Output 

5 Tourism 

Enterprises 

supported 

through 

Conditional 

Grants by 

June 2016 

150,000 

(1080058 

160067) 

37, 343 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Not Achieved. 

Site visits were 

conducted and 

three new 
applications were 
received pending 
validation 

The requests 
received did 
not meet the 
criteria 

To conduct 
proper product 
audit and 
request 

Province to 
assist 

establishments 
with grading 

Validation 

reports 

100 

SMME's/Cooper 
atives trained by 
end of June 

2016 

200 

SMME’s 
/Cooperativ 
es Trained 

Number of 
SMME's/Cooperati 
ves trained by 

June 2016 

Output 

100 

SMME's/Co 
operatives 
trained by 
June 2016 

500,000 

(1080058 

160043) 

459,000 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

100 SMMMEs 

were trained in 

four local 
municipalities 
awaiting 
certificates 

None 

None 

Reports 

Awards 

certificates 

To Implement 
LED Projects 
in Matlosana 
Local 

Municipalities 
by June 2016 

To implement 
Phase 3 of the 
Matlosana N12 
Beautification 
project by June 
2016 

LED 
projects 
implemente 
d in all 4 

Local 

Municipaliti 
es of the 
district 

Percentage of 

Phase 3 : 

Matlosana N12 

Road 

Beautification 
project Completed 
by June 2016 

Output 

100% 

Phase 3 : 
Matlosana 
N12 Road 
Beautificati 
on project 
completed 
by June 

2016 

1,987,906 

(1087055 

110009) 

1, 280, 958 

Ward 18 

Achieved. 

100% Phase 3 : 

Matlosana N12 

Road 

Beautification 
project completed 

None 

None 

Progress & 
Completion 
Reports 

To Implement 
the construction 
of walkways and 
landscaping of 
the Matlosana 

N12 

beautification 

Roll over 

Project 1 was 
completed and 
reported in 

2014/15 Financial 
Year 

Output 

Project 1 
was 

completed 

and 

reported in 

2014/15 

Financial 

Project 1 
was 

complete 
d and 
reported 
in 

2014/15 

Project 1 was 
completed and 
reported in 
2014/15 

Financial Year 

Ward 18 

Achieved. 

Project 1 was 
completed and 
reported in 

2014/15 Financial 

Year 

None 

None 

Report 


221 


THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


project by June 
2016 




Year 

Financial 

Year 








Construction of 
a Car Wash in 
Khuma by June 
2016 

New project 

Number of funding 
sourced for 

Khuma Car wash 
by June 2016 

Output 

1 funding 
sourced for 
Khuma Car 
wash by 

June 2016 

0 

(1087055 

110006) 

OPEX 

Ward 31 

Not Achieved. 

Project funding 
requested in the 
2016/17 Budget. 

Project 
funding was 
budgeted for 
due to 

estimates 

from 

Matlosana 

and the 

actual work 
as assed by 
the technical 

division 
(DRKKDM) 
did not match 

as the 
proposed 
budget was 
insufficient. 

Projects will 
not be planned 
for in the next 
financial year. 
There is no 
sufficient 
budget 

None 

Revamping of 
chicken layer 
house and 
construction of a 
security house 
in Oblate Farm 
by June 2016 

Roll over 
project 

Number of Oblate 
Farm facilities 
upgraded by June 
2016 

Output 

1 Oblate 

Farm facility 
upgraded 
by June 

2016 

1,000,000 

(1087055 

1100065) 

1, 209, 515 

Ward 01 - SD 

Achieved. 

1 Oblate Farm 
facility upgraded 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To support 

TIokwe LED 
initiatives by 

June 2016 

New project 

Number of 
cooperatives 
supported to 
maintain parks 
and cemeteries 
by June 2016 

Output 

10 

cooperative 
s supported 
to maintain 
parks and 
cemeteries 
by June 

2016 

592,400 

(1087055 

140021) 

592,400 

TIokwe 

Not Achieved. 

Procured 2 

tractors for 
farmers support in 
TIokwe Local 
Municipalities 

Delays and 

none 

submission 

by 

Cooperatives 
by TIokwe 

LM. Budget 
allocated for 
this activity 
has been 

redirected to 

farmer’s 

support 

equipment. 

The Amount 
of R592,400 
was then 
spent on it 

Improve 
communication 
on projects 
implemented 
by the District 
with the 

TLokwe LM 

Report 

Invoices 


Highveld Nature 
Reserve Walk 
by June 2016 

New Project 

Number of 
activities held 
within the District's 
nature reserves by 
March 2016 

Output 

1 activity 
held within 
the District's 
nature 
reserves by 
March 2016 

38,000 

(1087055 

140019) 

15, 840 

Wardl 

Achieved. 

1 activity held 
within the 

District's nature 

reserves 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Implementati 
on of LED 
projects in 
Maquassi 

Hills Local 
Municipality 
by June 2016 

To facilitate 
Implementation 
of Witpoort Dam 
Resort 

New project 

Number of 

Concept Design 
facilitated for 
Witpoort Dam 

Resort by June 

2016 

Output 

1 Concept 
Design 
facilitated 
for 

Witpoort 

Dam Resort 
by June 

2016 

300,000 

(1087055 

120019) 

0 

Ward 8 

Not Achieved. 

Funds 

redirected to 
Wovespruit 
Rondavel 
project during 
the 

adjustment 
budget due 
none 

movement on 
this project as 
at mid term 

Source 

external 

funding 

None 

To renovate 
ablution 
facilities and 
Rondavel at 
Wolvespruit by 
June 2016 

New Project 

Number of 
facilities and 
Rondavel 
renovated at 
Wolvespruit by 

June 2016 

Output 

1 facility 
and 

Rondavel 

renovated 

at 

Wolvespruit 
by June 

2016 

500,000 

(1087055 

140019) 

731, 099 

Ward 8 

Achieved. 

1 facility and 
Rondavel 

renovated at 
Wolvespruit 

None 

None 

Report 

Establishment of 
Youth 

Development 
Entrepreneurial 
and Small 
Business Dev 
Centre by June 
2016 

New project 

Number of funding 
sourced for Youth 
Development 
Entrepreneurial 
and Small 

Business 

Development 

Center by June 

2016 

Output 

1 funding 
sourced for 
Youth 
Developme 
nt 

Entreprene 
urial and 

Small 
Business 
Developme 
nt Center 
by June 

2016 

0 

(1087055 

120019) 

OPEX 

Ward 3 

Not Achieved. 

Budget for 
2016/17 not 
funded. 

Funding 
provided not 
sufficient to 
carry out the 
project as 
the projects 
need only 
renovation 
but 

reconstructio 
n from 
scratch 

Source 

external 

funding 

None 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Implementati 
on of LED 
projects in 
Ventersdorp 
Local 

Municpality 
by June 2016 

Implementation 
of Local 

Economic 
Development 
Projects in 
Ventersdorp by 
June 2016 

New Project 

Percentage of 
budget spent to 
support Small 

Scale Farmers by 
June 2016 

Output 

100% 
budget 
spent to 
support 

Small Scale 
Farmers by 
June 2016 

500,000 

(1087055 

150020) 

2,233,411 

Ward 3,4,6 

Not Achieved. 

Delays and 

none 

submission 

by 

Cooperative 

from 

Venterdorp 
TIokwe LM. 
Budget 
allocated for 
this activity 
has been 

redirected to 

Hawker 

Shelter and 

Taxi rank. 

Improve 
communication 
on projects 
implemented 
by the District 
with the 
VentersdorpL 

M 

Report 

Invoices 

Construction of 
Hawker stalls 
and taxi rank in 
Ventersdorp by 
June 2016 

New project 

Percentage of 
Hawker Shelters 
and Taxi rank 
constructed by 

June 2016 

Output 

100& 

Hawker 
Shelters 
and Taxi 
rank 

constructed 
by June 

2016 

1,937,000 

(1087055 

150020) 

Ward 6 

Achieved. 

100& Hawker 

Shelters and Taxi 

rank constructed 

None 

None 

Report 

Promotion of 
tourism Arts, 
Culture and 
Heritage 
products and 
destination by 
June 2016 

Implementation 
of the Short Left 
Project by June 
2016 

New Project 

Number of Short- 
Left activities 
implemented by 

June 2016 

Out put 

8 Short-Left 
activities 
implemente 
d by June 
2016 

0 

(1087055 

160024) 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

8 Short-Left 

activities 

implemented. 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Transfer of 
operational 
funds to the 
Tourism 
Information 

Centre by 30 
December 2015 

R40 000 
transferred 
to the 

Tourism 
Information 
Centre in 

Dec 2014 

Total Amount of 
funds transferred 
to Tourism 
Information Centre 
by December 

2015 

Output 

R40,000 
funds 
transferred 
to Tourism 
Information 
Centre by 
December 
2015 

40,000 

(1080058 

160042) 

40,000 

Ward 24 

Achieved. 

R40,000 funds 
transferred to 
Tourism 

Information 

Centre 

None 

None 

Report 


Purchasing and 
maintenance of 
Tourism 
Information 

Kiosks and 
Signage by 

June 2016 

New project 

Number of funding 
secured for 
purchase and 
maintenance of 
Tourism 

Information Kiosks 
and Signage by 
June 2016 

Output 

1 funding 
secured for 
purchase 
and 

maintenanc 
e of 

Tourism 
Information 
Kiosks and 
Signage by 
June 2016 

0 

(1080108 

250051) 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Not Achieved. 

Budget for 
2016/17 not 
funded. 

Source 

external 

funding 

None 


Transfer 

Operational 

Funds by Dec- 
15 

RlOO 000 
Transferred 
to the 

Tourism 
Association 
in Dec 2014 

Total Amount of 
funds transferred 
to Tourism 
Association by 
December 2015 

Output 

R 100, 000 

funds 

transferred 

to Tourism 

Association 

by 

December 

2015 

100,000 

(1080058 

160012) 

100,000 

DrKKDM 

Tourism 

association 

Achieved. 

R 100, 000 funds 
transferred to 
Tourism 

Association 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


Participation in 
all International 
and National 
Tourism 
Exhibitions by 
June 2016 

Zambia 

Tourism 

Exhibitions 

attended in 

2014 

-Meetings 

Africa - 

Botswana 

Exhibition 

-Tourism 

Indaba 

- Zatex 

(Zambia) 

Hlanganani 

(Zimbabwe) 

Number of 

Tourism 

Exhibitions 
attended by June 
2016 

Output 

2 Tourism 
Exhibitions 
attended by 
June 2016 

400,000 

(1080058 

160014) 

340,006 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

2 Tourism 

Exhibitions 

attended 

None 

None 

Report 

To Improve 
Tourism 

Growth in the 
District by 
Implementing 
Projects / 
Programmes 
at 4 Local 
Municipalities 
that will 
enhance 
Tourism and 
Heritage 

Hosting of 

Tourism Awards 
by June 2016 

The annual 

Tourism 

Awards 

successfully 

held in June 

2015 

Number of funding 
sourced for 

Annual Tourism 
Awards by June 
2016 

Output 

1 funding 
sourced for 
Annual 
Tourism 
Awards by 
June 2016 

0 

(1080108 

250052) 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

Sourced R50,000 
tourism awards 
TIokwe Local 
Municipality in 
2016/17 financial 
year 

None 

None 

Budget 

2016/17 

Promotion and 
Place Marketing 
implemented by 
June 2016 

Promotion 
and Place 
Marketing 
successfully 
implemente 
d in 

2014/2015 

Number of district 
Promotion and 
Marketing 
implemented by 

June 2016 

Output 

3 district 

Promotion 

and 

Marketing 
implemente 
d by June 
2016 

300,000 

(1080108 

250010) 

124,071 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Not Achieved. 

1 district 

Promotion and 
Marketing 
implemented 
(Indaba) 

Department's 
request to 
participate in 
the 

Rustenburg 
Show and 
Zambia 

Shows were 
not approved 

Advice 

Finance Office 
and Council to 
honour both 
the approved 
Plans and 
Budgets for 
implementatio 
n 

Council 

Resolution 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Promotion of 
Sports in the 

4 Local 
Municipalities 

10 

Schools/Learner 
s supported by 
June 2016 

New 

Program 

Number of 
Schools/Learners 
supported by June 
2016 

Output 

10 

Schools/Le 

arners 
supported 
by June 

2016 

200,000 

(1080058 

160071) 

1, 987 651 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

10 Schools 
received money 
for soccer kits and 
training 

equipment during 
the under 

17school 

tournament 

None 

None 

Report 

To support 
Federations in 
the Dr Kenneth 
Kaunda District 
Municipality 

R200 000 
spent in 
supporting 
federations 

Number of 
Federations 
supported by June 
2016 

Output 

4 

Federations 
supported 
by June 

2016 

100,000 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

4 Federations 
supported 

None 

None 

Report 

To ensure active 
participation and 
development in 
the Dr Kenneth 
Kaunda District 
Municipality 

Participated 
in national, 
provincial 
and district 
competition 
s 

Number of South 
African Municipal 
Sports and 
Recreation 
Association 
(SAMSRA) 
activities 
supported at 

National level by 
June 2016 

Output 

1 South 

African 

Municipal 

Sports and 

Reccreation 

Association 

(SAMSRA) 

activities 

supported 

at National 

level by 

June 2016 

300,000 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

1 South African 
Municipal Sports 
and Reccreation 
Association 
(SAMSRA) 
activities 
supported at 
National 

None 

None 

Report 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

To ensure active 
participation and 
development in 
the Dr Kenneth 
Kaunda District 
Municipality 

New project 

Number of funding 
sourced for 

Marathon hosting 
by June 2016 

Output 

1 funding 
sourced for 
Marathon 
hosting by 
June 2016 

0 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved 

R400,000 was 
sourced internally 
for 2016/17 
financial year 

None 

None 

Budget 

2016/17 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To participate in 
the sports and 
recreation 
exhibitions 

Participated 
in 2 

exhibitions 

Number of Arts & 
Culture Exhibitions 
attended by June 
2016 

Output 

4 Arts & 
Culture 
Exhibitions 
attended by 
June 2016 

100,000 

(1080058 

160071) 


Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

4 Arts & Culture 

Exhibitions 

attended 

None 

None 

Reports 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

To promote Arts 
and Culture in 
the Dr Kenneth 
Kaunda District 
Municipality by 
December 2015 

New 

program 

Number of Arts 
and Culture 

Projects Promoted 
by June 2016 

Output 

4 Arts and 
Culture 
Projects 
Promoted 
by June 

2016 

150,000 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

4 Arts and Culture 
Projects 

Promoted 

None 

None 

Validation 

Report 

To promote 
Heritage and 
Culture in Dr 
Kenneth 

Kaunda District 
Municipality by 
June 2016 

New 

program 

Number of 

Heritage and 

Culture Products 
promoted by 

March 2016 

Output 

1 Heritage 
and Culture 
Products 
promoted 
by March 

2016 

300,000 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Not Achieved. 

Delay by 

Provincial 

Department 

of arts and 

culture as an 

approving 

authority on 

heritage 

sites/location 

and 

specification 

Review the 
project for 
community 
based fine arts 
products 

Report 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

To Host Cultural 
Festival in Dr 
Kenneth 

Kaunda District 
Municipality by 
June 2016 

New 

Program 

Number of f Dr 
KKDM Cultural 
Festival hosted by 
June 2016 

Output 

1 Dr KKDM 
Cultural 
Festival 
hosted by 
June 2016 

400,000 

(1080058 

160071) 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

Macef cultural 
festival hosted 

None 

None 

Report 

To promote and 
develop 

sustainable Arts 
and Culture 
Projects by June 
2016 

New 

Program 

Number of funding 
secured to hold 

Arts, Culture & 
Heritage Summit 
by June 2016 

Output 

1 funding 
secured to 
hold Arts, 
Culture & 
Heritage 
Summit by 

0 

(1080108 

250014) 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

Funding secured 
to hold Arts, 

Culture & 

Heritage Summit. 
Dance Camp was 

None 

None 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 






June 2016 




held targeting 150 
community 
danced across 




Transfer of 
Operational 

Funds by 
December 2015 

R75 000 
transferred 
in Dec 2014 

Total Amount of 
funds transferred 
to Dr. KKDM 
Secondary Co- 
operative 

December 2015 

Output 

R75 000 
funds 
transferred 
to Dr. 

KKDM 

Secondary 

Co- 

operative 

December 

2015 

100,000 

(1080108 

250053) 

100, 000 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

RlOO, 000 funds 
transferred to Dr. 
KKDM Secondary 
Co-operative 

None 

None 

Report 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

Transfer of 
funds to the 
TIokwe resource 
and support 
centre by 
December 2015 

R60 680 
have been 
transferred 
by March 
2015 

Total Amount of 
funds transferred 
to Dr. KKDM 
Resource and 
Support Centre by 
March 2016 

Output 

R60 680 
funds 
transferred 
to Dr. 

KKDM 

Resource 

and 

Support 
Centre by 
March 2016 

60,680 

(1080058 

160020) 

R60 680 

TIokwe Town 

Achieved. 

R60 680 funds 
transferred to Dr. 
KKDM Resource 
and Support 

Centre 

None 

None 

Report 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

Entrepreneurshi 
p promotion on 
Tourism and 

LED Projects by 
the end of June 
2016 

4 

Entreprene 
urship 
promotion 
on Tourism 
and LED 
Projects 
successfully 
held in Aug 
2014 

Number of 
Entrepreneurship 
promotion on 
Tourism and LED 
Projects held by 
June 2016 

Output 

4 

Entreprene 
urship 
promotion 
on Tourism 
and LED 
Projects 
held by 

June 2016 

100,000 

(1080058 

160024) 

59, 000 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

4 

Entrepreneurship 
promotion on 
Tourism and LED 
Projects 

None 

None 

Reports 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


To support 

SMME 
/Cooperative 
Business 
Development 
Initiatives by 

June 2016 

10 

SMMEs/Co 
operatives 
successfully 
supported 
by June 

2015 

Number of SMME 
/Cooperative 
Business 
Development 
Initiatives provided 
with support by 

June 2016 

Output 

10 SMME 
/Cooperativ 
e Business 
Developme 
nt Initiatives 
provided 
with support 
by June 

2016 

827,565 

(1080058 

160069) 

531, 493 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

10 SMME 

/Cooperative 

Business 

Development 

Initiatives 

provided with 

support 

None 

None 

Report 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

To attend and 
organize District 
Expo's by June 
2016 

NAMPO 
Exhibition 
successfully 
attended in 
May 2015 

Number of funding 
secured for District 
Expo to held by 

June 2016 

OUTP 

UT 

1 funding 
secured for 
District 

Expo to 
held by 

June 2016 

0 

(1080108 

250013) 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

Funding of 
R150,000 
secured for 

District Expo to be 
held in 2016/17 
financial year 

None 

None 

Budget 

2016/17 

Promotion of 
Arts, Culture 
and Heritage 
in 4 Local 
Municipalities 

To hold four 

LED forums by 
June 2016 

4 LED For a 
held by May 
2015 

Number of LED 
Forums hosted by 
June 2016 

Output 

4 LED 

Forums 
hosted by 
June 2016 

OPEX 

OPEX 

Matlosana 

TIokwe 

Maquassihills 

Ventersdorp 

Achieved. 

4 LED Forums 
hosted 

None 

None 

Reports 

To support 

SMME 
/Cooperative 
Business 
Development 
Initiatives by 

June 2016 

R6 000 000 
transferred 
by June 

2016 

Total Amount of 
funds transferred 
to District 

Economic 
Development 
Agency by 
September 2015 

Output 

R6,000,000 
funds 
transferred 
to District 
Economic 
Developme 
nt Agency 
by 

September 

2015 

1,000,000 

(1080058 

140003) 

1,000,000 

(1080058 

150002) 

1,000,000 

(1080058 

120003) 

3,000,000 

(1080108 

250011) 

R6, 000 00 

DR KKDEA 

Achieved. 

R6, 000, 000 funds 
transferred to 
District Economic 
Development 
Agency 

None 

None 

Proof of 
payment 


To alleviate 
poverty through 

New 

Number of jobs 
created through 

Output 

800 jobs 
created 

OPEX 

OPEX 

Matlosana 

TIokwe 

Not Achieved. 

Total Number of 

The 

moratorium 

Ensure that 
the 

Report 
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THEMATIC 

AREAS 

LOCAL ECONOMIC DEVELOPMENT 

KPA 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

WEIGHT 


OUTCOME 9 

OUTPUT 2 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


OUTPUT 4 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

STRATEGIC 

OBJECTIVE 

MEASURABLE 

OBJECTIVE 

BASELINE 

2014/15 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANCE 

REASON 

FOR 

DEVIATION 

CORRECTIVE 

MEASURE 

PORTFOLIO 

OF 

EVIDENCE 


job creation 


municipality's LED 
initiatives including 
of Capital Projects 
by March 2016 


through 
municipality 
's LED 
initiatives 
including of 
Capital 
Projects by 
March 2016 



Maquassihills 

Ventersdorp 

jobs created 403 
Integrated Waste 
Management 129, 
Disaster 

Volunteers 120, 
Community 

Based Planners 

84, LED 
initiatives, 14 

Capital Projects 

56 

placed on 
municipalities 
, contributed 
to the target 
not to be 
achieved as 
planned 

Municipality 
continue to 
create jobs 
through LED 
initiatives and 
capital projects 
(if any) in the 
2016/17 
financial year 



Number of Targets Achieved 

Number of Targets Not Achieved 

© 


34 out of 44 

10 out of 44 
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3.6.I.I. Employees: District Economic Development 


Employees: District Economic Development 


2014/15 

2015/16 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 


No. 


No. 


No. 

% 

0-3 

2 

3 

3 

0 

0% 

4-6 

5 

5 

4 

1 


7 

3 

3 

3 

0 

0% 

Total 


11 

10 

1 



3.6.I.2. Financial Performance: District Economic Development 


Financial Performance 2015/16: District Economic Development 

R'OOO 

Details 

2014/15 

2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

3,767 

5,306 

(845) 

5,597 

(5.484%) 

Repairs and Maintenance 

13 

18 

18 

13 

27.778%) 

Other 

12,486 

13,445 

(18) 

13,478 

(0.245%) 

Total Operational Expenditure 

16,266 

18,769 

(845) 

19,088 

(1.6996%) 

Net Operational Expenditure 

16,266 

18,769 

845 

19088 

(1.6996%) 
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3.7. District Economic Agency 

SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 


IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

BASELIN 

E 

2014/15 

PROJECT 

NAME 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANC 

E 

REASON FOR 

DEVIATION 

CORRECTIV 

E MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

1 Annual 

Back to 

Basics 

Report 

Back to Basics 

Number of Back to 
Basics weekly reports 
submitted by June 
2016 

Output 

54 Back to Basics 
weekly reports 
submitted by 

June 2016 

OPEX 

OPEX 

Institutional 

Not Achieved. 

Development of 
Back to Basics 
Report. 

Did not 

determine 

and/or 

communicate 

indicators with 

the Back to 

Basics 

champion. 

To be 

engaged with 
the Back to 

Basics 
champion 
and map a 
way forward 
on reporting 
channels 

None 

Entity Risk 

register 

2014/15 

Risk Register 

Number of risk 
reduction progress 
reports submitted to 
the Accounting Officer 
by June 2016 

Output 

3 risk reduction 
progress reports 
submitted to the 
Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

Report on 

progress made 
on risk 

reduction 

Risk Register 

None 

None 

Risk Register 

Quarterly 

Report 

New 

Compliance 

Report 

Number of quarterly 
Compliance Reports 
submitted to 

Accounting Officer by 
June 2016 

Output 

4 of quarterly 
Compliance 

Reports submitted 
to Accounting 

Officer by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

Compliance 

Report 

Complied 

None 

None 

Quarterly AC 
Report 

New 

Irregular, 

Fruitless & 

Wasteful 

Expenditure 

Number of 

investigated irregular 
expenditure remedial 
action reports 

submitted to the 
Accounting Officer by 
June 2016 

Output 

4 investigated 
irregular 
expenditure 
remedial action 
reports submitted 
to the Accounting 
Officer by June 
2016 

OPEX 

OPEX 

Institutional 

Achieved. 

Irregular, 

Fruitless & 

Wasteful 

Register 

Fruitless & 

Wasteful was 

identified 

Report will be 
prepared and 
submitted to 

the Board 

and Council 
for year 

ended 

Irregular, 
Fruitless & 

Wasteful 

Quarterly 

Report 
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SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

BASELIN 

E 

2014/15 

PROJECT 

NAME 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANC 

E 

REASON FOR 

DEVIATION 

CORRECTIV 

E MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Business 

Plan 

2014/2015 

Potatoes 

Faming/Dry 

Beans 

Percentage of 

Potatoes production 
project implemented 
in TIokwe Local 
Municipality in 40 
hectares of land by 
June 2016 

Output 

100% Percent 

Potatoes 

production project 
implemented in 
TIokwe Local 

Municipality in 40 
hectares of land 
by June 2016 

Rl, 000, 000.00 
(108005814000 

3) 

R711 500.00 

TIokwe Local 
Municipality 

Not Achieved 

Budget re- 

allocated by tbe 
Parent 
Municipality 
during budget 
adjustment 

Requested 
funding for 
the 2016/17 
financial year 

Pictures 

Contract on 

stipends 

paid 

Business 

Plan 

2014/2015 

Vine Yard 

Percentage of support 
provided to 

Ventersdorp Local 
Municipality to procure 
inputs material and 
development a due- 
diligence report 

Output 

100% support 
provided to 

Ventersdorp Local 
Municipality to 
procure inputs 
material and 

develop a due- 
diligence report 

R1,000,000.00 

R987 534.00 

Ventersdorp 

Local 

Municipality 

Not Achieved 

The due 

diligence 
exercise 
overlapped to 
the new 

financial year 
due to 

governance 

issues in the 
Entity 

Due-diligence 
overlapped to 
the new 

financial year 

Invoice & 

Delivery note 

Business 

Plan 

2014/2015 

Tiisang Piggery 

Percentage of support 
provided to Maquassi 
Hills Local 

Municipality to procure 
feed and medication 
for pigs by June 2016 

Output 


R1,000,000.00 

R913 079.00 

Maquassi 

Hills Local 
Municipality 

Achieved 

None 

None 

Registration 

documents/ 

close out 

Council 

Resolution 

Boat 

Manufacturing 

Plant 

Development of a 
Boat Manufacturing 
Plantation 

Output 

Register tbe 

Project in tbe 
SDBIP of the 
Agency, Source 
funding for 

Development of a 
comprehensive 

R2,000,000 


Matlosana 

Local 

Municipality 

Achieved 

None 

None 

Signed MoU 
between tbe 
Entity & IDC 
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SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

BASELIN 

E 

2014/15 

PROJECT 

NAME 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANC 

E 

REASON FOR 

DEVIATION 

CORRECTIV 

E MEASURE 

PORTFOLIO 

OF 

EVIDENCE 





Feasibility Study 
and Bankable 

Business Plan 








Feasibility 

Study 

2009/10 

Meat 

Processing 

Plant 

Number of feasibility 
studies for meat 
processing plant 

conducted by June 
2016 

Output 

Feasibility Study 
Report and 

bankable 

Business Plan 

R2, 059 527.00 

R1 618 887.00 

Matlosana 

Local 

Municipality 

Achieved 

None 

None 

Feasibility 

Study Report 
and bankable 

Business 

Plan 

Business 

Plan 

2012/2013 

Olive Orchard 

Plantation 

Request funding for 
identified project - 
Ventersdorp Olive Oil 
Orchard for 2016/17 
financial year by June 
2016 

Output 

Funding for 

identified project - 
Ventersdorp Olive 
Oil Orchard for 

2016/17 financial 
year by June 
2016 

RO.OO 

RO.OO 

Matlosana 

Local 

Municipality 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 
bankable 
business plan 

None 

Business 

Plan 

2012/2013 

Agri-Hub 

Request funding for 
identified project - 
Ventersdorp Agri-Hub 
for 2016/17 financial 
year by June 2016 

Output 

Funding for 

identified project - 
Ventersdorp Agri- 
Hub for 2016/17 
financial year 

requested by 

June 2016 

RO.OO 

RO.OO 

Institutional 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 
bankable 
business plan 

None 
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SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 

IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 

IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 

BASELIN 

E 

2014/15 

PROJECT 

NAME 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANC 

E 

REASON FOR 

DEVIATION 

CORRECTIV 

E MEASURE 

PORTFOLIO 

OF 

EVIDENCE 

Business 

Plan 

2012/2013 

Metal Forming 
& Casting 

Request funding for 
identified project - 
TIokwe Metal Forming 
& Casting Factory for 
2016/17 financial year 
by June 2016 

Output 

Funding for 

identified project - 
TIokwe Metal 

Forming & 

Casting Factory 
for 2016/17 year 
requested by 

June 2016 

RO.OO 

RO.OO 

Institutional 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 
bankable 
business plan 

None 

Business 

Plan 

2012/2013 

SMME 

Industrial/Manuf 
acturing Park 

Request funding for 
identified project - 
Matlosana SMME 

Industrial/Man ufacturi 
ng Park for 2016/17 
financial year by June 
2016 

Output 

Funding for 

identified project- 
Matlosana SMME 

Industrial/Manufa 
cturing Park for 
2016/17 financial 
year by June 
2016 

RO.OO 

RO.OO 

Institutional 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 
bankable 
business plan 

None 

Business 

Plan 

2012/2013 

Cement Factory 

Request funding for 
identified project - 
TIokwe Cement for 
2016/17 financial year 
by June 2016 

Output 

Funding for 

identified project - 
TIokwe Cement 

for 2016/17 

financial year by 
June 2016 

RO.OO 

RO.OO 

Institutional 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 
bankable 
business plan 

None 

Business 

Plan 

2012/2013 

Agro- 

Processing 

Incubator 

Request funding for 
identified project - 
Maquassi Hills Agro- 
Processing Incubator 
for 2016/17 financial 
year by June 

Output 

Funding for 

identified project - 
Maquassi Hills 
Agro-Processing 
Incubator for 

2016/17 financial 

RO.OO 

RO.OO 

Institutional 

Not Achieved 

There were no 

institutions that 

showed in 

interest in 

funding the 

planned project 

Focus will 
only be given 
to projects 
with recent 
feasibility 
study and 

None 
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SPEED UP ECONOMIC GROWTH AND TRANSFORM THE ECONOMY TO CREATE DECENT WORK AND SUSTAINABLE LIVELIHOODS 
IMPLEMENTATION OF THE COMMUNITY WORK PROGRAMME 


IMPLEMENT A DIFFERENTIATED APPROACH TO MUNICIPAL FINANCING, PLANNING AND SUPPORT 


BASELIN 

E 

2014/15 

PROJECT 

NAME 

KEY 

PERFORMANCE 

INDICATOR 

KPI 

TYPE 

ANNUAL 

TARGET 

BUDGET 

ACTUAL 

EXPENDITURE 

VTSD 

ACTUAL 

PERFORMANC 

E 

REASON FOR 

DEVIATION 

CORRECTIV 

E MEASURE 

PORTFOLIO 

OF 

EVIDENCE 





year by June 






bankable 
business plan 



Number of Targets Achieved 

Number of Targets Not Achieved 

© 

# 

6 out of 15 

9 out of 15 
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3.8. Service Provider Assessment for the 2015/16 Financial Year 

Comparison between the prior financial year (2014/15 and financial year under review (2015/16) performance 


3.8.1. Information Technology 


INFORMATION TECHNOLOGY 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Project name 

Name of 
Service 
provider 

Source of 
funding 

start date 

Compietion 

date 

Progress to date 

Challenges 

and 

interventions 

Assessment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 -Average 4 - 
Good 5 - Excellent 

Assessment 

comments 








2014/15 

Quarter 

1 

Quarter 

2 

Quarter 

3 

Quarter 

4 


DISTRICT WI-FI 

GALELA 

BUDGETED 

Sep-15 

Sep-17 

IN PROGRESS 

Some areas 
are not 
connected. 
Installation and 
Commisioing 
should be done 
in the first 
queter of 
2016/2017 

N/A 

Good 

Good 

Good 

Good 

Wi-Fi Project has 
achieved a target of 
more than 89 sites 
Implemented 

VENUS AND 
PAYDAY 

BUSINESS 

CONNEXION 

BUDGETED 

Sep-11 

MONTH-TO- 

MONTH 

IN PROGRESS 

User access is 
limited. Need 
to increase 
technical 
assistance and 
support to 
respond to ad- 
hoc requests. 

Good 

Good 

Good 

Good 

Good 

There is demand for 
Access to Venus in 
order to provide 

Financial Reports by 
Management. 

EMAIL AND 

WEBSITE 

HOSTING 

SEBATA 

BUDGETED 

Jul-13 

MONTH-TO- 

MONTH 

IN PROGRESS 

Publishing of 
information is 
still a problem. 

To request 
information 
from line 
functions going 
forward. 

Good 

Good 

Good 

Good 

Good 

None. 
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INFORMATION TECHNOLOGY 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Project name 

Name of 
Service 
provider 

Source of 
funding 

start date 

Compietion 

date 

Progress to date 

Challenges 

and 

interventions 

Assessment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 -Average 4 - 
Good 5 - Excellent 

Assessment 

comments 








2014/15 

Quarter 

1 

Quarter 

2 

Quarter 

3 

Quarter 

4 


TELEPHONE 

SERVICES 

NORTHWEST 

TELECOMS 

BUDGETED 

Ol-Feb-14 

MONTH-TO- 

MONTH 

IN PROGRESS 

1. We are 
charged the 
same amount 
almost every 
month. 2. Down 
Time more than 
once every 
month. 3. The 
system doesn't 
display reports 

N/A 

Poor 

Poor 

Poor 

Poor 

The contract will be 
terminated durint 
2016/2017. 

INTERNET 

SERVICES 

ATLANTIC 

INTERNET 

SERVICES 

BUDGETED 

Jul-11 

MONTH-TO- 

MONTH 

IN PROGRESS 

We have been 
using 4092kbps 
Business 
Uncapped 
since 2011 

None 

Poor 

Poor 

Poor 

Poor 

User based has 
increased since 

2011, which result in 
poor internet 
connectivity 
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3.8.2. Municipal Health and Environmental Services 


MUNICIPAL HEALTH AND ENVIRONMENTAL SERVICES 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Project name 

Name of 
Service 
provider 

Source 

of 

funding 

start date 

Completion 

date 

Progress to date 

Challenges 

and 

interventions 


Ass 

(Scale 

Averar 

essment of service provider 

L-5) 1 - Poor 2 ■ Fair 3 ■ 
je 4 - Good 5 - Excellent 

Assessment 

comments 


2014/15 

Quarter 

1 

Quarter 

2 

Quarter 

3 

Quarter 

4 


Development of 
an Air Quality 
Management 

Plan (AQMP) 

Gondwana 

Dr 

KKDM 

18-Feb-14 

08-Mar-16 

AQMP has been finalised 
and approved by Council 

None 

N/A 

De 

4 

4 

4 

Project Steering 

Committee assisted in 
ensuring that timelines 
for the project are 
adhered to 

Development of 
an Environmental 
Management 
Framework (EMF) 

Nemai 

Dr 

KKDM 

18-Feb-14 

08-Mar-16 

EMF has been finalised and 
approved by Council 

None 

N/A 

4 

4 

4 

4 

Project Steering 

Committee assisted in 
ensuring that timelines 
for the project are 
adhered to 
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3.8.3. Roads and Infrastructure Development 


ROADS AND INFRASTRUCTURE DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurable 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Completio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


rH 

O 

<SI 

O 

CC 

3 

O 

CNJ 

-S 

CC 

3 

O' 

CO 

-S 

cC 

3 

o 

cC 

O 


1 

TECHNI 

CAL 

KKDM 

03/13 

Maquassi 

Hills 

Sanitation 

To upgrade 
sewer 

infrastructure 
in kgakala & 
Lebaleng 
areas in 
Maquassi 

Hills 

Consultant 
for Projects 
No. 2 - 4 

Korone 

Engineers 

Project 

Manage 

ment 

in 

■a 

c 

3 

Tc 

c 

30/08/2 

012 

09/02/2016 

Complet 

ed 

none 

N/A 

4 

4 

4 

N/A 

project 
managed 
satisfact 
ory by 
the 

consulta 

nt 

2 

KKDM 

34/14 

Kgakala 

Bulk Sewer 
line 

Bornfree 

Investment 

s 

Constru 

ction 

17/04/2 

014 

09/02/2016 

Complete 

d 

Hard rock 

excavation 

and 

working 
with live 

sewer 

N/A 

4 

4 

4 

N/A 

project 

complete 

d 

satisfact 

ory 

3 

KKDM 

33/14 

Kgakala 

Sewer 

Pumpstation 

CMS 

Water 

Engineerin 

g 

Constru 

ction 

02/02/2 

015 

04/12/2015 

Complete 

d 

Hard rock 

excavation 

delay 

N/A 

4 

4 

4 

N/A 

project 

complete 

d 

satisfact 

ory 

4 

KKDM 

16/13 

Lebaleng 

bulk 

sewerline 

Blla 

Contractor 

s 

Constru 

ction 

17/04/2 

014 

09/02/2016 

Complete 

d 

Hard rock 

excavation 

delay 

N/A 

4 

4 

N/A 

N/A 

project 

complete 

d 

satisfact 

ory 
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ROADS AND INFRASTRUCTURE DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurable 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Completio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


O 

CM 

'tH 

o 

■e 

cC 

O 

CM 

t: 

cC 

3 

O' 

CO 

t: 

cC 

3 

O 

t: 

CO 

3 

O 


5 


KKDM 

42/14 

District High 
Mast Lights 

To repair 
highmast 
lights in 
various 
areas in the 
District 

Maintenanc 
e of high 
mast lights / 
public 
lighting for 

Dr KKDM 

Unitrade 

1191 (Pty) 

Ltd 

Constru 

ction 


31/03/2 

015 

in progress 

allocated 

work 

complete 

d 

none 

N/A 

4 

4 

N/A 

N/A 

repair 

works 

complete 

d 

satisfact 

ory 

6 

KKDM 

42/14 

JK 

Mashishi 

Electrical 

Constru 

ction 

31/03/2 

015 

in progress 

allocated 

work 

complete 

d 

none 

N/A 

4 

4 

N/A 

N/A 

repair 

works 

complete 

d 

satisfact 

ory 

7 

KKDM 

01/13 

Ventersdorp 
Registration 
Solid Waste 
Site 

To Upgrade 
solid waste 
landfill site in 
Ventersdorp 

Upgrading 

of 

Ventersdorp 
Solid waste 
Landfill site 

Tumber 

Fourie 

Project 

Manage 

ment 

07/02/2 

Oil 

17/11/2015 

Complete 

d 

Budget & 
re- 

advertisme 
nts of the 
bid 

delayed 
implement 
ation of the 
project 

N/A 

4 

4 

4 

N/A 

project 
managed 
satisfact 
ory by 
the 

consulta 

nt 

8 

KKDM 

01/13 

Magwa 

Constructio 

n 

Constru 

ction 

09/09/2 

014 

17/11/2015 

Complete 

d 

Import 

material 

delay 

N/A 

4 

4 

N/A 

N/A 

project 

complete 

d 

satisfact 

ory 
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ROADS AND INFRASTRUCTURE DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurable 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Completio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


O 

CM 

'tH 

o 

■e 

cC 

O 

CM 

t: 

cC 

3 

O' 

CO 

t: 

cC 

3 

O 

t: 

CO 

3 

O 


9 


KKDM 

06/15 

District 
Erecting of 
Fencing 

To fence 
identified 
Infrastructur 
e& 

Community 
facilities in 
the District 

Fencing of 

new Tshing 

cemetery 

(pre-cast 

concrete 

palisade 

fence) at 

Ventersdorp 

LM 

East Rand 
Walling 
(Pty) Ltd 

Constru 

ction 


04/02/2 

016 

09/06/2016 

Complete 

d 

none 

N/A 

4 

4 

4 

4 

project 

complete 

d 

satisfact 

ory 

10 

KKDM 

20/14 

Ventersdorp 

Outfall 

Sewer 

(Tshing) 

To upgrade 
Outfall 

Sewer in 

Tshing- 

Ventersdorp 

Bid 

appointment 

of 

Consulting 

Civil 

Engineering 
Professional 
Services for 
various 
projects 
from date of 
award to 

June 2017 
(Project No. 

01 Only) 

Korone 

Engineers 

Project 

Manage 

ment 

15- 

Jun-15 

in progress 

in 

Progress 

(awaiting 

construct! 

on 

phase) 

Availability 
of funding 
for 

constructio 
n phase 

N/A 

4 

4 

4 

4 

Design 

work 

complete 

d 

satisfact 

ory 
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ROADS AND INFRASTRUCTURE DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurabie 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Completio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


O 

CM 

'tH 

o 

■e 

cC 

O 

CM 

t: 

CO 

3 

O' 

CO 

t: 

CO 

3 

O 

t: 

CO 

3 

O 


11 


KKDM 

32/14 

District 

Rural 

Access 

Roads 

To provide 
access 

roads in rural 
District areas 

Constructio 
n of access 
road in 
Welgevonde 
n village 
(Ventersdor 

P) 

Cliffcon / 
Sanapo JV 

Constru 

ction 


06/05/2 

015 

27/06/2016 

Complete 

d 

Delay in 
Appointme 
nt of CLO & 
labour by 
community 

N/A 

4 

4 

4 

4 

project 

complete 

d 

satisfact 

ory 

12 

KKDM 

10/12 

Matiwang 

Access 

Road 

(TIokwe) 

To provide 
access 

roads in 
rural District 

areas 

Matiwang 
access road 

Escala 

Medida 

Project 

Manage 

ment 

06/11/2 

012 

12/09/2015 

Complete 

d 

none 

N/A 

4 

4 

4 

N/A 

Project 
managed 
well by 
the 

consulta 

nt 

13 

KKDM 

30/14 

Bonolo / 

Maseakhol 

eJV 

Constru 

ction 

02/03/2 

015 

12/09/2015 

Complete 

d 

Hard roack 
excavation 

N/A 

4 

4 

N/A 

N/A 

project 

complete 

d 

satisfact 

ory 
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ROADS AND INFRASTRUCTURE DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurable 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Compietio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


O 

CM 

'tH 

o 

■e 

cC 

O 

CM 

t: 

cC 

3 

O' 

CO 

t: 

cC 

3 

O 

t: 

CO 

3 

O 


14 


KKDM 

03/14 

Dr KKDM 
Rural 

Roads 

Assets 

Manage. 

System 

To 

implement 
Rural Road 
Asset 

Management 
System in 
the District 

Consulting 
Engineering 
Services: 
Developme 
nt of rural 
roads asset 
managemen 
t systems 
for Dr 

Kenneth 
Kaunda 
District 
Municipality 
for a period 
of 3 years 

Aganang 

Consulting 

Engineers 

Project 

Manage 

ment 

National Department of Transport (RRAMS 

Conditional Grant) 

19/12/2 

014 

in progress 

in 

progress 

none 

N/A 

4 

4 

4 

4 

3 year 
project 
progress! 

ng 

satisfact 

ory 

15 

KKDM 

45/14 

Ward 

Committee 

Offices 

To build new 
Ward 

Committee 
Office in 
kanana x23 

Constructio 
n of Ward 
Committee 
Office in 
Kanana 

Exxarro 

Constru 

ction 

C/3 

TD 

C 

3 

Tc 

c 

S 

c 

01/05/2 

015 

07/05/2016 

Complete 

d 

none 

N/A 

4 

4 

4 

N/A 

project 

complete 

d 

satisfact 

ory 

16 

KKDM 

17/13 

District 

Landfill 

Sites 

Refiabilitatio 

n 

Maquassi 

Hills Landfill 
site 

Upgrading 

Fencing of 
Kgakala 
landfill site 

Makweshe 

Business 

Enterprise 

Constru 

ction 

17/04/2 

014 

23/03/2016 

Complete 

d 

continous 
project 
Interruptio 
ns by 

community 
members 
caused 
delays on 
the 

5 

3 

3 

N/A 

N/A 

lack of 

Cashflow 

experien 

ce by 

contracto 

r had 

indirect 

delay 

towards 
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ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

Item 

No. 

Depart 

merit 

Tender 

number 

Description 
on Budget 
Vote 

Measurable 

Obbjective 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Sourc 
e of 
fundin 

g 

start 

date 

Completio 
n date 

Progres 
s to date 

Challenge 

sand 

interventio 

ns 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Assesm 

ent 

commen 

ts 


O 

CM 

'tH 

o 

■e 

cC 

3 

O 

CM 

t: 

CO 

3 

O' 

CO 

t: 

CO 

3 

O 

t: 

CO 

3 

O 














execution 
of the 
project 






completi 
on of the 
projects 

17 

KKDM 

2015/14 

Welgevond 
en Clinic - 
Ventersdorp 

To install 
paving at 
Welgevonde 
n clinic 

Paving Of 
Welgevonde 
n Clinic, 
Ventersdorp 
(Labour 

Only 

Contract) 

Thembi 

Nkosi 

Defensive 

Academy 

Constru 

ction 

27/07/1 

5 

20/10/15 

Complete 

d 

none 

N/A 

4 

4 

4 

4 

project 

complete 

d 

satisfact 

ory 
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3.8.4. District Economic Development 


DISTRICT ECONOMIC DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Completi 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

CC 

O 

CNJ 

CO 

O 

CO 

o 

CO 

3 

O 

(0 

O' 


1 


Order no. 
0001012794 

Tourism 

Support 

5 Tourism 

Enterprises 

to be 

supported 

through 

Conditional 

Grants by 

December 

2015 

Condition 
al Grants 

Essops 

Procureme 
nt and 
Delivery of 
linen 

Cwn 

funding 

15/03/20 

15 

05/04/20 

16 

Goods 
deliver 
ed to 
the 

Applica 

nt 

None 

N/A 






2 

KKDM 34/13 

To 

Implemen 
t District 
Economic 
Developm 
ent 

Initiatives 

and 

Tranter of 
Funds 

Implement 
the Dr 

KKDM 

Short Left 
Programme 

Dr KKDM 
Shortleft 
Program 
me 

SSV 

Media 

Launch at 

Stoneheng 

e 

15-Sep- 

15 

Sep-15 

Event 

Perfor 

med 

None 

N/A 







KKDM 37/13 

MVS 

Event at 

Maquasshil 

ls:Witpoort 

Dam and 

Wolwesprui 

t 

23-Sep- 

15 

30 and 
31Cct 
2015 

Event 

Perfor 

med 

None 

N/A 







KKDM 37/13 




DND 

Vintage 

Car Show 
and 

Desmond 

Tutu 

Memorial 

Lecture 

02-Dct- 

15 

07-Dct- 

05 

Event 

Perfor 

med 

None 

N/A 
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DISTRICT ECONOMIC DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Compieti 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scaie 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Exceiient 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

cC 

3 

O 

CNJ 

t: 

cC 

3 

O' 

CO 

o 

t: 

cC 

3 

o 

t: 

CO 

3 

O 




KKDM 37/13 




DXTRA 

Heritage, Ja 
zz and 
Fashion 

Show 


02-Oct- 

15 

14-Sep- 

15 

Event 

Perfor 

med 

None 

N/A 







KKDM 37/13 




Thari ya 
Thebe 

Ventersdor 
p Family 

Fun Day 
and 

Gamogopa 
Family Day 

22-Sep- 

15 

24 and 

26 Sep 
2015 

Event 

Perfor 

med 

None 

N/A 






3 

orderq 

no.OOl 

TIokwe 

Highveld 

Nature 

Reserve 

Walk 

Highveld 

Nature 

Reserve 

Highveld 

Nature 

Reserve 

Heritage 

Walk 

Northwes 
t Parks 
and 

Tourism 

Board 

Walk 


22-Sep- 

15 

The 
Heritag 
e Walk 
took 
place 

None 

N/A 






4 

order no.002 

Transfer 

of 

Operation 
al Funds 

Tourism 

Information 

Center 

Transfer 

Tourism 

Informati 

on 

Center 

Transfer 

Tourism 

associati 

on 

transfer 

TIokwe 

Municipal 

ity 

Transfer 


04-Sep- 

15 

Transf 

er 

done 

None 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

5 

order no. 003 

Transfer 

of 

Operation 
al Funds 

Tourism 

association 

Tourism 

Associati 

on 

Transfer 


20-JUI-15 

Transf 

er 

done 

None 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

6 

order no. 
DRKOOl and 
MAQ 001 

Transfer 

of 

Operation 
al Funds 

N12 

Treasure 

Route 

N12 

Treasure 

Route 

Transfer 

N12 

Treasure 

Route 




03-Aug- 

15 

Transf 

er 

done 

None 
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DISTRICT ECONOMIC DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Completi 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scale 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Excellent 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

cC 

3 

O 

CNJ 

t: 

cC 

3 

O' 

CO 

o 

t: 

cC 

3 

o 

t: 

CO 

3 

O 


7 


Cheque 
no: 10749 

Participat 

e in the 

Internatio 

nal and 

national 

Tourism 

Exhibition 

Tourism 

Indaba 





07-May- 

15 

09-May- 

15 

Show 

attends 

d 

None 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


Cheque 

no:8304 


Zambia 

Travel Expo 




20-May- 

15 

24-May- 

15 

Show 

attends 

d 

None 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


Cheque 

no:8666 


Zimbabwe/ 
Shanganai 
Trade Show 




18-Jun- 

15 

20-Jun- 

15 

show 

attends 

d 

None 


N/A 

N/A 

N/A 

N/A 

N/A 

8 

Cheque 

no:8603 

Preparati 
on of the 
annual 
Tourism 
awards 

Dr KK 

DMTourism 

awards 


DXTRA 

Tourism 
awards at 
Madiba 
Banquet 

Hall in 

TIokwe 


25-Jun- 

15 

Touris 

m 

awards 

attends 

d 

None 


N/A 

N/A 

N/A 

N/A 

N/A 

9 

Cheque 

no:0002 

Promotion 

and 

marketing 

done 

Purchase of 
promotional 
material for 
all the 

Expos 

attended 



Marketing 
material 
received for 
all the 

Expos 

09-May- 

15 

20-Jun- 

15 

Expos 

attends 

d 

None 


N/A 

N/A 

N/A 

N/A 

N/A 
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ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Compieti 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scaie 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Exceiient 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

CC 

3 

O 

CNJ 

t: 

CC 

3 

O' 

CO 

o 

t: 

CC 

3 

o 

t: 

CC 

3 

O 


10 


KKDM 04/15 

Small 

scale 

farmer 

support 

To support 
Small Scale 
Farmers 
with 

conditional 
grants In the 

4 local 

municipalltle 

s 

Condition 
al Grants 

NL 

Supplies 

And 

Projects 

Supply And 
Delivery of 
items to 
small scale 
farmers 
and 

cooperative 

s 


15/03/20 

16 

30/04/20 

16 

Not 

Achiev 

ed 

Delays 

In 

delivery 

and 

wrong 

specifica 

tions 

purchas 

ed by 

Service 

Provider 

Good 



3 


Poor 

Sevice 

Delivery 

11 

KKDM 19/14 

SMMEs 
Skills and 
Training 

100 

SMMEs/Co 
operatives 
trained by 
end of June 
2016 

Skills 
Develop 
ment and 
Training 

Mbuso 

Manage 

ment 

Solutions 

Training of 
100 

SMMEs 

and 

Cooperativ 

es 

17/02/20 

16 

03/03201 

6 

Achiev 

ed 

None 

N/A 



5 


Outstand 

ing 

Service 

12 

KKDM 53/14 

Ventersdo 
rp LED 
Projects 

Constructio 
n of Hawker 
Stalls In 
Ventersdorp 
Taxi Rank 

Ventersd 
opr LED 
Projects 

Maverick 

Trading 

484 CC 

Constructio 
n of 

Hawker 

Stalls 

21/10/20 

15 

28/06/20 

16 

Achiev 

ed 

None 

N/A 




4 

Good 

performa 

nee 

13 

KKDM 54/14 

Matlosan 

aN12 

Road 

Beutificatl 

on 

To 

Implement 
Local 
Economic 
Developme 
nt Projects 
at Local 

Matlosan 

aN12 

Road 

Beutificat 

Ion 

Trompie 

Belligings 

Bk 

Constructio 
n of 

pavements 
and Land 
Scapes 

11/11/20 

15 

20/06/20 

16 

Achiev 

ed 

Delays 

caused 

by 

Matlosan 
a being 
unable 
to 

N/A 




4 

Good 

performa 

nee 
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ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Compieti 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scaie 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Exceiient 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

CC 

3 

O 

CNJ 

t: 

CC 

3 

O' 

CO 

o 

t: 

CC 

3 

o 

t: 

CC 

O 






Municipalitie 
s by June 
2016 








provide 
plant for 
the 

project 

thereby 

causing 

the 

contract 
to be 
adjusted 
to 

accomm 

odate 
contract 
or's own 
plant 







14 

KKDM 55/14 

Matlosan 
a Rural 
Developm 
ent 

To 

Implement 
Local 
Economic 
Developme 
nt Projects 
at Local 
Municipalitie 
s by June 
2016 

Oblate 

Cbicken 

Layer 

House 

Renovatl 

on 

Toka 

Empire 

CC 

Renovation 
of Oblate 
Cbicken 
Layer 

House 

10/07/20 

15 

30/10/20 

15 

Achiev 

ed 

Electrific 
ation not 
included 
in tbe 
specifica 
tions 

N/A 


5 



Outstand 

ing 

Service 
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DISTRICT ECONOMIC DEVELOPMENT 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Compieti 
on date 

Prog res 
s to date 

Challe 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scaie 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Exceiient 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

CC 

3 

O 

CNJ 

t: 

CC 

3 

O' 

CO 

o 

t: 

CC 

3 

o 

t: 

CC 

3 

O 


15 


KKDM 

2016/07 

Rural 

Developm 

ent 

Rural 

Developme 
nt Initiatives 

Testing 

and 

Equippin 
g of the 
Borehole 

Toka 

Empire 

CC 

Testing and 
Equipping 
of the 
Borehole 


05/01/20 

16 

07/01/20 

16 

Achiev 

ed 

None 

N/A 


4 



Good 

performa 

nee 

16 


KKDM 

2016/06 

Rural 

Developm 

ent 

Rural 

Developme 
nt Initiatives 

Testing 

and 

Equippin 
g of the 
Borehole 

Toka 

Empire 

CC 

Testing and 
Equipping 
of the 
Borehole 


08/01/20 

16 

30/03/20 

16 

Achiev 

ed 

Delayed 
due to 
the 

performa 
nee that 
was not 
up to 
scratch 
by the 
contracto 

r 

N/A 



2 


Poor 

quality 

work 

17 


KKDM 

Sports, Art 
s and 
Culture 

To esure 
active 

participation 

In 

developmen 

tand 

training of 
learners 
through 
sports 

Alabama 

Primary 

Soccer 

Tournam 

ent 

ZOE all 
purpose 
Worx 

PRY: 

Financial 

Support 


06/05/20 

15 


Achiev 

ed 

None 

N/A 




5 

Outstand 

ing 

Service 


253 
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ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS 

2015/16 FINANCIAL YEAR 

ite 

m 

No 

Departm 

ent 

Tender 

number 

Descripti 
on on 
Budget 
Vote 

Measurable 

Objectives 

Project 

name 

Name of 
Service 
provider 

Type of 
Service 

Source of 
funding 

start 

date 

Compieti 
on date 

Prog res 
s to date 

Chaiie 

nges 

and 

interve 

ntions 

Assesment of service provider 
(Scaie 1-5) 1 - Poor 2 - Fair 3 

-Average 4 - Good 5 - Exceiient 

Asses 

ment 

comme 

nts 


ir> 

O 

CM 

O 

■e 

cC 

O 

CNJ 

t: 

CO 

3 

O' 

CO 

o 

t: 

CO 

3 

o 

t: 

CO 

O 


18 


KKDM 

Sports, 

Arts and 
Culture 

To ensure 
active 

participation 

in 

developmen 

tand 

training of 
learners 
through 
sports 

Gymnasti 

cs 








N/A 
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CHAPTER 4: ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERF. 
REPORT PART II) 


|4. Component A: Introduction to the Municipal Workforce 

provide a brief introduction to four municisaiys oraanizational deve lopment function.! 

Current status of employment statistics of officials in the Dr Kenneth Kaunda District Municipality is 
as follows: 


4.1. Employee Totals, Turnover and Vacancies 

Total number of Dr. Kenneth Kaunda DM Employees (including employees with disabilities) 


Employees 


2014/15 

2015/16 

Description 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Office of the Executive Mayor 

10 

15 

10 

5 


Office of the Speaker 

9 

9 

7 

2 


Office of the Municipal Manager 

15 

25 

15 

10 


MPAC Office 

1 

2 

1 

1 


Corporate Services 

26 

36 

26 

10 


Budget and Treasury 

16 

23 

16 

7 


Roads and Infrastructure Development 

7 

16 

7 

11 


Municipal Health and Environmental 
Management Services 

34 

54 

35 

20 


Disaster Risk Management 

10 

26 

10 

16 


District Economic Development 

11 

14 

11 

3 


Totals 


239 

133 

106 



25 

20 

15 

10 

5 

0 


Vacancy Rate 






4 


1 0 ^"o 

^ 0 0 ^0 


■ *Total Approved 
Posts 



255 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial 
Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2013/14 

9 

4 

44% 

2014/15 

10 

2 

20% 

2015/16 

8 

6 

75% 


For the financial year under review the following position were filled: Chief of Staff in the office of the Executive 
Mayor, Labour Relations Officer, DED Manager, PMS Manager, Manager in the Office of the Municipal 
Manager, Admin Clerk and two (2) Pest control officers. Terminations were received from the Manager in the 
Office of the Municipal Manager, Disaster Risk Management Officer, PIER Coordinator, Environmental Health 
Practioner (Retirement) and Director Municipal Health and Environmental Management Services. 


All level 10 clerks were aligned to level 8. The municipality had to take that action because, there 
were disparities between the clerks and the employer had to justice to avoid dispute and all clerks 
were put at the same level 


Employees Whose Salary Levels Exceed The Grade Determined by Job Evaluation or Post level 


Occupation 


Number of 
employees 


Post Level 


Remuneration 

level 


Reason for deviation 


The job evaluation is still in process and has not yet being implemented, the municipality is 
currently using the job levels in the organisational structure 


Employees appointed to posts not approved 


Department 


Level 


Date of 

No. 

Reason for appointment when no 

appointment 

appointed 

established post exist 


All employees appointments made are aligned to the approved organogram 
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Component B: Managing the Municipal Workforce Levels 

MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and 
procedures to ensure fair; efficient; effective; and transparent personnel administration in 
accordance with the Employment Equity Act 1998 

4.2. Policies 

5. During the financial year under review, the municipality had various policies workshopped 


and not yet approved by council since been reviewed. 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 



% 

% 


1 

Security Plan Policy 

100% 

100% 

8 and 9 March 2016 

2 

Security & Procedure Policy 

100% 

100% 

8 and 9 March 2016 

3 

Draft Internal and External 
Communication Policy 

100% 

100% 

8 and 9 March 2016 

4 

Draft Performance Management 
Policy Framework 

100% 

100% 

8 and 9 March 2016 

5 

Incapacity due to ill health / injury 
policy 

100% 

100% 

8 and 9 March 2016 

6 

Succession Planning Policy 

100% 

100% 

8 and 9 March 2016 

7 

Occupational Health and Safety 
Policy 

100% 

100% 

8 and 9 March 2016 

8 

Incident and Accident Reporting 
Policy 

100% 

100% 

8 and 9 March 2016 

9 

Training and Development Policy 

100% 

100% 

8 and 9 March 2016 

10 

Learnership Policy 

100% 

100% 

8 and 9 March 2016 

11 

Experiential Training Policy 

100% 

100% 

8 and 9 March 2016 

12 

Records: Correspondence Policy 

100% 

100% 

8 and 9 March 2016 

13 

Records Management Policy 

100% 

100% 

8 and 9 March 2016 

14 

Records Procedure Manual 

100% 

100% 

8 and 9 March 2016 

15 

Recruitment, Selection, 
Appointment, Orientation and 
Induction Policy 

100% 

100% 

8 and 9 March 2016 

16 

User Account Management Policy 

100% 

100% 

8 and 9 March 2016 

17 

Workstation Security Policy 

100% 

100% 

8 and 9 March 2016 

18 

Software Installation Services 

Policy 

100% 

100% 

8 and 9 March 2016 

19 

Back-Up Management Policy 

100% 

100% 

8 and 9 March 2016 

20 

Corporate Governance of 
Information and Communication 
Technology Policy 

100% 

100% 

8 and 9 March 2016 

21 

Framework Policy 

100% 

100% 

8 and 9 March 2016 

22 

Draft E-mail use Policy 

100% 

100% 

8 and 9 March 2016 

23 

Servers Security Policy 

100% 

100% 

8 and 9 March 2016 

24 

Remote Access Policy 

100% 

100% 

8 and 9 March 2016 

25 

Internet Policy 

100% 

100% 

8 and 9 March 2016 

26 

Password Protection Policy 

100% 

100% 

8 and 9 March 2016 

27 

Information Technology (IT) 

100% 

100% 

8 and 9 March 2016 
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HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 


Support Services Policy 




28 

Information Security Policy 

100% 

100% 

8 and 9 March 2016 

29 

Supply Chain Management Policy 

100% 

100% 

8 and 9 March 2016 

30 

Municipal Budget Policy 

100% 

100% 

8 and 9 March 2016 

31 

Policy on Borrowing 

100% 

100% 

8 and 9 March 2016 

32 

Cash Management and 

Investment Policy 

100% 

100% 

8 and 9 March 2016 

33 

Asset Management Policy 

100% 

100% 

8 and 9 March 2016 

34 

Overtime Policy 

100% 

100% 

8 and 9 March 2016 

35 

Cellphone Allowance Policy 

100% 

100% 

8 and 9 March 2016 

36 

Transport Allowance Policy 

100% 

100% 

8 and 9 March 2016 

37 

Subsistence, Accommodation and 
Travelling Allowance Policy 

100% 

100% 

8 and 9 March 2016 

38 

Air Quality Management Plan 

100% 

100% 

8 and 9 March 2016 

39 

Environmental Management 
Framework 

100% 

100% 

8 and 9 March 2016 

40 

Incident and Accident Reporting 
Policy 

100% 

100% 

8 and 9 March 2016 

41 

Safety Policy 

100% 

100% 

8 and 9 March 2016 

42 

Donation, Gifts, Sponsorships 

Policy 

100% 

100% 

23 March 2016 

43 

Community Bursary Aid Policy 

100% 

100% 

23 March 2016 

44 

Indigent Burials Policy (funerals) 

100% 

100% 

23 March 2016 

45 

Recruitment, Selection, 
Appointment, Promotion, 
Orientation and Induction Policy 

100% 

100% 

23 March 2016 

46 

Relocation Policy 

100% 

100% 

23 March 2016 

47 

Sexual Harassment Policy 

100% 

100% 

23 March 2016 

48 

Whistleblowing policy 

100% 

100% 

23 March 2016 

49 

Pool Vehicles Transport Policy 

100% 

100% 

23 March 2016 

50 

Licensing Policy 

100% 

100% 

23 March 2016 

51 

EPWP Policy 

100% 

100% 

23 March 2016 

52 

Travelling Allowance Policy 

100% 

100% 

23 March 2016 

53 

System of Delegation Policy 

100% 

100% 

23 March 2016 


4.3. Injuries, Sickness and Suspensions 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Employees 
using injury 
leave 

Proportion 
employees 
using sick 
leave 

Average 
Injury Leave 
per employee 

Total 

Estimated Cost 


Days 

No. 

% 

Days 

R'OOO 

Required basic medical attention only 

0 

0 

0% 

0 

0 

Temporary total disablement 

0 

4 

0% 

0 


Permanent disablement 

0 

0 

0% 

0 

0 

Fatal 

0 

0 

0% 

0 


Total 

0 

4 


0 

0 
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Number of days and Cost of Sick Leave (excluding 

injuries on duty) 

Salary band 

Total sick 
leave 

Proportion 
of sick 
leave 
without 
medical 
certification 

Employees 
using sick 
leave 

Total 

employees 
in post* 

‘Average 
sick leave 
per 

Employees 

Estimated 

cost 


Days 

% 

No. 

No. 

Days 

R' 000 

MM and S57 







Senior Management (Levels 0-3) 


90% 

10 

30 

0,15 

30 

Skilled (Levels 4-7) 




22 

0,26 


Officials (levels 8-10) 




58 

0,88 


Official (levels 11-15) 


95% 

2 

26 

0,04 

31 

Total 


93% 

12 

155 

3,23 

61 


Average Number of Days Sick Leave (excluding lOD) 



MM and S57 Senior Skilled (Levels 4- Officials (levels Official (levels 

Management 7) 8-10) 11-15) 

(Levels 0-3) 


Comment on injuiy and sick leave indicated in the above tables. Explain steps taken during the year to reducel 

Injuries and follow-uis action in relation to injuffand sick leave fe.ffl. are injuries examined by the municlBalifefsl 

own doctor; are th os e takinfl I on a or repular p eriods of sic k le ave monitor ed bM muni cipa li ^’s do c tor ; and ar^ 
bersonal records maintained of the number of instances of sick leave and amount of time taken each yea?^ 


Number and Periods of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date Finalised 

HR Manager 

Serious nature 


Disciplinary action = Pending. 

Case is not yet finalized due to 
the unavailability of Chairperson 

None 

Internal Auditor 

Serious nature 

N/A 

Disciplinary finalized 
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Disciplinary Action Taken on Cases of Financial Misconduct 


Position 

Nature of Alleged Misconduct and 

Disciplinary action taken 

Date 


Rand value of any loss to the 


Finalised 


municipality 




There was no financial misconduct during the financial year under review. 


4.4. Performance Rewards 

Individual Performance assessments were conducted for senior managers during the financial year 
under review for 2013/14 and 2014/15 financial years. 


Performance Rewards By Gender 

Designations 

Beneficiar 

y profile 

Gender 

Total number of 
employees in 
group 

Number of 
beneficiaries 

Expenditure on 
rewards Year 1 

R' 000 

Proportion of 
beneficiaries within 
group 

% 

The were no Performance rewards during the year under review 

Total 





Has the statutory municipal calculator been used as part of the evaluation process? 

Yes 
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COMPONENT C: Capacitating the Municipal Workforce 


Qualification Profile 


Occupation 

Category 

Ofo 

Code 

Occupation 

Below 

NQF 

Level 

NQF 

Level 1 

NQF 

Level 2 

NQF 

Level 3 

NQF 

Level 4 

NQF 

Level 5 

NQF 

Level 6 

NQF 

Level 7 

NQF 

Level 8 

NQF 

Level 9 

NQF 

Level 10 

other 

Total 

Managers 

111201 

Municipal Manager 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

1 

Managers 

121101 

Chief Financial 
Officer 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

1 

Managers 

132401 

Supply Chain 
Manager 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

1 

Clerical and 

Administrative 

Workers 

431101 

Accounting Clerk 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1 

Clerical and 

Administrative 

Workers 

431301 

Payroll Clerk 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1 

Clerical and 

Administrative 

Workers 

441501 

Records Clerk/ 
Coordinator 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

2 

Clerical and 

Administrative 

Workers 

331301 

Finance 

Clerk/ Administrator 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1 

Clerical and 

Administrative 

Workers 

332302 

Procurement Clerk 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1 

Clerical and 

Administrative 

Workers 

333905 

Supply Chain 
Practitioner 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

2 

Clerical and 

Administrative 

Workers 

334102 

Office 

Administrator 

0 

0 

0 

0 

3 

6 

1 

0 

1 

0 

0 

0 

11 
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COMPONENT D: Managing Municipal Workforce Expenditure 


Employee Training Expenditure 


Funding Source 

Planned Training 
Budget 
- Employed 

Planned Training Budget 
- Unemployed 

Actual Expenditure 

Employed 

Actual Expenditure - 
Unemployed 

Committed Expenditure 
- Employed 

Committed Expenditure 
- Unemployed 

Mandatory Grant Funds 

200 000.00 

150 000.00 

150 000.00 

150 000.00 

50 000.00 

0 

Outstanding Mandatory Grant funds 

from previous 

year 

200 000.00 

150 000.00 

150 000.00 

150 000.00 

50 000.00 

0 

Discretionary Grants funds 

1 000 000.00 

3 000 000.00 

500 000.00 

2 000 000.00 

500 000.00 

1 000 000.00 

Additional funding {Municipality/entity, 
donor 

funds, other government funds etc) 

3 500 000.00 

5 000 000.00 

2 500 000.00 

3 360 000.00 

1 000 000.00 

1 640 000.00 


Employee Training Expenditure 


R 12000,000.00 
R 10000,000.00 
R 8000,000.00 
^ R 6000,000.00 
R 4000,000.00 
R 2000,000.00 
R ,0.00 

I Budget 
I Expenditure 



R 11000,000.00 
R8360,000.00 
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CHAPTER 5: FINANCIAL PERFORMANCE 


This Chapter contains information regarding financial performance and highlights specific accomplishments. 
The chapter comprises of three components: 

4.3.1. Component A: Statement of Financial Performance 

4.3.2. Component B: Spending Against Capital Budget 

4.3.3. Component C: Other Financial Matters 
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5. COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


COMPONENT A: Statements of Financial Performance 


Reconciliation of Table A1 Budget Summary 

Description 

2015/16 

2014/15 

R thousands 

Original 

Budget 

Budget 

Adjustments 

(i.t.o. s28 and 

s31 of the 

MFMA) 

Final 

adjustments 

budget 

Shifting of 

funds 

/I t ri cOI n-f 

Virement 

(i.t.o. Council 

ir\A 

Final Budget 

Actual 

Outcome 

Unauthorise 

d 

Variance 

Actual 

Outcome as 

% of Final 

C/3 " 
C 

75 " c 
= E ■£ 
tj o C 

< “ f 
3 

O ^ 

Reported 

unauthorised 

Expenditure 

authorised in 

terms of 

Balance to be 

recovered 

Restated 

Audited 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
































Financial Performance 
















Property rates 











0 





Service charges 











0% 





Investment revenue 

6 450 

50 

6 500 



6 500 

3 931 


2 569 

60,47% 

61% 





Transfers recognised - 
operational 

174 650 

10 000 

184 650 



184 650 



184 650 

0,00% 

0% 





Other own revenue 

468 


468 



468 

83 


385 

17,67% 

18% 





Total Revenue 
(excluding capital 
transfers and 
contributions) 

181 568 

10 050 

191 618 



191 618 



191 618 

0,00% 

0% 





Employee costs 

93 583 

(22 984) 

70 599 



70 599 

72 507 


(1 908) 

102,70 

% 

77% 





Remuneration of 
councillors 

9 549 

(1 065) 

8 484 



8 484 

8 006 


478 

94,37% 

84% 





Debt impairment 









- 

0,00% 

0% 





Depreciation & asset 
impairment 

3 282 


3 282 



3 282 



3 282 

0,00% 

0% 





Finance charges 









- 

0,00% 

0% 
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Reconciliation of Table A1 Budget Summary 

Description 

2015/16 

2014/15 

R thousands 

Original 

Budget 

Budget 

Adjustments 

(i.t.o. s28 and 

s31 of the 

MFMA) 

Final 

adjustments 

budget 

Shifting of 

funds 

t rv cOI r\^ 

Virement 

(i.t.o. Council 

ir\A 

Final Budget 

Actual 

Outcome 

Unauthorise 

d 

Variance 

Actual 

Outcome as 

% of Final 

t 

ns " C 
= E ■£ 
tj 8 
< 1 - 
O ^ 

Reported 

unauthorised 

Expenditure 

authorised in 

terms of 

Balance to be 

recovered 

Restated 

Audited 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 




- 



- 










Materials and bulk 
purchases 

2 833 

(625) 

2 208 



2 208 



2 208 

0,00% 

0% 





Transfers and grants 

166 636 

(42 145) 

124 491 



124 491 

123 219 


1272 

98,98% 

74% 





Other expenditure 

43 423 

21891 

65 314 



65 314 

37 993 


27 321 

58,17% 

87% 





Total Expenditure 

319 306 

(45 137) 

274 169 



274 169 



274 169 

0,00% 

0% 





Surplus/(Deficit) 

(137 738) 

55 187 

(82 551) 



(82 551) 



(82 551) 

0,00% 

0% 





Transfers recognised - 
capital 

4 077 


4 077 



4 077 



4 077 

0,00% 

0% 





Contributions 
recognised - capital & 
contributed assets 










0,00% 

0% 





Surplus/(Deficit) after 
capital transfers & 
contributions 

(133 661) 

55 187 

(78 474) 



(78 474) 



(78 474) 

0,00% 

0% 





Share of surplus/ 

(deficit) of associate 










0,00% 

0% 





Surplus/(Deficit) for the 
year 

(133 661) 

55 187 

(78 474) 



(78 474) 



(78 474) 

0,00% 

0% 














- 

#DIV/0! 

0% 





Capital expenditure & 

funds sources 










0,00% 

0% 





Capital expenditure 









- 

0,00% 

0% 





Transfers recognised - 
capital 

5 572 

3 046 

8 618 



8 618 



8 618 

0,00% 

0% 





Public contributions & 
donations 










0,00% 

0% 






265 


Reconciliation of Table A1 Budget Summary 

Description 

2015/16 

2014/15 

R thousands 

Original 

Budget 

Budget 

Adjustments 

(i.t.o. s28 and 

s31 of the 

MFMA) 

Final 

adjustments 

budget 

Shifting of 

funds 

/i t rv cOI 

Virement 

(i.t.o. Council 

ir\A 

Final Budget 

Actual 

Outcome 

Unauthorise 

d 

Variance 

Actual 

Outcome as 

% of Final 

s 

ns " C 
= E ■: 

o 8 
< 1 - 
o ^ 

Reported 

unauthorised 

Expenditure 

authorised in 

terms of 

Balance to be 

recovered 

Restated 

Audited 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Borrowing 










0,00% 

0% 





Internally generated 
funds 










0,00% 

0% 





Total sources of capital 
funds 

5 572 

3 046 

8 618 



8 618 



8 618 

0,00% 

0% 















#DIV/0l 

#DIV/0 

! 





Cash flows 









- 

0,00% 

0% 





Net cash from (used) 
operating 

(130 259) 

55 087 

(75 172) 



(75 172) 



(75 172) 

0,00% 

0% 





Net cash from (used) 
investing 

(5 572) 

(3 046) 

(8 618) 



(8 618) 



(8 618) 

0,00% 

0% 





Net cash from (used) 
financing 










0,00% 

0% 





Cash/cash equivalents 
at the year end 

3 402 

(890) 

2 512 



2 512 



2 512 

0,00% 

0% 
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Financial Performance of Operational Services 


R'OOO 



2014/15 

2015/16 

2015/16 Variance 

Description 

Actual 

Original 

Adjustments 

Actual 

Original 

Adjustme 

nts 


Budget 

Budget 

Budget 

Budget 

Operating Cost 







Water 

26 485 

23 572 

28 075 

23 042 

-2,30% 

-21,84% 

Waste Water (Sanitation) 

8 541 

8 285 

9 054 

8 456 

2,02% 

-7,07% 

Electricity 

12 355 

10 254 

12 478 

13 219 

22,43% 

5,61% 

Waste Management 

14 232 

13 235 

13 662 

12 097 

-9,41% 

-12,94% 

Housing 

6 542 

5 496 

5 954 

6 346 

13,40% 

6,19% 

Component A: sub-total 

68 155 

60 842 

69 222 

63 161 

3,67% 

-9,60% 

Waste Water (Stormwater 
Drainage) 

5 643 

5 530 

5 925 

5 304 

-4,26% 

-11,70% 

Roads 

5 643 

5 530 

5 925 

5 304 

-4,26% 

-11,70% 

Transport 

5 322 

4 470 

5 747 

4 630 

3,45% 

-24,14% 

Component B: sub-total 

16 607 

8 455 

8 624 

9 554 

11,50% 

9,73% 

Planning 

1254 

1003 

1191 

1354 

25,93% 

12,04% 

Local Economic Development 

2 516 

2 063 

2 264 

2 340 

11,83% 

3,23% 

Component B: sub-total 

3 769 

3 066 

3 455 

3 693 

17,00% 

6,46% 

Planning (Strategic & Regulatary) 

12 546 

10 413 

11793 

11542 

9,78% 

-2,17% 

Local Economic Development 

2 355 

2 190 

2 425 

2 402 

8,82% 

-0,98% 

Component C: sub-total 

14 900 

12 603 

14 218 

13 944 

9,62% 

-1,97% 

Community & Social Services 

4 565 

3 698 

4 337 

4 291 

13,83% 

-1,06% 

Enviromental Proctection 

5 649 

4 971 

6157 

4 971 

0,00% 

-23,86% 

Health 

5 649 

4 971 

6157 

4 971 

0,00% 

-23,86% 

Security and Safety 

5 649 

4 971 

6157 

4 971 

0,00% 

-23,86% 

Sport and Recreation 

5 649 

4 971 

6157 

4 971 

0,00% 

-23,86% 

Corporate Policy Offices and 

Other 

5 649 

4 971 

6157 

4 971 

0,00% 

-23,86% 

Component D: sub-total 

32 808 

28 552 

35 122 

29 145 

2,04% 

-20,51% 

Total Expenditure 

136 240 

113 518 

130 642 

119 497 

5,00% 

-9,33% 


In this table operational income is offset agaist operational expenditure leaving a net operational expenditure total for each 
service as shown in the individual net service expenditure tables in chapter 3. Variances are calculated by dividing the 
difference between actual and original/adjustments budget by the actual. 


T 5.1.2 
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Grants 


Grant Performance 

R' 000 

Description 

2014/15 

2015/16 

2015/16 Variance 

Actual 

Budget 

Adjustments Budget 

Actual 

Original Budget 
(%) 

Adjustments Budget 
(%) 

Ooeratino Transfers and Grants 







National Government: 

165 465 

175 802 

10 000 

175 802 



Equitable share 

18 398 

20 078 

- 

20 078 



Municipal Systems Improvement 

934 

930 

- 

930 



Department of Water Affairs 

- 



- 



Levy replacement 

142 083 

145 604 

- 

145 604 



Other transfers/grants [insert 
description] 

4 050 

9190 

10 000 

9190 



Provincial Government: 

1018 

2 925 

- 

- 



Health subsidy 

- 



- 



Housing 

- 



- 



Ambulance subsidy 

- 



- 



Sports and Recreation 

- 



- 



Other transfers/grants [insert 
description] 

1018 

2 925 





District Municipality: 

- 

- 

- 

- 



[insert description] 














Other grant providers: 

- 

- 

- 

- 



[insert description] 














Total Operating Transfers and Grants 

166 483 

178 727 

10 000 

175 802 
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Asset Management 


Repair and Maintenance Expenditure: 2015/16 

R' 000 


Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

2833 

-636 

1285 

55% 


5.3. Financial Ratios Based on Key Performance Indicators 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors - Measures how much money is still owed by the community for water, electricity, waste removal and sanitation compared 
to how much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total annual revenue. A lower score is 
better. 



271 



Creditor System Efficiency- The proportion of creditors paid within terms (i.e. 30 days). This ratio is calculated by outstanding trade creditors 
divided by credit purchases 


Capital Charges to Operating Expenditure 
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Employee cost - Measures what portion of the revenue was spent on paying employee costs. It is calculated by dividing the total 
employee cost by the difference between total revenue and capital revenue. 




Repairs and Maintenance - This represents the propotion of operating expenditure spent and is calculated by dividing the total repairs 
and maintenace. 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 
Capital Expenditure 


Capital Expenditure: 2015/16 
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274 



Source of Finance 


Capital Expenditure - Funding Sources: Year 2014/15to Year 2015/16 

R' 000 


Details 

Year 2014/15 

2015 

116 

Actual 

Original 

Budget 

(OB) 

Adjustment 

Budget 

Actual 

Adjustment to 

OB Variance {%) 

Actual to OB 
Variance {%) 

Source of finance 









External loans 

0 

0 

0 

0 

0,00% 

0,00% 

Public contributions and 
donations 

0 

0 

0 

0 

0,00% 

0,00% 

Grants and subsidies 

166,482 

178,726 

10,000 

171,939 

-94,40% 

-3,80% 

Other 

8731 

6918 

50 

4012 

-99,28% 

-42,01% 

Total 


175,213 

185,644 

10,050 

175,951 

-193,68% 

-45,80% 

Percentage of finance 








External loans 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 

Public contributions and 
donations 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 

Grants and subsidies 

95,0% 

96,3% 

99,5% 

97,7% 

48,7% 

8,3% 


Other 

5,0% 

3,7% 

0,5% 

2,3% 

51,3% 

91,7% 

Capital expenditure 








Water and sanitation 

6,439 

20,286 

-10,097 

15,928 

-149,77% 

-21,48% 

Electricity 

212 

397 

0 

0 

-100,00% 

-100,00% 

Housing 

0 

0 

0 

0 

0,00% 

0,00% 

Roads and storm water 

1,801 

9,586 

-2,334 

10,918 

-124,35% 

13,90% 

Other 

35,841 

35,988 

14,690 

19,057 

-59,18% 

-47,05% 

Total 


44293 

66257 

2259 

45903 

-433,30% 

-154,63% 

Percentage of 
expenditure 









Water and sanitation 

14,5% 

30,6% 

-447,0% 

34,7% 

34,6% 

13,9% 

Electricity 

0,5% 

0,6% 

0,0% 

0,0% 

23,1% 

64,7% 

Housing 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 

0,0% 


275 


Capital Expenditure - Funding Sources: Year 2014/15to Year 2015/16 


R' 000 


Details 

Year 2014/15 

2015 

/16 

Actual 

Original 

Budget 

(OB) 

Adjustment 

Budget 

Actual 

Adjustment to 

OB Variance (%) 

Actual to OB 
Variance (%) 


Roads and storm water 

4,1% 

14,5% 

-103,3% 

23,8% 

28,7% 

-9,0% 

Other 

80,9% 

54,3% 

650,3% 

41,5% 

13,7% 

30,4% 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 
Cash Flow 


Cash Flow Outcomes 








R'OOO 


2014/15 

2015/16 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 

5 090 

468 

46883 


Receipts 

163 087 

174 650 

184 650 

167 862 

Ratepayers and other 

3 375 

4 077 

4 077 

4077 

Government - operating 

8 474 

6 450 

6 500 

3931 

Government - capital 

Interest 

Dividends 

2 




Payments 





Suppliers and employees 

(132 199) 

(149 268) 

(125 408) 

125 

Finance charges 

(874) 

- 

- 

- 

Transfers and Grants 

(102 579) 

(166 636) 

(145 459) 

123 219 

NET CASH FROM/{USED) OPERATING 
ACTIVITIES 

(55 626) 

(130 259) 

(75 172) 

(299 296) 

CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 





Proceeds on disposal of PPE 

Decrease (Increase) in non-current debtors 
Decrease (increase) other non-current 

15 




receivables 

Decrease (increase) in non-current investments 

Payments 

(57) 

- 

- 

- 

Capital assets 

(11 654) 

(5 572) 

(8 618) 

6 970 

NET CASH FROM/{USED) INVESTING 

ACTIVITIES 





CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 





Short term loans 

Borrowing long term/refinancing 





Increase (decrease) in consumer deposits 

Payments 





Repayment of borrowing 

1624 

- 

- 

- 

NET CASH FROM/{USED) FINANCING 

ACTIVITIES 





NET INCREASE/ (DECREASE) IN CASH HELD 

(65 698) 

(135 831) 

(83 790) 

(306 266) 

Cash/cash equivalents at the year begin: 




- 

Cash/cash equivalents at the year end: 


(135 831) 

(83 790) 

306 266 
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Borrowing and Investments 


Municipal and Entity Investments 

R' 000 

Investment* type 

2013/14 

2014/15 

2015/16 

Actual 

Actual 

Actual 

Municinalitv 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Municipal Bonds 




Other 




Municipality sub-total 

0 

0 

0 





Municioal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Other 




Entities sub-total 

0 

0 

0 





Consolidated total: 

0 

0 

0 
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COMPONENT D: OTHER FINANCIAL MATTERS 


Contract Services Providers 


Contractor Name 

Commencement Date 

Termination Date 

Type of Service 

Status 

Mbotshane Security Services 

01 June 2014 

30 May 2017 

Security Services 

Current 

Atlantic Internet Services 

12 July 2011 

Month-to-Month 

Internet 

Current 

Business Connexion 

20 September 2011 

19 September 2014 

Software- Venus 

Pay day 

Current 

Old Mutual Property/Maponya 
Investments 




Current 

Samsung 



VOIP Lines 

Current 

Sharp 

13 March 2014 

12 March 2017 

Rental of Photocopiers 

Current 

Tokkie Ferreira Brokers and 
Investments 

01 April 2014 

31 March 2017 

Insurance 

Current 

Multi-Choice 

26 June 2009 

Month-to-Month 

DSTV 

Current 

Sebata MS PTY LTD 

17 September 2012 

16 September 2012 

Host website 

Current 

STE HIRE CC T/A Showtime 

01 March 2015 

31 August 2015 

TIokwe EHS, Rental of 
office space 

Current 

Tshireletso Security Services 

01 June 2015 

30 May 2018 

CCTV Cameras 

Current 

G-Fleet 

01 March 2015 

28 February 2018 


Current 

Ikageng Solutions CC 

01 August 2014 

Month-to-Month 

Mainatance of Call Center 

Current 
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Auditing to build public confidence 


AUDITOR 

SOUTH 


GENERAL 

AFRICA 


4. AUDITOR GENERAL’S FINDINGS 

Auditor General’s Report: 2015/16 Financial Year 

REPORT OF THE AUDITOR-GENERALTO THE NORTH WEST PROVINCIAL LEGISLATURE AND THE COUNCIL OF THE DR KENNETH 
KAUNDA DISTRICT MUNICIPALITY 

REPORT ON THE CONSOLIDATED FINANCIAL STATEMENTS 
Auditor General’s Report: 2015/16 Financial Year 
To be availed after the final 2015/16 Audit 
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Management’s Action Plan on the AG’s Findings: 2014/15 F/Y 

Summary of detailed Audit findings identified in Management letter of the office of the AG 30 June 2015 


Description 

Internal control deficiency 

Action taken by Management 

AR: Governance: Internal audit not 
effective 

Management did not ensure that there is 
an adequately resourced and functioning 
internal audit unit that identifies internal 
control deficiencies and recommends 
corrective action effectively. 

The department has filled the post of 
Manager: lA and Senior Internal Auditor 
and Auditors. Internal Audits are being 
undertaken and some have been finalized 
for SCM, Payroll and Budget. 

AR: Services not procured through 
competitive bidding for the Big break 
legacy show 

Management did not exercise oversight 
responsibility regarding financial and 
performance reporting and compliance 
and related internal controls to ensure 
compliance to the SCM regulations. 

Civil and Legal Proceedings have been 
undertaken to recover the money. A case 
has been opened at SAPS and currently 
the Hawks are investigating. 

AR: Management did not perform a risk 
assessment of the supply chain 
management system 

Management did not implement 
appropriate risk management activities to 
ensure that regular risk assessments, 
including consideration of IT risks and 
fraud prevention, are conducted and that a 
risk strategy to address the risks is 
developed and monitored 

The MM'S Office has appointed a 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

AR: Fruitless and wasteful expenditure 
incurred not disclosed 

Financial and performance management 

Management did not adequately review 
and verify that information submitted to the 
commissioner was accurate and 
determined in terms of the relevant act 

Management even contact a private 
company specialized in Compensation 
commissioner queries namely CIRC in 
Pretoria. They submit the assessment 
forms since 2012 on our behalf and will 
resubmit the assessment on a monthly 
basis. 

AR: Indicators are not well defined and 
verifiable 

The accounting officer did not exercise 
oversight responsibility over performance 
reporting and compliance with laws and 
regulations and related internal controls. 

The MM'S Office has appointed a 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

AR: Reliability testing: Inaccurate 

The accounting officer did not prepare 

The MM'S Office has appointed a 
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Description 

Internal control deficiency 

Action taken by Management 

reporting of achieved indicators 

regular, accurate and complete 
performance reports that are supported 
and evidenced by reliable information 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

AR: Environmental: District powers and 
functions 

There is a lack of co-operation and 
decisive action at local municipalities 
(service delivery) to effectively implement 
and perform their assigned powers and 
functions in alignment and collaboration 
with the district municipality and other 
stakeholders. 

The municipality is in the process of 
finalizing by laws. In terms of ITEM 
A.33/03/3015 approved by council, the 
council has resolved to fulfill its powers 
and function in line with MSA 84 and the 
last section 12 notice. 

AR: Long outstanding debt not handed 
over to the attorneys and not written off 

The accounting officer did not exercise 
oversight responsibility regarding financial 
and performance reporting and 
compliance and related internal controls. 

An item is prepared on the LG SETA debts 
outstanding and will be submitted to the 
Finance portfolio. Letters in the process to 
be written to locals regarding the payment 
of DBSA loans. 

AR: The asset register does not comply 
with GRAP 17 

The appropriate level of management did 
not ensure that the asset register compiled 
is in accordance with GRAP 17 or National 
treasury guideline. 

The finance department has already 
started the process of updating the asset 
register for the year till 30 December 2015. 
The asset register will be GRAP 17 
compliant. 

MR: Tender registers not on municipality 
website 

Management did not exercise oversight 
responsibility regarding financial and 
performance reporting and compliance 
and related internal controls to ensure 
compliance to the SCM regulations. 


MR: Contracts awarded to persons who 
are in the employment of the state 

Financial and performance management 

Inadequate review and monitoring of 
compliance with supply chain 
management regulations. 

Declaration forms completed for all quotes 
and procurement items to identified if 
suppliers are in the service of state 

MR: Incorrect supplier paid 

Financial and performance management 

An acknowledgement of debt has been 
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Description 

Internal control deficiency 

Action taken by Management 


Management did not adequately review 
the payment requisition for correctness 
prior to payment being made to ensure 
that the correct supplier was paid 

signed by the supplier who has been paid 
erroneously. 

MR: Inconsistencies between planned 
and reported indicators and targets 

Leadership 

The accounting officer did not exercise 
oversight responsibility regarding financial 
and performance reporting and 
compliance and related internal controls. 

The MM'S Office has appointed a 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

MR: No evidence that the adopted 

2014/15 IDP was submitted to the MEC 

The accounting officer did not exercise 
oversight responsibility regarding 
performance reporting and compliance 
and related internal controls. 

The substantive Manager: Planning will 
ensure that systems are in place so that all 
compliance matters are complied with. 

MR: Monthly budget statements did not 
include explanations of material variances 


The section 71 report for February 2016 
will include explanations on variances. 

MR: No evidence that the approved 

SDBIP was made public within 10 days 
after mayoral approval 

The accounting officer did not exercise 
oversight responsibility regarding 
performance reporting and compliance 
and related internal controls as it is not 
evident whether the municipality made 
public within 10 days the approved SDBIP 

The substantive Manager: Planning will 
ensure that systems are in place so that all 
compliance matters are complied with. 

MR: No evidence of publication of the 
approved annual budget and adjustment 
budget within 10 days 

Financial and performance management 
The accounting officer did not regularly 
and adequately review and monitor 
compliance with the Municipal budget and 
reporting regulations. 

The department will ensure that copies are 
distributed to all libraries of the local 
municipalities and adverts are made to the 
public. 

MR: No evidence of publication of the 
adopted oversight report 

The accounting officer did not implement 
proper record keeping controls to ensure 
that evidence of publication of the adopted 

The department will ensure that copies are 
distributed to all libraries of the local 
municipalities and adverts are made to the 
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Description 

Internal control deficiency 

Action taken by Management 


oversight report was stored centrally and 
was retrievable. 

public. 

MR: Approved SDBIP was not sent to 
National Treasury 

The accounting officer did not exercise 
oversight responsibility regarding 
performance reporting and compliance 
and related internal controls as it is not 
evident whether the municipality did sent 
the approved SDBIP to Treasury or not. 

The substantive Manager: Planning will 
ensure that systems are in place so that all 
compliance matters are complied with. 

MR: Evidence of Measures taken to 
improve performance not provided 

The accounting officer did not implement 
proper record keeping ensuring evidence 
supporting measures taken to improve 
performance is easily available and 
retrievable 

The MM'S Office has appointed a 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

MR: Assets could not be physically 
verified 

The appropriate level of management did 
not adequately review the asset register 
and ensure that all assets included are 
recorded with the barcode or unique 
number for easy verification and that is in 
compliance with GRAP 17 

The finance department has already 
started the process of updating the asset 
register for the year till 30 December 2015. 
The asset register will be GRAP 17 
compliant. 

MR: Assets not recorded in the asset 
register 

The appropriate level of management did 
not exercise responsibility over the assets 
count by ensuring that all the asset 
counted during the year and were not 
included in the asset register were then 
included and the asset register was 
updated. 

The finance department has already 
started the process of updating the asset 
register for the year till 30 December 2015. 
The asset register will be GRAP 17 
compliant. 

MR: The amount per VAT 201 does not 
agree with the amount per general ledger 

The management did not ensure that the 
VAT 201 is reconciled with the general 
ledger on monthly bases to ensure that the 
VAT receivable in the annual financial 
statement is correctly accounted for 

Consultants are appointed to recovery as 
well as identification of all transaction of 
which output VAT should be accounted for 


284 


Description 

Internal control deficiency 

Action taken by Management 

MR: VAT: Output Tax not accounted for or 
declared 

Management did not ensure that there is 
monitoring control over Value Added Tax 
and that they comply with the Act hence 
there is misstatement on the Vat 
receivable disclosed in the annual financial 
statement 

Consultants are appointed to recovery as 
well as identification of all transaction of 
which output VAT should be accounted for 

MR: Payables - Retention balances on 
contracts not derecognized 

Financial and performance management: 
Management did not implement proper 
record keeping in a timely manner to 
ensure that complete, relevant and 
accurate information is accessible and 
available to support financial and 
performance reporting. 

Reconciliations done on a monthly basis 
between the retentions amounts and 
payments certificates 

MR: Payment not made within 30 days 

Management did not exercise adequate 
oversight responsibility to ensure that 
payment was made within 30 days. 

Management pays in 30 days from when 
received by creditors section 

MR: Prior year accrual recognized as an 
expense in the current year 

Management did not adequately 
implement controls over daily processing 
of transactions by ensuring that 
transactions are recorded when they 
occur. 

Corrections has been done in the 

2014/2015 financial statements 

MR: Operating leases :Straight line basis 
not accounted for 


Management will ensure that payments 
that were made be allocated against the 
correct expenditure votes 

MR: Finance lease not accurately 
accounted for at the inception of the lease 

Management did not adequately apply the 
requirements of GRAP 13 in the initial 
recognition of finance lease obligation 
Management did not adequately review 
the amortization schedule to ensure that 
the GRAP 13 requirements were correctly 
applied. 

This difference will be corrected in the 
2015/2016 financial statements as the 
amount was not material in nature 
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Description 

Internal control deficiency 

Action taken by Management 

MR: A Performance Evaluation Panel has 
not been established 

Management did not exercise oversight 
responsibility regarding performance 
reporting, compliance and related internal 
controls. 

The MM'S Office has appointed a 

Manager: PMS effective 1 February 2016. 
This will bring capacity to ensure that PMS 
is properly implemented 

MR: Overtime: Employee's above 
minimum threshold 

Financial and performance management 
Lack of review and monitoring of 
compliance with applicable laws and 
regulations 

Management has instructed payroll not to 
process any overtime that is above the 
threshold. 

MR: Misstatements noted in recalculation 
of PAYE 

Financial and performance management 
Insufficient management review to ensure 
the accurate calculation of PAYE. 

Payday do the calculations taken all 
aspect into consideration and can be 
regarded as correct. 

MR: Cash flow disagreement 
misstatement 

The appropriate level of management did 
not adequately review and verify 
information that was recorded in the cash 
flow statement to ensure that it is in 
accordance with GRAP 2 and that it is 
accurate 

Cash flow statement updated in the 
2014/2015 financial statements 

MR: No formal going concern assessment 
was performed by management 

Financial and performance management 
Lack of review and monitoring of 
compliance with applicable laws and 
regulations. 


MR: Cash flow disagreement 
misstatement 

The appropriate level of management did 
not adequately review and verify 
information that was recorded in the cash 
flow statement to ensure that it is in 
accordance with GRAP 2 and that it is 
accurate 

Cash flow statement 
updated in the 2014/2015 financial 
statements 

MR: Declaration of interest by MM and 
councillors not received 

Management did not implement proper 
record keeping in a timely manner to 
ensure that complete, relevant and 
accurate information is accessible and 
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Description 

Internal control deficiency 

Action taken by Management 


available to support financial and 
performance reporting. 


MR: Disclosure amount in the AFS does 
not agree to prior year AFS closing 
balance 

Management did not implement proper 
record keeping in a timely manner to 
ensure that complete, relevant and 
accurate information is accessible and 
available to support financial and 
performance reporting. 

Disclosure were effected in the 2014/2015 
financial statements 

MR: Commitment: under - statement 
(completeness) 

The appropriate level of management did 
not adequately review and verify 
information that was recorded in the 
commitment register to ensure that it is 
completely recorded 

Commitments were corrected in the 
2014/2015 financial statements. 

MR: Differences in amounts recorded in 
the GL and AFS for correction of prior 
period error for revenue and employee 
cost 

Control are not properly designed and 
implemented to ensure the reliability of 
financial information submitted. 

Prior period errors cannot be corrected in 
the GL of the prior year because it is 
already closed. Will only effect the AFS by 
a journal entry in the current year 

MR: MFMA Disclosure: Inaccurate 
Disclosures (GL amount does not agree to 
Note amount disclosed) 

Management did not implement adequate 
daily and proper record keeping controls to 
ensure that the schedules are captured 
and reconciled regularly. 

Difference were corrected in the 

2014/2015 financial statements 

MR: Security management 



Annexure C: Administrative Matters 

MR: Control (Suspense) Account not 
cleared before the financial year end 
2014/15 

The accounting officer did not exercise 
oversight responsibility regarding financial 
and performance reporting and 
compliance and related internal controls. 

Management strives to clear control 
accounts by year end. Full details of 
balance in control accounts were 
submitted to the AG 

MR: Reconciliations for third party 
payments are not prepared 

Management does not implement controls 
over daily and monthly processing and 
reconciling of transactions. 

This is due to the shortage of a salary 
administrator and the usage of a 
temporary worker. This section is under 
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Description 

Internal control deficiency 

Action taken by Management 



severe stress. 

MR: Compliance: Bank account details 
were not sent to the Provincial Treasury 
and Auditor General 

• Management did not review and monitor 
compliance with applicable laws and 
regulations. 

Oversight - will be corrected 

MR: PPE: Employee took leave prior 
approval by the HOD 

Financial and performance management 
The accounting officer did not implement 
proper daily controls of the administration 
of leave. 

All leave will be signed before being taken. 
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APPENDICES 

Appendix A: Councillors, Committees and Council Attendance 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part 
Time 

Committees Allocated 

*Ward and/ or Party Represented 

Percentage 
Council Meetings 
Attendance 

Percentage 
Apologies for 
non-attendance 


FT/PT 



% 

% 

1. M.ZEPHE 

FT 

NONE 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

2. B.E.MOLOl 

FT 

NONE 

AFRICAN NATIONAL CONGRESS 

72% 

28% 

3.K.NDINCEDE 

PT 

HEALTH 

AFRICAN NATIONAL CONGRESS 

72% 

28% 

4. D. MONTOEDI 

FT 

MPAC 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

5. M.l. MARTINS 

FT 

INFRASTRUCTURE 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

6.M.M.MATABOGE 

FT 

SPORTS 

AFRICAN NATIONAL CONGRESS 

72% 

28% 

7. SPJ.BOGATSU 

PT 

Finance , DED and Disaster 

AFRICAN NATIONAL CONGRESS 

64% 

36% 

8.P.M SEDUKU MAJE 

PT 

Finance and Disaster 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

9.T.K.LEHLOO 

FT 

Disaster 

AFRICAN NATIONAL CONGRESS 

67% 

33% 

lO.N.G.ADOONS 

FT 

Rural Development 

AFRICAN NATIONAL CONGRESS 

91% 

9% 

11. M.M. KOLOTI 

FT 

Economic Development 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

12.SBMOKGOTHU 

PT 

Sports 

DEMOCRATIC ALLIANCE 

82% 

18% 

13. A.DWILLEMSE 

PT 

Rural Development 

DEMOCRATIC ALLIANCE 

82% 

18% 

14. D,L. DAVEL 

PT 

Infrastructure, Corporate and Finance 

DEMOCRATIC ALLIANCE 

73% 

27% 

15.T.B. MPUKWANA 

PT 

MPAC.Corperate, Disaster 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

16.NW MJEKULA 

PT 

MPAC and Disaster 

AFRICAN NATIONAL CONGRESS 

91% 

9% 

17. G.A. RAMPHELE 

PT 

Disaster, Rural Development and DED 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

18. O.M MOGALE 

FT 

Finance 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

19. M.M. BONTSI 

PT 

DED, Rural Development, Sports and Health and 
Infra 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

20.F.I TAGAREE 

PT 

MPAC,Sports,Cooperateand Infrastructure 

AFRICAN NATIONAL CONGRESS 

100% 

0% 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part 
Time 

Committees Allocated 

*Ward and/ or Party Represented 

Percentage 
Council Meetings 
Attendance 

Percentage 
Apologies for 
non-attendance 


FT/PT 



% 

% 

22. N.M.MASEKO 

PT 

Finance, Rural and Infrastructure 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

23. T. HART 

PT 

Finance, Corporate 

DEMOCRATIC ALLIANCE 

91% 

9% 

24.E.M. POSTMA 

PT 

MPAC,Finance, Rural Development 

DEMOCRATIC ALLIANCE 

82% 

18% 

25.N.G.MALETE 

PT 

DED, Health 

DEMOCRATIC ALLIANCE 

91% 

9% 

26.IM GROENEWALD 

PT 

Finance and Disaster 

FREEDOM FRONT PLUS 

91% 

9% 

27. M.A.MOLAPISI 

PT 

MPAC, Finance and Rural Development 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

28.C.J.COTZEE 

PT 

MPAC, Infrastructure, Finance 

DEMOCRATIC ALLIANCE 

73% 

27% 

29.J.S.LESIE 

PT 

MPAC, DED,Sports 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

30. K.S.SEAKANE 

PT 

MPAC, Health, Corporate, 

AFRICAN NATIONAL CONGRESS 

82% 

18% 

31.M.ATHELEJANE 

PT 

Sports, Corporate 

AFRICAN NATIONAL CONGRESS 

91% 

9% 

32.G.J.MULLER 

PT 

Disaster 

DEMOCRATIC ALLIANCE 

45% 

55% 

33 WM MATINYANE 

FT 

Corporate 

AFRICAN NATIONAL CONGRESS 

36% 

64% 

34.L.A. LOOTZ COMBRINK 

PT 

DED, Corporate and Disaster 

DEMOCRATIC ALLIANCE 

55% 

45% 

35. D. GWILI 

PT 

Corporate 

AFRICAN NATIONAL CONGRESS 

72% 

28% 

36. TA SKOSANA 

PT 

DED, Disaster and Infrastructure 

AFRICAN NATIONAL CONGRESS 

9% 

91% 

37. K.M .MANELI 

PT 

Finance and Health 

AFRICAN NATIONAL CONGRESS 

9% 

91% 

38.M.SSISHUBA 

PT 

Rural Development 

AFRICAN NATIONAL CONGRESS 

100% 

0% 

39. KL VAN ZYL 

PT 

Sports, Health 

DEMOCRATIC ALLIANCE 

55% 

45% 
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Appendix B: Committees and Purpose of Committees 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Committee Members 

Municipal Public Accounts Committee 


Corporate Services Portfolio Committee 

Cllr 0 M Mogale (MMC), Cllr D Dave/, Cllr A Combrink, Cllr E 

G Hart, Cllr F / Tagaree, Cllr K S Seakane, Cllr M Maseko, Cllr 

T Mpukwana, Cllr D Gwili, Cllr M Thelejane 

Roads, Public Transport, Community Safety and 
Disaster Risk Management Portfolio Committee 

Cllr G Muller( MMC), Cllr P Seduku, Cllr K Maneli, Cllr A L 
Combrink, Cllr N W Mjekula, Cllr S Bogatsu, Cllr T Mpukwana, 
Cllr T A Skozana, Cllr G Ramphele, Cllr 1 M Groenewald 

District Economic Development & Tourism 
Committee Members: 

Cllr M M Bontsi, SPJ Bogatsu, A Combrink, S J Lesie, N G 

Cllr Malete, Cllr S S Nkatio, Cllr G A Ramphele, Cllr T 

Skozana, Cllr N M Koloti 

Municipal Health And Environmental 

Management Services Portfolio Committee 

Cllr M 1 Martins (MMC), Cllr M Bontsi, Cllr N G Malete, Cllr K M 
Maneli, Cllr L G Molapisi, Cllr S D Montoedi, Cllr K S Seakane, 
Cllr K L van Zyl 

Finance Portfolio Committee 

Cllr N Koloti (MMC), Cllr P Seduku, Cllr T Hart, Cllr C J 

Coetzer, Cllr 1 Groenewald, Cllr N Maseko, Cllr S Bogatsu, Cllr 
Cllr G Molapisi, Cllr E Postma, Cllr D Gwili 

Transport, Roads And Infrastructure 

Development Portfolio Committee 

Cllr K Ndincede (MMC), M Bontsi, C Coetzer, Cllr D Davel, Cllr 

M Maseko, Cllr E Postma, Cllr F Tagaree, Cllr M A Thelejane 

Rural Development & Special Projects Portfolio 
Committee 

Cllr M M Mataboge(MMC), Cllr G A Ramphele, Cllr N M 

Maseko, Cllr E Postma, Cllr L G Molapisi, Cllr M Sishuba, Cllr 

M Bontsi, Cllr A Willemse 

Sports, Arts And Culture Portfolio Committee 

Cllr M Bontsi, Cllr J Lesie, Cllr S Mokgothu, Cllr D Montoedi, 

Cllr F Tagaree, Cllr M A Thelejane, Cllr K van Zyl, Cllr W 
Matinyane 
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Appendix C: Third Tier Administrative structure 


Third Tier Structure 

Directorate 

Director/Manager 
(State title and name) 

Office of the Executive Mayor 

Chief Of Staff 

Mr. Z Mweli 

Manager Office of the Executive Mayor 

Mr. S Modise 

Office of the Speaker 

Manager Office of the Speaker 

Ms. R. Thabanchu 

Office of the Municipal Manager 

Municipal Manager 

Ms. Ml Matthwes 

Acting Manager in the Office of Municipal Manager 

Mr. T Mokatsane 

Manager Internal Audit 

Ms. R. Seremo 

Manager Strategic Planning Unit 

Mr. T Mokatsane 

Manager Performance Management Systems 

Ms. KL Mokgoje 

Acting Manager Communications 

Mr. S Mphuthi 

Manager Minimum Information Security Standard 

Mr. L Kalolo 

Budget and Treasury Office 

Chief Financial Officer 

Mr. J Mononela 

Deputy Chief Financial Officer 

Mr. M Daffue 

Deputy Director Financial Management 

Ms. B Jeanmarie 

Information Technoogy Manger 

Mr. S Mphuti 

Corporate Services 

Director Corporate Services 

Mr. L Ralekgetho 

Manager Legal 

Ms. M Seleke 

Manager Administration 

Ms. S. A brams 

Manager Human Resources 

Mr. F Malongwa 

Roads and Infrastructure 

Director Roads and Infrastructure 

Mr. T Chanda 

Engineer 

Mr. TTshukudu 

Disaster Risk Management 

Director Disaster Risk Management 

Ms. S Lesupi 

Manager 

Mr. P Richard 

Municipal Health and Environmental Services 

Acting Director 

Ms. NP Tenza 

Manager Environmental Health (TIokwe Area) 

M. Van Niekerk 

Manger (Ventersdorp Area) 

Ms. F. Matihakola 

Manager (Matlosana Area) 

Ms. NP Tenza 

Manager (mAQUAASSIH 

Mr. T.H MOsebi 
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Appendix C: Third Tier Administrative structure 


Third Tier Structure 
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Disaster Risk Management 

Director Disaster Risk Management 
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Municipal Health and Environmental Services 
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Manger (Ventersdorp Area) 

Ms. F. Matihakola 

Manager (Matlosana Area) 

Ms. NP Tenza 

Manager (mAQUAASSIH 

Mr. T.H MOsebi 
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Appendix D: Functions of Municipality / Entity 

The following are the powers of the District Municipality; 

• Fire Fighting 

• Regional Tourism 

• Municipal Airport 

• Municipal Planning 

• Municipal Health Services 

• Municipal Public Transport 

• Cemeteries, Funeral Parlours and Crematoria 

• Markets 

• Municipal Abattoirs 

• Disaster Management 


294 



Management’s Action Plan on the AG’s Findings: 2014/15 F/Y 
Introduction 

The Dr Kenneth Kaunda District Municipality has received a consolidated unqualified audit for the 2014/15 financial year with emphasis of matters, 
matters concerning pre-determined objectives and non-compliance with laws and regulations. Corrective actions have been developed to address these 
matters of emphasis raised by the Auditor-General as well as other and regulatory requirements that need corrective action. 

The tables below highlight the corrective actions to be taken by the Dr Kenneth Kaunda District Municipality to address matters raised by the Auditor- 
General in the Audit Report. 

Emphasis of Matter Issues 
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other Legal and Regulatory Requirement Issues 
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Appendix E: Functionality of Ward Committees 


Functionality of Ward Committees 


Ward Name (Number) 

Name of Ward Councillor and 

Committee 

Number of 

Number of 

Number of 


elected Ward committee 

established 

monthly 

monthly reports 

quarterly public 


members 

(Yes / No) 

Committee 

submitted to 

ward meetings 




meetings held 

Speakers Office 

held during year 




during the year 

on time 



The district municipality does not have Ward committees but have 84 Community Based planners 
Matlosana 37 
TIokwe 28 
Ventersdorp 7 

Maquassi Hills 12 
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Appendix F.l: Largest Capital projects in Wards 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year 0 (Full List at Appendix 0) 

R' 000 

No. 

Project Name and detail 

Total Value 


Kgakala Bulk Sewer line { Kgakala Township (W6)}- Maquassi Hills 

R6,356m 


Kgakala Sewer Pumpstation { Kgakala Township (W6)} - Maquassi Hills 


Lebaleng bulk sewerline {Lebaleng Township (Wll)} - Maquassi Hills 


Construction of 38 Dry Sanitation toilets at {Mpho Trust (Wl)}-Tlokwe 

Rl,925m 


Construction of 32 Dry Sanitation toilets at {Doornkop (W33)} -TIokwe 


Upgrading of Ventersdorp Solid waste Landfill sitejVentersdorp (W29)} 

R6,544m 


Construction of Welgevonden internal road {Ventersdorp (W33)}- 
Ventersdorp 

R4,688m 


Emergency repairs to Orkney Treatment works{Kanana Township (W23)} - 

Matlosana 

R2,897m 


Fencing of Old Ikageng Cemetery -Beautification of graveyards { Ikageng 
(W9)} 

Rl,364m 
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Appendix G: Municipal Audit Committee recommendations 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Matters Arising 
date 

Committee recommendations during 2015/16 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 

2014/15 

24 July 2014 

RISK ASSESSMENT: □ That ri 

Performance Agreement of Section 56 managers. Resolution (12th Feb 
2015) Update on the risk register in the April meeting 

Yes 

Risk register and report 

29 October 

2014 

PERFORMANCE MANAGEMENT SYSTEM: That the Municipal Manager 
develops Performance Management Monitoring Tool. MM to Benchmark with 
the MM of the (Drakenstein Municipality). 

Yes 

The municipality adopted 
performance management 
monitoring assessment tool. 
Assessment of Directors is done 
quarterly by the MM 

12 February 
2015 

Payroll: That the Internal Audit conducts the Payroll Audit and submits the 
report at the next AC meeting 

Yes 

Payroll audit completed and 
submitted to AC. 

12 February 

2015 

LEGAL AND COMPLIANCE: That the Municipality develops the Risk 
Management Strategy regarding litigations 

No 

Not yet implemented. Status quo 
to be given by Manager Legal. 

23 April 2015 

SUPPLY CHAIN MANAGEMENT: AC requested that the detailed report on Big 
Break Legacy and call centre be reported at the next meeting and it be kept on 
the AC agenda by the new AC. 

No 

Reports not submitted 

23 April 2015 

PERFORMANCE MANAGEMENT SYSTEM: □ Th 

target for the next financial year and ensure that they are achievable. □ 

reports be prepared on a uniform reporting format. 


23 April 2015 

Quality assurance on the SDBIP was held on the 17/07/2015, all targets on 
SDBIP’s were reviewed for the financial year 2015/2016. □ A 

Planning will ensure that all reports are prepared on a uniform standard 
reporting format. 


2015/16 

3 August 2015 

INDUCTION PRESENTATIONS: That the AC expect a reports from 
administration in relation to section 166 because the AC is mandated by 
section 166 of MFMA. 

Yes 

Induction conducted on the 3rd 
August 2015. 

3 August 2015 

FINANCE: That the assets will be dealt with during the review of the Draft 
Annual Financial Statements 


3 August 2015 

That CFO submits a progress report on the amount collected and paid 
regarding VAT on a quarterly basis. 

No 
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Municipal Audit Committee Recommendations 

Date of 
Committee 

Matters Arising 
date 

Committee recommendations during 2015/16 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 


3 August 2015 

SOM: That a progress report on procurement plan be submitted to the AC. 

Yes 

Quarterly reports are submitted to 
AC 

3 August 2015 

ACCOUNTING OFFICER’S REPORT: □ Tha 

reports be submitted to AC on a consolidated format 

Yes 

PMS reports are now 
consolidated into one report. 
Consolidated PMS report included 
in the 13th May 2016 AC pack 

3 August 2015 

That AC will engage with the MM on how the assessment process should be 
done. 

Yes 

Assessment process done 

3 August 2015 

ICT GOVERNANCE REPORTS: That ICT risks report be included in the ICT 
Governance Report. 

Yes 

22 October 

2015 

AUDIT STRATEGY □ 

so that it can be forwarded to the AC. 


22 October 

2015 

DEMAND MANAGEMENT PLAN: lOiat all reports serve at MANGO before 
submission to AC, so that reports are submitted to AC as collective from 
management. 

No 

22 October 

2015 

ACCOUNTING OFFICER’S REPORT: □ Tha 

prepared on a quarterly basis 

Yes 

22 October 

2015 

COMPLIANCE REPORT: □ P 

compliance reports utilizing the format that the Internal Audit is utilizing and 
submit to AC at the next AC meeting. 


22 October 

2015 

DEMAND MANAGEMENT PLAN: iir?fecatd^ANfo0sbefore 

submission to AC, so that reports are submitted to AC as collective from 
management. 


20 January 

2016 

DRAFT ADJUSTMENT BUDGET: □ 

functions of the district. iQ€ftotiyee|)Qiii!fice^oif'ork for 

funding needs to be now as early as possible because the reserves were 
beginning to run out and this is a major risk. 

That the votes be redefined to eliminate unnecessary errors. □ Tha 

departments that had not spent consider reflecting on whether they will spend 
the money and move the funds to other departments. 

Yes 

20 January 

5. DRAFT ANNUAL REPORT: □ T 

Yes 
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Municipal Audit Committee Recommendations 

Date of 
Committee 

Matters Arising 
date 

Committee recommendations during 2015/16 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 


2016 

Agency and the District. □ T 

next AC meeting 


20 January 

2016 

MID-TERM REPORT: That the mid-term report to be submitted to departments 
to verify their information before the report is submitted to council. 

Yes 

Report submitted to Council 

19 February 

2016 

SUPPLY CHAIN MANAGEMENT □ T 

District be submitted at the next meeting. 

Yes 

19 February 

2016 

That the District enter into SLA’s with local municipalities to clarify the roles of 
both parties in relation with projects to be implemented by the district. 


19 February 

2016 

That the SCM report be structured according to thresholds and listing all the 
names of the goods and services procured including the names of the service 
providers. 

Yes 

19 February 

2016 

CORPORATE SERVICES Training Report: □ 1 

the report is complete before submitted to council. 

Yes 

19 February 

2016 

Council Resolutions Report: That council resolutions report must include 
summary of numbers of resolutions implemented 

Yes 

19 February 

2016 

ACCOUNTING OFFICER’S REPORT Assessment of Directors: That MM 
needs to regularise the assessment of Directors through Panel 

Yes 

13 May 2016 

FINANCE □ That the draft Annual Financial Statements will be ready by the 

30th June 2016 but there will be significant changes. □ 

by the 15th July 2016 □ 

issue a memo to all management regarding submissions for the year end 
processes. □ 

the next AC meeting. C 

be submitted to council together with the budget. 

Yes 

13 May 2016 

CORPORATE SERVICES Human Resource report: □ The 

withdrawn and the correct one be submitted at the next AC meeting. Litigation 
Report: That management should consider the arbitration route to resolve 
issues and to minimise the litigation costs. Reviewed policies: □ 

policies will be provided to AC on the CD format. 


13 May 2016 

INTERNAL AUDIT: That management should give progress on 
implementation of internal audit findings. □ That the following changes be 
effected on the AC charter: o That the quorum be 50%-i-l; o That circular 65 be 
taken into consideration; o That Council may appoint not the Accounting 
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Municipal Audit Committee Recommendations 

Date of 
Committee 

Matters Arising 
date 

Committee recommendations during 2015/16 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 



Officer; and That all Senior Management be standing invitee to the AC 
meeting. 


13 May 2016 

TECHNICAL SERVICES REPORTS: □ That thi 

improved by adding a column for projected expenditure. 
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Appendix H: Long Term Contracts 


Contract Services Providers 


Contractor Name 

Commencement Date 

Termination Date 

Type of Service 

Status 

Mbotshane Security Services 

01 June 2014 

30 May 2017 

Security Services 

Current 

Atlantic Internet Services 

12 July 2011 

Month-to-Month 

Internet 

Current 

Business Connexion 

20 September 2011 

19 September 2014 

Software- Venus 

Pay day 

Current 

Old Mutual Property/Maponya 
Investments 




Current 

Samsung 



VOIP Lines 

Current 

Sharp 

13 March 2014 

12 March 2017 

Rental of Photocopiers 

Current 

Tokkie Ferreira Brokers and 
Investments 

01 April 2014 

31 March 2017 

Insurance 

Current 

Multi-Choice 

26 June 2009 

Month-to-Month 

DSTV 

Current 

Sehata MS PTY LTD 

17 September 2012 

16 September 2012 

Host website 

Current 

STE HIRE CC T/A Showtime 

01 March 2015 

31 August 2015 

TIokwe EHS, Rental of 
office space 

Current 

Tshireletso Security Services 

01 June 2015 

30 May 2018 

CCTV Cameras 

Current 

G-Fleet 

01 March 2015 

28 February 2018 


Current 

Ikageng Solutions CC 

01 August 2014 

Month-to-Month 

Mainatance of Call Center 

Current 
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Long Term Contracts (20 Largest Contracts Entered into during Year 2015/16 


R' 000 

Name of Service Provider (Entity 

Description of Services Rendered by the 

Start Date of 

Expiry date of 

Project manager 

Contract 

or Municipal Department) 

Service Provider 

Contract 

Contract 


Value 

Tshireletso Security 

Services 

CCTV Cameras 

01 June 

2015 

30 May 2018 

Manager: Minimum 
Information Security 
Standard 


Other long term contracts were entered to in prior financial years. 
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Appendix I: Financial Disclosure 


Disclosures of Financial Interests 

Period 1 July to 30 June o 

Year 2015/16 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

Municipal Manager 

Ms. Matlakala Irene 
Matthews 

Property Development: Still in progress 

Chief Financial Officer 

Mr. Jerry Levy 
Mononela 

None 

Director Corporate Services 

Mr. Lebu Ralekgetho 

Sholeng Contractors and Projects: Construction & Projects 
,25% 

Le Dush LTD (K2015114441): New, 100% 

Lebu Lebu (K2015124765): New, 100% 

Lebu Tura (K20115132528): New, 100% 

Director Roads and 
Infrastructure Development 

Mr. Tebogo Chanda 

Retlogile Projects: Project Man, 100% 

Director Disaster Risk 
Management 

Ms. Shirely Lesupi 

None 

Acting Director Municipal 
Health Services and 
Environmental Management 

Ms. Nokhukhanyo 
Tenza 

None 

Director District Economic 
Development 

Mr. Motlatsi 

Makhetha 

Bafetuhile Dev. Institute: Training & Development, 100% 

Bafetuhile Security: Secutiy Services, 100% 

Bafetuhile Consulting: Consulting Services, 50% 

Magic Legends: Entertainment, 35% 

Xylamer: Trading in all aspects, 50% 
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Appendix K: Revenue Collection Performance 


Revenue Collection Performance by Vote 

R' 000 

Vote Description 

2014/15 

2015/16 

Year 2015/16 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Executive and Council 
- Vote 1 

0 

318 

318 

0 

(100, %) 

0% 

Municipal Manager 
-Vote 2 

9 




0% 

0% 

Corporate Services 
- Vote 3 

0 

3 863 

3 863 

0 

(100%) 

0% 

Budget and Treasury 
- Vote 4 

174,632 

174,462 

174,512 

171 888 

(1%) 

0% 

Planning & Development 
Technical- Vote 5 

3 375 

4 077 

4 077 

4 077 

0% 

0% 

Planning & Development- 
economic - Vote 6 

0 

0 

10 000 

0 

0% 

0% 

Health 
- Vote 7 

0 

0 

0 

0 

0% 

0% 

Public Safety 
- Vote 8 

4100 

2 925 

2 925 

2 113 

(28%) 

0% 

Total Revenue by Vote 

182 

186 

196 

178 

(0) 

_ 
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Appendix K2 


Revenue Collection Performance by Source 

R'OOO 

Description 

2014/15 

2015/16 

Year 2015/16 
Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjust 

ments 

Budget 

Property rates 

- 

- 

- 

- 



Property rates - penalties & 
collection charges 







Service Charges - other 

- 

- 

- 

- 



Rentals of facilities and 
equipment 







Interest earned - external 
investments 

8 474 

6 450 

50 

3 931 

-64% 

99% 

Interest earned - outstanding 
debtors 







Dividends received 

2 






Fines 

- 

- 

- 

- 



Licences and permits 

- 

- 

- 

- 



Agency services 







Transfers recognised - 
operational 

164 538 

174 650 

10 000 

167 862 

-4% 

94% 

Other revenue 

5 713 

468 

- 

93 

-403% 

100% 

Gains on disposal of PPE 

13 

- 

- 

- 



Environmental Protection 

- 

- 

- 

- 



Total Revenue (excluding capital 
transfers and contributions) 

178 740 

181 568 

10 050 

171 886 

-5,63% 

94,15% 


307 


Appendix N: Capital Programme by Project: Year 2015/16 


Capital Programme by Project: Year 2015/16 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 







WATER 

Water Management 

0 

0 

0 

0% 

0% 







SANITATION/SEWERAGE 

Waste Water Management 

Maguassi Hills Sanitation 

7110 

-355 

6716 

105% 

-6% 

Ventersdorp Outfall Sewer (Tshing) 

1000 

522 

1060 

51% 

6% 

Orkney Waste Water Treatment 

0 

0 

0 

0% 

0% 

Waste Disposal Management 

Ventersdorp Registration Solid Waste 

Site 

11528 

-4494 

6015 

175% 

-92% 

District Landfill Sites Rehabilitation 

380 

-141 

238 

159% 

-60% 







ELECTRICITY 

Boskuil Refurbishment of Electricity 

Network 

397 

-361 

0 



District High Mast Lights 

1000 

-820 

179 

558% 

-459% 







ROADS AND STORMWATER 

District Rural Access Roads 

5700 

4465 

6684 

33% 

15% 

Dr KKDM Rral Roads Assets 

Manageemnt System 

2152 

1456 

3137 

54% 

31% 

Matiwang Access Road (TIokwe) 

1734 

724 

1096 

34% 

-58% 







ICT AND OTHER 






District Erecting of Fencing 

993 

-63 

912 

107% 

-9% 

District Infrastructure Technical 

Consulting 

750 

-731 

18 

4161% 

-4067% 

TIokwe Commuity Hall (Lindequesdrift) 

480 

-480 

0 



Maguassi Hills Upgrading of Community 
Hall 

1800 

-1112 

0 



Welgevinden Clinic (Ventersdorp) 

217 

-10 

205 

105% 

-6% 

Expanded Public Works Programme 
(DrKKDM) 

1925 

0 

1925 

100% 

0% 
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Appendix R: Declaration of Loans and Grants made by the municipality: 2015/16 


Declaration of Loans and Grants made by the municipality: 2015/16 


All Organisation or 

Nature of project 

Conditions attached 

Value 


Person in receipt of 


to funding 

YearO 


Loans */Grants* 



R' 000 

Total Amount committed 

provided by the 




over previous and future 

municipality 




years 


There were no Loans and grants made in Cash by the District to during the financial year under review 


* Loans/Grants - whether in cash or in kind 

TR 
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Budget Summary 


Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousands 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2015/16 

Budget Year 
+1 2016/17 

Budget Year 
+2 2017/18 

Financial Performance 










Property rates 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Service charges 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Investment revenue 

11913 

10 752 

9 950 

8 400 

8 400 

_ 

6 450 

4 745 

4 740 

Transfers recognised - 
operational 

156 164 

158 452 

157 244 

173 290 

173 290 

- 

174 650 

171 506 

174 641 

Other own revenue 

344 

784 

1032 

567 

567 

_ 

468 

337 

357 

Total Revenue (excluding capital 
transfers and contributions) 

168 421 

169 988 

168 227 

182 257 

182 257 


181 568 

176 588 

179 738 

Employee costs 

44161 

49 171 

55 158 

80 324 

74 328 

- 

93 583 

99 197 

105 149 

Remuneration of councillors 

6 846 

7 333 

7 596 

8 924 

8 924 

- 

9 549 

10 122 

10 729 

Depreciation & asset impairment 

2 956 

3 031 

2 497 

3 032 

3 032 

- 

3 282 

3 479 

3 688 

Finance charges 

696 

1064 

921 

- 

- 

- 

- 

- 

- 

Materials and bulk purchases 

704 

902 

572 

1944 

2 265 

- 

2 833 

2 314 

2 453 

Transfers and grants 

67 045 

119 997 

84 380 

185 597 

206 342 

- 

166 636 

51036 

51721 

Other expenditure 

29 191 

32 237 

30 965 

44 688 

50 578 

_ 

43 423 

41 789 

44 296 

Total Expenditure 

151 599 

213 735 

182 089 

324 509 

345 468 


319 306 

207 936 

218 036 

Surplus/(Deficit) 

16 822 

(43 748) 

(13 863) 

(142 252) 

(163 211) 



(137 738) 

(31 348) 

(38 298) 


Transfers recognised - capital - 944 1097 2 801 2 801 4 077 2 242 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousands 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 
Forecast 

Budget Year 
2015/16 

Budget Year 
+1 2016/17 

Budget Year 
+2 2017/18 


Contributions recognised - 
capital & contributed assets 










Surplus/(Deficit) after capital 
transfers & contributions 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 


(133 661) 

(29 106) 

(38 298) 

Share of surplus/ (deficit) of 
associate 










Surplus/(Deficit) for the year 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 

- 

(133 661) 

(29 106) 

(38 298) 

Capital expenditure & funds 










sources 










Capital expenditure 

777 

2 946 

4 499 

12 127 

12 567 

_ 

5 572 

4 592 

4 868 

Transfers recognised - capital 

777 

2 946 

4 499 

12 127 

12 567 

- 

5 572 

4 592 

4 868 

Public contributions & donations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Internally generated funds 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total sources of capital funds 

777 

2 946 

4 499 

12 127 

12 567 

_ 

5 572 

4 592 

4 868 











Financial position 










Total current assets 

214 126 

180 333 

157 325 

166 853 

166 853 

- 

15 733 

60 127 

60 088 

Total non-current assets 

12 771 

17 649 

15 550 

67 047 

67 047 

- 

68 097 

68 755 

69 453 

Total current liabilities 

28 924 

42 789 

30 825 

3 550 

3 550 

- 

25 800 

23 900 

12 000 

Total non-current liabilities 

5 250 

5 274 

5 008 

5 000 

5 000 

_ 

5 000 

5 500 

6 000 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 


2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousands 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget Year 

Budget Year 

Budget Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2015/16 

+1 2016/17 

+2 2017/18 

Community wealth/Equity 

192 723 

149 919 

137 042 

225 350 

225 350 

- 

53 030 

99 482 

111 541 

Cash flows 










Net cash from (used) operating 

33 584 

(24 121) 

(27 223) 

(136 419) 

(157 258) 

(27 

926) 

(130 259) 

(25 500) 

(34 475) 

Net cash from (used) investing 

(777) 

(7 900) 

(383) 

(12 127) 

(12 567) 

(12 

567) 

(5 572) 

(4 592) 

(4 868) 

Net cash from (used) financing 

(121) 

(167) 

(119) 

- 

- 

- 

- 

- 

- 

Cash/cash equivalents at the 
year end 

209 503 

177 315 

149 590 

17 007 

4 258 

139 

233 

3 402 

(26 690) 

(66 033) 

Cash backinq/surplus 

reconciliation 










Cash and investments available 

209 538 

182 459 

149 650 

165 553 

165 553 

_ 

9 233 

55 627 

56 588 

Application of cash and 










investments 

36 556 

38 856 

22 727 

16 997 

1450 

- 

18 500 

18 500 

7 500 

Balance - surplus (shortfall) 

172 982 

143 603 

126 923 

148 556 

164 103 

- 

(9 267) 

37 127 

49 088 

Asset manaqement 










Asset register summary (WDV) 

14 478 

17 158 

15 490 

53 010 

53 010 

- 

68 097 

68 755 

69 453 

Depreciation & asset impairment 

2 956 

3 031 

2 497 

3 032 

3 032 

- 

3 282 

3 479 

3 688 

Renewal of Existing Assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Repairs and Maintenance 

704 

902 

572 

1944 

2 265 

- 

2 833 

2 314 

2 453 

Free services 










Cost of Free Basic Services 

- 

- 

- 

- 

- 


- 

- 

- 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousands 

Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Budget Year 

Budget Year 

Budget Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

2015/16 

+1 2016/17 

+2 2017/18 

provided 






- 




Revenue cost of free services 
provided 

Households below minimum 

service level 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation/sewerage: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Energy: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Refuse: 

- 

- 

- 

- 

- 

- 

- 

- 

- 
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standard Classification Description 


Standard Classification Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 







Full 




R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Year 

Budget Year 

Budget Year 

Budget Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forec 

2015/16 

+1 2016/17 

+2 2017/18 







ast 




Revenue - Standard 










Governance and administration 

168 420 

169 374 

167 826 

171 610 

171 610 

- 

178 643 

176 588 

179 738 

Executive and council 

- 

30 

46 

318 

318 

- 

318 

337 

357 

Budget and treasury office 

167 562 

169 199 

167 602 

171 292 

171 292 

- 

174 462 

176 251 

179 381 

Corporate services 

858 

145 

178 

- 

- 

- 

3 863 

- 

- 

Community and public safety 

1 

620 

1316 

647 

647 

- 

2 925 

- 

- 

Community and social services 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport and recreation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public safety 

1 

620 

1316 

647 

647 

- 

2 925 

- 

- 

Housing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Health 

Economic and environmental 

- 

- 

- 

- 

- 

- 

- 

- 

- 

services 

- 

938 

182 

12 801 

12 801 

- 

4077 

2 242 

- 

Planning and development 

- 

921 

182 

12 801 

12 801 

- 

4 077 

2 242 

- 

Road transport 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Environmental protection 

- 

17 

- 

- 

- 

- 

- 

- 

- 

Trading services 

- 

- 

- 

- 

- 

- 

- 

- 

- 
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Standard Classification Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 







Full 




R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Year 

Budget Year 

Budget Year 

Budget Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forec 

2015/16 

+1 2016/17 

+2 2017/18 







ast 




Electricity 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste water management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total Revenue - Standard 

168 421 

170 932 

169 323 

185 058 

185 058 


185 645 

178 830 

179 738 











Expenditure - Standard 










Governance and administration 

75 465 

71 333 

86171 

106 299 

132 598 

- 

177 408 

109 008 

115 548 

Executive and council 

49 425 

47 399 

56 924 

59 009 

70 669 

- 

99 635 

65 410 

69 334 

Budget and treasury office 

14 079 

11 988 

15 502 

23 456 

33 456 

- 

47 218 

21 294 

22 571 

Corporate services 

11 962 

11 946 

13 746 

23 834 

28 473 

- 

30 555 

22 305 

23 643 

Community and public safety 

19 425 

28 593 

22 246 

50 040 

44 922 

- 

26 802 

39 246 

41 601 

Community and social services 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport and recreation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public safety 

19 425 

28 593 

22 246 

50 040 

44 922 

- 

26 802 

39 246 

41 601 

Housing 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 

_ 
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Standard Classification Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 







Full 




R thousand 

Audited 

Audited 

Audited 

Original 

Adjusted 

Year 

Budget Year 

Budget Year 

Budget Year 

Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forec 

2015/16 

+1 2016/17 

+2 2017/18 







ast 




Health 

Economic and environmental 

- 

- 

- 

- 

- 

- 

- 

- 

- 

services 

56 709 

113 809 

73 671 

168 169 

167 947 

- 

115 095 

59 682 

60 887 

Planning and development 

39 366 

93 777 

51516 

133 256 

132 301 

- 

81 195 

25 444 

24 594 

Road transport 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Environmental protection 

17 343 

20 032 

22 155 

34 913 

35 646 

- 

33 900 

34 238 

36 293 

Trading services 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste water management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste management 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total Expenditure - Standard 

151 599 

213 735 

182 089 

324 509 

345 468 


319 306 

207 936 

218 036 

Surplus/(Deficit) for the year 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 

_ 

(133 661) 

(29 106) 

(38 298) 
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Financial Performance (revenue and ex 

penditure) 

Description 

2011/12 

2012/13 

2013/14 

R thousand 

Audited 

Audited 

Audited 

Outcome 

Outcome 

Outcome 

Revenue Bv Source 




Property rates 

_ 

_ 

_ 

Property rates - penalties & 
collection charges 




Service charges - electricity 




revenue 

- 

- 

- 

Service charges - water 




revenue 

- 

- 

- 

Service charges - sanitation 




revenue 

- 

- 

- 

Service charges - refuse 




revenue 

- 

- 

- 

Service charges - other 

Rental of facilities and 




equipment 

Interest earned - external 
investments 

11913 

10 752 

9 950 

Interest earned - outstanding 
debtors 




Dividends received 

1 

2 

2 

Fines 

Licences and permits 

Agency services 

Transfers recognised - 




operational 

156 164 

158 452 

157 244 

Other revenue 

342 

762 

1030 

Gains on disposal of PPE 

- 

21 

- 


Current Year 2014/15 


Full 


2015/16 Medium Term Revenue & Expenditure 
Framework 


Original 

Budget 


Adjusted 

Budget 


Year Budget Year 
Foreca 2015/16 

St 


Budget Year Budget Year +2 
+1 2016/17 2017/18 


8 400 


8 400 


6 450 


4 745 


4 740 


173 290 


173 290 


174 650 


171 506 


174 641 


567 


567 


468 


337 


357 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full 

Year 

Foreca 

St 

Budget Year 
2015/16 

Budget Year 
+1 2016/17 

Budget Year +2 
2017/18 







- 




Total Revenue (excluding 
capital transfers and 
contributions) 

168 421 

169 988 

168 227 

182 257 

182 257 

- 

181 568 

176 588 

179 738 

Expenditure Bv Type 










Employee related costs 

44 161 

49 171 

55 158 

80 324 

74 328 

— 

93 583 

99 197 

105 149 

Remuneration of councillors 

6 846 

7 333 

7 596 

8 924 

8 924 

- 

9 549 

10 122 

10 729 

Debt impairment 

1261 

_ 

591 

_ 

_ 

_ 

_ 

_ 

_ 

Depreciation & asset 
impairment 

2 956 

3 031 

2 497 

3 032 

3 032 


3 282 

3 479 

3 688 

Finance charges 

696 

1064 

921 







Bulk purchases 










Other materials 

704 

902 

572 

1944 

2 265 


2 833 

2 314 

2 453 

Contracted services 

1515 

2 009 

2 291 

4 641 

4 596 

- 

4 061 

3 828 

4 057 

Transfers and grants 

67 045 

119 997 

84 380 

185 597 

206 342 

- 

166 636 

51 036 

51721 

Other expenditure 

26 416 

30 206 

28 082 

39 928 

45 862 

_ 

39 243 

37 834 

40 104 

Loss on disposal of PPE 


22 


120 

120 


120 

127 

135 

Total Expenditure 

151 599 

213 735 

182 089 

324 509 

345 468 


319 306 

207 936 

218 036 

Surplus/(Deficit) 

16 822 

(43 748) 

(13 863) 

(142 252) 

(163 211) 


(137 738) 

(31 348) 

(38 298) 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 

2015/16 Medium Term Revenue & Expenditure 
Framework 

R thousand 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full 

Year 

Foreca 

St 

Budget Year 
2015/16 

Budget Year 
+1 2016/17 

Budget Year +2 
2017/18 

Transfers recognised - capital 


944 

1097 

2 801 

2 801 


4 077 

2 242 


Contributions recognised - 
capital 










Contributed assets 










Surplus/(Deficit) after capital 
transfers & contributions 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 


(133 661) 

(29 106) 

(38 298) 

Taxation 










Surplus/(Deficit) after taxation 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 


(133 661) 

(29 106) 

(38 298) 

Attributable to minorities 










Surplus/(Deficit) attributable 
to municipality 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 


(133 661) 

(29 106) 

(38 298) 

Share of surplus/ (deficit) of 
associate 










Surplus/(Deficit) for the year 

16 822 

(42 804) 

(12 766) 

(139 451) 

(160 410) 

_ 

(133 661) 

(29 106) 

(38 298) 
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VOLUME II: FINACIAL REPORTING (AFS) 

(Financial statements to be displayed within municipality’s Annual Report) 
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